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Create it
Test it
Use it

Our purpose

QinetiQ is dedicated to protecting lives, defending
sovereign capability and securing the vital interests
of our customers.

Who we are

QinetiQ is a leading science and engineering company operating
primarily in the defence, security and critical infrastructure markets.
We are an information, knowledge and technology based
company with the breadth and depth of more than 6,000
highly dedicated employees.

What we do

We apply our unique technical expertise across the product lifecycle, helping our
customers to create, test and use defence and security capabilities. Not only can
we develop cutting-edge technology and turn it into a capability, we can also tell
customers if that capability will work when it is critically needed and ensure they
are trained and operationally ready to use it when it matters.
Anticipating the current, emerging and future threat environment and proactively
understanding our customers’ needs to provide mission-led innovation is critical
to our success.
*

Throughout this report FY20/2020 refers to QinetiQ’s financial year ended 31 March 2020.

**	The report also refers to ‘Underlying’ measures of performance. Definitions of the Group’s alternative
performance measures can be found in the glossary on page 183.
Front cover image:
An unmanned aircraft system deploying an underwater vehicle as part of a recent Royal Navy trial.
Inside front cover:
A trial taking place in our anechoic test facility at MOD Boscombe Down.
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How we have performed

Financial highlights
We delivered our fourth consecutive year of growth
2020

£972.1m

2019

£776.4m

2018

2020

£911.1m

2018

£587.2m

£1,072.9m

2019

£833.0m

2020

£133.2m

2019

£124.9m

2018

£122.5m

Orders

Revenue

Underlying Operating Profit

£972.1m

£1,072.9m

£133.2m

(FY19: £776.4m)

(FY19: £911.1m)

2020
2019

£117.6m
£114.8m

2018

£141.0m

(FY19: £124.9m1)

2020

2020

18.7p

2019

19.7p

2019

20.1p

2018

19.3p

2018

20.0p

Statutory Operating Profit

Underlying Earnings per Share

Statutory Earnings per Share

£117.6m

20.0p

18.7p

(FY19: £114.8m1)
1

(FY19: 19.7p)

24.4p

(FY19: 20.1p)

Prior year comparatives for 2019 have been restated due to a change in accounting policy in respect of leases. See note 37 on page 172 for details.

Strategic highlights
We continued to make good strategic progress
Completed two strategic acquisitions

Improved employee engagement

Secured £168m of orders through EDP

Acquired Manufacturing Techniques Inc.
(MTEQ) in the US for $105m and NSC
in the UK for £14m.

Supported by engagement initiatives
our employee engagement score
increased by 10%.

Our innovative delivery model for
engineering services continued to
drive performance.

Won four long-term contracts

Grew international revenue to 31%

Continued to transform the LTPA

Secured four long-term contracts
driving improved revenue visibility.

We have grown our international revenue
from 21% to 31% of Group over the past
four years.

Successfully delivered first year of
the transition to new ways of working.
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Where we operate
We are a global company with operations around the world. Our home countries, where
we have more than 250 people in-country are the UK, the US and Australia. Our priority
countries for future growth are Canada, Germany and Belgium.

UK

USA

Canada

Australia

Belgium

Germany

Revenue by geography
A core pillar of our strategy is to grow our international revenue to 50% of Group. Since we launched our strategy in 2016
we have grown our international revenue from 21% to 31% of Group revenue, supported by both organic and inorganic growth.

2016

2020
79%

2024+
69%

50%

21%

31%

50%

UK
£597m
International £158m
For more information see our strategy on page 18.
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UK
£740m
International £333m

UK
International
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How we are structured
We report through two divisions; EMEA Services and Global Products.

EMEA Services
Combines world-leading expertise with unique facilities to generate and assure capability. It does this through
capability integration, threat representation and operational readiness, underpinned by long-term contracts that
provide good revenue visibility and cash generation.

Air & Space

Maritime & Land

Cyber & Information

International

De-risks complex aerospace
programmes by testing
systems and equipment,
evaluating the risks and
assuring safety.

Delivers operational advantage
to customers by providing
independent research,
evaluation and training
services.

Helps customers respond to
evolving threats based on our
expertise in cyber security,
secure communication networks
and devices, intelligence
gathering and training.

Our International business
leverages our expertise and
skills developed in the UK and
applies them to opportunities
in attractive markets globally.

Approximate revenue

Approximate revenue

Approximate revenue

Approximate revenue

£200m

£315m

£185m

£100m

Global Products
Delivers innovative solutions and products to meet customer requirements. It undertakes contract-funded
research and development, developing intellectual property in partnership with key customers and through
internal funding with potential for new revenue streams.

United States

OptaSense

Space Products

EMEA Products

Develops and manufactures
innovative defence products
specialising in robotics,
autonomy and sensing
solutions. This business unit
compromises our existing US
operations as well as MTEQ.

Provides innovative fibre
sensing solutions that deliver
decision-ready data to key
energy and infrastructure
markets.

Develops small satellites,
payload instruments, subsystems and ground station
services.

Provides research services
and bespoke technological
solutions developed from
intellectual property spun out
from EMEA Services. QinetiQ
Target Systems is reported in
EMEA Products.

Approximate revenue

Approximate revenue

Approximate revenue

Approximate revenue

£120m

£25m

£25m

£105m

Revenue by division
74%

26%

EMEA Services
Group Products

£797m
£276m
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Customer proposition
We deliver mission-led innovation by applying our core science and engineering expertise
to enable agile development of solutions to meet our customers’ needs; creating, testing
and using critical defence and security capabilities.

Create it
Rapidly creating new capabilities
Utilising our research and experimentation capabilities, our test and
evaluation expertise and extensive domain knowledge, we develop and
apply cutting-edge technology to help our customers create a true
capability. We evaluate, integrate and secure the platforms, systems,
information and assets on which missions depend.

Test it
Assuring capabilities work
when critically needed
We offer customers agile and realistic testing experiences so they can be
sure that their capability works when it is critically needed. We operate
some of the most advanced land, sea and air ranges in the world and
combine the ability to manage live-fire exercises with our digitally enabled
infrastructure to provide customers with realistic and cost effective
testing solutions.

Use it
Ensuring our customers are
trained and operationally ready
Combining real and simulated training experiences we can ensure our
customers are operationally ready to use their capabilities when it
matters. By blending testing, mission rehearsal and training, and analysis
we give customers tangible evidence about how their capabilities perform
within highly authentic environments and provide advice on how to
prepare them for operational use.
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Create it

Next generation bomb suit

“Our innovative approach will meet
the Government’s objectives and
produce an integrated prototype
system that delivers gamechanging situational awareness.”

Dramatically increasing survivability, mobility and situational awareness
MTEQ, which we acquired in December 2019, was awarded a contract to create the next
generation of bomb suits for the US Army. This modernises legacy bomb suit systems
integrating a modular sensor suite and heads up display capabilities to provide technicians
with revolutionary protection, mobility and situational awareness.

Mary Williams – President, QinetiQ US.

Test it

Helping to protect UK ships and submarines

“We are making a massive
investment to create a modernised
LTPA and the OASIS contract will
be able to turn this investment into
real value for our customers.”

Measuring and understanding the unique acoustic and electromagnetic
signature of all Royal Navy vessels

Steve Fitz-Gerald – Group MD, Maritime
& Land.

The ability to maintain an in-depth knowledge of a ship or submarines acoustic and
electromagnetic signature is a critical part of maintaining a battle winning edge, helping
to ensure you can see your adversaries before they can see you. Through the £19m
Operational Assessment of Signatures Informing Susceptibility (OASIS) contract awarded
in August 2019, we will support the Royal Navy in understanding this signature over the
lifetime of a vessel. The service provided through the Long Term Partnering Agreement
(LTPA) builds on our investment to lead and modernise UK Test & Evaluation and not only
helps to protect the fleet of today, but also helps inform the fleet of tomorrow.

Use it

Empire Test Pilots’ School

“The course is completely new, it’s
modular, it’s much more flexible
and that allows us to provide a
bespoke training package to our
many customers.”

Shaping talented pilots, engineers and aircrew into flight test professionals

Isabelle de Montet-Guerin, Fixed Wing
Test Pilot Tutor.

Modern flight test programmes are complex and expensive endeavours, requiring a high level
of knowledge, skill and hard work in order to get the maximum capability for defence from
their air systems. Realising this potential while ensuring our aircraft remain safe to operate
requires trained specialists with expertise in a broad range of theoretical, practical and
analytical disciplines. Building upon our LTPA investment, we have successfully delivered
the first year of our new modernised course, which imparts these skills to our trainees.

For more information on how we engage with our customers see page 48.
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Employee proposition
As a business built on the skills and experience of our people, recruiting, engaging and developing
high-quality employees is critical to our long-term success. We recognise that motivated and talented
people are critical to the success of our company. Our goal is to offer employees:

Meaningful work

Intellectual stimulation

The right environment

People around the world depend on
us for their safety and security, and
to enable the safety and security of
others. We understand the nature of
this responsibility and take pride in its
delivery.

Working at the cutting-edge of
technology and innovation, our
people have the chance to explore
what is possible today and to shape
tomorrow, collaborating with diverse
teams to solve complex problems.

A unique environment, where
we provide the leadership and
infrastructure that supports our
teams to deliver mission-led
innovation for our customers’
advantage.

• We create, test and enable the
effective use of new ways to
save lives

• We are creating a unique highperformance culture

• A clearly stated strategy aligns our
direction of travel

• Where teams from different
backgrounds, disciplines and
experiences collaborate widely
and openly

• From flexible working, and tangible
rewards for collective success, we
create opportunities for meaningful
work

• Constantly discovering new ways
of solving complex problems

• Providing professional development
and supporting personal wellbeing

• Reducing risks to society
• And helping to maintain the
global infrastructure on which
we all depend

For more information on how we engage with our employees see page 41.

Partner proposition
We partner with complementary organisations including academia, SMEs and other defence companies,
ensuring we deliver the best solutions for our customers. We offer these organisations:

A common purpose

Genuine collaboration

Fair and sustainable
approach

Working with partners whose values
and culture align with our own, we
are committed to delivering missionled innovation for our customers’
advantage.

Collaboration is one of our core
values and we recognise we can
achieve more by working together,
adopting an open and honest
approach.

We aim to treat our partners fairly,
ensuring we act with integrity and
have equitable contractual terms.
This extends to ensuring we are
financially responsible.

For more information on how we engage with our partners see page 48.
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Investor proposition
By focusing on our customers’ needs and evaluating all investment opportunities with the same
rigour, we aim to deliver sustainable and attractive returns to our shareholders. Our investment
case is underpinned by five key attributes:

Unique capabilities
We operate unique capabilities around the world critical to
maintaining national defence and security
• A key partner to UK defence
• Leading technical expertise and state
of the art facilities

6,000+
highly dedicated
employees

>50

• High barriers to entry

specialised sites around
the world

Attractive markets

£8bn+

Growing exposure to attractive international markets
• Significant presence in high-growth home countries;
the US and Australia
• Ambition to increase international revenue to 50% of Group
• Supported by our customer focused approach to delivering
mission-led innovation

A clear strategy
We have a clear strategy to deliver long-term sustainable
growth in our business focused on:
• Leading and modernising UK Test & Evaluation
• Building an international company
• Innovating for our customers’ advantage

Attractive financials
Attractive financial characteristics supported by a
strong balance sheet
• Long-term contracts provide good visibility
• A cash generative business model and a clear capital
allocation policy
• Investing for growth with the ability to self-fund organic
and inorganic investment

Sustainable growth
Delivering sustainable growth and returns
to our shareholders
• Fourth year of organic revenue growth and
second year of organic profit growth
• Complemented with well performing acquisitions
• Progressive dividend policy

addressable market

31%

of FY20 revenue generated in
international markets

£370m

investment to modernise
UK Test & Evaluation

111%

growth in international
revenue over four years

£850m
of FY21 revenue
under contract

£85m
of net cash

18%

revenue growth
(FY19: 9%)

2%

underlying EPS growth
(FY19: 2%)

For more information on how we engage with our investors see page 66.
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Chairman’s statement
Taking steps to secure our long-term success

“With talented people, attractive
and growing end markets and
a strong management team,
QinetiQ is well positioned to deliver
long-term sustainable growth.”

4.6p
3.8p
2.9p

6.0p

6.3p

5.4p

5.7p

3.6p

3.8p

1.8p

1.9p

2.0p

2.1p

2015

2016

2017

2018

4.0p

4.2p

6.6p
4.5p

3.2p

2.7p

2.0p

0.9p
2012

1.1p
2013

1.4p

2014

2.1p

2.2p

Key
2019

2020

Final
Interim

In light of the uncertainty created by COVID-19 a decision on the
dividend has been deferred until a later date.
See our Board of Directors
on page 60.

It has been just over a year since I was appointed to the Board
of QinetiQ. I was fortunate to have joined a company in a very
strong position, with a clear strategy that is being well executed.
A fourth year of growth is further evidence of this with many key
strategic milestones delivered, including the acquisition of MTEQ.
My predecessor Mark Elliott envisaged the renaissance of
QinetiQ and appointed a strong and effective executive team.
I should like to thank Mark for his successful stewardship
during a critical period of change for the company.
Since joining, I have spent time getting to know QinetiQ,
visiting our sites and meeting both UK and international
teams. I have enjoyed spending time with our apprentices and
graduates, and with our senior managers, engineers, scientists
and range staff and have been consistently impressed with
the breadth and depth of their knowledge, experience and
enthusiasm – our people are incredibly talented scientists,
engineers and technicians. They have a strong sense of
purpose and customer focus. They understand how important
their work is to protecting and saving lives, defending
sovereign interests and delivering unique capability. At all
levels I meet teams embracing culture change and recognising
that it is their responsibility to not only satisfy but exceed
customer expectations.
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See our Governance framework
on page 62.

I have also had positive discussions with our Employee
Engagement Group (EEG). Formed of elected representatives from
across our company their role is to act as the formal employee
voice within QinetiQ. The EEG provides the Board and our executive
team with valuable insights into how our employees are feeling
and we actively engage with them during key decision making
processes to help inform our thinking. I would like to thank them
for their valuable contribution during the course of the year.
Like all businesses, we have felt the effects of the COVID-19
pandemic which has fundamentally changed the way we
operate. Our top priority remains the health, safety and
wellbeing of our people and we have had to overcome the
challenge of continuing to deliver for our customers while
ensuring it is safe to do so. We have adapted quickly to the newnorm and harnessed technology to assist with smarter-working.
We are, in this process, learning important lessons which will
become embedded in our future structures and processes.
We are fortunate to have entered this crisis from a position of
great strength, however with national safeguarding measures
in all of our key markets, we do anticipate seeing less-critical
customer work being deferred or delayed in the short-term. Given
the uncertainty COVID-19 creates, as a Board we believe it is
prudent to maintain a cautious approach until there is greater

Strategic report

clarity around the medium-term commercial impact of the
global pandemic and any longer-term systemic changes.
Consequently, we are deferring our decision on the final FY20
dividend until there is greater clarity on the situation.
Taking a longer-term view, with talented people, attractive
and growing end markets and a strong management team,
QinetiQ is well positioned to deliver sustainable growth. We
are putting in place the structures to ensure this growth
continues to be effectively managed and governed, and
using the current environment to accelerate some of these
changes. We are implementing a new global operating model,
appropriate for an integrated defence and security business
with international operations. We have strengthened our
management team welcoming Mary Williams from MTEQ as
our new president of QinetiQ in the US.
Delivery of long-term growth is also dependent upon our ability
to operate safely, sustainably and responsibly. Since joining,
I have been impressed with the Board’s rigorous focus on
ensuring the risks within our business are well understood and
appropriately managed. While we did not anticipate the COVID-19
situation itself, our response has been built upon preparations
made as part of our ongoing approach to risk management. I
have emphasised the importance of our people and we continue
to implement changes to make QinetiQ a better place to work.
While there is still more to do, our employee engagement scores
have increased by 10% with three quarters of our people taking
part. Environmental concerns have rightly become much more
prevalent, there is no doubt that our climate is changing at
unprecedented rates. We are actively looking at ways to reduce
our environmental impact and to ensure our business is resilient
to the effects of climate change.
There will be some changes to the membership of the Board
this year. Paul Murray, who has chaired the Audit Committee
with great skill and diligence retires after nine years and will
hand over to Shonaid Jemmett-Page. Admiral Sir James
Burnell-Nugent will retire at the end of 2020, again having
served for more than nine years as the highly effective chair
of the Risk Committee, and will hand over to his successor.
I should like formally to thank Paul and James for their
outstanding contributions to QinetiQ over many years and
look forward to welcoming Shonaid to the Board.
I, and the entire QinetiQ Board, want to thank all our teams
globally for their continued support and energy in sustaining
our company and delivering outstanding service to our
customers and nations. In time I believe we will look back
on this period as the crucible in which a stronger and more
vibrant QinetiQ was forged.
Neil Johnson
Non-executive Chairman

Our values
Integrity
We take pride in our decisions, and work to create
a sustainable and responsible business. We take
personal responsibility to do the right thing, both as
an organisation and as individuals.

Collaboration
Delivering value through partnership and teamwork,
we actively collaborate with our colleagues,
customers and industry partners. We know that
working together is the best way to meet our
customers’ needs.

Performance
Our performance is measured by how
we deliver for our customers; meeting their needs
through flawless execution and delivery of the
mission-critical solutions on which they depend.

21 May 2020
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Chief Executive Officer’s review
Entering FY21 from a position of strength

“The steps we are taking will
preserve our balance sheet
strength and retain the critical
talent we need within our
company.”

Current impact from COVID-19
Our EMEA Services division benefits from long-term contracts,
performing work that is critical to sovereign defence capabilities.
To date, the effects of COVID-19 have been limited within this
division. We have experienced some limited delays in trial activity,
and in Germany a reduction in flying hours, while other work
more directly associated with the response to COVID-19 has
been accelerated. While many of our employees are able to work
effectively and productively from home, similar requirements for
our customers and partners to do the same are likely to have a
knock-on effect to our business, although it is difficult to quantify
the effects at this stage.

Through the consistent and successful implementation of our
strategy we have delivered our fourth year of growth. Our FY20
performance was strong, with the largest order intake in nearly
a decade, revenue growth of 18% and operating profit growth of
7%. We also completed our largest acquisition to date under our
strategy with the purchase of MTEQ. This significantly enhances
our capabilities in sensing technology, complements our existing US
business and expands our presence in the world’s largest defence
market. With our strategy firmly embedded and delivering consistent
results, we are taking steps to mature our organisation ensuring we
have the right teams, systems and processes in place to continue
building a truly integrated global defence and security company.
Having launched our vision-based strategy in 2016, we are
delivering significant progress and continue to drive its
implementation. Our strategy has three mutually reinforcing pillars:
1) leading and modernising UK Defence Test & Evaluation (T&E),
2) building an international company, and 3) innovating to deliver
advantage to our customers.
During the course of FY20 we secured many strategic
achievements, winning significant orders, delivering for our
customers, investing in our capabilities and successfully acquiring
two businesses. What has been particularly notable is the
consistency of performance across our business. The growth
we are delivering is across all areas of QinetiQ, both within EMEA
Services and Global Products in the UK and internationally.
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The scale and impact of COVID-19 became increasingly apparent
as we approached our year end. As we enter FY21, we are seeing
isolated effects to our business associated with the restrictions
on travel and requirements to implement social distancing. These
effects are more likely in our shorter-cycle products business
outside of our home and priority countries, particularly within
QinetiQ Target Systems where some customers have delayed
trial activity and reduced orders for targets.

Strategic response to COVID-19
We entered FY21 in a very strong position, with a large order
book and net cash on our balance sheet. Despite our resilient
business model and strong financial position, we think it is
appropriate to be prudent and have taken decisive action now to
maintain the strength of our business in the long-term interests
of our employees, customers and investors.
The COVID-19 crisis creates uncertainty and as yet, with no clear
guidance on the scale back of national safeguarding measures as
well as the potential knock-on impact to customer priorities and
budgets, we are taking an appropriately cautious approach. We
hope the impact is less pronounced than we are planning for, in
which case we will be able to remove the actions quickly.
We are ensuring that our strategic response to the COVID-19
crisis is fair, balanced and proportionate across all our
stakeholders, enabling us to be agile and proactive so that we
can emerge from the crisis as a stronger more agile company
and pursue medium to long-term growth.

Strategic report

1) Our employees
Short-term
Our primary concern is for our people, whose knowledge and
expertise are key to our success. Globally, we are taking steps
to ensure that employees can work effectively and safely
from home while continuing to feel supported. For those
employees who need to work on our sites to enable delivery
of critical defence and national security programmes, we have
implemented a range of safeguarding measures including social
distancing, additional cleaning services and provision of personal
protection equipment as necessary to ensure our working
environments are safe and clean.
Longer-term
With nearly 80% of our employees working from home, our
people have successfully risen to the challenge of extensive
remote working delivering high levels of productivity and
effectiveness. To support longer-term remote working we are
accelerating aspects of our digital transformation and evolving
our functional delivery model. We are continuing our employee
engagement activity using virtual rather than physical meetings
building on the positive 10% increase in engagement scores
we delivered during FY20. We have continued our All Employee
Incentive Scheme, which we introduced last year, which will pay
each employee £740 in QinetiQ shares and is a key enabler for
growth by aligning our employee and shareholder interests.
2) Our customers
Short-term
The work QinetiQ does is vital to maintaining the capabilities of
defence, security and critical national infrastructure, including
the emergency services. Our customers are facing significant
challenges due to the threat of COVID-19, and we are working
closely with them to provide support delivering their priorities at
this critical time. We are proud of the role we play in this regard,
and we are aware of the responsibilities that we are fulfilling.
Longer-term
We are partnering with customers to understand how their
longer-term needs will evolve. We anticipate that future defence
and security budgets are likely to come under pressure as the
full financial impact to governments of COVID-19 is understood.
While overall budgets may come under pressure, we anticipate
there being areas within overall defence spending, aligned with
our strategy, that will continue to grow. We occupy a privileged
position in defence with very close customer relationships and as
such are able to advise on defence and security priorities as well
as upgrading existing capabilities to respond to the latest threats.
We believe the challenges COVID-19 creates will accelerate
the shift to a new defence paradigm that puts rapid, missionled innovation at the centre of procurement, a trend that is
well aligned with our own innovation strategy, expertise and
recently acquired businesses. Our strategy, which we have
been successfully implementing over the last four years, was
developed in a constrained budgetary environment, and as such
we are confident we can continue to deliver medium to long-term
and profitable growth despite potential macro headwinds.
3) Our company
Short-term
To protect our business we are implementing a series of shortterm actions to sustain our skills and critical capabilities for
the long-term. These temporary actions include the CEO and
CFO volunteering a salary reduction of c.33% and the wider

Board volunteering a 25% reduction in fees. We are also taking a
prudent approach to controlling cash outflows, including reducing
operating expenditure and deferring discretionary capital
expenditure. All bonuses will be paid in shares.
Given the unprecedented nature of COVID-19 and the Board’s
wish to adopt a prudent course of action to protect the long-term,
it will postpone the decision on the proposal of a dividend until a
later date. This decision was not taken lightly and will be reviewed
as soon as sensible to do so.
We have a strong balance sheet with £85m of net cash available
and an undrawn committed revolving credit facility of £275m.
The initial five-year facility has been extended by one year to
September 2024 and has a further option to extend by one more
year to September 2025.
Longer-term
With 92% of our revenue delivered within our six home or priority
countries, we have a resilient business model and growth
strategy. We believe that the steps we are taking will preserve
our balance sheet strength and retain the critical talent we need
within our company. Our aim is to emerge from the current crisis
able to continue accelerating our strategy to meet the needs of a
new world, delivering both organic and inorganic growth.
We are continuing to make good progress on the integration
of our acquisitions of MTEQ and NSC. In the US, we are
successfully moving our governance structure to a Special
Security Agreement (SSA), which will allow greater coordination
and collaboration with QinetiQ globally supporting our longer
term growth.
In April, we implemented our new global operating model,
simplifying our management structure, digitalising our business,
leveraging our capabilities globally and driving a performance
culture across the organisation.
By taking prudent actions to preserve our balance sheet, we will
be well placed to take advantage of the opportunities created by
the current crisis, particularly in M&A. Our strategy has enabled
us to successfully grow in an uncertain world over the last four
years by adding value to our customers. Whilst the world has
changed around us, our strategy is unchanged and is more
relevant than ever to meet the needs of our customers in this
new world.

Outlook – FY21
While we enter FY21 in a position of strength, it is too early
to draw conclusions on the overall impact of COVID-19 to
our business. At this stage we are planning for a range of
outcomes depending upon the duration and extent of national
safeguarding measures and any potential budget pressures. We
have implemented short-term temporary actions to mitigate the
immediate challenges and will provide further updates to the
market as we gain more clarity both in terms of near-term trading
and longer-term trends.

Outlook – Longer term
With the continued implementation of our strategy and
investment, we are well placed to respond to changing customer
requirements delivering medium to long-term, profitable growth.
Steve Wadey
Chief Executive Officer
21 May 2020
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Our sustainable business model
Our fundamental strengths

Our customer value proposition

Our people

We accelerate our customers’ ability to transition from concept to
capability. We provide ongoing testing and assurance throughout
the lifecycle of complex platforms, weapons and capabilities
and ensure our customers are effectively trained to use them. In
short, we apply our fundamental strengths to help our customers
to create, test and use critical capabilities.

The majority of our 6,000+ employees are highly
skilled scientists, engineers and technicians with
deep domain knowledge and experience. Our
success is dependent on our people and we are
investing to support their career development,
wellbeing and engagement.

Customer focus
Adopting innovative and responsive approaches
to meet our customers’ needs, our people
are inherently customer focused. We strive to
provide outstanding customer experience in
the delivery of mission critical solutions our
customers depend on.

Test it

Create it

Assuring
a capability
Developing
cutting
edge technology
will
work
it is
and turning it when
into capability
critically needed

Integrated
Delivering
capability
mission-led
generation and
innovation
assurance

Complementary partnerships
Forming complementary partnerships with
both industry and academia, with the ability to
manage large provider networks of small and
medium size enterprises, our open and honest
approach ensures our customers receive the
best offering in the market.

Specialist facilities

Create it

Test it

Developing cutting-edge
Assuring your capability
technology
and rapidly
works when needed.
turning it into capability

Use it

Use it

Ensuring our customers
Ensuring you are trained and
are trained and
operationally ready.
operationally ready

See our customer proposition on page 4.

We own or operate truly specialist Research,
Development, Test & Evaluation facilities around
the world. Combining these unique facilities
with the expertise of our people supports our
customers in countering current, future and
emerging threats. We are committed to ensuring
these facilities remain world-class and are
investing in them accordingly.

Purpose, culture and values
Our business model and how we create
value is underpinned by our purpose, culture
and values.

12

QinetiQ Group plc
Annual Report & Accounts 2020

Purpose
QinetiQ is dedicated to protecting lives, defending sovereign
capability and securing the vital interests of our customers.

Strategic report

How the money works

Stakeholder value creation

Revenue visibility and cash generation

Customers

Much of our work is delivered under long-term contracts
providing a high level of revenue visibility. In addition our
business is cash generative by nature. These attributes
inherent in our business enable us to organically invest in
our capabilities and sustain our business model.

£850m
of FY21 revenue
under contract

133%

We deliver mission critical solutions to our customers
helping them to address their most pressing challenges.
They benefit from a responsive and agile approach, the
ability to innovate at pace and value for money.

18%

improvement in Net Promoter Score

underlying cash conversion
(pre-capex) in FY20

Employees
Capital allocation
We have a clear and disciplined approach to capital
allocation with a policy that provides the financial flexibility
required to successfully execute our long-term growth
strategy, while ensuring that capital is deployed in the most
effective manner. Our capital allocation priorities are:

Our employees work in an exciting high paced
environment where the work they do makes a
genuine difference to our customers and their safety.
They have rewarding careers in highly skilled areas
and are able to satisfy their intellectual curiosities.

10%

increase in employee engagement

1.

Partners

2.

Working with our partners we bring together
complementary industry leading thinking in a truly
collaborative environment to the benefit of the
customer, QinetiQ and our partners.

3.

SMEs support delivery through Engineering
Delivery Partner

		Invest in our organic capabilities, complemented
by bolt-on acquisitions where there is a strong
strategic fit.

		Maintain the necessary balance sheet strength.

		Provide a progressive dividend to shareholders.

4.

		

Return excess cash to shareholders.

>100

Investors
Our business model, supported by our strategy,
aims to deliver sustainable long-term growth and
returns to our shareholders.

2%

growth in underlying EPS

Culture

Values

We are creating a high-performing culture where
employees are engaged and everyone contributes to
our overall success.

Our values are integrity, collaboration and
performance. These values underpin who we are
and what we do.
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Market context
Three long-term themes drive growth in our markets
Key themes

Increasing
complexity

Partnering for
innovation

• Threats are increasingly complex

• Accelerating pace of innovation
through partnerships

• Customers have finite resources,
but increasing requirements

• Appetite to exploit ideas coming
from outside defence

• Defence budgets, while growing,
must be seen to deliver value

• Rapidly integrate new technologies
into existing capabilities

• Customers are looking to the
private sector to drive efficiencies

• Systems used to counter these
threats are correspondingly
complex
• Digital risk threatening public
and private sectors

Increasing complexity

Partnering for innovation

The threats our customers must be confident in defeating are
constantly evolving and the pace at which they do so continues
to accelerate. From low-cost consumer drones adapted to
cause harm, to hypersonic missiles, the threat environment is
growing increasingly complex. In parallel to traditional physical
threats, digital-based threats continue to grow in sophistication,
and are often deployed in conjunction with more conventional
threat forms. In order to defeat these threats, the capabilities
our customers use are growing in complexity, often combining a
multitude of systems and platforms that need to be integrated.

The platforms and systems needed to respond to this
complex threat environment are themselves so complex that
no one company can deliver them. In addition, our customers
are focused on harnessing future technologies to maintain
superior technological advantages. Robotics, autonomy,
sensing solutions and advances in data processing and
machine learning are of particular interest to our customers.
The cutting edge of technology is often found in academia
and commercial industries, and a key market theme is the
need for effective partnership to rapidly convert emerging
technologies into assured deployable capability. Partnerships
with universities, small and medium size enterprises, and other
defence companies are critical in providing our customers
with the agility they need to respond.

Against this backdrop, the geopolitical environment is also
becoming more uncertain. The proliferation of technology has
given both state and non-state actors access to capabilities
that undermine the technological superiority of western nations.
In addition, increasing activity in the ‘grey-zone’ where the
distinction between acts of war and peace are blurred calls
for closer integration of defence and security capabilities.

How we are responding
Our ability to emulate advanced threats and test and evaluate the
resilience and interoperability of systems and platforms against
these threats provides our customers with assurances that they
can effectively respond.
Our strategy and commitment to lead and modernise UK
Defence Test & Evaluation (T&E), and our investment in to the
Long Term Partnering Agreement (LTPA), ensures we have the
right capabilities to generate and assure the future platforms
and systems needed to respond to this complexity. QinetiQ can
combine this with in-depth understanding of the digital threat
to evaluate and deploy innovative technologies helping our
customers to contend with imminent threats and prepare
for the future.
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How we are responding
QinetiQ was founded on innovation with Research,
Development, Test & Evaluation at the core of what we do.
The breadth and depth of our peoples technical expertise
and our investment in their continued development enables
QinetiQ to deliver mission-led innovation for our customers’
advantage. As a predominantly service-based business,
QinetiQ is ideally placed to act as an innovation integrator,
acting as a convening facilitator between government,
academia and wider industry to rapidly develop and deploy
innovative solutions. We are uniquely placed to operate
across the breadth of platforms, systems and lifecycles
unlike a more traditional vertical platform manufacturer.
Our strategy is to further develop our own Research
and Development (R&D) capabilities as well as creating
valuable partnerships to deliver mission-led innovation to
our customers.

Strategic report

Value for money
Governments around the world are faced with multiple calls
on their resources, with ageing populations and rising social
care costs, combined with moderate economic growth often
putting significant pressure on fiscal budgets. With limited
resources and a growing number of threats to defend against,
many nations are wrestling with maintaining traditional platform
based defence capabilities while also developing future digitally
enabled technologies. As a result, achieving value for money and
the need to do more for less is a key theme across our markets.

How we are responding
We are positioning ourselves as a strategic partner to our
customers, understanding their challenges and applying our
technical expertise to provide innovative solutions. We believe
that by focusing on our customers’ needs and helping them
realise cost efficiencies, we can create further opportunities
to deliver long-term sustainable growth in our business as we
win work in new areas. Our ability to work across platforms and
technologies and form powerful partnerships helps deliver the
right capabilities to customers in the most cost effective manner.

Global RDT&E spend
Over the last five years global Research, Development, Test & Evaluation (RDT&E) spend has grown by 54%. The need to
develop and integrate next generation technologies and the need to ensure greater interoperability between platforms and
systems to counter increasingly complex threats are both key drivers of this.
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Source: Jane’s Defence Budget Market Forecast (March 2020)
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Trading environment
The UK, US and Australia are our home countries, where we have more than
250 people in-country. They collectively represent 87% of our revenues.

Our addressable market
By focusing on our core offerings
and target markets, we have an
addressable market of over £8bn
per annum. Growth in QinetiQ
comes from increasing our
share in existing markets and
leveraging our strengths
into attractive adjacent ones.

(defence, security and critical infrastructure)
Size
£££bn pa
Growth +2–5% CAGR1
Share <1% (£408m)

UK training

International training

£8bn+

Size
£1bn pa
Growth +1% CAGR
Share ~7% (£71m)

Size
££bn pa
Growth +1–3% CAGR
Share <1% (£51m)

1

CAGR = Compound Annual Growth Rate.

UK RDT&E2

International RDT&E

2

RDT&E = Research, Development, Test & Evaluation.

3

~£320m pa via Long Term Partnering Agreement
(LTPA) with UK MOD.

4

Australia, Canada, New Zealand, France, Germany,
Sweden, Saudi Arabia, UAE, Qatar, Turkey included.
USA ($106.5bn pa) excluded.

Size
£1.5bn pa
Growth +1% CAGR
Share ~30% (£459m3)

Size
£6bn pa4
Growth +4% CAGR
Share <1% (£84m)

per annum
addressable market

Sources: Jane’s Market Forecast FY20 market size
& CAGR (USD/GBP exchange rate of 0.81), UK MOD.
QinetiQ market share based on FY20 revenue.
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Services and products

Key
current market share

future market potential

UK

US

With defence spending of £41.3bn in 2020, the UK has the largest
defence budget in Europe. As the threat environment continues to
evolve the UK Ministry of Defence (MOD) is committed to driving
innovation and developing next generation capabilities. This was
recognised in the 2018 Modernising Defence Programme, which
placed a particular emphasis on technologies in areas such as
artificial intelligence, cyberspace and space; all areas in which
we have considerable expertise.

The US is by far the largest defence market globally with total
spending of $738bn in 2020, more than the next ten largest
military budgets combined. With continuing tensions between the
US and China, a more assertive Russia and widespread unrest in
the Middle East with a resurgent Iran, the 2018 National Defense
Strategy cited the need to modernise key capabilities across
all domains to maintain superiority and recognised the value of
collaboration with the private sector.

The UK spends approximately £1.5bn on Research, Development,
Test & Evaluation (RDT&E) and remains a key market for QinetiQ
where we continue to drive mission-led innovation. While the
outcome and timing of the forthcoming Integrated Security,
Defence & Foreign Policy Review is not yet known, QinetiQ is
partnered closely with the MOD to support it in achieving its
objectives and realising efficiencies, an approach we believe
will create new opportunities for growth. Whilst the COVID-19
pandemic will result in significant fiscal pressure for the UK
Government, with the possibility this could be exacerbated by an
unfavourable conclusion to trade negotiations with the European
Union, the UK’s spending commitments to NATO and the evolving
threat environment and need to ensure the resilience and security
of critical national infrastructure is likely to offer support to UK
defence budgets.

If passed, the FY21 Presidential budget request of $740bn
maintains support for key modernisation programmes and
features the largest RDT&E budget in 70 years, as the US looks
to harness emerging technologies. QinetiQ remains committed
to supporting the DOD and our existing expertise in robotics and
autonomy are well aligned with their ambitions to make greater
use of this technology, evidenced by our recent robotics contract
wins. The acquisition of MTEQ, specialising in next generation
sensing solutions, a complementary area of focus for the US,
also creates further opportunities for us to accelerate and sustain
our growth in the world’s largest defence market.

QinetiQ Group plc
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Strategic report

Australia

Impact of COVID-19

In Australia, current defence spending of $33bn is forecast to
grow at 3% per annum over the next decade, underpinned by
cross party support for defence. The modernisation of defence
platforms remains a key priority as Australia seeks to reform
its force structure to counter rapid developments in ‘peer-topeer’ threats and China’s increasing assertiveness in the South
China Sea. In light of this environment Australia is increasingly
working in partnership with allied nations, particularly in the
Pacific, driving the need for greater interoperability between
allied forces. With the need for innovation to counter rapid
developments in the threat environment, Australia is placing an
increased focus on the RDT&E of cyber capability, hypersonic
weapons and autonomous vehicles. With a $1.2bn RDT&E
budget, Australia remains a key market for QinetiQ where we
can provide the Australian forces with assurance of existing
military capability, facilitate rapid experimentation of new
capability and support operational readiness.

The impacts of COVID-19 on our key markets have been both
severe and widespread, with most affected in some way. In
recent months, national safeguarding measures, including travel
restrictions, put in place to halt the spread of the virus have
impacted our ability to deliver for customers, with challenges
relating to on-site delivery and the shipment of products. Whilst
this is short-term in nature and we have been able to adapt
to new ways of working to minimise its impact, it would pose
more of a challenge were these measures a consistent feature
over a longer period. The unprecedented stimulus that many
governments have deployed in response to reduce the economic
impact of the pandemic will significantly reduce their fiscal
flexibility and place pressure on their spending. However, with the
geopolitical environment growing increasingly complex and the
need to retain superior technological advantage more pressing
than ever, we believe demand in our key markets will remain
robust over the long-term.

Broader international markets
In order to achieve our ambition of growing international revenue
to 50% of Group revenue, we aim to drive growth in our three
home countries, three priority countries of Canada, Germany and
Belgium as well as wider international markets. Our international
strategy is underpinned by harnessing the skills and expertise
developed in our home countries across the Group to support
allies in other high growth markets.
Canada is an attractive market for QinetiQ where we see
opportunities to support the Canadian Armed Forces in
modernising their own capabilities. The outlook for Canadian
defence spending is positive with spending of $16.9bn in 2020
expected to grow by 5% per annum over the next five years,
underpinned by Canada’s drive to hit NATO spending targets.
Europe is also an attractive market for QinetiQ, representing
nearly 20% of global defence spending. Within this, Germany is a
key market with our in-country operation built on the acquisition
of E.I.S. Aircraft Operations. Current defence spending in
Germany is $48bn and in a similar fashion to other NATO nations
the trajectory is positive supported by the drive to hit NATO
spending commitments. Belgium is another key market within
Europe, where we are seeing increasing demand for our space
products driven by the European Space Agency.
With growing unrest in the Gulf region, defence spending has
trended upwards. However, nations driving this spend have
predominantly focused on the procurement of new equipment
and are increasingly aware of the benefits of integration,
assurance and training to create true capabilities. We therefore
see opportunities in the Gulf region to support allied nations in
creating assured military capabilities.
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Our strategy
A strategy that is relevant to a dynamic environment
Our vision
To be the chosen partner around the world for mission-critical solutions, innovating for our customers’ advantage.

Our strategy
Our strategy is interlinked and mutually reinforcing and aims to deliver sustainable, long-term growth:

UK

International

Innovation

Lead and modernise the UK
Defence Test & Evaluation
enterprise, by working in
partnership with Government
and prime contractors.

Build an international company
that delivers additional value to
our customers by developing
our home countries, creating
new home countries and
exporting.

Invest in and apply our inherent
strengths to drive innovation
for customers’ advantage in
defence, security and critical
infrastructure markets.

Underpinned by
Transformation programme
Our strategy is supported by
our ongoing transformation
programme. The programme
will create an efficient and
effective organisation capable
of supporting sustainable
and profitable growth and is
focused on driving performance,
globalising and digitising our
business.
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Performing

PERFORM

-- Everyone feels included and engaged
-- Empowerment and personal accountability
-- Delivering operational excellence

Globalising

-- Operating as one company
-- Leveraging our capabilities
-- Optimised, scalable and resilient

Digitising

-- Enhancing customer solutions
-- Enabling collaboration
-- Modern, integrated tools and systems

GLOBAL

DIGITAL

Strategic report

Our strategic progress
In FY20 we delivered significant strategic milestones
Strategic achievements
UK
• We continued to successfully invest and deliver
against the amended LTPA contract, reflecting our
drive to lead and modernise UK Defence Test &
Evaluation.
• Completed the acquisition of Newman & Spurr
Consultancy (NSC) enhancing our training and
simulation capabilities.

Read more in our operating review on page 21.

International
• Delivered a record year of growth in Australia.
• Grew international revenues to 31% of our
business.
• Completed the acquisition of MTEQ creating a
powerful customer proposition and delivering
significant opportunities for growth in the US.
• Secured orders for key US robotic Program of Record.

Read more in our operating review on pages 21 to 22.

Innovation
• £168m of orders under the Engineering Delivery
Partner contract.
• €75m contract from the European Space Agency
for ALTIUS satellite.
• £67m contract to develop secure satellite
navigation receivers.

Read more in our operating review on pages 21 to 23.
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Operating review
EMEA Services

Overview
EMEA (Europe, Middle East and Australasia) Services combines world-leading expertise with unique facilities to provide
integrated capability generation and assurance. Our core value proposition is built upon our expertise in capability integration,
threat representation and operational readiness underpinned by long-term contracts that provide good visibility of revenues
and cash flows. The division is also a market leader in research and advice in specialist areas such as Command, Control,
Communications, Computers, Intelligence, Surveillance and Reconnaissance (C4ISR), weapons and energetics, cyber security
and procurement advisory services.

Financial performance
2020
£m

2019
£m

Orders1

670.0

534.6

Revenue

797.4

687.7

100.6

96.8

12.6%

14.1%

Underlying operating profit2
Underlying operating margin
Book to bill ratio

2

3

Total funded order backlog

1.1x

1.2x

2,797.7

2,916.8

1	Includes share of orders from Joint Ventures and excludes the LTPA contract amendment
signed post year end in 2019.
2	

Prior year comparatives restated due to a change in accounting policy in respect of leases.

3	B2B ratio is orders won divided by revenue recognised, excluding the LTPA contract and
share of JV orders.

Orders for the year were £670m (2019: £534.6m), growing
£115.4m (22%) on an organic basis excluding acquisitions and
foreign exchange. The increase was driven by £168m of orders
under the Engineering Delivery Partner (EDP) framework contract
and a £67m order for the UK Robust Global Navigation System
(R-GNS) programme.
Revenue increased by 16% to £797.4m (2019: £687.7m), including
£29.2m from acquisitions, and increased by 12% on an organic
basis, principally driven by new work under the EDP and

Leading the next phase of unmanned systems
exploitation in the maritime domain
In FY20 we were awarded a new contract to lead phase five
of the Maritime Autonomous Platform Exploitation (MAPLE)
project for the UK Defence Science and Technology Laboratory.
The MAPLE project is the overarching programme that seeks to
demonstrate and de-risk the integration of multiple Unmanned
Systems into the combat system of a Royal Navy warship and
the wider integration of unmanned systems into the fleet.

See more online at www.qinetiq.com
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Battlefield Tactical Communication and Information Systems
(BATCIS) contracts.
At the beginning of the new financial year £656m of the division’s
FY21 revenue was under contract, compared to £565m (of the
FY20 revenue) at the same point last year. This reflects the
contribution from the acquired business in the year together with
the 22% organic increase in orders won in the year.
Underlying operating profit grew by 4% to £100.6m (2019
restated: £96.8m) assisted by a full-year of trading from our 2019
acquisitions. Organic growth was 1% due to ~£2m lower nonrecurring trading items at ~£7m (2019: ~£9m) comprising a £4m
benefit in respect of finalising business rates agreements and a
£3m benefit related to cost recovery on a major contract. The
increasing proportion of EDP work drives profit growth at a lower
rate than revenue growth, diluting the operating profit margin, but
has limited capital requirements supporting overall returns.
Including the Long Term Partnering Agreement (LTPA), the
proportion of EMEA Services revenue derived from single source
contracts has remained stable at approximately 70% (2019:
approximately 70%). While we have increased revenue derived
from competitive contracts this has also been complemented by
growth in single source EDP work.

Strategic report

FY20 review
Air & Space (25% of EMEA Services revenue)
The Air & Space business de-risks complex aerospace
programmes by testing systems and equipment, evaluating
the risks and assuring safety.
• Engineering Delivery Partner (EDP), our innovative delivery
model for the provision of engineering services continued
to be a key driver of performance. In FY20 £168m of orders
were contracted through EDP taking the total since inception
to £238m. While EDP remains the default route for the
procurement of engineering services to DE&S, it is available
to other MOD departments and agencies creating further
opportunities for growth.
• Key contract awards through EDP include an £11m contract to
provide independent technical evaluation services on the F35
Lightning II aircraft and shortly after year end, a £30m contract
that will unify the technical services provided to the Typhoon
Delivery Team.
• Building on our investment in Test Aircrew Training, the
transformed Empire Test Pilots’ School successfully delivered
its first year of the new syllabus, with all students passing.
The new modernised ETPS is equipped to continue delivering
world-class test aircrew training and we continue to experience
strong demand for all courses from both domestic and
international customers.
Maritime, Land & Weapons (39% of EMEA Services revenue)
The Maritime, Land & Weapons business delivers operational
advantage to customers by providing independent research, test,
evaluation and training services.
• Following the £1.3bn amendment to the LTPA in April 2019, we
are progressing through a two-year transition period to new
ways of working. We successfully reached the third operating
milestone in this transition on schedule with positive customer
feedback. We are continuing to drive modernisation to support
our customer in an increasingly complex threat environment.
• As part of this transition many of our sites are undergoing
investment and enhancement of facilities and capabilities,
enabling us to support larger and more complex trials adding
greater value for our customers.
• In April 2020 we were awarded a £13m contract as the
industry lead on the Weapons Sector Research Framework
providing research and technology into current and future
weapons capabilities including laser and directed energy
weapons systems.
• Our long-term contracts support solving complex customer
problems and have opened new opportunities for us including
being awarded a £5m contract to support the Royal Navy
in developing their approach to the new Carrier Strike group
operations.
Cyber, Information & Training (23% of EMEA Services revenue)
The Cyber, Information & Training business helps government
and commercial customers respond to fast-evolving threats
based on its expertise in training, secure communication
networks and devices, intelligence gathering and surveillance
sensors, and cyber security.

• The business delivered an excellent performance across all key
metrics as we continue to reposition the business to become
a critical mission assurance partner, driving improved visibility
and growth.
• Key contract wins include the £67m Robust Global Navigation
System (R-GNS) contract to develop secure satellite navigation
receivers on behalf of the MOD. The programme will deliver
critical capability to provide UK Defence with accurate and
resilient positioning, navigation and timing which will underpin
the UK’s ability to undertake 24/7 military operations around
the world in the most demanding and increasingly contested
operational environments.
• In February 2020 we completed the acquisition of Newman &
Spurr Consultancy (NSC) for £14m (net of cash acquired). NSC
provides a range of training and simulation solutions and the
strategy-led acquisition enhances our capability in areas such
as modelling, simulation and synthetic environments.
• Following our strategic investment in November 2018, Inzpire,
the highly regarded provider of operational training services,
continues to perform in line with the Board’s expectations,
delivering good growth in revenue and profit.
International (13% of EMEA Services revenue)
Our International business leverages our expertise and skills
developed in the UK, and applies them to opportunities in
attractive markets globally. Revenue derived from outside of the
UK is reported in many of our businesses and is not exclusive to
our International business unit.
• The International business unit delivered a strong
performance with good growth in orders, revenue and profit.
• This was underpinned by our performance in Australia where
we delivered record orders, as our status as a Major Service
Provider in partnership with Nova Systems continues to
gather momentum and drive performance. We are working
with the Australian Government on a proposal to design and
build an Unmanned Air System (UAS) Test Range.
• Our German operations, built on the acquisition of EIS
Aircraft Operations in October 2018 performed in line with
expectations for orders with some significant contract wins
during the period. Delivery performance and profitability
was, however, impacted by other operational and cost issues
and towards the end of the financial year by the effects
of COVID-19. We have written down £4.3m of goodwill
associated with the acquisition in anticipation of the financial
impact of lower revenue and margins. We continue to seek
ways to leverage our capabilities within QinetiQ Germany
and see good opportunities to drive long-term growth in a
significant European defence market.
• We operate three joint ventures in the Middle East. Our
progress in the region has been slower than anticipated,
however we have made good progress with a number of
strategic contract wins including two significant framework
contracts to provide customer side consultancy services.
Looking forward we see encouraging opportunities as our
joint ventures continue to grow in maturity, capability and
local reputation.
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Operating review continued
Global Products

Overview
Global Products delivers innovative solutions to meet customer requirements and undertakes contract-funded research and
development, developing intellectual property in partnership with key customers and through internal funding with potential
for new revenue streams. The division is technology-based and has shorter order cycles than EMEA Services so can have a
more lumpy revenue profile. Our strategy is to expand the product portfolio and win larger, longer-term programmes to improve
the consistency of the financial performance of this division. In FY20 the company expanded its products portfolio with the
successful acquisition of MTEQ.

Financial performance

FY20 review
2020
£m

2019
£m

302.1

241.8

275.5

223.4

32.6

28.1

11.8%

12.6%

Book to bill ratio

1.1x

1.1x

Funded backlog

307.2

216.8

Orders
Revenue
Underlying operating profit

1

Underlying operating margin

1

2

1

Prior year comparatives restated due to a change in accounting policy in respect of leases.

2

B2B ratio is orders won divided by revenue recognised.

Orders increased to £302.1m (2019: £241.8m) with growth
assisted by a €75m order for the European Space Agency
Altius contract and £25m of orders from the acquired MTEQ
business, partially offset by a C$51m order in the prior year figure
in respect of delivering unmanned air system services to the
Canadian Armed Forces. Organic orders growth was 14%.
At the beginning of the new financial year £193m of the division’s
FY21 revenue was under contract, compared to £141m (of the
FY20 revenue) at the same point last year. This reflects the
contribution from the acquired business in the year together with
the organic increase in orders won in the year.
Revenue was up 23% on a reported basis at £275.5m (2019:
£223.4m), primarily due to contribution from the MTEQ business
acquired during the year. On an organic basis, revenue increased
by 5% driven by small robotics and Talon upgrade kits in QNA,
ongoing growth in QTS and delivery of the Canadian armed
forces contract won in FY19.
Global Products underlying operating profit grew by 16% to
£32.6m (2019: £28.1m) reflecting the acquisition of MTEQ in
December 2019. On an organic basis operating profit increased
by 4%, but excluding non-recurring trading items declined by
1%. This was driven by a loss in Optasense, due to a challenging
trading environment, partially offset by growth in QTS and a more
profitable product mix in QNA.
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United States (44% of Global Products revenue)
Our US business develops and manufactures innovative
defence products specialising in robotics, autonomy and
sensing solutions. This business unit comprises our existing
US operations (QNA) as well as MTEQ, which we acquired in
December 2019.
• Our US business delivered a strong performance in FY20,
primarily driven by robotics orders, with the first deliveries
under the Common Robotic System-Individual (CRS-I) contract
accepted by the customer.
• We were also awarded the Robotic Combat Vehicle-Light
(RCV-L) contract to provide the US military with combat
vehicles to support the customer in determining the feasibility
of integrating unmanned vehicles into ground combat
operations.
• In December 2019, we completed the acquisition of
Manufacturing Techniques Inc. (MTEQ) for $105m with a
potential further earn-out of up to $20m. MTEQ is a leading
provider of advanced sensing solutions in the US, and the
combination of MTEQ with our existing expertise in robotics
and autonomy capabilities creates a powerful customer
proposition.
• The integration of our US businesses into a single entity
operating under a Special Security Agreement (SSA) is
progressing well and we are seeing an increasing number of
opportunities for the combined entities to work collaboratively,
including on the RCV-L programme. The change in the
governance of our US business through the SSA is a significant
enabling factor. It will enhance our ability to operate coherently
and collaboratively across QinetiQ’s global operations meaning
we are better able to innovate and deliver for our customers.
OptaSense (9% of Global Products revenue)
OptaSense provides innovative fibre sensing solutions to deliver
decision-ready data in multiple vertical markets.
• Despite a positive first half, performance at OptaSense
deteriorated in the second half, impacted by severe weakness
in oil and gas markets, which was further exacerbated by
the impacts of COVID-19. In light of this trading environment
OptaSense reported a net loss for the period of £1.9m.

Strategic report

Space Products (9% of Global Products revenue)

EMEA Products (38% of Global Products revenue)

QinetiQ’s Space Products business provides satellites, payload
instruments, sub-systems and ground station services.

EMEA Products provides research services and bespoke
technological solutions developed from intellectual property
spun out from EMEA Services. It also includes our QinetiQ Target
Systems (QTS) business.

• Our Belgium based space business was awarded a €75m
contract with the European Space Agency (ESA) to develop
and assemble the new Altius satellite. The satellite extends
Europe’s capabilities in operational Earth Observation and
will study the distribution of ozone in the earth’s stratosphere
helping to chart climate change.
• The satellite will be built utilising our new, higher grade
cleanroom facility in Kruibeke, Belgium that was officially
opened during the year. The upgraded facility gives us the
capacity to produce up to four major products at any one time
supporting growth in satellite and docking systems production
capacity.
• We were also awarded a €9m three-year contract to build
equipment that will support experiments in the International
Space Station.

• Building on an excellent first half, QinetiQ Target Systems
delivered a strong performance with mid-teens growth in
revenues and profit. This was despite the impacts of COVID-19
towards the end of the year which resulted in delayed trial
activity and reduced targets orders. Whilst we are currently
experiencing COVID-19 related disruption within QTS, we
believe longer-term the business remains well positioned,
offering advanced target systems at an attractive price point.
• To support our medium-term growth and ensure our
customers can continue to emulate the most advanced aerial
threats we launched two new products in the period.
• The first, our Next Generation Banshee target replicates
fast flying jets, and enables customers to conduct Test &
Evaluation and live-fire training exercises against faster, higher
flying, more manoeuvrable and less detectable targets. We
also released the Air-Launched ‘Rattler’ target, a low-cost
supersonic target used to accurately replicate anti-radiation
missiles and supersonic/high-diving threats.

Significant Banshee orders to support the
Indonesian Forces
QinetiQ Target Systems (QTS) sold 59 unmanned Banshee
Whirlwind targets to Indonesia. The order is the first from the
country since the acquisition of QinetiQ Target Systems in 2016.
The Banshee Whirlwind is powered by QintetiQ’s rear-mounted
rotary engine and provides accurate and reliable flight profiles
of over 100km, reaching flight altitudes of over 7,000 metres,
while a radar altimeter allows the target to achieve reliable sea
skimming flight as low as five metres. QinetiQ’s portfolio of
unmanned targets for sea, air and land, enable countries to be
more prepared for threats.

See more online at www.qinetiq.com
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Chief Financial Officer’s review
A strong financial performance across all key metrics

“We enter FY21 in a strong position
to face the challenges arising
from COVID-19, with a large order
backlog and a robust balance
sheet.”

See our financial KPIs on page 30.

Financial performance

Overview of full year results
Statutory results

(£m)

Underlying* results

2020

2019

2020

2019

1,072.9

911.1

1,072.9

911.1

Operating profit1

117.6

114.8

133.2

124.9

Profit after tax1

106.5

113.9

113.7

111.5

Earnings per share

18.7

20.1

20.0

19.7

Dividend per share

2.2

6.6

2.2

6.6

Revenue

(p)

1

Prior year comparatives restated due to a change in accounting policy in respect of leases.

Underlying* results
(£m)

2020

2019

3,104.9

3,133.6

Total orders2

972.1

776.4

Net cash inflow from operations3

177.8

135.3

Cash conversion ratio3

133%

108%

Total funded order backlog1

Free cash flow3

59.5

43.5

Net cash3

84.7

160.5

1

Includes the impact of the LTPA amendment signed post year end in 2019.

2	Includes share of orders from Joint Ventures and excludes LTPA contract amendment
signed post year end in 2019.
3
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Prior year comparatives restated due to a change in accounting policy in respect of leases.
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We reported a strong performance in FY20, delivering growth
across orders, revenue and profitability as we continue to
successfully implement our strategy. We enter FY21 in a strong
position to face the challenges arising from COVID-19, with a
large order backlog and a robust balance sheet. Strong cash
generation from the company has continued in FY20 with 133%
cash conversion and a net cash position of £84.7m continues to
provide support for investment opportunities.
Orders in the year totalled £972.1m (2019: £776.4m), a 19%
increase on an organic basis. This was driven by £168m of orders
under the EDP framework contract in EMEA services, a £67m
UK Robust Global Navigation System (R-GNS) order and €75m
contract with the European Space Agency for the Altius satellite in
Global Products.
At the beginning of the new financial year, approximately £850m
of the Group’s FY21 revenue was under contract, compared to
£706m (of the FY20 revenue) at the same point last year. This
reflects the contribution from the two acquired businesses in
the year together with the 19% organic increase in orders won
in the year.

Strategic report

Revenue increased 18% at £1,072.9m (2019: £911.1m), assisted
by a full-year of trading from our 2019 acquisitions and a £39.7m
contribution from MTEQ and NSC which both completed during
the second half of FY20. Revenue grew by 10% on an organic
basis, with a 12% increase in EMEA Services primarily due to
Engineering Delivery Partner (EDP) and a 5% increase in Global
Products driven by small robotics and upgrade kits in QNA as well
as ongoing growth in QTS.

Underlying profit before tax increased 7% to £132.2m (2019
restated: £124.0m) in line with the increase in underlying operating
profit, with underlying net finance expense at £1.0m (2019
restated: £0.9m).

Underlying operating profit was up 7% at £133.2m (2019 restated:
£124.9m), assisted by ~£6m (2019: ~£7m) non-recurring trading
items. Current year non-recurring trading items include a £4m
benefit in respect of finalising business rates agreements and a
£3m benefit related to cost recovery on a major contract in the
EMEA Services division, partially offset by a number of other
project and commercial risk reassessments. During the year
we completed the acquisitions of MTEQ and Newman & Spurr
Consultancy which together contributed £3.4m of operating profit
in the period of our ownership. Excluding the FY20 acquisitions, the
impact of a full year of trading versus a part year of trading for the
2019 acquisitions and the effect of foreign exchange, underlying
operating profit for the Group increased organically by ~£2m (2%).

Specific adjusting items, shown in the ‘middle column’, at the profit
after tax level amounted to a total net loss of £7.2m (2019: net
profit of £2.4m). This included a gain on sale of surplus property
of £14.0m (2019: £0.2m) and net finance income related to the
defined benefit pension scheme of £6.5m (2019: £8.2m) offset
by a £14.1m goodwill impairment (2019: nil), in relation to E.I.S.
Aircraft Operations in Germany (£4.3m) and our Group’s Advisory
Services business unit (£9.8m), and costs of £7.5m in respect
of the acquisitions completed in the year (2019: £2.0m). The tax
effect of items impacting profit before tax was an expense of
£1.4m (2019: income of £0.4m). The tax line also includes a £3.3m
gain from recognising tax losses and surplus interest costs on the
balance sheet. See below.

EMEA Services operating profit grew 4% assisted by a full-year
of trading from our 2019 acquisitions. On an organic basis EMEA
Services profit grew by 1%. The level of profit from non-recurring
trading items in FY20 was ~£2m lower compared to the prior
year. Excluding such non-recurring trading items, organic growth
was 4%. Global Products underlying operating profit grew by
16% reflecting the acquisition of MTEQ in December 2019. On an
organic basis Global Products profit grew by 4%. The level of nonrecurring charges was ~£1m lower in FY20 and excluding these
items organic profit declined by 1% driven by a loss in Optasense
due to a challenging trading environment.

Further analysis is set out in note 4 with goodwill (and impairments
of) discussed in note 12.

Total profit before tax was £123.1m (2019: £123.2m).

Specific adjusting items

Net finance costs
Net finance income was £5.5m (2019 restated: £7.3m). The
underlying net finance expense was £1.0m (2019 restated:
£0.9m) with additional income of £6.5m (2019: £8.2m) in
respect of the defined benefit pension net surplus reported
within specific adjusting items.

Total operating profit was £117.6m (2019 restated: £114.8m), net
of £15.6m expense in respect of specific adjusting items (2019:
£10.1m), as set out below.

Order bridge

Revenue bridge
25% total growth
£34.2m

(£1.7m)

18% total growth

£47.8m
£924.3m

£115.4m

£972.1m

£11.7m

£1,006.7m

£1,072.9m

£911.1m

£776.4m

10% organic growth

19% organic growth

2019

£66.2m

£1.1m

£82.8m

EMEA
Services

Global
products

Foreign
Exchange

2020
Acquisitions
(excl.
(current &
Acquisitions) prior year)*

2020

*C
 omprises £22.5m for Germany & Inzpire for period with no prior year comparator
and £25.3m for MTEQ and NSC.

2019

*

EMEA
Services
Organic

Global
products
Organic

Foreign
Exchange

2020
Acquisitions
(excl.
(current &
Acquisitions) prior year)**

2020

Excludes contribution from JVs of £3.3m

**	Comprises £26.5m for Germany & Inzpire for period with no prior year comparator
and £39.7m for MTEQ and NSC.
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Chief Financial Officer’s statement continued
Tax
The total tax charge was £16.6m (2019: £9.3m). The underlying tax
charge was £18.5m (2019: £12.5m) with an underlying effective
tax rate of 14.0% for the year ended 31 March 2020 (2019: 10.1%).
The effective tax rate continues to be below the UK statutory rate,
primarily as a result of the benefit of research and development
expenditure credits (‘RDEC’) in the UK which are accounted under
IAS12 within the tax line. An adjusted effective tax rate before the
impact of RDEC would be 20.0%. The effective tax rate is expected
to remain below the UK statutory rate in the medium term, subject
to any tax legislation changes, the geographic mix of profits, the
recognition of deferred tax assets and while the benefit of net
RDEC retained by the Group remains in the tax line.
A £3.3m credit in respect of recognition of tax losses in the US
has been classified as a specific adjusting item. This follows
from the acquisition of MTEQ in the year that contributes future
taxable profits against which historic unrecognised tax losses
can be utilised. The prior year included a £2.8m credit from initial
recognition of corporate tax deductions for certain equity-settled
share based payment schemes. Together with a £1.4m net
expense (2019: income of £0.4m) in respect of the pre-tax specific
adjusting items, the total specific adjusting items tax credit was
£1.9m (2019: £3.2m).

Overall capex between FY21–FY23 is expected to be in the
range of £70–100m per annum, of which the majority reflects
our investment into the LTPA. Given the nature of our business
model, we expect to be able to fund our capex requirements from
operational cash flow.
As at 31 March 2020 the Group had £84.7m net cash (2019
restated: £160.5m). The reduction in net cash was primarily due to
the £90.2m of consideration for the acquisition of MTEQ and NSC,
and payment of £38m of dividends; these were partially offset by
£59.5m free cash flow and £12.5m of property disposals.
The Company’s £275m multi-currency revolving credit facility (with
an ‘accordion’ feature to expand up to a maximum of £400m)
was extended during the year to 27 September 2024, with an
option to extend to a final maturity of 27 September 2025. The
facility, undrawn as at 31 March 2020, provides a modest margin
adjustment of +/- 0.02% based on QinetiQ’s greenhouse gas
emissions, compared to targets, over the life of the facility.

Capital allocation
Priorities for capital allocation remain in the long-term:
1.	Organic investment complemented by bolt-on acquisitions
where there is a strong strategic fit;

At 31 March 2020 the Group had unused tax losses and surplus
interest costs of £90.3m which are available for offset against
future taxable profits.

2. The maintenance of balance sheet strength;

Cash flow, working capital, capex and net cash

4. The return of excess cash to shareholders.

Underlying net cash flow from operations was £177.8m (2019
restated: £135.3m) with an underlying operating cash conversion
of 133% (2019 restated: 108%).

The Group is not subject to any externally imposed capital
requirements.

3. A progressive dividend; and

Capital expenditure increased to £107.8m (2019: £80.7m) as we
continue to invest in core contracts including the LTPA following
the contract amendment announced in April 2019. After paying
tax and net interest of £10.5m the Group generated free cash
flow of £59.5m (2019 restated: £43.5m), before property disposal
proceeds of £12.5m (2019: £5.3m).

Underlying operating profit bridge
7% total growth
2% organic growth
£124.9m

(£7.0m)

(£0.2m)

£0.4m

Global
products
- organic

Foreign
Exchange

£6.0m

£127.4m

2020 nonrecurring
trading items

2020
(excl.
Acquisitions)

£5.8m

£133.2m

Acquisitions
(current &
prior year)**

2020

£121.4m

£3.3m
£117.9m

2019
restated
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2019
non-recurring
trading items

2019 excl.
non-recurring
trading items

EMEA
Services
- organic

2020 excl.
non-recurring
trading items

*

Underlying performance, before specific adjusting items, as defined in appendix

**

Comprises £2.4m for Germany & Inzpire for period with no prior year comparator and £3.4m for MTEQ and NSC
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Strategic report

Return on Capital Employed (ROCE)
In order to help understand the overall return profile of the Group,
QinetiQ have formulated a Return on Capital employed metric. This
is calculated as Underlying EBITA/(Average Capital Employed less
net pension asset), where average capital employed is defined as
shareholders’ equity plus net debt (or minus net cash).
For FY20 Group ROCE is 28% compared to 39% in the previous
year reflecting investment into our business to support sustainable
long term growth.

Earnings per share
Underlying basic earnings per share increased by 2% to 20.0p
(2019 restated: 19.7p) benefiting from the higher underlying
profit after tax. Basic earnings per share for the total Group
(including specific adjusting items) decreased 7% to 18.7p (2019
restated: 20.1p).
The average number of shares in issue during the year, as used
in the basic earnings per share calculations, was 567.0m (2019:
566.0m) and there were 567.2m shares in issue at 31 March 2020
(all net of Treasury shares).

The impact on the income statement for QinetiQ is negligible at
a ‘profit before tax’ level with no impact on EPS, but EBITDA is
increased, offset by an increase in depreciation and an increase in
finance expense. See note 37 for details.
The impact on the balance sheet is the recognition of a new
‘right of use’ asset within Property Plant & Equipment and the
recognition of a new lease liability. The latter is incorporated within
the Group’s definition (see glossary) of net cash, hence the most
significant impact on the Group’s financial KPIs is this change to
net cash (reducing previously reported net cash at 31 March 2019
by £28.0m).
Prior year comparatives have been restated (to the extent
impacted by IFRS 16) and more details are set out in Note 37 to
the financial statements.
For the avoidance of doubt, the strategic report covering pages
2 to 55 has been approved by the Board and signed on their
behalf by:
David Smith
Chief Financial Officer
21 May 2020

Dividend
Given the unprecedented nature of COVID-19 and the Board’s wish
to adopt a prudent course of action to protect the long-term, as
announced on 1 April 2020, it will postpone the decision on the
proposal of a dividend until a later date.

Pensions
The net pension asset under IAS 19, before adjusting for deferred
tax, was £309.7m (31 March 2019: £259.1m). The key driver for the
increase in the net pension asset since the March 2019 year end
was gains due to changes in financial assumptions (primarily in
respect of inflation), which decrease the present value of scheme
liabilities, partially offset by reduction in value of scheme assets.
The key assumptions used in the IAS 19 valuation of the scheme
are set out in note 28.

Implementation of IFRS 16 ‘Leases’
The new leases standard became effective for periods beginning
on or after 1 January 2019, i.e. FY20 for QinetiQ, using either the
full retrospective approach or the modified retrospective approach.
QinetiQ has adopted the new standard for FY20 using the full
retrospective approach.
Under the new standard, companies will recognise new assets
and liabilities, bringing added transparency to the balance sheet.
IFRS 16 eliminates the previous dual accounting model for lessees,
which distinguished between on-balance sheet finance leases and
off-balance sheet operating leases. Instead, there is a single, onbalance sheet accounting model that is similar to previous finance
lease accounting. Lessor accounting remains similar to existing
practice i.e. lessors continue to classify leases as finance leases
and operating leases.
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Key performance indicators
Non-financial KPIs

Customer satisfaction
(Net Promoter Score)

Health and safety
(LTI)

59

2.7

(FY19: 50)

(FY19: 4.4)
59

2020
2019
2018

The overall objective of our
strategy is to deliver sustainable
growth, creating long-term value
for our stakeholders. Our progress
is measured through a range
of financial and non-financial
performance indicators.
Understanding measurements that
give us insight in to things such as
customer satisfaction, health and
safety and employee engagement
are vital in ensuring our business
model is sustainable. Meanwhile
measures such as orders, organic
revenue growth, profitability and
cash flow track our financial
performance.
Similar indicators are used to
review performance in each
of the Group’s businesses and
where relevant, are accompanied
by indicators specific to those
businesses.
See our people on page 38.
See responsible & sustainable
business on page 44.
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2020

50

2.7
4.4

2019
63

2018

4.0

Description

Description

The Net Promoter Score is an
internationally recognised metric for
customer satisfaction.

The Lost Time Incident (LTI) rate is
calculated using the total number of
accidents resulting in at least one day
taken off work, multiplied by 1,000
divided by the average number of
employees in that year.

The NPS score is calculated by
deducting the percentage of customers
who are detractors from the percentage
who are promoters, and can therefore
range from -100 to +100.
Rationale

Rationale

Measuring customer satisfaction
provides us with insight into our
customers’ views. Complemented with
qualitative surveys, this provides us with
actionable insights that enable us to
improve our customer experience.

As a company it is imperative we
operate with the highest level of safety.
Not only is this the right thing to do for
our people, but for our customers who
entrust us with safety critical work.

Performance this year

Performance this year

Our customer feedback continues to
be positive and our NPS score remains
in the category of ‘excellent’. This is
supported by our continual improvement
approach to actioning customer
feedback.

Our LTI rate decreased to 2.7 in
FY20, supported by our ongoing
commitment to safety through our Safe
for Life programme and emphasising
safety leadership in FY20. (For more
information see page 39).

Link to strategy

Link to strategy

Achieving our ambition of becoming
our customers’ chosen partner requires
relentless focus on meeting their
needs in both our home countries and
overseas. Customer satisfaction is a
metric used for the Bonus Banking Plan.

The safety, health and wellbeing of
our people is intrinsically linked to our
strategic success.

Strategic report

Apprentices and graduates
(%)

Employee engagement
(Score out of 10)

Voluntary employee turnover
(%)

2.3

6.9

9.7

(FY19: 4.0%)
2020

(FY19: 6.3)
2.3%

2019
2018

(FY19: 11.5%)
6.9

2020
4.0%
4.8%

2020

2019

6.3

2019

2018

n/a

2018

9.7%
11.5%
10.0%

Description

Description

Description

The total number of UK apprentices,
graduates and sponsored students
(our early careers community) as a
percentage of our UK workforce.

In FY19 we implemented Peakon, an
employee engagement measurement
tool, which provides regular insights
into what our employees are feeling,
enabling us to identify what we are
doing well but also where we can
improve and take action.

This is a measure of the number of
employees leaving the company not at
QinetiQ’s instigation.

Rationale

Rationale

Rationale

As a knowledge-based business it is
critical to our long-term viability that
we develop the next generation of
employees.

Employee engagement is a key part
of sustaining our strategy. Having an
engaged workforce delivers increased
productivity and retention. Improving
employee engagement is essential to
creating a positive culture within QinetiQ
and aligns with our behaviour of ‘listen’.

Voluntary employee turnover provides a
measure of the Group’s ability to retain
employees. As a knowledge based
business employee retention is critical
to sustaining our business model.

Performance this year

Performance this year

Performance this year

We experienced an anticipated reduction
in our early careers population as we
undertook a review of our early careers
programmes to assess our future skills
requirements in line with our long-term
strategy. (For more information see
page 42).

Our engagement scores increased by
10% in FY20, supported by employee
engagement initiatives. There is still
more to do and we will continue to build
on our progress implementing initiatives
aimed at improving the employee
experience. (For more information see
page 41).

Employee turnover marginally decreased
during the year, following a small
increase in FY19, driven by higher
turnover in the US. Our employee
turnover continues to be below industry
average.

Link to strategy
As a business whose reputation and achievements are centred on our people, our future success is primarily dependent on our
ability to recruit, develop, engage and retain exceptional employees.
Employee engagement is a metric used for the Bonus Banking Plan.
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Key performance indicators continued
Financial KPIs

Orders
(£m)

International revenue
(£m)

Organic revenue growth
(%)

£972.1m

£333.4m

10%

(FY19: £776.4m)

(FY19: £273.7m)

2020

£972.1m

2019
2018

30

£776.4m
£587.2m

(FY19: 8%)

2020
2019
2018

£333.4m
£273.7m
£226.0m

10%

2020
8%

2019
2018

3%

Description

Description

Description

The level of new orders and
amendments to existing orders booked
in the year.

This represents revenue derived from
non-UK customers, recognised in the
period.

The Group’s organic revenue growth
is calculated by taking the increase
in revenue over prior year pro-forma
revenue, at constant exchange rates. It
excludes the impact of acquisitions and
disposals. See glossary for definition.

Rationale

Rationale

Rationale

This provides a measure of the Group’s
ability to sustain and grow QinetiQ.
While some orders are booked and
delivered in-year, the level of orders
booked in the year is one indicator of
future financial performance.

International revenue demonstrates the
Group’s ability to win and deliver work
outside of the UK. Building a global
defence and security business is a core
pillar of our strategy.

Organic revenue growth demonstrates
the Group’s ability to grow market
share and sources of revenue within
its chosen markets before the effect
of acquisitions, disposals and currency
translation.

Performance this year

Performance this year

Performance this year

Orders in the year (excluding LTPA
amendments) were £972.1m, up 19%
on an organic basis. This increase was
driven by a strong performance in both
divisions, with strong order growth
through the EDP framework and large
multi-year contracts including R-GNS
and Altius.

Non-UK revenue grew by 22% (£59.7m).
Excluding the £37.0m contribution from
businesses acquired during the year,
£15.2m inorganic contribution from
businesses acquired in the prior year
and including a £3.3m contribution from
joint ventures organic growth was 4%
(£10.8m).

Revenue grew by 10% on an organic
basis, with 5% organic growth in Global
Products and 12% organic growth in
EMEA Services, driven by a strong
performance in all our business units,
in particular our Cyber, Information and
Training division.

Link to strategy

Link to strategy

Link to strategy

Order intake enables us to assess
the effectiveness and execution of
our strategy which is designed to
grow the Group. Order intake is used
as a metric for the Bonus Banking
Plan, but for executive remuneration
purposes is adjusted to exclude
businesses acquired during the year.

Growing international revenues and
accessing higher growth, international
markets is a key part of our strategy.
International revenue was used as a
performance measure for the FY20
Deferred Share Plan, but for executive
remuneration was adjusted to exclude
businesses acquired during the year.

Delivering long-term sustainable
growth is critical to our success.
Our organic growth rate reflects the
successful execution of a relevant
and consistent strategy.
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Underlying operating profit*
(£m)

Underlying earnings per share
(EPS)* (p)

Underlying net cash flow from
operations* (£m)

£133.2m

20.0p

£177.8m

(FY19: £124.9m )

(FY19: 19.7p)

1

2020
2019
2018

£133.2m
£124.9m
£122.5m

2020
2019
2018

(FY19: £135.3m1)
20.0p
19.7p
19.3p

£177.8m

2020
2019
2018

£135.3m
£126.5m

Description

Description

Description

The earnings before interest and tax,
excluding all specific adjusting items.
See note 35 for definition.

The underlying earnings, net of interest
and tax, expressed in pence per share
excluding all specific adjusting items.
See note 35 for definition.

This represents net cash flow from
operations before cash flows of specific
adjusting items and capital expenditure.

Rationale

Rationale

Rationale

Underlying operating profit is used by
the Group for performance analysis
as a measure of operating profitability.
Specific adjusting items are excluded
because their size and nature mask the
true underlying performance year-onyear.

Underlying EPS provides a measure of
the earnings generated by the Group
after deducting tax and interest. Specific
adjusting items are excluded because
their size and nature mask the true
underlying performance year-on-year.

This provides a measure of the
Group’s ability to generate cash from
its operations and gives an indication
of its ability to make discretionary
investments in facilities and capabilities
and pay dividends to shareholders.

Performance this year

Performance this year

Performance this year

Underlying operating profit increased
by 7% (£8.3m). This includes a £3.4m
contribution from the acquisitions of
MTEQ and NSC, as well as the inorganic
contribution from acquisitions made
in the prior year. On an organic basis
underlying operating profit increased by
2% (£2.0m).

Underlying earnings per share grew
by 2% (0.3p) with the higher growth
in underlying operating profit partially
offset by a higher effective tax rate (see
note 8).

Underlying net cash flow from
operations was particularly strong,
growing by 31%. This reflects strong
receivables collections in the run up to
year-end.

Link to strategy
Collectively these measures indicate the efficiency of the Group’s activities. Underlying operating profit and underlying earnings
per share provide an indication of the profitability of the Group’s operations while underlying net cash flow from operations
provides an indication as to the Group’s cash generative performance. Underlying operating profit and underlying net cash
flow from operations are used in the Bonus Banking Plan, but for executive remuneration purposes are adjusted to exclude
businesses acquired during the year.

*

Definitions of the Group’s alternative performance measures can be found in the glossary on page 183.

1	Prior year comparatives for 2019 have been restated due to a change in accounting policy in respect of leases. See note 37 page 172 for more details.
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Principal risks
How we protect our business
Successful management of current and emerging risks is critical
to achieving our company goals. Our Group Head of Enterprise
Risk Management is responsible for designing and facilitating the
risk management processes across the organisation, provides
risk expertise and support to the businesses and reports risk
information across the Group including to the Global Leadership
Team, Audit and Risk & CSR Committees and the Board.
We utilise the Group-wide risk management framework to inform
our decision-making at both the strategic and operational levels,
adopting a top-down/bottom-up process. This enables us to fully
leverage its benefits and subsequently support the long-term

success of our business. Our application of risk management
continues to evolve with our customers’ approach to risk, the
rapidly changing external environment in which we operate and
internal changes, thus ensuring we are best placed to pursue
opportunities and deliver results, whilst simultaneously innovating
for our customers’ advantage. Over the past 12 months, risk and
opportunity management has been extensively supported by the
roll-out of a new risk management tool.

Risk management and assurance activity
Three lines of defence model
Our risk management and assurance activity is formed of three lines of defence, each reporting to the Global Leadership Team, and to
the relevant Board Committees. The first line of defence is performed by our businesses and functions, through managing activities
in accordance with established operating principles; the second line is performed by the assurance functions, including the enterprise
risk management and safety and governance teams; and the third line is performed by the internal audit team and external providers.

Board
Responsible for effective risk management and internal control across the QinetiQ Group.
Set risk appetite and assess principal and emerging risks

Audit Committee and Risk & CSR Committee
Receive reports from the
assurance functions

Monitor and review the
principal and emerging risks

Risk deep dives

Monitor the effectiveness
of internal controls

Global Leadership Team
Identify and monitor Group principal and emerging risks, as well as material risks (including operational)
reported from the businesses and Group functions

Risk owners

Enterprise risk management

Independent risk assurance

Managers identify and evaluate risks

Risk Management and other assurance
functions with limited independence

Internal Audit and independent/
external assurance providers

Design and facilitate the risk
management processes across
the Group, provide risk expertise
and support to the businesses and
functions

Review and evaluate risk management
activity and provide assurance of
the effectiveness of the control
environment to manage risks

Design and operate internal controls
and other mitigation measures
Application of delegated authorities,
policies, procedures and codes of
practice
Report risks through relevant reporting
and escalation processes

Responsible for continually improving
the risk management process across
the Group as a whole
Report to the Board and the Global
Leadership Team

1st Line of Defence
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2nd Line of Defence

Manage the external confidential
reporting process
Report to the Board and the Global
Leadership Team

3rd Line of Defence

Strategic report

Emerging risk
The Group Risk Register consists of material risks relating to
effective delivery of our strategy. The Board and Global Leadership
Team look to assess these principal risks from a number of
different perspectives, including both individually and collectively.
We also actively consider emerging risks as part of the risk
assessment process. The Board recognises that some risks may
be affected by factors outside the control of the company and also
recognises that despite the robustness of the risk management
processes they cannot provide absolute assurance and unknown
risks may manifest without warning. We have proven processes
in place to rapidly deploy appropriate management to such risks
and utilise lessons learned across the organisation as part of our
ongoing drive for continuous improvement.

Over the past 12 months our Group risk profile has changed owing
to changes in our external environment, the ongoing development
of our strategy and robust, focused mitigation. In light of this both
the Single Source Regulations impacts on our revenue and the
risk around recruitment and retention have been mitigated to a
level such that they are no longer considered to pose principal
risks to the organisation. However owing to the increased volume
of M&A activity across our portfolio a new risk has been included.
In addition, as the impact of COVID-19 has escalated we have
included a risk that our operations are further disrupted by the
pandemic.

QinetiQ risk appetite
The Board identifies and reviews its tolerance to risk by establishing a clear risk appetite and setting appropriate delegations
of authority to the executive and senior leaders. We focus on those critical risk areas necessary to achieve our strategic goals.
Risk appetite is articulated by defining three categories which balance scrutiny and mitigation activity against likely benefit:
Cautious

Balanced

Eager

Avoidance of uncertainty – with
negligible or low residual risk. Applying
innovation prudently where the risks are
fully understood.

Preference for delivery options that have
a low or moderate degree of residual
risk. Applying innovation only where
successful delivery is likely.

Willing to consider delivery options with
greater inherent risk and eager to be
innovative.

Cautious

Balanced

Eager

Commercial
Opportunities relating to increased market share where we have proven delivery
into existing markets
Opportunities that translate proven delivery into new markets
Opportunities that translate new capability or delivery into existing customers
Opportunities that involve new capability or delivery into new markets

Operational
Operational delivery
Compliance with legal and regulatory requirements
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Strategic risks
UK Defence Test &
Evaluation strategy

International strategy		

Innovation strategy		

UK Government budget constraints lead to
reduced spending in core markets in which
we operate. This and the ever increasing pace
of modernising ways of evaluating capability
results in a risk that our approaches/offerings
may not remain relevant. There remains the
potential for this risk to be exacerbated by the
impact of COVID-19 on Government spending
and the EU exit should the UK experience
a loss of market confidence and further
reduction in collaborative EU funding.

Plans to grow our international business may
be impacted by external influences outside
of our control, such as geo-political risks, or
specific risks arising from working in new
markets and globalised operations.

Failure to create a culture of innovation,
develop relevant technology and business
models or to attract and retain the right talent,
to enable the realisation of new ideas for our
customers and our organisation.

Impact

Impact

Impact

A reduction in revenue and associated
profitability from the Group’s Government and
Defence contracts.

Unable to realise expected growth in the
planned timeframes.

Negative impact on the Group’s market
position, competitiveness and future growth.

Mitigation

Mitigation

Mitigation

Our strategy is focused on leading and
modernising UK Test & Evaluation in support
of our customers’ objectives. This includes
ongoing proactive engagement with our
major customers to enable us to support their
objectives.

Our international strategy is focused on the
markets we feel we have the best routes to
access with the most appropriate products or
services.

Our overall strategy helps us to ensure that
we focus our innovation on areas with clear
commercial opportunities.

Our focused investment into contracts
enhances our offerings that support our
customers with their efficiency challenges
as well as ensuring that we provide the right
services as the threat environment continues
to evolve. We continue to deliver new types
of evaluation and are increasingly moving
towards modelling and synthetics, as well
as embracing the next generation digital
transformation.

Adopting a focused approach ensures we can
closely monitor our progress, adapting and
responding as necessary.
We undertake extensive due diligence, taking
the appropriate professional advice to ensure
structural, regulatory, legal and political risks
are understood and minimised.
We partner with or acquire, where appropriate,
quality local businesses to leverage their
infrastructure and de-risk local market access.

We continue to mature our innovation
approach, including clear articulation across
the organisation, to ensure the importance of
innovation to both our organisation and our
customers is clearly understood and initiatives
are supported.
Specific innovation activities in FY21 will
strengthen and improve our innovation
approach across the organisation.

We are expanding our global Test & Evaluation
business and post Brexit will maintain
relationships with the UK Government to
support bilateral relationships within Europe;
there is increased recognition that T&E is an
enabler to military capability and prosperity.

Metrics

Customer satisfaction
All financial KPIs

All financial KPIs
International revenue as % of total revenue

Metrics

Metrics

Responsibility

Responsibility

Responsibility

Risk appetite Eager

Risk appetite Balanced to Eager

Risk appetite Balanced

Likelihood/Impact Medium/Medium

Likelihood/Impact High/High

Likelihood/Impact High/High

Proximity/Velocity 1–2 yrs/Medium

Proximity/Velocity 0–1 yrs/Medium

Proximity/Velocity 1–2yrs/Low

Group Function Director Business Development

See our strategy on page 18.
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Group MD International

Customer satisfaction
Employee engagement

Group Function Director Strategy & Planning
Group Function Director Business Development
Group Function Director Technical

Strategic report

A material element of the
Group’s revenue is derived
from large contracts
The Long Term Partnering Agreement (LTPA)
is a 25-year partnering contract with the
MOD to provide test, evaluation, and training
services. UK Government budget constraints
could lead to a material change to the
contract.

Mergers and Acquisitions
(M&A)		
M&A activity forms a key element of our
strategic growth plans in order to expand
our customer offerings. New acquisition
selection and integration is key to realising
the maximum potential benefits.

Transformation 		

The transformation programme does not
realise the expected benefits.

Impact

Impact

Impact

The LTPA directly contributes a material
proportion of the Group’s revenue and
earnings.

Adverse impact on the Group’s financial
performance.

The introduction of new ways of working
disrupts business delivery.

Mitigation

Mitigation

Mitigation

Our aim is to provide our customer with
the capabilities they need to test and train
against current and future threats in a cost
effective manner – leading and modernising
UK Test & Evaluation. Our increased customer
focus is evidenced in both the LTPA and EDP
programmes.

We have robust governance in place regarding
this risk including the M&A Committee and
relevant Integration Steering Committees.

The programme is designed around three
transformational themes (Performance culture,
Global & Digital) to support the delivery of
our global strategy, improve customer focus,
competitiveness, and global collaboration
across the company.

Ensuring frameworks such as the LTPA enable
agility and pace to the Front Line in a rapidly
changing threat environment strengthens the
rationale for their use.

All planned acquisitions are carefully
considered to ensure good strategic alignment,
extensive due diligence is undertaken and
integrations are run as individual projects,
ensuring they receive the focus and support
necessary to facilitate a smooth transition.

Significant engagement with leaders across
the organisation to catalyse the change
in behaviours necessary to allow the
transformation work to deliver benefit.
Assessment of “capacity to change” and
phased approach to transformation in each
part of the business to maximise effectiveness.

Our investment into contracts continues to
ensure they meet our customers’ expectations
and remain relevant in an evolving threat
environment.

Metrics

Metrics

Metrics

Responsibility

Responsibility

Responsibility

Risk appetite Balanced

Risk appetite Balanced

Risk appetite Eager

Likelihood/Impact Medium/High

Likelihood/Impact High/High

Likelihood/Impact Medium/Medium

Proximity/Velocity 0–1 yrs/Low

Proximity/Velocity 1–2yrs/Low

Proximity/Velocity 0–1 yrs/Medium

All financial KPIs except orders
Customer satisfaction

Group MD Maritime & Land
Group MD Air & Space

See our operating review on page 20.

Inorganic growth
Revenue & profit

Group Function Director Strategy & Planning
Group Managing Directors

See our operating review on page 20.

Customer satisfaction
Employee engagement
All financial KPIs

Group Function Director Business
Transformation & Services

See our strategy on page 18.
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Operational risks
Significant breach
of relevant laws and
regulations
We operate in highly regulated environments
and non-compliance has the potential to
compromise our ability to conduct business
in certain jurisdictions, potentially having an
impact on a variety of stakeholders.

Security and IT systems

COVID-19 pandemic

A breach of physical or data security,
cyber-attacks or IT systems failure could
have an adverse impact on our customers’
operations.

The COVID-19 pandemic disrupts
QinetiQ operations.

Impact

Impact

Impact

Failure to comply with particular regulations
could result in a combination of fines,
penalties, civil or criminal action, suspension or
debarment from government contracts, as well
as reputational damage to our brand.

Significant reputational damage, as well as
the possibility of exclusion from some types
of government contracts resulting in reduced
orders, revenue and profit.

The disease and public health management
strategies require QinetiQ, our customers and
suppliers to stop or delay some activities.

Mitigation

Mitigation

Mitigation

Instilling the right behaviours and culture
across the Group is a key part in minimising
the risks.

Data security is assured through a multilayered approach that provides a hardened
environment, including robust physical security
arrangements and data resilience strategies.

QinetiQ’s crisis management process is well
embedded, flexible and exercised. It operates
at strategic, tactical and operational levels
across the Group allowing the company
to respond rapidly to the pandemic and
governmental requirements in all the countries
in which it operates. The process has been
held under regular review and modification
enacted where required to ensure an effective
response to the pandemic. The company
has engaged with all relevant stakeholders
including government, customers, suppliers
and employees as the pandemic has
progressed. Ways of working have been
adapted to facilitate remote working from
home where possible and to meet public health
requirements where not.

In addition to our robust policy, procedures and
mandatory training in place, The QinetiQ Code
of Conduct defines clear expectations for the
Group and its employees.
Key areas of focus include the following:
• Safety of product and services
• Health, Safety & Environment, international
trade controls, bribery and ethics; where the
company adopts a zero tolerance approach
to bribery and corruption

Information systems are designed with
consideration to single points of failure and
comply with relevant accreditation standards.
Mandatory security awareness training for all
employees.
Continuously reviewing the threats and
adapting our Security Strategy and mitigations
accordingly.

Metrics

Metrics

Metrics

Responsibility

Responsibility

Responsibility

Risk appetite Cautious

Risk appetite Cautious

Risk appetite Cautious

Likelihood/Impact Medium/High

Likelihood/Impact Medium/High

Likelihood/Impact High/Medium

Proximity/Velocity 0–1 yrs/High

Proximity/Velocity 0–1 yrs/High

Proximity/Velocity 0–1 yrs/High

Health, Safety & Environment
Mandatory training compliance
Commercial intermediary monitoring

Company Secretary/Group General Counsel

Cyber dashboard
Security dashboard

Group Function Director Business
Transformation & Services

Customer satisfaction
Employee Engagement
All financial KPIs

CEO

See Chief Executive’s Statement on page 10.
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Longer-term viability assessment
Assessing the prospects of the Group
The Group’s corporate planning processes involve the following
individual processes covering differing time frames:
1. An annual Integrated Strategic Business Plan (ISBP) process
that looks at the financial outlook for the following five years.
This process commences with an assessment of the orders
pipeline producing an order intake scenario. A review of the
phased delivery profile and the cost base required to support
this enables generation of base-case, high-case and low-case
profit forecasts. Capex and working capital requirements are
also collected, reviewed, approved and a cash flow produced
for the plan period;
2. An annual budget process that covers the first year of the
five-year planning horizon in detail;
3. A bi-annual forecast process to update the view of the first
budget year (the year which would be in progress);
4. A rolling monthly ‘latest best estimate’ process to assess
significant changes to the budget/forecast for the year in
progress; and
5. The financial impact of principal risks (individually and
cumulative), together with mitigating actions.
The corporate planning process is underpinned by assessing
scenarios and risks that encompass a wide spectrum of potential
outcomes, both favourable and adverse. The downside risk
scenarios are designed to explore the resilience of the Group to
the potential impact of all the significant risks set out on pages
34 to 36, or a combination of those risks.
The scenarios are designed to be severe but plausible, and take
full account of the availability and likely effectiveness of the
mitigating actions that could be taken to avoid or reduce the
impact or occurrence of the underlying risks, and that realistically
would be open to them in the circumstances. In considering the
likely effectiveness of such actions, the conclusions of the Board’s
regular monitoring and review of risk and internal control systems,
as discussed on page 73, is taken into account.

Alongside the annual review of risk scenarios applied to the
strategic plan, performance is rigorously monitored to alert the
Board and Global Leadership Team to the potential crystallisation
of a key risk.
Subsequent to the standard planning activities noted above and
in response to the COVID-19 crisis that started to escalate just
prior to the Group’s current year end, specific scenarios have
been run to model a variety of potential impacts of COVID-19
on the Group. This has been informed by a further month of
trading post year end whilst employees are working during social
distancing restrictions and by revised financial forecasts for the
2021 fiscal year prepared by each business unit within the Group.
We consider that this stress-testing based assessment of the
Group’s prospects is reasonable in the circumstances of the
inherent uncertainty involved.
The period over which we confirm longer-term viability
The period over which the Directors consider it possible to form
a reasonable expectation as to the Group’s longer-term viability is
the five-year period to 31 March 2025. This is the period covered
by our strategic planning process and is subject to stress-testing
and scenario planning around potential risks. It has been selected
because it presents the Board and readers of the Annual Report
with a reasonable degree of confidence whilst still providing an
appropriate longer-term outlook.
Confirmation of longer-term viability
As noted on page 113, the Directors confirm that their
assessment of the principal and emerging risks facing the Group
was robust. Based upon the robust assessment of the principal
risks facing the Group and their stress testing based assessment
of the Group’s prospects, all of which are described in this
statement, the Directors have a reasonable expectation that the
Group will be able to continue in operation and meet its liabilities
as they fall due over the period to 31 March 2025.

Going concern statement
The Group’s activities, combined with the factors that are likely
to affect its future development and performance, are set out
on pages 20 to 37. The Chief Financial Officer’s review on pages
24 to 27 sets out details of the financial position of the Group,
the cash flows, committed borrowing facilities, liquidity, and the
Group’s policies and processes for managing its capital and
financial risks. Note 24 on page 146 to the financial statements
also provides details of the Group’s hedging activities, financial
instruments, and its exposure to liquidity and credit risk.

taken by management to maintain the strength of our business,
the Directors believe that the Group is well positioned to manage
its overall business risks successfully.

The Group meets its day-to-day working capital requirements
through its available cash funds and its bank facilities. The
COVID-19 crisis has introduced considerably more uncertainty
across markets globally. As such the market conditions in which
the Group operates are expected to be challenging as spending
from the Group’s key customers comes under pressure. Despite
these challenges, and considering the decisive action already

The Group is exposed to various risks and uncertainties, the
principal ones being summarised in the ‘Principal risks’ section
on pages 32 to 36. Crystallisation of such risks, to the extent not
fully mitigated, would lead to a negative impact on the Group’s
financial results but none are deemed to be sufficiently material
to prevent the Group from continuing as a going concern for at
least the next 12 months.

After making enquiries, the Directors have a reasonable
expectation that the Group has adequate resources to continue
in operational existence for the foreseeable future. The Group
therefore continues to adopt the going-concern basis in preparing
its financial statements.
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Jessica Ciccozzi,
General Manager
People and Capability,
with one of our graduates
in Australia.
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Our people
Creating a high performing and inclusive culture
We recognise that to support our strategy we must embed the right
culture, where employees are engaged, empowered and clear about
how they contribute to our success. It is an integral part of our
ongoing global transformation programme.
Our approach to developing a high performing and inclusive culture is focused on five key areas:

1.

2.

Improving the
safety, health
and wellbeing of
our people

3.

Creating a
diverse and
inclusive
environment

4.

Engaging with
our people

Developing our
people

5.
Rewarding and
recognising our
people

For more information please see:
- Non-financial key performance indicators: pages 28 and 29.
- Risk: pages 32 to 36.
- Related policy in the non-financial information statement: pages 54 and 55.

1.

Improving the safety, health and wellbeing of our people
Performance in FY20:
• Our leaders have a collective objective for safety as part of
their incentivisation; to improve our safety culture through
increased engagement.

• There were no prosecutions, prohibition notices or
improvement notices issued by regulators in the
UK during the last financial year.

• Driven by greater engagement, safety performance has
improved with an overall reduction in both Group wide LTI
and UK reportable incidents.

• Building on an initial cohort of 11 Mental Health First Aiders
(MHFA) in Australia, a further 65 MHFA have been trained with
a further 150 employees becoming Mental Health Champions
across the Group.

Lost Time Incident (LTI) Rate1

• Wellbeing has now been incorporated into core training
programmes and leadership events.

2020
2019

2.7
4.4

1. LTI rate is calculated as the number of lost time incidents where the employee is away from
work for one or more days, times 1,000, divided by the total number of employees.

• We were recommended by BSI for transition to the 2018
ISO 45001 (safety) standard for the UK.
• We updated our global Environmental, Health and Safety
(EHS) strategy and commitment to driving continuous
improvement in EHS performance through the next four
years and beyond.

• Safety and wellbeing issues are part of a regular governance
timetable, monthly through Managing Director meetings,
quarterly through Global Leadership Team meetings and Risk &
CSR committee meetings, with six monthly summary reports
to the Board.
Supporting our people through COVID-19
We have adapted quickly to support our people in response
to COVID-19. Our priority is the physical, mental and financial
wellbeing of our employees and their families. We have a number
of key workers and have developed strategies to support those
who must be at work to ensure it is safe for them to do so. For
the majority of employees who are now working from home, we
have focused on providing guidance on how to do so safely and
securely as well as support for their health and wellbeing.
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2.

Creating a diverse and inclusive environment
We are creating an inclusive environment where we benefit from a diverse range of thinking from varied backgrounds and people at
different stages in their careers; this is essential for our business performance.

Performance during the year includes:
• Training: A range of new training has been implemented,
including mandatory unconscious bias training for all
employees; Inclusive Leadership training for over 300
managers; a high impact interactive session for senior
leaders; development of a ‘language and banter’ toolkit
working as part of an industry group led by the Royal
Academy of Engineering.
• Employee networks: Building on the success of our
LGBTQ+, ‘Just-LikeQ’, and Neurodiversity employee led
networks we launched a Gender Balance network and a
menopause network.
• Awareness campaigns on autism, dyslexia, mental
health, women in STEM, gender balance and the
menopause and increased focus on disability.
• Focus on gender balance: We were delighted we
retained our Employer of Choice for gender equality
in Australia. We are sponsors of International Women
in Engineering Day (INWED) and of the ‘Innovation’
category of the Women in Defence Awards.
• Collaboration: Our Just-LikeQ network hosted a celebration
event, bringing together LGBTQ+ networks from across the
defence industry and MOD during LGBT history month.
• Reverse mentoring: Successful launch of our first
reverse mentoring programme.
• Gender diversity: We submitted our gender diversity
data to the Hampton Alexander programme, with two
women in an executive team of 15 (13%) and 29 women
of our 99 direct executive reports (29%). We ranked
highest in Aerospace and Defence in 2019.

“I can honestly say I’ve started doing
things differently since I’ve been
working with my Early Careers
mentor”
GRAHAM OLLIS
Director, Business Winning

Gender diversity
Female

Board Directors

2 (22%)

7 (78%)
267 (83%)

1,384 (20%)

5,080 (80%)

Senior managers2
All employees3

Male

54 (17%)

1

1 For more information on Board diversity see page 78.
2 Excluding senior managers who are also Board Directors (CEO and CFO).
3 Excluding senior managers.

5,349

Total employee gender mix

1,4 38

Male
Female

5,349
1,438

Reverse mentoring
In FY20 we worked with our early careers community to develop
a new programme of reverse mentoring. The aim is to encourage
partnerships between junior and senior communities, where
the junior person is the mentor. The programme will provide
opportunities for both mentee and mentor to learn new skills,
listen and share perspectives and value our differences. The
first cohort included 10 senior leaders as mentees including two
members of our Global Leadership Team.
See more online at www.qinetiq.com

In FY21 we plan to:
• Include a focus on inclusion within our leadership
collective objectives.
• Increase and embed our employee led networks.
• Review our approach to recruitment following an
independent review.
• Continue to develop our training, resources and
communications for employees.
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3.

Engaging with our people
Employee engagement forms an integral part of our strategy
and is a key non-financial KPI.
For more on our KPIs see page 29.

• We measure engagement quarterly across the Group
and receive regular feedback from our people so that we
can identify the top priorities for us to address via our
Engagement in Action plan.
• We established our employee engagement baseline in
February 2019 (a score of 6.3) and have been pleased to
see this increase by 10% to 6.9 in January 2020, with an
average participation rate of 75%.
Employee engagement baseline

+10%

Employee voice
6.9

2020
2019

6.3

• The score improved for all aspects of engagement measured,
with a key success being the greatest improvement in areas
where our employees indicated that we needed to focus.
For example, see reward on page 43.

• We share progress with our people and demonstrate
through action, that their feedback is listened to. We are
also supporting and developing managers, to ensure that
they can create a high performing and inclusive culture with
engaged employees.
• We regularly communicate with our people through a range
of channels (e.g. blogs and roadshows) so we can ensure
that across the Group employees understand our strategic
priorities, know how they can contribute and are supported
to deliver our goals.

“Our employee survey provides a dynamic
way of understanding how it feels to
work at QinetiQ so we can take rapid
action when our people tell us
what needs to improve”
CLAIRE WATSON
Director, Organisation
Development

• The Employee Engagement Group (EEG) is a well established
and diverse group representing the voice of employees within
QinetiQ Ltd. The EEG have built trusted relationships across
all levels, and have been proactive in providing employee
insight on projects associated with the strategic aims of the
company. Their focus remains on challenging the business to
provide the best employee experience of working at QinetiQ
and in supporting a high performing and inclusive culture.
For example they have provided employee insight during the
development of key projects such as the next phase of the
LTPA. They have also been key as we have developed our
COVID-19 response. Our German colleagues are supported
by a works council.
• The EEG Chair and Deputy Chair actively participate at the
monthly Leadership community events. The Chair and Deputy
Chair along with other EEG representatives have met with the
Chairman and Remuneration Committee Chair twice during
the year along with another two other Board members (see
page 65).

In FY21 we plan to:
• Share and learn from evidence-based best practice
from across our business and all industry sectors.
• Maintain focus on supporting managers to deliver
greatest impact on team engagement.
• Continue to evolve a more global approach to listening
and responding to our employee voice.
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4.

Developing our people
Our learning and talent management programmes drive a high performing environment, unlocking the potential of our workforce.
Programmes are underpinned by QinetiQ’s values, behaviours and an emphasis on employee wellbeing.
Focus this year has included:
• A new Global Competency Framework and a suite of resources
to support professional competencies across all disciplines.
• Our new ‘Enabling Managers’ programme included an
interactive conference, experiential workshops, coaching
and a two-day ‘Team essentials’ leadership programme.
• The launch of a new digital coaching and mentoring platform.
• Collaboration with industry, e.g. the UK Defence Growth
Partnership and STEM futures, focusing on future skills.
• Maturing our Talent Management approach in areas of
assessment and our long-term capability planning using a
Strategic Workforce Planning framework to mature our skills
and resourcing strategy for the medium and long-term as we
globalise and grow.

Early careers
Our early careers programme supports the development of
apprentices, graduates, placement students and interns. We need
to strengthen our talent pipeline to mitigate risk in a competitive
resourcing market and address the Science, Technology,
Engineering and Maths (STEM) skills gap.
• We have undertaken an extensive review of our programme to
ensure we have the skills and capabilities needed to successfully
deliver customer requirements and enable delivery of our global
business strategy.
• In Australia the new 2019 Graduate Development Programme
was the first of its kind in the Australian business and launched
with seven engineering graduates for the 18 month program.
The 2020 programme will build on this, increasing not only the
number of graduates, but also the number of disciplines.

• Our early careers community are positive role models and are
highly active in our outreach programmes and reverse mentoring.
For our outreach programmes see page 47.
For reverse mentoring see page 40.

As a member of The 5% Club, we commit to publishing a breakdown
of our early careers (graduate and apprentice) numbers.
As well as providing apprenticeships for employees early in their
career, we are also actively supporting 23 colleagues at later
stages of their careers to undertake apprenticeships.
Apprentices
Graduates
Sponsored students
% UK Workforce

101 2020

129 2019

2018
109
11

8
4.8

50

90
2
4.0

2.3

• Two of our apprentices won Gold and Silver medals at the
World Skills UK finals event this year.

In FY21 we plan to:
• Focus on local vs. global training to meet
cultural and legislative differences.
• Increase focus on coaching to enable
leaders and their teams to embed a high
performance culture.
• Develop early careers talent across our
home territories, by sharing learning
materials and facilitating secondment
opportunities.
• Update our Early Careers placement
approach to ensure skills are developed that
support business capabilities and a new
development framework, providing personal
and business skills development.

42

QinetiQ Group plc
Annual Report & Accounts 2020

67

Strategic report

5.

Rewarding and recognising our people
Reward and recognition is key to ensuring that all our people are able to share our success and are recognised for their achievements
and behaviours.
In addition our ‘Thank Q’ peer to peer recognition programme
• Our new All Employee Incentive Scheme rewards employee
allows employees to nominate individuals or teams who make
contribution and enables everyone to share success based
a difference, focusing on the capabilities and behaviours that
on financial performance. All employees are eligible to receive
are vital to our future success.
a bonus of between £500 and £1,000 depending on Group
operating profit. In the first year of operation (FY19), the
• As part of our employee engagement the Chair of the
scheme paid £1,000 to every eligible employee in QinetiQ, and
Remuneration Committee met with the EEG to ensure a link
for FY20 the payment is £740 reflecting another strong year
with employees and to bring the employee voice to the table
of profit performance.
(see page 65).
• Following feedback via our employee engagement survey,
• Our mean gender pay gap for FY19 (reported in March 2020)
our reward team undertook Reward Roadshows covering
was 14.8% (16.6% in the previous year) and is primarily due
reward and financial wellbeing support. This was well
to the proportion of men who have senior roles. We recognise
received and we have seen a 15% improvement in our
it will take time to reduce the gap but we are committed to
employee survey results on reward and recognition (see
doing so.
page 41 on engagement).
• Also responding to employee feedback we introduced Pay
• We hosted our third annual global gala dinner to recognise
and Progression panels in FY20 in order to make our process
and reward outstanding employee performance in our
more agile and transparent.
business. This year’s winners showcased the breadth and
We reported the CEO pay ratio on page 104.
depth of what we do across the whole of the company.

“At QinetiQ our success depends on
all of us being able to realise our
potential throughout our
career; something that is
important to us all.”
CATHY KANE
Engineering Director

Supporting the career development of our people
In response to employee feedback we have introduced
a new Technical Competency Framework for the
Engineering, Technical and Operations community,
and have developed a suite of career development
resources, including career frameworks, example career
pathways and a set of technical competencies for each
area of the business. In addition we have created a
Career Development Workbook to support employees in
the management of their career development.
See more online at www.qinetiq.com
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Responsible & sustainable business
Our values are at the heart of how we deliver a responsible and
sustainable business.
Strategy, materiality and governance
In FY20 we undertook a materiality assessment to ensure that
our corporate responsibility and sustainability (CR&S) strategy
reflects those issues that are material to our business. There are
some elements which will always be business priorities, such
as the safety of our people and our approach to governance.
Through listening to our stakeholders we can focus on meeting
their expectations on issues such as climate change and the
Sustainable Development Goals and we can also ensure that we
are able to anticipate and understand emerging issues such as
social value in UK public procurement.
Our CR&S framework is focused around five themes:
• Stakeholder engagement;
• How we do business;
• Our people (see pages 39 to 43);
• Environmental stewardship; and
• Community investment.
We have Board and executive level commitment to CR&S through
the Group Risk & CSR Committee and this ensures delivery
of responsible business practice, driven by leadership and
governance. The Committee receives reports and briefings on all
material CR&S issues including business ethics, anti-bribery and
corruption, health and safety, environment, reputational risk and
human rights (see page 80). Further Executive chaired committees
include the Business Ethics Committee.
For more information please see:
– Non-financial key performance indicators: pages 28 and 29.
– Risk: pages 33 to 36.
–R
 elated policy in the non-financial information statement:
pages 54 and 55.

Stakeholder engagement
Understanding the current priorities of our stakeholders (primarily
customers, investors and our people) is achieved through
regular dialogue such as investor meetings, involvement in the
MOD-Industry Sustainable Procurement Working Group and our
employee engagement (page 41). We are actively engaged with
industry and trade body working groups on topics such as skills,
environment and ethics.
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How we do business

Business ethics – doing business the right way
Our Code of Conduct lays out our ethical standards, providing clear
direction and guidance on how we do business. It also contains
information on ethical decision-making and how to seek help. We
review it annually to reflect the evolving needs of our business, the
regulatory environment and best practice. Annual business ethics
training is mandatory and supports our people in understanding
and using the Code. The training is undertaken by our Board and is
available to our suppliers and customers. We provide a number of
challenging scenarios to help our people know what to do if they
were to come across issues such as bribery, fraud, harassment,
conflict of interest and modern slavery.
We strive to create an environment where our people feel
confident to ‘speak up’ and provide ways for them to seek help
or raise concerns. They are encouraged to talk to a manager, use
our ethics email advice services, our global network of Ethics
Champions and our independently run, 24/7 confidential reporting
line. We have provided responses to all queries received via our
ethics email advice services and confidential reporting line. We
provide guidance for managers in creating an open and inclusive
environment where our people feel confident to raise concerns, and
how to listen to and support anyone who may come to them with
an issue. Our ethics programme is overseen by our Business Ethics
Committee, chaired by our Chief Ethics Officer (the Company
Secretary). We are participants in the ethics forum hosted by our
trade association, ADS, where members can share best practice on
ethics, human rights and anti-bribery.

Anti-bribery and corruption
We have a zero-tolerance approach to bribery and corruption,
with robust policy and procedures in place, overseen by our Chief
Ethics Officer. These are regularly reviewed against changing
regulations and industry guidance. Bribery risks are addressed
in our international business risk management process and in
our business relationships, with specific focus on commercial
intermediaries, who are subject to comprehensive risk-based due
diligence, using both in-house expertise and recognised specialist
third party due diligence providers. Anti-bribery training forms part
of our mandatory business ethics training for all of our people, and,
additionally, we provide face-to-face training for our people in roles
with a higher potential exposure to bribery and corruption risks
with bi-annual refresher training. We have undertaken a review
both of our higher risk roles and our training material and have
commenced a new targeted programme of training delivery.

Strategic report

Human rights
As part of our ongoing programme to address modern slavery, we
have provided more in-depth training to people in key roles and
developed new supporting resources for all employees. We have
updated our policy and continue to review our approach to risk in
the supply chain. Our Supplier Code of Conduct helps to ensure
our suppliers have clarity of their responsibilities on human rights.
Our annual modern slavery and human trafficking statements are
published on our website.
See more online at www.QinetiQ.com

We seek to anticipate, prevent and mitigate potential negative
human rights impacts through our policy and processes, which
underpin our commitment to responsible business practices.
For example, we address salient human rights issues through
our Code of Conduct, trading policy, international business risk
management process and export controls process. We monitor the
application of these policies and procedures through our business
assurance processes and regular self assessment with oversight
by our Business Ethics Committee. We believe that this integrated
approach is effective in ensuring our business acts responsibly and
respects all human rights.

Modern Slavery event
In FY20, working with ‘Unseen’, the anti-slavery charity we
ran a supplier event on Modern Slavery to discuss the issues
and explore ways we can collaborate to combat such forms
of slavery. Modern Slavery and human trafficking have been
growing in public and business awareness. The introduction
of the Modern Slavery Act in the UK and similar in US and
Australia has created a impetus for business. One of our
ongoing commitments is to find effective ways to engage
with our supply chain. During the event we discussed not
only the impact of slavery on individuals but the likely impact
on business when it occurs. The output of the event was the
development of shared resources and a new online group to
exchange ideas and challenges.

Supply chains
Our supply chain is an extension of our own organisation. We
ensure that it is committed to the same standards of safety,
security and governance as we are. We have a Supplier Code
of Conduct and our on-boarding and vetting process ensures
that suppliers understand the issues important to us. We are
signatories to the Prompt Payment Code, and report our payment
details as required by legislation. In FY20 we ran supplier events
to raise awareness of issues such as safety and modern slavery
(see case study). Working in collaboration with wider industry we
foster and develop ecosystems which draw together communities
to answer complex science, engineering and technology
challenges, supporting our customer offering. Through this
approach we enable access to opportunities of Small to Medium
Sized Enterprises and non-traditional defence suppliers, removing
barriers of entry and promoting inclusive procurement.

Environmental stewardship
As part of our EHS (Environment, Health and Safety) Strategy
we are working to protect and sustain our environment while
delivering for our customers. Underpinning our approach is our
ISO 14001 certification in the UK and Canada. Environmental
issues are reviewed by the EHS Committee and the Risk & CSR
Committee. A new EHS strategy is planned for launch in FY21.
Our waste target is to increase the annual proportion (%)
of waste re-used and recycled from our underlying waste
production. We have implemented Waste Management Action
Plans at our significant waste producing sites which account
for 95% of waste produced. Performance increased with 84.7%
(FY19: 81.6%) of underlying waste reused or recycled.
During the year we have communicated with our people on
a range of environmental issues, explaining our approach to
environmental stewardship and encouraging participation. We
used World Environment Day as an opportunity to launch our
new environmental volunteering programme.
Many of the sites we run on behalf of the UK MOD have
significant conservation protection and so our Sustainability
Appraisal approach ensures we are able to effectively balance
complex trials with careful protection of rare flora and fauna.

Responding to Climate Change
The Task Force on Climate-related Financial Disclosures (TCFD)
provides a framework for companies to demonstrate their
resilience not just to the physical risks associated with climate
change but also ‘transition risk’ as the world decarbonises. We
have run workshops bringing together subject matter experts
in risk, strategy, governance, energy management, environment
and supply chain, and continue to develop our approach
against the recommended framework of governance, strategy,
risk management and metrics/targets. Since 2011, we have
undertaken climate change risk assessments on priority sites
which we manage on behalf of the MOD, to understand what
the key issues might be. In FY20 we undertook a further series
of new assessments based on recent climate projection data,
working in partnership with the MOD.

Sustainable solutions
QinetiQ will play a key role in maximising European Capabilities
in Operational Earth Operation, through the development
and assembly of the ‘ALTIUS’ (Atmospheric Limb Tracker for
Investigation of the Upcoming Stratosphere) satellite. ALTIUS will
be launched in 2023 and will monitor and map the distribution
and evolution of stratospheric ozone at a very high vertical
resolution as well as measuring greenhouse gasses. ALTIUS
is comprised under the European Space Agency Earth Watch
Programme, with the objective of developing new scientific Earth
Observation satellite missions and data exploitation schemes to
advance science and knowledge of the planet.
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Responsible & sustainable business continued
Greenhouse gas emissions and energy management
This has been our first year operating under our new 2025 Energy Strategy and in FY20 we achieved a 13.4% reduction in our total
Group Scope 1 and Scope 2 emissions footprint target against our FY19 figures.

We are delighted with the progress against our target to reduce
our Group carbon emissions by 25% by 2025 against the FY19
baseline. Over half of the emissions saving was achieved from
a reduction in electricity use across the business, coming from
both a substantial reduction in usage of the wind tunnel facility
in Farnborough plus efficiencies achieved across the wider
business. The reduction in the UK electricity carbon intensity
factor accounted for 32% of our total emissions saving.
During FY20 we submitted a commitment letter to the Science
Based Targets initiative (SBTi) to start the process of verifying
our Group target against the goal of limiting global warming to
1.5°C. We are publicly listed as committed on the SBTi website.
PricewaterhouseCoopers LLP (PwC) carried out a limited
assurance engagement on selected GHG emissions data for year
ending 31 March 2020 in accordance with International Standard
on Assurance Engagements 3000 (revised) and 3410, issued
by the International Auditing and Assurance Standards Board. A
copy of PwC’s report and our methodology is on our website: A
summary of our Scope 1 and Scope 2 emissions is shown below.

• We have delivered significant improvements to the facilities
at Rosyth Dockyard, including upgrading insulation, external
cladding and new LED lighting. Since completion at the end
of 2019 this refurbishment has resulted in a 25% reduction in
electricity consumption compared to the same period in FY19.
• We have upgraded the cooling systems in our data centre
facilities in Malvern. The upgrade has seen an improvement of
free cooling from 25% to 75% and improved the power usage
efficiency (PUE) from between 1.8 to 2.2 to between 1.3 to
1.5. We anticipate further improvements as the systems are
optimised ahead of the summer.
• We launched a new ‘Battle of the Baseload’ campaign to
target overnight and weekend energy consumption during the
winter months in the UK. The campaign is a combination of
behavioural and operational interventions to focus on shut
down protocols. From September to March, the campaign
resulted in electricity reductions of almost 233MWh (2%)
compared to the same period in FY19.

• We made major investment at our Farnborough site, in
replacing the boilers which provide heating and hot water.
The new boilers are far more efficient and when we have
The figures that have been covered by this assurance process are
completed commissions and protocol integration we anticipate
indicated in the table below by the following symbol: . We also
gas efficiencies of about 15%.
publish here our energy performance and examples of energy
action taken in the year, meeting the new SECR (Streamlined
• More information on our energy programme can be found on
Energy and Carbon Reporting) requirements.
our website.
We have delivered a number of energy efficiency programmes
during FY20 to drive greater energy efficiency and improved
energy management across the business.
• We have recently incorporated our Ashford site into the scope
of our ISO 50001 certification and undertaken Energy audits
in our sites in Germany identifying significant opportunities to
create efficiencies.

• Continue delivering the strategy, working to drive continuous
improvement in energy efficiency through the ISO50001
energy management system.
See more online at www.QinetiQ.com

FY20

FY19

Total Scope 1 Emissions (tCO2e)

19,289

20,096

Total Scope 2 Emissions (tco2e)

16,298

20,977

Total Scope 1 & 2 Emissions (tCO2e)

35,587

41,073

33
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Energy consumption (kWh) resulting in above reported emissions

139,780,656

N/A

Proportion of energy consumption arising from UK operations (%)

98%

N/A

Proportion of emissions arising from UK operations (%)

98%

N/A

Intensity ratio (tCO2e per £m of revenue)

Figures subject to FY20 assurance process undertaken by PwC.
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In FY21 we plan to:
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Strategic report

Investing in our community
Our aim is to make a positive impact and be a good neighbour in the communities where we operate. We focus on sustainable longterm partnerships and understanding where we can help with our professional skills.

Employee volunteering increases engagement through rewarding
and meaningful experiences, this supports employee wellbeing,
and volunteers can develop their skills. A significant focus
is on STEM Outreach as there is clear evidence that giving
young people the opportunity to engage with business has a
positive impact on their employability. This benefits our future
recruitment pipeline and the wider socio-economic wellbeing
of our communities. We value our work with partners to deliver
outreach, and which help us to reach a specific, longer term or
wider audience. Partners include Primary Engineer, Jon Egging
Trust and UK Space Agency in the UK; In Australia we are a
supporter of the Re-Engineering Australia (REA) Foundation and
their Formula 1 in Schools and Subs-in-Schools programmes,
providing engineering mentoring and judging competitions.

In FY21 we plan to:
• We will continue to focus and grow outreach and maximise the
partnership with the Jon Egging Trust.
• In FY21 we will begin a new charity partnership in the UK
with SSAFA, which supports our Armed Forces covenant
commitments.
Supporting the armed forces
As a signatory to the Armed Forces Covenant and Gold Award
winners in the MOD Defence Employer Recognition Scheme, we
are proud to support the armed forces, our own employees who
serve as reservists, cadet force adult volunteers, forces spouses
and cadets.

Highlights this year include:
• Launch of the Jon Egging Trust partnership in Wiltshire.
• Our STEM Ambassadors engaged with over 90 schools and
youth groups, and approximately 3,200 young people in the UK,
through activities such as inspirational projects with our STEM
Ambassadors, visits to our sites, mentoring, support with
extra-curricular coding clubs, and careers fairs. We have also
engaged with approximately 18,000 people at larger events
such as the Royal International Air Tattoo.
• QinetiQ Australia volunteer mentors supported F1-in
Schools Team.
• A number of our sites in the UK and locations across the Group
also choose a local or regional charity to support each year.
Any other sponsorships are aligned with three key themes of
Innovation, Skills (including young people) and supporting our
Armed Forces.

Jon Egging Trust
In 2019 QinetiQ started a new, three-year corporate
partnership with the Jon Egging Trust (JET)
in Wiltshire. JET delivers accredited learning
programmes to develop young people’s life and
work skills by providing access to inspirational role
models and life-changing opportunities linked to
aviation, engineering and science. The programme
includes five sessions, covering teamwork,
communication, resilience and goal setting to help
improve confidence and life skills in young people
from disadvantaged backgrounds. The programme
also includes an inspirational visit to QinetiQ at MOD
Boscombe Down. The image shows students from
the first cohort.
See more online at www.qinetiq.com
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Creating value for our stakeholders is at
the heart of our strategy and knowing what
matters to them informs our decisions.
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Why they are important to us

What matters to them

Our customers

Our customers are at the centre of our vision and the
foundation of our success. We strive to apply our strengths
to their advantage and so invest time in understanding and
responding to their needs.

QinetiQ customers value the relationships we build
with them and the time we invest in understanding
their needs. They appreciate the depth and breadth of
knowledge we apply to providing them mission critical
solutions and the flexibility we show in helping them
reach their goals. They expect delivery to be on time,
every time and to the highest standards.

Our investors

Our investors’ ongoing support is key to enabling us to
deliver and sustain our strategy. Their support enables us
to invest in our business to support our customers and
deliver appropriate returns.

Our investors value sustainable and long-term growth
delivered through the successful execution of our
strategy. As part of this, they expect us to do business
in a sustainable and ethical manner taking in to
account other key stakeholders.

Our people

We are a people business and our employees are critical
to our success. We want to ensure our people are highly
engaged as we know this is beneficial for their personal
wellbeing and productivity, which will underpin successful
delivery to customers and the growth of our business.

Our people want a safe environment to work in,
successful and rewarding careers and to do work
that is meaningful. They also want to know that the
company will listen to their concerns and feedback.

Partners
and suppliers

We occupy a unique position in defence where we are
able to build powerful partnerships with a range of small
and large companies, academia and customers. Our aim
is to be the ‘Partner of Choice’ as many of our critical
programmes are delivered utilising partnership models.

A collaborative environment in which all partners and
suppliers can contribute and add value. They also want
to be treated fairly regardless of their respective size.

Communities
and society

We strive to be a good neighbour in the communities in
which we operate. It’s where our people live, a source of
future talent and local suppliers. We also consider wider
society.

Our communities want us to be considerate neighbours
but also a source of future employment and opportunities.

Regulators

Some aspects of our business will have oversight by
regulators, for example on safety and environmental issues.

Our regulators expect us to meet high standards
of safety and environmental stewardship and
legal requirements.

QinetiQ Group plc
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Strategic report

• In line with statutory reporting requirements, we are
highlighting the engagement activities we undertake, how
we use this information in Board decision-making and our
reporting on stakeholder engagement.

• Our approach to engagement will evolve as we grow, with new
acquisitions in new territories requiring us to consider both
new stakeholders but also different priorities.

• With many stakeholders it is important that we understand
how to engage and listen effectively and we must balance
our approach (direct and indirect) so that we have the best
outcome for all and focus on what is most material.

How we engaged/listened to them in FY20

The outcome/impact of that engagement

• Every QinetiQ customer has a delivery team continually engaging
with them and adapting our approach to ensure their objectives are
achieved. In addition, we regularly take the time to step back and
listen and act upon our customers’ views on our performance and
relationships through our formal customer research systems.

• Our delivery teams continually adapt our approach to ensure
customers’ needs are met. The formal feedback we receive
is reviewed at all levels of our organisation to ensure we
continuously improve and evolve our business processes
and delivery solutions.

• We engage with our shareholders during the year through
roadshows, results presentations and the AGM. In addition, our
Chairman proactively engaged with shareholders to seek their
views on the business, strategy and management team. Our
Chair of the Remuneration Committee also met with several
shareholders to seek their views on remuneration policy.

• We greatly value our shareholders’ feedback which is shared
with the executive team and the Board. The feedback received
during the year has influenced our strategic thinking in addition
to informing our approach to remuneration.

• Our methods of engagement include: Quarterly Peakon surveys,
Q-talks, Global roadshows led by our CEO, our Employee
Engagement Group (EEG) and other engagement forums
(e.g. works councils) and indirectly through feedback such as
Glass Door.

• The identification of priority focus areas including reward and
career pathways.

• In addition to day-to-day engagement through normal business
activity, we actively engaged with key partners through a series
of ‘Board to Board’ meetings with the executive team and their
counterparts in other key industry partners.

• This engagement continues to ensure we are partnering
effectively to support our customers. It gives us insight into
industry developments and ensures effective collaboration
between QinetiQ and its partners and suppliers.

• We have continued to place great emphasis on ESG related
matters and are improving our disclosure accordingly.

• By listening to our people we have been able to make
improvements in these areas which have been acknowledged
in our Peakon survey.

• We also engage with our suppliers through industry tools (Defence
contracts online), ‘meet the buyer’ events and regular review
meetings.

• We engage via a variety of community investment activity
such as outreach, volunteering, supporting local charities and
community liaison.

• Our community investment activity is viewed positively. Through
our community liaison, particularly for trials sites, our regular
updates have ensured local people are aware of our activity.

• We engage with regulators via meetings, audits and reports.

• Through engagement we are able to ensure we continue to
meet the high standards expected by regulators.
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Section 172 (1) statement
We welcome our responsibilities to promote the success of the
company in accordance with section 172 of the 2006 Companies Act.
Our Board ensures that all decisions are taken for the long term, and collectively and individually aims to always uphold the highest
standard of conduct. Similarly, our Board acknowledges that the business can only grow and prosper over the long-term if it understands
and respects the views and needs of the company’s investors, customers, employees, suppliers and other stakeholders to whom we are
accountable, as well as the environment we operate within.
Typically in large and complex companies such as QinetiQ, the Directors fulfil their duties partly through a governance framework that
delegates day-to-day decision making to the employees of the company. The Board recognises that such delegation needs to be part of
a robust governance structure, which covers our values, how we engage with our stakeholders, and how the Board assures itself that the
governance structure and systems of controls continue to be robust.
Our Chairman, with the assistance of the Company Secretary, sets the agenda for each Board meeting to ensure that the requirements
of section 172 are always met and considered through a combination of the following:
Board papers ensure that stakeholder factors are addressed
where judged relevant.
Standing agenda points and papers presented at each
Board meeting: for example, the CEO presents updates on
the financial overview, strategic progress, investor relations,
businesses development, and operational progress. The
Company Secretary also presents at each Board meeting
relevant corporate governance and compliance matters.

Regularly scheduled Board presentations and reports, by
way of example: customer engagement, risk register reports,
health & safety reports, whistle blowing reports (if relevant),
defence process review, dividend policy and people and
culture strategy and developments.
The discharge of Directors’ duties and oversight of
these duties, of which further details are included in the
Governance section.
See pages 62 to 71.

A rolling agenda of matters to be considered by the Board
throughout the year, including a two-day strategy review,
which considers the purpose and strategy for the Group,
supported by a budget for the following year and a mediumterm (five-year) financial plan. Agenda items for the
following year are set based on the discussions held and
decisions taken by the Board throughout the year.
Consistent approach to minute taking with details as to
when section 172 factors are being considered.
Formal consideration of any these factors which are
relevant to any major decisions taken by the Board
throughout the year.
Review of many of these topics through the risk
management process and other standard Audit Committee,
Risk & CSR Committee and Remuneration Committee
agenda items.
For more information see pages 72 to 81.

50

QinetiQ Group plc
Annual Report & Accounts 2020

Engagement with the company’s stakeholders.
See pages 48 and 49.

Corporate responsibility, including business ethics, antibribery and corruption, human rights, environmental
stewardship and use of resources, sustainable solutions,
greenhouse gas emissions and energy management,
investing in our local communities and our commitment
to the armed forces.
For more information see pages 44 to 47.

Strategic report

Effect and impact – principal Board decisions and how the Board considered stakeholders views:
1. Response to COVID-19
With significant uncertainty created by the COVID-19 pandemic the Board oversaw the Group’s response with the aim of ensuring
we emerge from the crisis well positioned for long-term success, whilst supporting our employees and their safety and continuing to
deliver for our customers. For more details on our priorities in response to the crisis, please see page 10.
Consideration

Outcome/impact

Employees
Considered the health, safety and wellbeing of all QinetiQ
employees. In particular, for those still required to be on-site
to support customer delivery, the Board deliberated the safety
measures to protect their wellbeing. For those able to work from
home the Board considered the infrastructure to support this
and their working efficiency. Given the increase in homeworking
consideration was also given to the increased risk of cyberattacks and data breaches and how to mitigate this.
A range of scenarios whereby QinetiQ experiences subdued
demand or inability to deliver for a period of time were debated,
with consideration given to how QinetiQ could manage the
workforce to match this, whilst protecting our employees’
interests and engagement and retaining their expertise within
the business for the long-term.

The Board was satisfied that sufficient measures were in place to protect
the health, safety and wellbeing of our people and continue to monitor the
situation.
Additional security measures were deployed to enhance the security of our
networks further, in light of homeworking.
Actions were taken to reduce costs and minimise the impact on employees,
with discretionary costs being reduced, Non-Executive Directors agreeing to
lower their fees and the senior leadership community agreeing to pay cuts.

Customers
Considered continuity plans and our ability to continue delivering
for our customers in the event of a significant proportion of the
workforce being unable to work due to sickness. The Board also
considered near-term demand and how customers’ priorities
might change over a longer period of time.

The Board were satisfied with the continuity plans in place to ensure the
continued delivery of mission-critical work were a large proportion of the
workforce to be absent. Particular attention was given to how we will respond
to changing customer priorities over a longer time horizon.

Shareholders
Considered the current liquidity and financial position of the
business and various scenarios whereby cash flow deteriorates.

Concluded that the Group was in a strong financial position, but given the
considerable uncertainty it was prudent to reduce discretionary cash outflows
where possible, to ensure that the Group emerges well positioned to deliver
long-term sustainable growth for shareholders. In addition to a range of
actions taken to reduce cash outflows detailed on page 11, the Board took
action to delay the decision around the dividend payment until there is more
clarity around the true liquidity requirements over the coming months.

Suppliers
Considered the financial health of suppliers, in particular SMEs
and their ability to continue supporting QinetiQ in delivering for
our customers over the long-term.

The Board supported the acceleration of supplier payments to SMEs to help
minimise the impact of the pandemic on their financial health to ensure they
can continue supporting us in delivering for our customers over the long-term.
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Section 172 (1) statement continued
2. Acquisition of MTEQ
In December 2019 we completed the acquisition of US-based Manufacturing Techniques Inc. (MTEQ). The Board concluded that this
acquisition would promote the success of the Group over the long-term by substantially growing our US business and enhancing our
capabilities in sensing technology, positively contributing to overall growth.
Consideration

Outcome/impact

Customers
The Board considered the impact on customer offering and the
quality of delivery for both MTEQ and QinetiQ customers. The
Board also considered the impact of operating under a Special
Security Agreement (SSA), this being a new and amended US
governance structure to the previous Proxy regime.

The Board concluded the combination of existing robotics and autonomy
capabilities with the advanced sensing solutions of MTEQ would enhance our
customer offering in the US. The Board recognised that the new governance
structure would enable us to better leverage Group-wide capabilities and that
with the right retention plans in place to retain key individuals, the acquisition
will benefit customers over the long-term.

Shareholders
Considered the strategic fit, financial merits and valuation of
MTEQ as well as our ability to successfully integrate MTEQ over
a long period of time.

Concluded there was a strong strategic fit and the deal should deliver
attractive returns in excess of our cost of capital over the long-term.

Employees
Considered the retention of key MTEQ & QinetiQ employees and
approved an integration plan, detailing the Groups strategy to
retain key employees. Also considered the cultural fit of MTEQ and
the type of work the combined entities could deliver and whether
employees will have the required skills to deliver such projects.

Concluded the two organisations were culturally aligned and that the addition
of MTEQ’s focus on mission-led innovation will enhance our high performance
customer focused culture. The Board was satisfied that the combined entities
have the skills to deliver the sort of work the combined entities could win.

Suppliers
With an ambition to move MTEQ towards larger production
volumes, the ability of MTEQ’s existing supply chain to support
larger orders was considered.

The Board was satisfied that the existing supply chain could deliver larger
quantities with adequate planning and within reason.

Governance
The Board considered the importance of the governance
structure under which MTEQ would operate for all
stakeholders. This extended to considering the environmental
credentials of MTEQ.

The move to a ‘Special Security Agreement’ was concluded to be a positive to
our ability to effectively govern our US operation.

3. QinetiQ pension scheme buy in
The QinetiQ Pension Scheme completed a bulk annuity insurance buy-in with Scottish Widows for £690m, covering approximately
33% of the Scheme’s liabilities. The Board concluded that a buy-in would remove risk and better position the Group for future longterm success.
Consideration

Outcome/impact

Shareholders
The Board considered the potential liabilities arising from the
pension scheme.

Concluded that the buy-in would reduce possible future calls on the company
and therefore strengthen our financial profile, having a positive long-term
effect on the company.

Members of the pension scheme
The Board considered the impact of a buy-in on the members of
the pension scheme and the security of the benefits promised.

Concluded that the buy-in represents a significant step in securing the
benefits promised to the scheme’s members as Scottish Widows, as a large
insurance provider, is better positioned to manage risks associated with the
pension scheme.

Note: The QinetiQ Pension Scheme buy-in was announced on 10 April 2019. Therefore whilst the transaction took place in FY20, the Board discussions around its approval actually occurred in
FY19. However, given the impact of the transaction on stakeholders in FY20 it has been included in the above statement.

52

QinetiQ Group plc
Annual Report & Accounts 2020

Strategic report

4. Acquisition of Newman & Spurr Consultancy Limited (NSC)
In February 2020 we acquired NSC. The members of the Board were satisfied that the acquisition would result in a long-term positive effect for the
company with the combination of live and virtual training environments creating further opportunities for growth.
Consideration

Outcome/impact

Customers
The Board considered the impact of QinetiQ ownership on
NSC relationships and also considered the impact on overall
customer value proposition.

Concluded that the combination of live and virtual training environments
supports our customers in achieving value for money from their training
programmes. Given our existing relationships with many NSC customers
the Board concluded there to be limited risk as a consequence of QinetiQ’s
ownership of NSC.

Shareholders
The Board considered the strategic fit, financial merits and
valuation of NSC and our ability to integrate and leverage NSC’s
capabilities over a long period of time.

Concluded that the acquisition would enhance our offering in the training
domain, a key area of growth for QinetiQ, ultimately resulting in value creation
for our shareholders.

Employees
Considered the retention of key NSC employees as well as
the cultural fit of NSC and impact of our ownership on NSC
employees.

The Board approved the integration plans and concluded a strong customer
focus meant the businesses were culturally aligned, with our existing
employee engagement strategies likely to continue to motivating NSC
employees.

Environment
Considered how the use of NSC’s expertise in virtual training
could potentially reduce the use of live training.

The Board concluded this to be a net benefit to the environment, with lower
carbon emissions resulting from virtual training.
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Non-financial information statement
The non-financial reporting requirements contained in
sections 414CA and 414CB of the Companies Act 2006 are
addressed within this section by means of cross reference
in order to indicate where they are located within the
strategic narrative and to avoid duplication here.
We have a range of policy and guidance, some of which
is published on our website – www.QinetiQ.com.

Certain of the non-financial information required
pursuant to the Companies Act is provided by
reference to the following locations:
Non-financial information

Section

Pages

Business model

Business model

12–13

Policies

Non-financial information
statement

54–55

Principal risks

Risk review

33

Principal risk management

34–36

Risk performance

32–36

Key performance
indicators

28–31

Key performance
indicators

Our People
Policy statement

Description

Code of Conduct

Our Code of conduct lays out our ethical standards, providing our people with clear direction and guidance
on how we do business across the company. There are details on ethical decision making and also how to
seek help. The code is structured to include a range of advice for our people, our customers and partners,
our company and shareholders and our communities and the public. We review our Code of Conduct
annually to reflect the needs our business, regulations and best practice.

Health and safety

Our Health and Safety policy outlines our commitment to continuously improving standards of safety
management and compliance. The effectiveness of the policy is governed through our assurance process
and our six-monthly self certification. Safety issues are part of a regular governance timetable, monthly
through MD meetings, quarterly through Global Leadership Team meetings and Risk and CSR Committee
meetings, with a six-monthly summary overview to the Board.

Diversity and inclusion

Our Equality Diversity and inclusion (ED&I) policy details our approach to promoting ED&I in our workplace.
The effectiveness is governed via our assurance processes and KPI with monthly oversight by our executive
as well as regular oversight by the Risk and CSR Committee.

The environment
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Policy statement

Description

Environmental management

We are committed to embedding an environmentally sustainable approach to business because we know
its importance to our business and our stakeholders. The effectiveness of the policy is governed through
our assurance process and our six-monthly self certification. Environmental issues are part of a regular
governance timetable, monthly through MD meetings, quarterly through GLT meetings and Risk and CSR
Committee meetings, with a six-monthly summary overview to the Board. We are certified to ISO 14001
and so are subject to external audit.

Energy and carbon management

Underpinning our ISO 50001 certified energy management system is our energy and carbon management
policy, which creates the framework for our Energy Management Action plans. Our policy is part of regular
governance review and self certification as well as external audit to ensure we are meeting certification
requirements.

Waste management

We recognise that reducing waste meets our sustainability goals, and improves efficiency. The effectiveness
is governed via our assurance processes and KPI with monthly oversight by our executive as well as regular
oversight by the Risk and CSR Committee.

Sustainability appraisal

Sustainability appraisals are required under the LTPA. They involve an assessment of an activity across 16
sustainability themes. The effectiveness is governed via our assurance processes as well as regular review
and oversight by the UK MOD customer.
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Community and Society
Policy statement

Description

Volunteering policy

Our policy provides guidance for employees to use company time to use their skills to make
a positive difference in the community. The effectiveness is monitored by the CR&S team
and via our assurance process.

Safeguarding children and
vulnerable adults

Our policy explains the importance of Safeguarding as part of our community investment programme
and outlines requirements for risk assessment and the right behaviours. The policy is managed both
by the CR&S team and locally by safeguarding experts in our apprentice school and is managed via our
assurance process.

Tax

Our Tax strategy (available on our website) outlines our commitment to being compliant with tax legislation,
wherever we do business. We recognise our responsibility to pay the right amount of tax, at the right time
and in the right jurisdiction. Oversight of this commitment comes through external challenge, such as
business risk reviews and audit questions from tax authorities and external auditors and internal reviews
such as quarterly tax updates with executive level reviews of process and procedure.

Sponsorship and donations

Our policy is designed to ensure that all donations are made to appropriate organisations. We ensure that
there is screening and due diligence and we also undertake selection with oversight of the CR&S team and
the Sponsorship and Donation committee. This is managed by our assurance process and was audited this
year by our internal audit team who were content and made some minor suggestions for improvements.

Human rights
Policy statement

Description

Human rights

We seek to anticipate and prevent potential negative human rights impacts through our policy and processes
and address salient human rights issues through our Code of Conduct, trading policy, international business
risk management process and export controls process. We monitor the application of these policies through
our business assurance processes and regular self assessment. We believe that this integrated approach is
effective in ensuring our business acts responsibly and respects human rights.

Modern slavery

Our Modern Slavery policy was reviewed and updated this year. Our policy focuses on management
of the supply chain and the requirements for due diligence. In addition we include modern slavery in our
resourcing policy. The effectiveness is monitoring via our assurance programme and leadership oversight
(Exec and Board).

Supply chain code of conduct

Our supplier code of conduct helps ensure our suppliers have clarity on our expectations on human rights issues.

International trade compliance

As an international business, it is vital that we operate fully within the requirements of international
export requirements and this is address by our policy. The effectiveness is monitoring via our assurance
programme and leadership oversight (Exec and board).

Anti-bribery and anti-corruption
Policy statement

Description

Code of Conduct

Our Code of conduct lays out our ethical standards, and contains advice on anti-bribery and corruption.

Anti-bribery and corruption

Our anti-bribery and corruption policy sets out our responsibilities in observing and upholding our zero
tolerance approach to all forms of bribery and corruption. This important policy has significant senior
oversight at Executive and Board level, is managed via our assurance processes and self certification and
there are regular internal audits.

Commercial intermediaries

Managing commercial intermediaries is one of a suite of key polices which supports our zero tolerance
approach to ABC. It provides clear guidance on approach. This policy has executive and Board oversight,
is subject to our assurance process and self certification.

Sanction screening

It is key that we comply with any sanctions requirements and so undertake various screenings. This is
captured in our policy which has executive and Board oversight, is subject to our assurance process and self
certification.

Gifts and hospitality

Our gifts and hospitality policy is one of a suite of polices which supports our zero tolerance approach to
ABC. It provides clear guidance on what is appropriate and how to record. This policy has executive and
Board oversight, is subject to our assurance process and self certification.
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Corporate governance statement
An introduction from our Chairman

“I believe that as a Board we have
a wide ranging combination of
diversity, skills, experience and
knowledge, required to steer
the Company through the
next years.”

Dear Shareholder,
I am pleased to present this year’s corporate governance
statement. As in previous years, this report should be read in
conjunction with the section on how we have complied with the
UK Corporate Governance Code on pages 62 to 109.

Response to COVID-19
In dealing with the fast developing COVID-19 pandemic
emergency, the Board and I ensured we took swift actions to
protect the health and wellbeing of our employees and their
families, (further information can be found on page 11), to ensure
that we continued to deliver critical work for our customers and
in doing so maintaining the strength of QinetiQ for the long-term
and protecting our stakeholders.
One of our first actions as a Board, was to call an additional Risk
& CSR Committee meeting, of which further information can be
found on page 79. We used this meeting to test and confirm a
strategy of necessary actions to be taken going forward.
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We considered several ways of protecting the Company and all
our stakeholders, and by way of example decided to postpone the
decision to propose a dividend until later in the year. You can read
more about this in the CFO’s section on page 27.
Our CEO and CFO immediately agreed a temporary salary
reduction of around 33%, and in addition, the Global Leadership
Team and senior leaders volunteered temporary salary reductions
of up to 25%. The Non-Executive Directors and I also volunteered
to temporarily reduce our fees by 25%.
In order to limit the spread of COVID-19 through public gatherings,
we also took the difficult decision to not allow shareholders to
attend this year’s AGM in person. However, we want to ensure
that shareholders are able to exercise their rights to vote and to
ask questions on the business of the meeting. The details of how
this will be facilitated are described further on page 67.

Further information of the Code
can be found on www.frc.org.uk

Governance

Purpose, Values and Strategy
The 2018 UK Corporate Governance Code (the Code) became
effective for us from 1 April 2019. The Board and its Committees
have spent considerable time reviewing the 2018 Code to ensure
our compliance. This has proved invaluable during the year in
considering our purpose and values and progressing with the
delivery of our strategy, and in testing and supporting the Board’s
and our Executives’ decision making, a process which is further
described in the Section 172 Statement on pages 50 to 53.

Understanding our Stakeholders
The Board continues to take account of the impact of its
decisions on all our stakeholders, as set out in the 172 Statement
on pages 50 to 53 and the examples of our Stakeholder
engagement on pages 48 to 49 and 66 to 67. The 2018 UK
Corporate Governance Code emphasises the need for boards to
develop effective relationships with all stakeholders, including
understanding their views. In particular, boards are encouraged
to ensure they find ways to hear the voice of employees. My
fellow Directors and I have worked extensively on our approach
to these important matters, to ensure that all voices – those of
shareholders, employees, customers and communities – find
their way to the Boardroom. More information about how the
Board and the Company considers stakeholders, can be found on
pages 66 and 67 and a deep-dive into the interaction between the
Board and the Group’s workforce can be found on pages 64 to 66.

Management Changes
It is now 13 months since I joined QinetiQ, initially as a NonExecutive Director. It has been a pleasure to get to know my
new colleagues on the Board and I believe that as a Board we
have a wide ranging combination of diversity, skills, experience
and knowledge, required to steer the Company through the next
years. At the AGM in July we will be saying good bye to Paul
Murray. Paul has made valuable contributions during his tenure
through his leadership of the Audit Committee. In May 2020 we
welcomed Shonaid Jemmet-Page to the Board. Shonaid is an
experienced Non-Executive Director in the energy and financial
sectors and will be taking on the role as Audit Committee Chair
when Paul Murray steps down in July.

The Nominations Committee continues to review the skills that
we need whilst always considering diversity and the need for
independent thinking and challenge. The Committee will also
continue to review the size of the Board and confirm that it is
appropriate with a good mix of skills, experience and knowledge
and the ability to maintain appropriate oversight of the Executive,
including providing constructive challenge and support.

Culture
During my time at QinetiQ, my initial very positive impressions of
its culture and values have been further confirmed. By spending
time with the business and its people I have seen that the culture
and values of QinetiQ; integrity, collaboration and performance
are clearly embedded and genuinely lived. In QinetiQ, I have
found a culture that is grounded, responsible and humble, where
people have confidence in their capabilities and our strategy,
and with a strong desire to learn and develop. A priority for my
Chairmanship is to see that the Board continues to help sustain
and evolve this positive culture by having the right capability
around the table and the right engagement with stakeholders
outside the boardroom.

Remuneration
At the 2020 AGM we are bringing a new and continued robust
Remuneration Policy to the vote of the shareholders. Susan
Searle has been working tirelessly with the Remuneration
Committee over the year to develop a fair, flexible, stretching and
aligned Remuneration Policy, of which further information can be
found on pages 88 to 108.

Conclusion
I would especially like to thank the CEO, his Executive team and
my fellow Directors for their work during the year. QinetiQ has an
exciting future ahead and I believe that the right team is in place to
take the Company forward and transition into a global business.

Neil Johnson
Non-Executive Chairman

In July 2019, Michael Harper stepped down as the Chair of
the Remuneration Committee, and I would like to take this
opportunity to thank him for his work and dedication to this role.
Michael continues to serve as the Deputy Chairman and Senior
Independent Director on the Board and its Committees.
Susan Searle, who has been a valuable member of the Board as
a Non-executive Director since 2014, took on the responsibility
as the Chair of the Remuneration Committee when Michael
stepped down. In addition to her experience from the QinetiQ
Board, Susan also brings to this challenging role previous and
current experience as the Remuneration Committee Chair of
other listed companies.
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Board of Directors
The Chairman considers all of the Directors to contribute valuably, and to continue to be
paramount to the Company’s long-term sustainable success.

Neil Johnson
Chairman

Steve Wadey
Chief Executive Officer

David Smith
Chief Financial Officer

Skills, competence and experience: Neil’s former
CEO experience and current roles as a plc Chairman
and Non-Executive Director brings to the Board
relevant knowledge, challenge and leadership.

Skills, competence and experience: Steve’s proven
track record of driving growth, and his in-depth
experience of defence and technology industries is of
essential importance and benefit to the Board.

Starting his career at Sandhurst and the Army, Neil
spent much of his early career in the automotive and
engineering industries. He was worldwide Sales and
Marketing Director at Jaguar before being seconded
to the UK Ministry of Defence to command 4th
Battalion The Royal Green Jackets. He returned to
the industry with British Aerospace, initially running
Land Rover and then all of its European automotive
operations. Neil was later CEO of the RAC, and former
Director General of the EEF and a Home Office
appointed Independent Member of the Metropolitan
Police Authority. He was previously Chairman of
Motability Operations and Centaur Media plc.

Steve is a Fellow of the Institution of Engineering and
Technology, the Royal Aeronautical Society, and the
Royal Academy of Engineering. He was previously
Co-Chair of the UK Defence Growth Partnership, a
member of the Prime Minister’s Business Advisory
Group, Co-Chair of the National Defence Industries
Council Research and Development Group, and a
Non-Executive Director of the UK MOD Research and
Development Board. Steve has held various roles
with MBDA, including as Managing Director, MBDA
UK. Previously he held various roles with Matra BAe
Dynamics and British Aerospace.

Skills, competence and experience: David provides
significant expertise to the Group from his broad and
comprehensive executive experience in blue-chip
companies and work in the aerospace and defence,
technology, and automotive sectors.

Other appointments: Chairman of Synthomer Plc
(and Chair of its Nominations Committee) and Electra
Private Equity plc. Senior Independent Non-Executive
Director of the Business Growth Fund.

Other appointments: Motability Operations Group plc.

Other appointments: Chair of the Defence Industry
Liaison Board of the UK Department for International
Trade, Defence & Security Organisation.

Michael Harper
Deputy Chairman and Senior
Independent Non-Executive Director

Lynn Brubaker
Independent Non-Executive Director

Admiral Sir James Burnell-Nugent
Independent Non-Executive Director

Skills, competence and experience: Michael brings
to the Board a wealth of operational and corporate
experience from a lengthy career as a business
leader and Board member within, amongst others,
the engineering and aviation industries. He continues
to provide highly valuable advice to the Board and its
discussions, in particular in his capacity as the Senior
Independent Director.

Skills, competence and experience: Lynn’s
experience from a number of senior Board positions
at various US-based companies, in particular in the
aerospace sector, makes her a valuable member
of the Board and enables her to provide insightful
advice on matters such as strategy and customer
stakeholder management.

Skills, competence and experience: Sir James brings
to the Board unique senior experience from the armed
forces and of contracting with government. During a
37 year career in the Royal Navy, which culminated
in his appointment as Commander-in-Chief Fleet, he
commanded the aircraft carrier HMS Invincible and
three other ships and submarines.

Lynn has held positions as Non-Executive Director
of Force Protection, Inc., Seabury Group, Graham
Partners, Cordiem, the Nordam Group, the Flight
Safety Foundation (as Chair), and as a member of the
Management Advisory Council of the Federal Aviation
Administration. Lynn was also the Vice President
and General Manager of Commercial Aerospace at
Honeywell International.

Between operational duties, Sir James held several
positions at the MOD and gained cross-Whitehall
experience while on secondment to HM Treasury.

Michael has served as Chairman of Ricardo plc, Vitec
Group plc, and BBA Aviation plc, having previously
been its CEO. He was Senior Independent Director of
Catlin Group Limited. In addition, he was a Director of
Williams plc and CEO of Kidde plc.
Other appointments: Non-Executive Director of the
Aerospace Technology Institute.

Other appointments: Non-Executive Director of
FARO Technologies Inc. and Hexcel Corp.
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David is an Associate of the Chartered Institute
of Management Accountants and a member of
its Advisory Panel. He was previously the CFO of
Rolls-Royce Holdings plc, having joined as CFO of its
Aerospace Division. Prior to that, David was CFO of
Edwards Group and CEO of Jaguar Land Rover, having
previously been its CFO. He has also held a variety of
roles with the Ford Motor Company.
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Other appointments: N/A

Governance

Committee Membership Key
Audit

Nominations

Remuneration

Risk and CSR

Security

Chairman of Committee

Ian Mason
Independent Non-Executive Director

Paul Murray
Independent Non-Executive Director

Shonaid Jemmet-Page
Independent Non-Executive Director

Skills, competence and experience: Ian brings to
the Board extensive experience in strategy, business
transformation, eCommerce and international
business development. His current and previous
experience as a CEO and Non-Executive Director,
enables him to provide the Board with highly relevant
business and board experience. His advice continues
to be particularly valuable for the Board and the
leadership team in the work of implementing and
enhancing the transformation and strategy of the
Company.

Skills, competence and experience: Paul’s broad
range of experience in finance and corporate
governance has been of significant value to the Board.
As a result of his previous roles as Group Finance
Director of a number of plc companies and a plc Audit
Committee Chair, he has gained a deep understanding
of governance, financial reporting, and regulatory
issues.

Skills, competence and experience: Shonaid brings
to the Board a wealth of experience from previous
roles as an Executive and Non-Executive Director
from a breadth of sectors, including industrial and
technology based businesses with international
operations. This, combined with extensive financial
experience, makes her the ideal candidate to take over
as Chair of the Audit Committee in the summer.

Paul has held positions as Non-Executive Director
and Chair of the Audit & Risk Committee at Royal
Mail Group plc, Senior Independent Director of Taylor
Nelson Sofres plc, Non-Executive Director of Thomson
SA, Tangent Communications plc and Independent Oil
& Gas plc. He has also been Group Finance Director
of Carlton Communications plc and LASMO plc, and
Treasurer of Pilotlight.

Previously Shonaid was the Chief Operating Officer
of CDC Group plc, the UK Government’s development
finance institution, having joined from Unilever,
where she was Senior Vice-President Finance and
Information, Home and Personal Care, originally in
Asia and later for the Group as a whole. Her early
career was spent at KPMG, latterly as a partner. Her
Board level experience includes Non-Executive Chair
of Origo Partners plc and MSAmlin plc, and NonExecutive Director roles at GKN plc, Close Brothers
Group plc and APR Energy plc.

Previously Ian was Group Chief Executive of
Electrocomponents plc. He has also worked for the
Boston Consulting Group and served as a NonExecutive Director of Sage Group plc.
Other appointments: Chief Executive Officer of
Domestic & General Group Limited and subsidiaries.

Other appointments: Director of Ventive Ltd and
Naked Energy Ltd.

Other appointments: Non-Executive Chairman of
Greencoat UK Wind plc, Senior Independent Director
of ClearBank Ltd and Non-Executive Director of
Caledonia Investments plc.

Susan Searle
Independent Non-Executive Director

Jon Messent
Company Secretary and Group
General Counsel

Skills, competence and experience: Susan brings
to the Board essential experience of investing in
growing technology businesses, acquisitions and
exploitation of new technologies. Her experience as
a plc Remuneration Committee Chair enables her
to efficiently and valuably chair the Remuneration
Committee.

Skills, competence and experience: Jon joined
QinetiQ from Chloride Group plc where he held a
similar role. He has a background in legal private
practice as well as General Counsel and Company
Secretarial experience in other FTSE 250 companies.

Susan was a founder of Touchstone Innovations plc,
and formerly its CEO. She has served on a variety of
private company boards in engineering, healthcare
and advanced materials. Previously, she held a variety
of commercial and business development roles with
Shell Chemicals, the Bank of Nova Scotia, Montech
(Australia), and Signet Group plc.
Other appointments: Senior Independent and NonExecutive Director and Chair of the Remuneration
Committee of both Benchmark Holdings plc and
Horizon Discovery Group plc. Chair of Schroder UK
Public Private Trust plc.
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Corporate governance statement
Governance framework

This is the structure through which the Company is managed. It has evolved over time,
and continues to evolve to meet the needs of the business and the Company’s stakeholders.
Boards of large companies invariably delegate day-to-day management and decision-making to Executive Management. Directors
should maintain oversight of a company’s performance and ensure that management is acting in accordance with the strategy
and its delegated authorities. At QinetiQ, the culture, values and standards that underpin this delegation help to ensure that when
decisions are made, their wider impact has been considered. The Board has reserved certain matters (posted at www.QinetiQ.com)
for its own consideration so that it can exercise judgement directly when making major decisions, and in doing so, promoting the
success of the Company whilst having regard to all necessary matters. The Company’s success depends on the Board’s continued
commitment to high standards of corporate governance and a strong, positive culture across the business, whilst managing
effectively the risks and uncertainties of the markets in which it operates.
Shareholders
Chairman
Responsible for the leadership of the Board and for ensuring that it operates effectively through dynamic discussions and challenge.

Board of Directors
The Board is responsible for leading the Group, by setting strategic priorities and overseeing the delivery of the strategy in a way
that promotes sustainable long-term growth, whilst cultivating a balanced approach to risk within a framework of effective controls
and taking into account the interests of a diverse range of stakeholders.

Committees
Audit Committee

Nominations Committee

Remuneration Committee

Monitors the Group‘s integrity in financial
reporting and reviews the effectiveness of
financial risk and managements framework.

Considers the structure, size and composition
of the Board and Committees and succession
planning. It identifies and proposes individuals
to be Directors and also for Executive
Management, and establishes the criteria for
any new positions.

Determines and recommends to the Board
the framework for the remuneration of
the Company’s Chairman, CEO and CFO.
Oversees remuneration and workforce policy.

See pages 72 to 75 for Committee Report

See pages 76 to 78 for Committee Report

See pages 82 to 109 for Committee Report

Risk & CSR Committee

Security Committee

Disclosure Committee

Oversees the sound operation of the
Company’s risk management systems.
Monitors non-financial risk exposures.
Oversees corporate responsibility strategy
programmes and procedures. Monitors
adherence to the generic MOD compliance
systems.

Enables UK nationals on the Board to consider
matters of a UK national security dimension
that have an impact on QinetiQ’s UK business.

Established in 2016 following the
requirements of the Market Abuse
Regulations (MAR). The Committee
comprises all Board members except
for when called on short notice when it
comprises the Chairman, the CEO, the CFO
and any one of the Committee Chairs.

See pages 79 to 81 for Committee Report

See page 81 for Committee Report

The Chief Executive Officer
Responsible for the day-to-day running of the Group’s business and performance, and the development
and implementation of the Group strategy.

The Global Leadership Team (GLT)
The interaction between the Board and the GLT enables the Board to receive information first-hand about the Company and
its operations and to give guidance on strategy and oversight of the business direct to senior management. The full list of
the members of the GLT can be found at www.QinetiQ.com.
The GLT meets on a monthly basis. It is responsible for the day-to-day management of the Group’s activity. The focus of the
GLT includes managing the business, delivering the strategy, managing risk, establishing financial and operational targets
and monitoring performance against those targets.
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Governance

The significance of our purpose, values and culture
Purpose – why we do what we do, and what we do
The Board has established the Group’s purpose which is outlined on page 12.
Values – underpin who we are and what we do
We weave our values into everything we do and living our values is fundamental to
our success and the delivery of our strategy. Our values are outlined on page 9.
Culture – how we work together
As a Board we recognise that the cultural tone of our business comes from the
Boardroom. At QinetiQ we see the benefits of a strong culture in the success of
delivering our strategy, in becoming a chosen partner and our employees’
engagement, retention and productivity.
The Board monitors and assesses the culture of the Group receiving regular
updates on culture strategy and progress, by taking part in the meetings of
the Leadership Community (further described on page 65) and reviewing
the outcomes of the Peakon Employee Engagement surveys
(more details on page 41). The Board also assesses cultural indicators
such as management’s attitude to risk, behaviours, and compliance
witihin the Group’s policies and procedures.

Purpose

Values

Strategy

Culture and
Transformation

Board activity
An insight into the year – practicing good governance
Information about how the members of the Board discharge their duties in relation to Section 172 of the 2006 Companies Act can be found on
pages 50 to 53.
Topic

Key activities

Strategy

– Reviewed and considered the Company’s purpose, values and strategy. Further information about the purpose can be found on page 12
– Approved the FY21 component of the Group’s five-year Integrated Strategic Business Plan
– Approved the Group’s overall five-year Integrated Strategic Business Plan
– Approved the acquisition of Manufacturing Techniques Inc. (MTEQ)
– Approved the acquisition of Newman & Spurr Consultancy Limited (NSC)
– Received presentation from management in relation to business strategy and performance
– In-depth reviews of the M&A pipeline and specific M&A opportunities

Operations
and business
performance
oversight

– Approved the annual budget, business plan and KPIs (further details of the KPIs can be found on pages 28 to 31)
–R
 eviewed and approved the Group’s full year and half year results (including dividends), as well as its quarterly trading updates
– Approved the Group’s Annual Report (including its fair, balanced and understandable status) and Notice of AGM

Internal control and
risk management

– Reviewed the Group’s risk management framework and principal risks (further details can be found on pages 32 to 36)
– Reviewed and confirmed the Group’s Viability Statement and going concern status (further details can be found on page 37)
–R
 eviewed and validated the effectiveness of the Group’s systems of internal control and risk management (further details can
be found on page 71)

Leadership, people
and culture

–C
 ontinued focus on the composition, balance and effectiveness of the Board. The Effectiveness review can be found on pages 69 and 70
–R
 eceived regular updates from the Nominations Committee on the recruitment process of Shonaid Jemmet-Page as a Non-Executive
Director
–R
 eviewed the key operational roles and identified gaps in experience needed to deliver the Group’s strategy
–C
 onsidered the outcomes and approved the actions arising from the Board evaluation process (further details of this process
can be found on pages 69 and 70
–R
 eviewed the Group’s people strategy, culture, vision and values, including receiving reports on cultural change throughout the business
–A
 pproved the Board skills matrix
–R
 eviewed and approved the Non-Executive Directors’ fees
–H
 eld separate Non-Executive Director sessions with the Chairman after each Board meeting to discuss leadership and other Board matters

Governance and legal

– Annual exercise to review who the Board’s stakeholders are and methods of interaction - further information can be found on page 66
–R
 eceived and reviewed regular updates on the corporate governance developments and legal and regulatory issues, including the 2018
Corporate Governance Code and the Companies (Miscellaneous Reporting) Regulations 2018
–A
 pproved the Group’s fourth annual Modern Slavery Statement for publication on the Group’s website
–R
 eceived reports on engagement with institutional shareholders, investor and other stakeholders throughout the year. Further details of the
Board’s engagement with stakeholders can be found on pages 65 to 67
– Approved the appointment of Numis to replace JP Morgan as the Company’s joint corporate brokers

COVID-19

–R
 eceived regular reports on the strategic planning of the impact on the business of COVID-19. An additional Risk & CSR Committee meeting
was called in March 2020, to ensure swift, prudent and responsible actions. Further information can be found on pages 10 and 11
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Management of US subsidiaries

During the year the Group acquired the US based company
Manufacturing Techniques Inc (MTEQ), now known as QinetiQ
Inc, a wholly owned company by the QinetiQ Group. QinetiQ Inc
together with its subsidiaries Foster Miller Inc (FMI), formerly
referred to as QinetiQ North America (QNA), and QinetiQ Special
Projects Inc (QSPI), manage the Group’s US Global Product
division, which contributed approximately £124m to the Group’s
revenue in FY20. QinetiQ is operating in accordance with the
terms of a Special Security Agreement (SSA), which will shortly
be formally entered into with the US Defence Counterintelligence
& Security Agency (DCSA), and which governs how the rest of
the QinetiQ group interfaces, collaborates and works with QinetiQ
Inc and QSPI. FMI operates its business under an existing Proxy
agreement with DCSA. To ensure consistent operations and
governance across QinetiQ’s US defence and security business
interests, by agreement with DCSA, it is intended that the Proxy
agreement will be terminated once the SSA is formally in place, and
that FMI will operate under the SSA arrangement from that point.
US Global Products business and the SSA
QinetiQ Inc. and its subsidiaries have been placed under a SSA
as is required by the US National Industry Security Program for
main facility security clearances and to be insulated from foreign
ownership, control or influence. Under the SSA, QinetiQ Inc. and
the US Department of Defense (DoD) are parties to the SSA that
regulates the management and operation of these two entities.
QinetiQ Inc and its subsidiaries operate under a SSA, as required
by the US National Industry Security Program for main facility
security clearances, to appropriately mitigate foreign ownership,
control or influence to the extent that it could adversely affect
the interests of US national security. QinetiQ Group plc, QinetiQ
Inc and the US Department of Defense (DoD), represented by the
DCSA, are parties to the SSA, which establishes procedures that
regulate the management and operation of the US business to
achieve that mitigation. Under the SSA, the Board of Directors of
QinetiQ Inc is comprised of three types of Directors, all nominated
by QinetiQ Group plc, as the foreign owner of QinetiQ Inc. The
DCSA has approved all these appointments. The three types of
Directors are Outside Directors, Inside Directors and Officer of the
Board of QinetiQ Inc.
The Inside Directors are the means by which QinetiQ maintains
appropriate visibility of the management and operations of QinetiQ
Inc. These positions are held by Steve Wadey, as the CEO of QinetiQ
Group plc, and David Smith, as the CFO of QinetiQ Group plc. The
Inside Directors serve as a minority representative of the foreign
owner, i.e. QinetiQ Group plc, to ensure there is no undue control or
influence on the actions of QinetiQ Inc. Inside Directors need not
be US citizens and are excluded from access to US classified and
export-controlled information in possession of QinetiQ Inc.
The Officer Director is responsible for the day-to-day operations
of QinetiQ Inc and serves as a liaison between the wider QinetiQ
group and QinetiQ Inc. This position is held by Mary Williams,
President of QinetiQ US. The Officer Director must ensure that
the procedures and requirements of the SSA are effectively
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implemented and has an obligation to maintain the security of
classified and export-controlled information entrusted to QinetiQ
Inc, as well QinetiQ Inc’s ability to perform on classified contracts
and participate in classified programmes. This individual must
be a resident US citizen who either has or is eligible to possess
personal US security clearance.
Outside Directors must be resident US citizens who are objective
Individuals, who had no prior relationship with QinetiQ, and
possess personal US security clearance. Our appointed Outside
Directors are John Hillen, Chair of the QinetiQ Inc Board, Pamela
Drew and Tom Mills. The number of Outside Directors must
outnumber the number of Inside Directors. The Outside Directors
also form the Government Security Committee that is in place to
ensure US national security interests are upheld.

Colleague Engagement
The Group has a long-standing commitment to the importance
and value of colleague engagement. Our colleagues drive our
success. More information about our commitment to colleagues
and the importance of our culture can be found on pages 39 to 43.
One of the focuses of the Code is the Board’s engagement with
the Company’s workforce, as outlined in Provision 5 of the Code.
The Board recognises that achieving the Company’s strategy
depends on the people of our business.
During the year the Chairman, as the member of the Board
designated for workforce engagement, and the Non-Executive
Directors attended on a rotational basis the meetings of the EEG.
The EEG is a workforce advisory panel acting as the collective
voice of the workforce, including the wider workforce affected by
the Board’s decision making. The Directors attending the meeting
subsequently report back to their fellow Directors at their next
Board meeting.
The EEG provides the Board a valuable mechanism for Directors
to engage directly with colleagues on topics of strategic interest
affecting QinetiQ and the workforce; and offering our colleagues
a greater understanding of the Board’s role. The outputs reported
back to the Board influenced its considerations during the year
on these important topics.
The Board find visits to various Companies sites and involvement
in the Company’s leadership community meetings (further
information below), to be excellent opportunities to meet the
workforce and to gain an understanding of how the Company’s
culture and values are embedded within the business. The Board
will continue these important visits in FY21.
The Leadership Community meetings are meetings for senior
managers across the business, which are held four times a year.
The Members of the Board each attend two of these meetings
annually. In addition, the members of the Board are invited to
attend the annual Employee Recognition Gala. These are further
opportunities for the Board to engage with employees.
Statement from William Bowers, EEG Chair:

Governance

As part of the Chairman’s role as the Non-Executive Director
designated for workforce engagement, he met with members of
the EEG on numerous occasions during the year. Each time he
was accompanied by a different additional Board member, one
of which was the Senior Independent Director whom provided
engagement on Executive Director remuneration. The Chairman
was interested in how the EEG operates, and how the shift
in focus to a global Company is affecting UK employees. We
explained how transformation and initiatives are experienced
differently in various parts of the UK business depending on
culture, and what drives the culture. Keen to seek validation on
employees’ behalves to ensure that the employee voice brought
by the EEG is valued by leaders, he committed to challenging the
Global Leadership Team on how the Employee Voice has shaped
direction and priorities. The EEG welcomes the collaboration with
the Chairman and the members of the Board, benefiting both
parties, and as such the employees of the Group.
Visiting the business – Meeting our people
During FY20 the Board held two of its seven meetings at
operational locations, enabling the Board to see first-hand how
our operations are run and, importantly, engage with local teams
at all levels. These are invaluable opportunities for the Board to
experience the day-to-day work of the business and to gain a real
insight into the Company’s culture and values in an operational
setting, outside of the Boardroom. All other Board meetings were
held at the London office.

Farnborough, UK – meeting with the Employment
Engagement Group
In November 2019 the Board conducted a two-day meeting
at QinetiQ’s offices and technical facilities in Farnborough.
During its visit, the Board was able to meet members of the
Employee Engagement Group (EEG) informally over lunch.
Further information about the EEG can be found on page 40.
The visit, which was scheduled over two days, included
opportunities for the Board to meet with and liaise with the
local employees and teams, and to receive presentations
from the management team.

“Our meetings with the EEG are of fundamental importance
to the Board’s engagement with the Group’s employees.
The Board greatly benefited from the opportunity to meet
informally over lunch gaining an understanding of the issues
that matters to our people.”
Michael Harper

Portsdown Technology Park (PTP), Portsmouth, UK –
site tour of new facilities
For over 45 years PTP has integrated and tested combat
and communications equipment and software for all
Royal Navy warships prior to their deployment at sea. In
2019, the Board held its September meeting at PTP, taking
the opportunity to attend the ‘topping out’ ceremony of
the new site development to create a modern National
Maritime Systems Centre. The new development will
sustain the current jobs at the site and create up to
100 new jobs. It also enables PTP to continue its work
and enable an even greater degree of innovation. For
instance, the National Maritime Systems Centre will be
able to test new software for a radar tracking system that
spots otherwise difficult to detect missiles. This testing
will ensure that when installed at sea, the software will
work first time, enabling continued protection of onboard
personnel and military assets.
In addition the Board spent time with local employees and
management, gaining valuable feedback on how QinetiQ’s
culture and values are operating at a local level.

“The visit at PTP brought alive the significant value of
the new site development. How it enables local job
sustainability, creating value for our customers, investors
and local community.”
Neil Johnson
Chairman

Non-Executive Director
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How we comply
For the year ended 31 March 2020 QinetiQ has applied the
principles and been compliant with the provisions as set out
in the 2018 UK Corporate Governance Code (the Code). The
Remuneration Committee report on pages 82 to 109 outlines
the details on how the Company has complied with Section 5 in
relation to Remuneration of the Code. A copy of the Code can
found on frc.gov.uk.

Board leadership and Company purpose
Role of the Board

Stakeholder engagement
QinetiQ seeks to deliver value for all our stakeholders and the
Board is aware that its actions impact all stakeholders of the
Company and the communities we operate within. Effective
engagement strengthens the business and helps to deliver a
positive result for all stakeholder groups. The Board is committed
to engage closely with the Company’s diverse range of
stakeholders and to take their views into account. During the year
the Board undertook a rigorous review of the Company’s current
stakeholder activities. The review considered:
• Who the Group’s key stakeholders are

Underpinned by good corporate governance, the Board is focused • The Board’s engagement activities with each key stakeholder
and the appropriateness of this engagement
on delivering an effective and entrepreneurial Board which is:
• Effective in providing challenge, advice and support to
management
• Provides checks and balances and encourages constructive
challenge
• Drives informed, collaborative and accountable decision
making
• Creates long-term sustainable success and value for our
shareholders, having regard to all our stakeholders.
Culture
Our Integrated Strategic Business Plan sets out the Group’s
People and Culture strategies by way of a five year plan to deliver
a Group-wide approach, supported by a global mindset to deliver
business growth and performance, and with three programmes
being the main drivers: (1) the HR Global Transformation
Programme, (2) the High Performance and Inclusive Culture
Programme and (3) deliver and embed a Strategic Workforce
Planning approach.
Confidential reporting process
QinetiQ has in place a confidential reporting process which is
detailed on our intranet and in our Code of Conduct (see page
44 for further details). If an individual does not feel that they
can resolve any concerns with the Company directly through
discussions with their functional manager, they can use an
externally provided confidential internet and telephone reporting
system. All concerns are passed by the external third party to
the Group Head of Internal Audit, who ensures that they are
held in strict confidence and properly investigated. Reports on
confidential reporting activity and outcome of investigations
are regularly reported to the Board. The Board reviewed the
effectiveness of the Group’s confidential reporting processes
during the year.
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• The information the Board receives on the Group’s
stakeholders, including details on the outcome of the
engagement activities
• Whether appropriate stakeholder feedback loops are in place
• Whether there was a need for greater engagement with any
stakeholders at Board level
• The outcome and effect of stakeholder engagement.
More information on the Group’s stakeholders can be found on
pages 48 and 49.
Specific details about the Board’s workforce and colleague
engagement is outlined on the previous page.
Investor Engagement
The Board places clear importance on communications
with shareholders, both institutional investors and individual
shareholders. QinetiQ has a comprehensive investor relations
programme, managed by a professional and well-respected
Investor Relations team, who provide day-to-day contact with our
investors. The CEO, and the CFO supplement this programme
by way of regular meetings with the Company’s institutional
investors. The Board is continuously informed about the views
of key shareholders, including noting any concerns. In addition,
the Chairman proactively offers to attend meetings with key
stakeholders, and he met with a number of the Company’s major
shareholders during the year.
Throughout the year investor roadshows were attended by the
CEO, CFO and Investor Relations team, who collectively met with
nearly 50% of the Company’s share register. Our Board members
also make themselves available to engage with shareholders
as required. Our Chairman was particularly proactive in trying
to understand shareholders views, meeting with approximately
35% of the share register. Live webcasts of results presentations
were provided and briefings for analysts and investors took place
in conjunction with these. An investor seminar was also held to
explain key aspects of QinetiQ’s strategy in more depth.

Governance

The Chairman and the Chair of the Remuneration Committee,
also regularly engaged with major shareholders throughout
the year on the Company’s executive remuneration matters,
including the Remuneration Policy, which will be presented to the
shareholders for their vote at the 2020 AGM. Further detail on
this can be found in the report of the Remuneration Committee
on pages 82 to 109.

The Notice of AGM and related papers will, unless otherwise
noted, be sent to shareholders at least 20 working days before
the meeting. For those shareholders who have elected to
receive communications electronically, notice is given of the
availability of the documents in the ‘Investors’ section on the
Group’s website.

The information about major shareholders can be found on page
111 and the analysis of shares held can be found on page 184.

In accordance with the Companies Act 2006, and the Articles of
Association, the Board has the authority to authorise conflicts of
interest. This ensures that the influence of third parties does not
compromise the independent judgement of the Board. Directors
are required to declare any potential or actual conflicts of interest
that could interfere with their ability to act in the best interest of
the Group. The Company Secretary maintains a conflicts register,
which is a record of actual and potential conflicts, together
with any Board authorisation of the conflict. The authorisations
are for an indefinite period and are reviewed annually by the
Nominations Committee, which also considers the effectiveness
of the process for authorising Directors’ conflicts of interest. The
Board reserves the right to vary or terminate these authorisations
at any time.

Constructive use of the Annual General Meeting (AGM)
The health and wellbeing of our employees, shareholders
and the wider community which we operate within is of
paramount importance to us. In light of the outbreak of the
Coronavirus (COVID-19) the 2020 AGM is scheduled to be held
at our registered office at Cody Technology Park, Ively Road,
Farnborough, Hampshire, GU14 0LX at 11am on 14 July at
QinetiQ’s offices.
Regrettably, as a consequence of the COVID-19 pandemic, it will
not be possible for shareholders to attend the AGM in person
and shareholders will not be permitted entry. We very much
regret the need to impose this restriction on attendance as we
regard the AGM as an important opportunity to engage with
shareholders. However it is paramount that we, our employees
and our shareholders comply with the law, latest guidelines and
restrictions on non-essential travel, public gatherings and social
distancing, and that we prioritise the steps needed to slow down
the spread of the virus .

Conflict of interest

The AGM will be purely functional in format with employee
shareholders attending to satisfy the quorum requirement, but,
importantly, we will ensure that shareholders are able to vote
and raise question on the business of the meeting. Therefore
the Board strongly recommends shareholders to appoint the
Chairman of the Meeting as their proxy by submitting a proxy
appointment in accordance with the Notice of AGM (the Notice).
In addition, the Board encourages shareholders to submit their
questions relating to the business to be conducted at the AGM in
advance, by email to investors@qinetiq.com, no later than 5pm
on 10 July 2020. We will consider all questions received and,
if appropriate, address them at the AGM. Questions submitted
and the answers to them, will be made available on our website.
There will also be an opportunity for shareholders to attend the
AGM electronically via webcast, of which further details will be
included in the Notice.
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Division of responsibilities

Information provided to the Board

Roles on the Board

The Board has a formal schedule of matters specifically reserved
for its decision, which can be seen at www.QinetiQ.com.

Executive and Non-Executive Directors share the same duties.
However, in line with the principles of the Code, a clear division of
responsibilities has been established. The Chairman is responsible for:
• Leading the Board and its overall effectiveness
• Demonstrating objective judgement

The Chairman, working with the Company Secretary sets the
agenda for the Board meetings and encourages an open and
constructive debate.
The Chairman, working in conjunction with the Company
Secretary, ensures that the Board receives accurate, timely and
clear information, allowing the Board to make sound decision and
promote the success of the Company. Working together with the
Chairman, the Company Secretary is responsible for ensuring good
governance and information flow, ensuring an effective Board.

• Promoting a culture of openness and constructive challenge
and debate between all Directors
• Facilitating constructive Board relations and the effective
contribution of all Non-Executive Directors
• Ensuring Directors receive accurate, clear and timely
information.

All Directors have access to the advice of the Company
Secretary. Directors may take independent professional advice at
the Company’s expense where they judge it necessary to do so
in order to discharge their duties as Directors.

Further information about the Board’s structure and the day-today management of the Group can be found on page 62.

The appointment and removal of the Company Secretary are
matters requiring Board approval.

The Chairman and the CEO
The roles of the Chairman and CEO are separate, clearly
established, set out in writing, and agreed by the Board. The
Chairman is responsible for the operation of the Board and the
CEO is responsible for leading and managing the business within
the authorities delegated by the Board.

Attendance
The Board has seven scheduled meetings for Board and
Committee business throughout the year, and these are held
over two days. Additional Board sub-Committee meetings and
conference calls are held between the scheduled meetings
as required.

Non-Executive Directors
The Non-Executive Directors provide effective oversight and
scrutiny, strategic guidance and constructive challenge, whilst
holding the Executive Directors to account against their agreed
performance objectives. The Non-Executive Directors, led by
the Nominations Committee, have primary responsibility for the
appointment and removal of the Executive Directors.

The Chairman meets with the Non-Executive Directors, without
the Executive Directors present, after each Board meeting.
The Non-Executive Directors, led by the Senior Independent
Director, meet with the Directors at least once a year without the
Chairman being present, to evaluate the Chairman’s performance.
Further details can be found on page 70.

Senior Independent Director
Michael Harper is Senior Independent Director and Deputy
Chairman. In this role, Michael provides advice and additional
support and experience to the Chairman as required, and is
available to act as an intermediary for the other Directors
if necessary. He is also available to address shareholders’
concern should it occur that these have not been resolved
through the normal channels of communication with the
Chairman, CEO or CFO.

Directors are expected to attend every Board meeting. In
FY20, attendance was strong, both at scheduled meetings and
additional meetings (including those called at short notice),
reflected in the table below.

Board and Committee attendance – 1 April 2019 to 31 March 2020
Members

*

Board

Audit Committee

Nominations Committee

Remuneration Committee

Lynn Brubaker

7/7

4/4

6/6

8/8

Risk & CSR Committee

5/5

Admiral Sir James Burnell-Nugent

7/7

4/4

6/6

8/8

5/5

Michael Harper

7/7

3/4*

6/6

8/8

5/5

Neil Johnson

7/7

–

6/6

8/8

5/5

Ian Mason

7/7

4/4

6/6

8/8

5/5

Paul Murray

7/7

4/4

5/6 #

7/8 #

4/5 #

Susan Searle

7/7

4/4

6/6

8/8

5/5

David Smith

7/7

–

–

–

5/5

Steve Wadey

7/7

–

–

–

5/5

Michael Harper was unable to attend the Audit Committee meeting on 11 November 2019 due to a prior engagement.

#	Paul Murray was unable to attend the Nominations Committee meeting, the Remuneration Committee meeting and the Risk & CSR Committee meeting on 21 January 2020 due to a prior
engagement.
-
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Composition of the Board
The Board considers that its composition reflects the requisite
balance of skills, experience, challenge and judgement appropriate
for the requirements of the business and full Board effectiveness.
The skills and experience of the Board’s individual members,
particularly in the areas of UK defence and security, the
commercialisation of innovative technologies, corporate finance
and governance, international markets and risk management, have
brought both support and challenge to the CEO, CFO and executive
management team during the year. Full biographical details of all
the Directors appear on pages 60 and 61.
Independence
A majority of the Board is comprised of independent
Non-Executive Directors, as is required by the Code. The
independence of the Non-Executive Directors is considered
annually by the Nominations Committee, using the independence
criteria set out in the Code. As part of this process, the Board
keeps under review the length of the tenure of all Directors, as
this is a factor when assessing independence. The Chairman was
independent upon his appointment in April 2019.
The independence of Michael Harper, Ian Mason and Susan
Searle, all of whom have served on the Board for more than six
years, was subject to a rigorous review as recommended by the
Code. The Board remains satisfied that the length of their tenures
has no impact on their respective levels of independence or their
respective contributions.
Admiral Sir James Burnell-Nugent has this year served 10 years
as Non-Executive Director and Chairman of the Risk & CSR
Committee. The Nominations Committee has during the year
worked with Russel Reynolds, an external executive search firm,
to find candidates with relevant Senior Crown Servant experience,
equivalent to that of Sir James. More information on this process
and the challenges to find a suitable candidate to replace Sir
James can be found on page 77. At the date of this report Sir
James has agreed to continue in his role for the foreseeable
future until this occurs. In accordance with Provision 10 of the
Code, the Nominations Committee has undertaken a rigorous
review, without Sir James in attendance, to determine his
continued independence. Following this review, the Nominations
Committee was satisfied that he remains independent, and
advised the Board as such. The Nominations Committee based
its decision on its view that Sir James is able to demonstrate
independence and integrity in his advice and challenge, and has
been, and continues to contribute strongly to the Board in his
role as Non-Executive Director and Chairman of the Risk & CSR
Committee, all of which is evidenced by the annual Board and
Committee evaluations.

Time Commitment
Each Non-Executive Director must be able to devote sufficient
time to their role as a member of the Board in order to discharge
his or her responsibilities effectively. Prior to undertaking
an additional external role or appointment, the Directors are

asked to confirm that they will continue to have sufficient time
to fulfil their commitments to the Company. This means not
only attending and preparing for formal Board and Committee
meetings, but also making time to understand the business of
the Company.
The Chairman is conscious that some shareholders have
concerns regarding Directors taking on too many Non-Executive
roles. Consequently, he has assessed the ability to meet the
commitments required by QinetiQ for those members of the
Board who hold more than one other Board position, and he is
satisfied that all Board members are able to meet the Company’s
time commitment going forward. In addition to their work on the
QinetiQ Board and its Committees, the members of the Board
also regularly make themselves available for Board calls, subCommittee meetings and Executive leadership events.
The Chairman, Neil Johnson, who was appointed to the Board
on 2 April 2019, holds two other Chairmanships. One of them
is Electra Private Equity, a former private equity firm which
has returned over £2bn to shareholders in recent years and is
now running off its final few investments prior to closing the
fund, at which point he will also resign from this position. Neil
will remain the Chairman of Synthomer Plc. In considering his
appointment, the Board gave careful consideration to Neil’s other
appointments, how they would reduce in time, and subsequently
concluded he would be able to give the Company the time and
commitment necessary.

Composition, succession and evaluation
The Company has a Nominations Committee, the purpose and
activities which are described on pages 76 to 78.
Board appointments
The Nominations Committee oversees the appointments to the
Board and regularly reviews the composition of the Board, its
Committees and senior management team, the GLT. Further
details can be found in the report of the Nominations Committee
on page 78.
Disclosure on diversity can be found pages 40 and 78.
Evaluation
Every three years an external Board effectiveness review of the
Board itself and its Committee is carried out. Following an external
evaluation in 2019, the Chairman worked closely with the Company
Secretary in 2020, to conduct a thorough in-house evaluation of
the Board and the Committees’ work during the financial year.
The evaluation was administered by way of a questionnaire. The
external review undertaken in 2019 was performed by Duncan
Reed of Condign Board Consulting, neither of which has any other
connection with the Board or the Group.
The outcome of the evaluation of the Committees of the Board can
be found in the respective Committee Reports further below in this
corporate governance statement. The Report of the Nominations
Committee, see pages 76 to 78, also describes in detail its effect
on the composition of the Board.
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Progress against prior year’s review

Outcome

Enhanced focus on matters that will be transformative in relation
to results and performance and with applicability beyond individual
countries, projects, companies or sites

Revisiting and setting the purpose of the Company has allowed the
Board to focus its attention on matters which have the potential to
drive significant growth, both domestically and globally.

Agree key issues and new priorities for the Board mandate for the
upcoming year

The Board has an agreed ‘deep dive’ calendar for the year. The deep dives
held this year included consideration of a wide range of topics, covering
selected individual business units as well as Group-wide matters such
as transformation, customer engagement, investor relations, costbase,
culture and risk profile.

Cultural discussions – ensure a greater emphasis on experiences
and examples to support the Board’s debate

The Group Human Resources Director reported twice to the Board
on QinetiQ’s cultural strategy and focus, and outlined QinetiQ’s five
year people and culture strategy. The focus was on performance from
leadership, cultural, structural and engagement perspectives, which
will enable a step change in sustainable performance. In addition, a
strategic workforce planning approach was agreed. This will embed
and sustain talent management, develop more agile end to end
resourcing approaches to support growth and develop the right skills
and capabilities for today and tomorrow.

Extend the programme of guests at the Board with the aim of gaining
further understanding of stakeholders and competitors

At its March and May meetings the Board agreed a schedule of outside
speakers on specialist subjects for the Board meetings and/or Board
dinners.

Priorities for the coming year:

Induction

The Board effectiveness review concluded that it was clear the
Board was seen to be effective, engaging and helpful to the
organisation.

New Directors receive a comprehensive induction on joining
the Board, which is tailored to their experience and background,
and their role on the Board. The induction schedule is designed
to provide the new Directors with an understanding of how
the Group works and key issues that it faces. The Company
Secretary consults the Chairman when preparing a new induction
schedule, giving consideration to the needs of the new Director.

The effectiveness review took in commentary from a broad
population, comprising Board members, senior Executives who
have high exposure to the Board and Committees, and some
of its professional advisors. This has provided the Board and
the Chairman with a comprehensive picture of its strengths
and opportunities as it continues to develop, and to help drive
forward the Company’s strategy.
The Chairman’s individual performance
As part of our annual evaluation process, Michael Harper, as Senior
Independent Director, led a review of the Chairman’s performance.
At a private meeting, the Non-Executive Directors, with input from
the Executive Directors, assessed his ability to fulfil his role as
Chairman. It was concluded that the Chairman showed effective
leadership of the Board and his actions continued to influence the
Board and the wider organisation positively.
The Directors’ individual performances
The Chairman held performance meetings with each Board
member to discuss their individual contribution and performance
over the year, and their future training and development needs.
Following these meetings, the Chairman confirmed to the
Nominations Committee that each Director demonstrated
commitment to the role, that their performance continued to be
effective, and that they have sufficient time available to perform
their duties.
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Neil Johnson, who was appointed Chairman in FY19, has during
the year completed his induction. As part of this process, he has
met with investors, the members of the GLT, certain other senior
members of staff, the EEG (further information on page 65) and
attended Leadership events (further information on page 65).
Training
The Company Secretary organises site visits and training to
suit Directors’ individual requirements. This year Director site
visits included Portsmouth Technology Park in Portsmouth,
and the Group’s facilities in Farnborough. External training was
conducted by Ashurst LLP on relevant corporate governance
matters. The Company Secretary also keeps the Board briefed
on relevant regulatory changes.

Governance

Audit, Risk and Internal Control

Audit Committee and Auditors

The Audit Committee is comprised entirely of independent
Non-Executive Directors and is chaired by Paul Murray. In
The Board has established processes to ensure that all reports
May 2020 Shonaid Jemmett-Page was appointed as a Nonand information, which it is required to present in accordance
Executive Director to the Board. She will take on the role as
with regulatory requirements, represent a fair, balanced and
Audit Committee Chair at the conclusion of the AGM in July
understandable assessment of the Company’s performance,
2020, as Paul Murray will not stand for re-election following
position and prospects. Details of the process for ensuring that
nine years in post as the QinetiQ Audit Committee Chair. Further
this is the case, are set out on page 73. The Board considers
details of Shonaid’s background and experience, making her
that the Annual Report 2020, taken as whole, is fair, balanced
the right candidate to take over after Paul and fulfilling the
and understandable and provides the information necessary
Code requirement of recent and relevant experience from the
for shareholders to assess the Company’s position, and
financial sector, can be found on www.qinetiq.com. The Board
performance, business model and strategy.
considers the members of the Committee to be independent,
The going concern statement and viability statement are included and in accordance with the Code, the Board concludes that the
Committee as a whole possesses competence relevant to the
on page 37, and a summary of the statements of Directors’
Company’s sector, having a range of financial and commercial
responsibilities in respect of the Annual Report and the financial
experience in the industry and the commercial environment in
statements is set out on page 113.
which QinetiQ operates.
Risk Management and Internal Control
The Group Chairman, CEO, CFO, Group Financial Controller, Group
The Board oversees the systems of risk management and
Head of Internal Audit and representatives of PwC attended all
internal control through the Audit Committee (financial risk) and
Committee meetings by invitation during the year.
the Risk & CSR Committee (non-financial risk) in conjunction with
the risk management and assurance processes detailed in this
The Committee met PwC and the Group Head of Internal Audit
report. These processes are underpinned by an appropriate mix
on two separate occasions during the year, without Executive
of techniques used to obtain the level of assurances required by
Directors present, to discuss the audit process and assure itself
the Board. All Board members attend these Committee meetings, regarding resourcing, auditor independence and objectivity.
either as a Committee member or as a guest, so as to receive at
first-hand the findings of the Committees. Matters of particular
Remuneration
concern are escalated for presentation at Board meetings.
The Company has a Remuneration Committee, the purpose and
The internal audit function, which is independent of the
activities of which are described on pages 82 to 109.
business and has a direct reporting line to the Audit Committee,
The Board has delegated responsibility for the consideration and
provides assurance to the Board and its Committees over the
approval of the remuneration arrangements of the Chairman, the
effectiveness of the internal control environment. The internal
Executive Directors, other senior Executives and certain Group
audit function prioritises its work according to risk, including
employees to the Remuneration Committee. The Remuneration
those risks identified by the Group through its risk management
Committee, considers remuneration policies and practices, seeks
processes. Additionally, regular discussions are held between
to ensure that they support the Company’s strategy and promote
the internal audit function and the external auditor regarding
the long-term success of the business, and that they are aligned
internal audit reports, internal audit plans and the wider
to the successful delivery of the Group’s strategy. All Executive
control environment.
Directors and senior management remuneration policies are
The Board routinely challenges management to ensure that the
developed in accordance with the Group’s formal and transparent
systems of internal control are constantly improving in order
procedures (ensuring that no Director is involved in deciding his/
to maintain their effectiveness. At its meeting in March 2020,
her own remuneration outcome) and having regard to workforce
the Board reviewed the effectiveness of the systems of internal
remuneration and related policies, and the alignment of incentives
control that were in operation during the year. Further to this
and rewards with culture.
meeting, the Board confirms that it has carried out a robust
All Remuneration Committee members demonstrate independent
risk assessment of the principal risks facing the Company,
judgement and discretion when determining and approving
including those that would threaten its business model, future
remuneration outcomes. The Board as a whole, with the Nonperformance, solvency and liquidity.
Executive Directors abstaining, considers the fees paid to NonThe report of the Audit Committee can be found on pages 72 to
Executive Directors.
75 and the report of the Risk & CSR Committee can be found on
pages 79 to 81.
Accountability

The Strategic Report contains details of the Company’s principal
risks and uncertainties (see pages 2 to 55), their impact on the
Company and how they are managed, including the Company’s
Three Lines of Defence Model (see page 32).
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Audit Committee report
“The Committee continues to
operate on the basis of an
open but challenging dialogue
with management and with the
internal and external auditors, and
the application of an appropriate
level of scrutiny.”

Dear Shareholder,
I am pleased to present the report of the Audit Committee on
the work carried out by the Committee during FY20. This report
should be read in conjunction with the section on how we have
complied with the UK Corporate Governance Code on pages
62 to 71. The Committee continues to operate on the basis of
an open but challenging dialogue with management and with
the internal and external auditors, and the application of an
appropriate level of scrutiny.
The main responsibilities of the Committee are set out in this
report. It details the activities, discussions and decisions which
enabled the Audit Committee to fulfil its objectives effectively
during the year of reporting.
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I will be stepping down as Chairman of the Audit Committee and
Non-Executive Director of the Board at the 2020 AGM, having
served in these roles for just over nine years. Shonaid JemmettPage, who joined the Board in May 2020, will be taking on the role
as the Chairman of the Audit Committee.
I would like to take this opportunity to thank my current and
previous fellow Committee members for their work and support
during the year and during my tenure, and to wish Shonaid well in
her new role.

Paul Murray
Audit Committee Chair

Governance

Activities during the year
The Committee has an annual calendar of activities, and in addition, it identifies particular areas on which the Committee wishes to
focus on.
The significant issues that the Committee considered during the year are set out in the table below:
Areas of focus: Longer-term viability assessment

Action taken by the Committee: The Committee scrutinised and challenged the process for assessing the prospects of the Group, including
the stress-testing applied to the financial forecasts through various identified risks (as described on pages 32 to 36). Noting that the Group’s
Integrated Strategic Business Plan was prepared prior to the unfolding of the COVID-19 crisis, the Committee specifically requested to review an
updated financial forecast for the full year to 31 March 2021.
Following such review and challenge the Committee concluded that the Group will be able to continue in operation and meet its liabilities as they
become due. The Committee also considered it appropriate that the statement covers a five-year period. The statement can be found in full on
page 37.
Financial reporting

Action taken by the Committee: As a standing agenda item, the Committee focused on understanding the reasonableness of provisions
and liabilities, both in terms of consistency of policy application and as key judgements made by management and professional advisors.
Comprehensive discussions were held by the Committee throughout the year where the Committee reviewed whether suitable accounting policies
had been adopted, and whether management had made the appropriate estimates and judgements. In addition, support and assessment were
sought from the external auditor. To facilitate this process, the Committee received presentations from the CFO and the Group Financial Controller
and also received reports from the external auditor covering the key risk areas addressed during the interim review and the year end audit, and the
auditors’ view of key judgements made by management.
Specific issues addressed by the Committee for the periods ended 30 September 2019 and 31 March 2020 include the following:
• The basis for, and judgements made by management in determining, the liabilities recorded for onerous contracts and risks. Specific
items discussed include the financial gains/losses reported as ‘specific adjusting items’ (see note 4 to the financial statements) and ‘nonrecurring’ trading items included within the reported underlying operating profit (including a £4m benefit in respect of finalising business rates
agreements, a £3m benefit related to cost recovery on a major contract in the EMEA Services division and a number of other contract-related
releases/charges).
• The carrying values of the Group’s cash-generating units (CGUs) and the impairments to goodwill in respect of Germany and Advisory Services
that were reflected in the year. The major assumptions impacting on the net present value of future expected cash flows were also discussed
(specifically considering the potential impact of COVID-19), noting the standard impairment reviews conducted in January 2020 were revisited
and updated post year end in light of the COVID-19 pandemic. Certain discount rate assumptions and market growth forecasts were advised by
external consultants.
• Assumptions used to value the net pension asset of £309.7m (as advised by the Company’s external actuaries), noting additional disclosures in
respect of market volatility exacerbated by the COVID-19 pandemic.
• The disclosures in the interim statement, the preliminary announcement and Annual Report and Accounts, in particular those relating to
‘specific adjusting items’, ‘non-recurring trading items’ and risk.
• The disclosures and key accounting judgements in respect of the acquisition of QinetiQ Inc. (formerly Manufacturing Techniques Inc.) and
Newman & Spurr Consultancy Limited were reviewed. The valuations of acquired intangible assets were undertaken by an external firm of
specialists.
• The financial impact, and associated disclosures, in respect of the implementation of IFRS16 ‘Leases’.
• The Company’s response to a letter from the Financial Reporting Council (FRC) in respect of the FY19 Annual Report & Accounts and the
disclosure enhancements subsequently implemented in the FY20 financial statements. The FRC had reviewed the Group’s 2019 Annual
Report & Accounts in accordance with their operating procedures. Such review was of limited scope and had inherent limitations, providing
no assurance that the Report and Accounts are correct in all material aspects. Several queries raised in the FRC’s letter, primarily in respect
of revenue recognition on various types of contracts, were closed off through detailed explanation in a response letter from the Company,
following which the FRC confirmed that their enquiries were now closed. Other queries raised have been addressed by specific disclosure
enhancements made to the accounting policies note in the 2020 Annual Report & Accounts; specifically in respect of ‘specific adjusting items’
and ‘non-recurring items’, and in respect of significant accounting judgements.
Based upon the business assurance process and discussions with management and the external auditor, the Committee was satisfied that the
accounting disclosures and assumptions were reasonable and appropriate for a business of the Group’s size and complexity, that the external auditor
had fulfilled its responsibilities in scrutinising the financial statements for any material misstatements and that the disclosures were satisfactory.
Areas of focus: Fair, balanced and understandable:

Action taken by the Committee: The Committee was required to provide advice to the Board on whether the Annual Report and Accounts, taken
as a whole, provide a fair, balanced and understandable assessment of the Company’s financial position and future prospects and provide all
information necessary to a shareholder to assess the Group’s performance, business model and strategy. Following the process established
and reported on in previous years, and in forming its opinion, the Committee reflected on the information it had received and its discussions
throughout the year. The assessment was assisted by an internal verification of the factual content by management, a review at different levels
of the Group to ensure consistency and overall balance, and a comprehensive review by the senior management team and the external auditors.
Following its review, the Committee was of the opinion that the FY20 Annual Report and Accounts were representative of the year and present a
fair, balanced and understandable overview, providing the necessary information for shareholders to assess the Group’s position and performance,
business model and strategy. The Board’s statement in this respect can be found on page 37.
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Audit Committee report continued
Financial reporting process
The Committee regularly reviews the effectiveness of the
financial risk management framework, including reviewing key
financial risks and assessing the effectiveness of management’s
remedial action plans.
The Company operates a financial management and control
framework, comprising a system of targets, reporting (external
and internal), and controls, that is embedded throughout the
businesses and on which progress is reported to the Audit
Committee and to the Board. The finance function consists
of various financial reporting teams who report to the CFO.
The Group Finance team comprises qualified and experienced
accountants, and is responsible for the preparation of the halfyear and annual reports and for internal financial reporting to
senior management and the Board. To ensure consistency of
approach and accuracy in financial reporting, the team provides
advice on accounting and financial reporting issues to QinetiQ’s
businesses and sets the Group’s accounting policies, which are
contained in the Finance Accounting Manual. The team also
liaises with the external auditor.
The internal control and risk management systems described on
page 71 apply to the Company’s process of financial reporting
and the preparation of consolidated accounts. The internal
audit and external audit functions, and the reviews by the Audit
Committee and the Board, provide a structured approach to
the review and challenge of financial information and financial
reporting.

Internal controls
During the year under review, the Committee monitored the
effectiveness of the systems of internal control to gain assurance
that an effective control framework was maintained. Reports on
the effective operation of the control framework were received
from management and reviewed by the Committee along with
key policies and processes.

The Committee confirms its view that it has received sufficient,
reliable and timely information from management in the last
financial year to enable it to fulfil its responsibilities.

Internal audit
The Group Head of Internal Audit reported on four occasions
to the Committee on the operation of internal control and risk
management processes. The internal audit function’s risk-based
annual plan was presented, and formally reviewed twice during
the year by the Committee to provide assurance that resources
were adequate and directed towards key risk areas. The annual
plan is structured to ensure that all significant financial and
non-financial risks are reviewed within a rolling three-year
period. The audits cover financial systems, programmes and
projects, as well as reviews of specific risks identified through
the Group’s risk management processes. During the year the
internal audit function audited the controls in place over a range
of key functions across the Group in line with the risk based plan.
Particular areas of focus were imports and sanctions, financial
controls in subsidiary businesses, and the management of
general health and safety risks and hazardous activities across
the Group.
The Board Assurance Map (‘BAM’) continues to provide further
assurance to the Committee. The BAM is based on the three
lines of defence framework (set out on page 32) and addresses
the following:
• It identifies and documents relevant compliance and assurance
providers across the Group
• It exposes potential gaps in compliance assurance coverage
as well as any duplication of effort and identifies whether
improved assurance coverage can be achieved by leveraging
more of the second defence activities currently being
undertaken
• It enables an objective review through each line of defence
to support senior management and the Board to establish an
appropriate level of assurance of a system of internal controls
in the Group.

As in previous years, particular attention was given to the timely
and effective implementation of remedial actions, either identified
by the business directly, or by the internal audit function, with
Internal audit activity in the year continued to indicate that,
updates on improvement actions being scheduled for follow up at overall, an effective control environment was in place, with an
a later meeting during the year.
open culture of continuous improvement being demonstrated
by regular management requests for internal audits to be
During the year of reporting the process of monitoring the
undertaken.
effectiveness of internal controls in respect of Foster Miller
Inc (FMI), formerly referred to as QinetiQ North America, was
Audit Committee effectiveness review
adjusted to take into account the Proxy agreement (further
explained on page 64) which it operates under. The CEO had
The evaluation of the effectiveness of the Committee was
regular contact with the Chair of the Proxy Board and US
conducted alongside the Board effectiveness review and carried
Executive Management, and the Group’s internal controls
out by way of a questionnaire. Further details of this process can
were applied as far as possible within the terms of the Proxy
be found on page 69.
agreement. In addition, the internal audit function worked closely
with US management to gain assurance that an effective control The following actions had been noted from the 2019
effectiveness review:
environment was in place. FMI is now a subsidiary of QinetiQ
Inc, as described on page 64, and going forward, this process
• Continued focus on the development of the internal audit
in respect of QinetiQ Inc, FMI and QinetiQ Special Projects Inc,
function by way of extended support from the Audit
will be governed by a Special Security agreement, which is also
Committee and the senior finance team
further explained on page 64.
• Enhanced presentation time from the CFO to enable the Audit
Committee to further support the finance function.
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These items were covered during the year under review.
The effectiveness of the Committee continued to be rated highly.
It was agreed that the Committee should focus on the following
areas over the coming year:

The Committee had concluded, prior to engaging PwC for the
provision of these services, that there had not been any conflict
of interest that might compromise the independence of PwC’s
audit work. Details of the external auditor’s remuneration can be
found in note 8 on page 112.

• The transition to the new Audit Committee Chair

2020

• Enhanced focus on the Group’s international businesses.

£m

External audit

Audit fees

Policy on the regulation of non-audit work and safeguarding
auditor independence

Non-audit:

The Company views it as essential that the external auditor is
both independent of any conflict of interest and perceived to
be so. To safeguard auditor independence and objectivity, the
following process is operated by the Company.
The Company has a Code of Practice applicable to all employees
which sets out the principles for regulating the award of nonaudit work to the external auditor. During the year the Code of
Practice was updated to reflect PwC’s own amended practice
in this area. PwC has made a voluntary commitment to stop
providing non-audit services to FTSE 350 companies whom
they audit, unless these are services closely related to the audit,
i.e. services that meet the definition of ‘independent audit or
assurance with or without an opinion’.
The Code of Practice clearly articulates the non-audit services
which are prohibited, the non-audit services which can be
purchased and the key approvals that are necessary prior to the
provision of non-audit work.
Pursuant to the Code of Practice, any non-audit services
conducted by the external auditor require the prior consent of
the CFO or the Chair of the Audit Committee, and any services
exceeding £50,000 in value require the prior consent of the Audit
Committee as a whole. For work that is permissible by type,
the Audit Committee will take into consideration the size of the
contract in proportion to QinetiQ’s revenue and profit, and also
the total size when aggregated with other contracts with PwC,
noting that some non-auditing services are subject to an annual
regulatory 70% spending cap of the average of the audit fees billed
over the last three year period.
It is also QinetiQ’s policy that no PwC employee may be
appointed to a senior position within the QinetiQ Group without
the prior approval of the CFO.
Review of non-audit work during the year
The Committee reviews the cost and nature of non-audit work
undertaken by the external auditor at three meetings during
the financial year as a standing item, with a fourth meeting
considering the auditor’s fees as part of the year-end review.

2019

% of
audit fee

0.8

£m

% of
audit fee

0.7

Audit-related assurance services

0.1

10%

0.1

12%

All other non-audit services

0.0

5%

0.0

6%

Total non-audit fees

0.1

15%

0.1

17%

Fees related to non-audit work services amounted to £123k, including £81k for audit related
assurance services (2019: £111k including £74k for audit related assurance services.

Review of the effectiveness and the independence
of the external auditor
At its September meeting the Committee reviewed the results
of an effectiveness survey of the previous year’s audit process,
which allowed the learnings to be fed into the current year’s
planning process. At its May meeting, the Committee again
reviewed the effectiveness and the independence of the external
auditor during the year. The members of the Committee have
declared themselves satisfied with the performance of PwC as
the Company’s auditor in the last financial year.

Audit appointment
PricewaterhouseCoopers LLP, as the external auditor, is engaged
to conduct a statutory audit and express an opinion on the
Company’s financial statements. Its audit includes the review
and testing of the data which is used to produce the information
contained in the financial statements. PwC was appointed as
auditor of the Group at the 2018 AGM following a tender process.
The current external audit engagement partner is Julian Gray,
Senior Statutory Auditor, who has held his role since 2018. The
time line for the mandatory appointment of a new external audit
lead partner is five years. Under the EU audit reform legislation,
companies are required to have a mandatory rotation of auditors
after ten years, or 20 years if there is compulsory re-tender at ten
years.
The Committee and the Board will be recommending PwC’s
reappointment at the 2020 AGM.

Statutory audit services compliance
The Company confirms that during the year under review
it applied and was in compliance with the Competition and
Market’s Authority’s Order on statutory audit and services, which
relates to the frequency and governance of external audit tenders
and the setting of a policy on the provision of non-audit services.
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Nominations Committee report
QinetiQ’s Gender Pay Gap data can be found on our website –
www.QinetiQ.com

“The make-up of the Board has
evolved, and I expect this to
continue in the future as we seek
to ensure that we have the right
balance of skills, experience and
diversity on the Board.”

Dear Shareholder,
I am pleased to present the Nominations Committee report
covering the Committee’s key activities during the year of
reporting. This report should be read in conjunction with
the separate report on compliance with the UK Corporate
Governance Code, which can be found on pages 62 to 71.

Main responsibilities:
• Keep under review the structure, size and
composition of the Board
• Succession planning for Directors and other senior
Executives – Keep under review the leadership
needs of the organisation, both Executive and
Non-Executive, with a view to ensure the continued
ability of the organisation to compete effectively in
the marketplace
• Be responsible for identifying and nominating, for
the approval of the Board, candidates to fill Board
vacancies, as and when they arise
• Review annually the time required from NonExecutive Directors – the performance evaluation
is used to assess whether the Non-Executive
Directors are spending sufficient time to fulfil their
duties
• Review the independence of the Non-Executive
Directors and any potential conflict of interest for all
Directors

The make-up of the Board has evolved, and I expect this to
continue in the future as we seek to ensure that we have the right
balance of skills, experience and diversity on the Board. Whilst
the effectiveness review of the Board and its Committees, further
described on page 69, shows that the Board currently has an
appropriate mix of skills, knowledge and experience to operate
effectively, and whilst we will always need a cadre of members of
with global experience from similar industries, the Nominations
Committee recognises that different specialist skills may also be
valuable in the future.
In order to ensure that the composition of the Board continuous
to evolve and to broaden our approach in finding the right
talents, the Committee took the opportunity to appraise the
market to identify the most suitable executive search firm to find
candidates with the right technical capabilities and cultural/style
attributes. This process, which is described below in this report,
resulted in the decision to use MWM Consulting Ltd (MWM) for
this year’s Board recruitment.
The Committee also oversaw the implementation of the new
Global Leadership Team (the GLT).
In FY21 the Committee will focus on the implementation of the
changes to the corporate governance framework, Non-Executive
Directors’ succession planning, diversity and findings of the
Board and Committee evaluation.

Neil Johnson
Nominations Committee Chair
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Board succession planning

Name

Paul Murray will be stepping down as Chairman of the Audit
Committee at the conclusion of the 2020 AGM. In October 2019,
a process was launched to identify a Non-Executive Director
to replace Paul. The candidate specification for this role was
carefully prepared by the Committee as a whole, underpinned
by the Board Diversity Policy, and as such ensuring that it was
specific to skills and experience, appropriately neutral, and
supportive of QinetiQ’s diversity and inclusion strategy.

Admiral Sir James
Burnell-Nugent
Paul Murray #
Michael Harper
Susan Searle

To ensure that we would be able to capture the clear benefits
of greater diversity of background and opinion, the Committee
recognised that a fresh perspective on Board recruitment would
be beneficial. Having used Zygos (now part of Russell Reynolds)
as the independent external search firm for some time, the
Committee considered three potential external executive search
firms, all of international standard and fully conversant with
the benefits of what diversity and inclusion brings. MWM was
chosen to conduct the search and they produced a diverse list
of candidates. MWM does not have any connection to QinetiQ
or any of the Directors other than to assist with searches for
Non-Executive Directors. The members of the Committee
individually met with all candidates and based on merit, the
Committee ultimately established Shonaid Jemmett-Page, being
the third female Director on the Board, to be the best candidate
for the position as Non-Executive Director and Chair of the Audit
Committee.
Upcoming changes to the Board
The search for a candidate with relevant Senior Crown Servant
experience, equivalent to that of Admiral Sir James Burnell-Nugent,
has continued this year. As described in the 2019 Annual Report
and Accounts, the guidance from the Advisory Committee on
Business Appointments (ACOBA) restricts appointments of former
Senior Servants to the Crown from working in the UK defence
market for two years from their last day in post. In addition, work
as a consultant or advisor in the defence sector, can also not be
undertaken under the same time limit. Owing to this restriction,
the Committee has thus far not identified a candidate who would
provide the requisite experience and be available in the near term.
In light of this, Sir James has agreed to continue his role for the
foreseeable future. A description of the independence assessment
of Sir James can be found on page 69.
The Committee acknowledges the tenure of a number of current
Board Directors and will in FY21 continue to focus on Board
succession planning. Non-Executive Directors are appointed for
an initial three year term, subject to annual re-election at the
AGM. Following assessment by the Committee they may be
appointed for a further three year term. Non-Executive Directors
may then continue to serve beyond six years, subject to a
maximum tenure of nine years.

6-year date

9-year date

10 Apr 2010

10 Apr 2016

10 Apr 2019*

25 Oct 2010

25 Oct 2016

25 Oct 2019

22 Nov 2011

22 Nov 2017

22 Nov 2020

14 Mar 2014

14 Mar 2020

14 Mar 2023

Ian Mason

3 June 2014

3 June 2020

3 June 2023

Lynn Brubaker

27 Jan 2016

27 Jan 2022

27 Jan 2025

Neil Johnson

2 Apr 2019

2 Apr 2025

2 Apr 2028

19 May 2020

19 May 2026

19 May 2029

Shonaid
Jemmett-Page

Appointment date

*	Details of the succession plan for Admiral Sir James Burnell-Nugent are described
above in this report.
#

Paul Murray will not stand for re-election at the 2020 AGM.

Board experience and balance
The Committee annually reviews the composition of the Board
and its Committees, taking the following into account:
• Diversity, including age, gender and ethnicity
• Background, professional skills and experience
• The number and balance of Executive and Non-Executive
Directors
• Committee memberships
• Length of tenure
• Independence.
The Committee considered how well the skills, knowledge and
experience of the Board continued to ensure that it remains
supportive to the business to deliver effectively against our
strategy, both now and in the future. The Committee also
discussed emerging requirements for skills and experience
on the Board.
Following this review the Committee is satisfied that the Board
currently has an appropriate mix of skills, knowledge and
experience to operate effectively. The Directors, individually, bring
a range of skills gained in diverse business environments and
have excellent track records obtained from working in a number
of sectors. Further details about the particular skills, knowledge
and experience each Director brings to the Board can be found in
the Directors’ biographies on pages 60 to 61.
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Nominations Committee report continued
Executive succession planning
Executive succession is a key consideration and during the year
the Committee closely monitored the status and progress of
QinetiQ’s strategies for attracting and retaining the best talent.
The Committee played an important role in the management
changes at executive level by overseeing the transformation of
the Executive Committee into a smaller, more empowered Global
Leadership Team (the GLT). The Committee recognises that the
GLT has the latent strengths needed to deliver further and to
drive the next stage of our growth. The GLT came into effect on
1 April 2020.
As in previous years, the Committee has spent substantial time
discussing the important area of senior management succession
planning and career development, receiving regular updates
from the Group Human Resources Director on this topic, also
taking into account the immediate, emerging and longer-term
succession plans for these roles. Particular focus included
hearing about how the Company is making best use of the many
highly talented individuals employed throughout the Group and
that the Company is ensuring that we use such individuals to
create a culture that supports a diverse and inclusive working
environment. The Committee was satisfied that the plans were
sufficiently robust to fill vacancies on a short to medium-term
interim basis, as well as taking into account individuals of
sufficient calibre to fill vacancies on a longer-term basis. The
Committee also sought to ensure that the succession plans
provide sufficient support in developing a diverse pipeline of
candidates for Directors and senior management vacancies.

Diversity and inclusion
Board diversity policy
QinetiQ recognises the value of and welcomes the current
discussions around diversity in the boardrooms of UK companies.
The Board Diversity Policy can be found on www.QinetiQ.com.
The objective of this policy affirms the Board’s belief in the
benefits of diversity and inclusion in the Boardroom as well as
throughout the business. The policy applies to the Board, the
GLT and direct reports to the GLT. Additional policy is in place to
address diversity and inclusion for the whole workforce.
The Board continues to have regard to the Hampton-Alexander
Review recommendations to improve gender diversity among
FTSE boards and leadership teams, and the Parker Review on
ethnic diversity on UK boards. The Board aspires to meet the
voluntary targets set out in those reports.
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Objectives and progress
As at the date of this Annual Report the Board comprises 30%
women. This number will change to 33% when Paul Murray steps
down from the Board at the conclusion of the 2020 AGM. The
Board is delighted that the number of female Directors on the
Board has increased from 22% from last year, as a consequence
of the appointment of Shonaid Jemmett-Page.
All members of the Board are British citizens, with the exception
of Lynn Brubraker who is a US citizen. All members of the Board
are of white background.
Further details about the gender balance of the Executive
Committee, now known as the Global Leadership Team (GLT),
and their direct reports can be found in ‘Our People’ section on
pages 41. The Committee is pleased to note that the new GLT
comprises 25% women, in comparison to the previous Executive
Committee which comprised 14% women.
The Board is committed to progress against the targets as set
out in the Board Diversity Policy. The Company’s mandatory
requirement for a diverse candidate pool ensures that we
continue to have the opportunity to recruit candidates from
all gender, cultural and ethnical backgrounds, while we remain
focused on recruiting the best candidate for any role based on
merit. The recruitment process for Shonaid Jemmett-Page is an
example how the Board Diversity Policy was applied in practice.
Page 40 describes the progress of our Diversity and Inclusion
Programme in relation to employees and other diversity
policies and procedures of the Company. Succession plans are
continually being reviewed in light of opportunities to develop
high calibre employees and improve diversity.

Effectiveness of the Committee
The effectiveness of the Committee is monitored and assessed
regularly by Neil Johnson, as the Chairman of the Committee and
Chairman of the Board, and as part of the Board performance
evaluation. The overall outcome of the FY20 review of the
Committee was positive (further details of this process can be
found on page 69).
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Risk & CSR Committee report
“At QinetiQ we realise that our
business has an impact on the
communities and environment in
which we operate.”
Dear Shareholder,
I am pleased to report that, during the year, the Committee
continued to effectively oversee the operation of non-financial
risk management processes within the Group. Building on our
work from last year, the Committee continued to focus on indepth reviews of ‘red’ risks, and deep-dives into key risk areas.
The review of the Group Risk Register, which is described
further on pages 33 to 36, continues to be fundamental for the
Committee to undertake its duties. This year the Committee
spent further time on ensuring that the Group Risk Register
remains relevant and accurate. ‘Red’ risks are made the subject
of a report to the Committee or become the subject of a
deep-dive review as part of the Company’s risk management
processes.

Main responsibilities:
The Committee has three primary functions:
• To oversee the sound operation of the Company’s
risk management systems
• To monitor non-financial risk exposures, including
security, trade controls, ethics, corporate
responsibility and health, safety and environment
• To monitor adherence to the generic MOD
compliance system.

The Committee meets four times a year, however in March 2020,
the Committee scheduled an emergency meeting to discuss
the serious situation of COVID-19. The Committee discussed
in-depth QinetiQ’s risk exposure, strategy going forward, as well
as the health and well-being of the Company’s employees and
stakeholders in relation to COVID-19, which is further described in
the Strategic Report on pages 10 & 11 and 51.
At QinetiQ we realise that our business has an impact on the
communities and environment in which we operate. We recognise
the importance of leading a responsible and sustainable
company and were pleased to receive reports from the Group
Director Corporate Responsibility and Sustainability during
the year, covering areas such as environment, business ethics
and code of conduct, emerging reputational risk, diversity and
inclusion, stakeholder engagement, trading policy and Modern
Slavery Act reporting. You can read more about all of the above in
the ‘Our people’ section on pages 39 to 43 and Responsible and
‘Sustainable Business’ pages 45 to 47.
Details of risk management and internal control processes and
the Company’s principal risks and uncertainties can be found
on page 71 and 32 to 36, respectively. In addition, further details
about internal controls and financial risks, can be found in the
Report of the Audit Committee on pages 72 to 75.
This report should be read in conjunction with the section on
compliance with the UK Corporate Governance Code, which can
be found on pages 62 to 71.
Admiral Sir James Burnell-Nugent
Risk & CSR Committee Chair
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Risk & CSR Committee report continued
Good governance supporting the Group’s
risk management activities
During the year the Committee met on five occasions. All the
members of the Board attend the Committee meetings as a
Committee member. In addition, the Group Director, Governance
and Safety Assurance and the Group Head of Internal Audit
are invited to attend and present at each meeting. Other senior
leaders, such as the Group Director Corporate Responsibility and
Sustainability, the Group Head Enterprise and Risk Management,
and the Group Director Health, Safety and Environment are
also regular attendees. To enable the Committee to get a
comprehensive understanding of how risk management processes
have been implemented and to ensure that these are fully
embedded within the business’ day-to-day work, deep-dives are
presented to the Committee by employees who have first-hand
knowledge of such matters, i.e. perform the work on a daily basis.
Risk reporting is incorporated into the management of the
business through the GLT and monthly performance reviews feed
into the Group strategy at the Executive and Board level.
Risk
management

• Review risk management structures and reporting
lines(i.e. effectiveness of control environment)
• Effectiveness of risk reporting processes
• Review effectiveness of risk identification processes
• Consideration of external auditor
recommendations relating to risk management

Risk
monitoring

• Review of risk register and key exposures
• Health, Safety & Environmental Performance
• Internal Audit reports
• International business governance
• Anti-bribery and corruption
• Cyber & Security

Corporate
• Corporate Responsibility and Sustainability
responsibility and
Programme and focus including:
sustainability
• CR&S reporting and stakeholder engagement
• Ethics, including code of conduct training
• Modern Slavery Act
• Diversity and inclusion
• Community investment
Deep-dives

• Marine operations – BUTEC
• Aviation Boscombe Down – Non-ionising radiation
• Section 5 Firearms – Pendine
• Corporate Responsibility and Sustainability
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Self-certification process
An annual process of hierarchical self-certification on the
effectiveness of internal controls has been established.
This process provides a documented and auditable trail of
accountability for the operation of the system of internal control
in operation. It is informed by a rigorous and structured selfassessment that addresses compliance with Group policy, and
provides for successive assurances to be given at increasingly
higher levels of management and, finally, to the Board. The selfcertification process, which is carried out at the full year and the
half year, is reported to the Committee by the Group Director,
Governance and Safety Assurance.
The self-certification process continues to be a valuable tool in
assessing the effectiveness of internal controls in all functions
and business units across the Group.

Generic MOD compliance system
A key aspect of the Committee’s work is the oversight of the UK
Ministry of Defence’s (MOD) generic compliance system. This
is integral to the work of QinetiQ in its relationship with the UK
Government.
The system is designed to give the MOD customer confidence
that QinetiQ is able to provide impartial advice during any
competitive evaluation of a procurement opportunity where the
Group wishes to operate on both the ‘buy’ and the ‘supply’ sides.
The aim is to achieve a balance between meeting the needs of
the procurement customers in the MOD (principally Defence
Equipment & Support) and the need to allow QinetiQ the flexibility
to commercialise research into the supply chain and pursue its
planned business activities, without compromising the defence
or security interests of the UK. The Board nominates two senior
executives to act as Compliance Implementation Director (CID)
and Compliance Audit Director (CAD).
Oversight of the operation of the compliance system is provided
by the Committee. During the year the Committee received an
annual report from the Group Director, Safety and Governance
and the internal audit function on the compliance areas that it
monitored. A typical report includes a summary of the scope and
an Executive summary of the findings with an audit opinion, with
agreed associated time-bound action plans.

Governance

Effectiveness review
The evaluation of the effectiveness of the Committee during
FY20 was conducted internally, by way of a questionnaire (further
details of the review process can be found on page 69).
The performance of the Committee was rated highly overall. The
following action for the Committee was agreed for the upcoming
year:
• Continued focus on COVID-19 situation.
• Continued focus on Cyber Risk and resilience.

REPORT OF THE SECURITY COMMITTEE
There was no requirement for the Committee to meet
during the year.

Membership and attendance during the year
The Security Committee is chaired by Admiral Sir James
Burnell-Nugent and the other Committee members during
the year were Michael Harper, Neil Johnson, Ian Mason, Paul
Murray, Susan Searle, David Smith and Steve Wadey.

Main responsibilities
The Committee was established in June 2009 to enable UK
nationals on the Board to consider matters of a UK national
security dimension that have an impact on QinetiQ’s UK
business. The Committee’s full terms of reference can be
found in the Governance section of the QinetiQ website at
www.QinetiQ.com.
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Directors’ remuneration report
Chair’s Statement

“These are unprecedented
times and the company took
swift action to reduce fixed
remuneration costs to ensure
that the business could weather
the challenges ahead.”

In FY20 strong progress has been made by the CEO and the
Global Leadership Team during the fourth year of our ambitious
strategy to modernise and grow our business. This progress is
evident in four successive years of organic revenue growth and a
2% increase in FY20 organic operating profit.
The annual contribution to the Bonus Banking Plan (BBP) pool for
FY20 for the CEO and CFO are 87.5% and 86.9% of the maximum
respectively, reflecting another excellent year for the company.
As noted above, these payments will be delivered as shares to be
held for one year.

Dear Shareholder,
I am pleased to have taken over as Remuneration Committee
Chair in October 2019 having served on the Committee since
March 2014. Michael Harper, former Chair remains on the
Committee and I would like to thank him for his continued
support. The Board considered it appropriate that the Committee
Chair sees a Directors’ Remuneration Policy through from
consultation and implementation to the next cycle in three years’
time. I have the experience, and sufficient tenure ahead of me, to
achieve that.
As the Group Chairman has outlined in his statement on page
8, building on a strong first half of the financial year, the Group
has continued to perform in line with our expectations during the
remainder of FY20, despite the impact of COVID-19. However,
as part of our strategy to reduce fixed costs, the CEO and CFO
have agreed to a temporary base salary reduction of 34% and
32% respectively, and Non-executive Directors agreed to a 25%
reduction in fees. The company has also decided to pay all FY20
annual incentive payments (including the Executive Directors’
FY20 Bonus Banking Plan) in shares to be held for one year and
agreed that there will be no base salary increases in FY21 to
manage costs and cash outflows.
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The third award under the Deferred Share Plan (DSP) will be not
be granted as the FY20 performance underpin was not achieved.
Based on the FY20 performance target, the level of non-UK
revenue growth was above the threshold of £20m growth on
FY19, but the margin delivered on that growth was lower than
that achieved in FY19, so the pre-grant margin underpin was
not achieved. This is a disappointing result which is misaligned
with the strong overall performance of the Group during FY20.
As mentioned below, the Committee has revised the FY21 DSP
strategic growth performance measure to incentivise the delivery
of growth across the whole Group.
The FY20 CEO single figure on page 97 is some 15% lower
than that for FY19 (£1,985,298 and £2,339,474 respectively)
largely due to a smaller award vesting in FY20 from the legacy
Performance Share Plan (PSP). The 2017 PSP award to the CEO
was the last one under that plan.

The business context and incentive outturn for FY20
Four years ago we launched a strategy to deliver sustainable,
profitable growth. The strategy focused on leading and
modernising UK test and evaluation, becoming a more
international company and effectively applying commercial
and technological innovation. Since implementing this strategy,
we have turned around five years of revenue decline and we
continued to deliver strong and sustainable organic growth in
FY20.

Governance

The FY20 BBP out-turn was 87.5% and 86.9% of the maximum
for the CEO and the CFO respectively which reflects excellent
financial and operational performance by the Company and the
Executive Directors.
The Committee considered the FY20 BBP out-turn and agreed that
it was appropriate not to exercise discretion to amend the outcome.
However, in light of the current situation, it was agreed that the 50%
due in June 2020 will be paid in shares which must be held for one
year rather than as cash. The other 50% is deferred into the BBP,
where it will remain at risk of forfeiture for a further one year and
then paid in shares. These deferred amounts are already reported
as remuneration in the year they were earned.
As noted above, the FY20 DSP award will not be granted as the
performance target was not met reflecting the fact that stretching
targets were set by the Committee.

Implementation for FY21
Temporary salary reductions have been implemented and other
interventions have been made to reduce costs and conserve cash
as part of our immediate response to COVID-19.
The Bonus Banking Plan for FY21 is based on the same financial
metrics as in FY20 (orders, profit and cash) with stretch targets
set against the delivery of the Integrated Strategic Business Plan
(ISBP). Financial metrics have a 75% weighting and non-financial
targets have a 25% weighting based on the achievement of
collective and personal objectives. Payment for target performance
is 50% of the maximum.
In support of the ISBP, the FY21 DSP strategic growth performance
measure is organic revenue growth across the Group. This change
for FY21 (international revenue growth was used for FY19 and
FY20) was made to incentivise our senior leaders to collaborate
across the Group to deliver sustainable profitable growth. Underpins
ensure that FY21 profit margins are strong and Group operating
profitability must be at least equal to FY21 performance in FY24
for full vesting, as detailed on page 108. The targets have been
set to be stretching taking into account the anticipated impact of
COVID-19 on our business in FY21.

Employee engagement and reward
QinetiQ’s employees are key to the delivery of the strategy. The
CEO and the Group HR Director have held regular discussions with
our Employee Engagement Group on reward matters. The people
section on page 39 details our employee engagement activity.
I have met the Chair and the Deputy Chair of the Employee
Engagement Group during the year and I have found the
discussions very helpful in terms of understanding employee views.
I understand that they have also found the meetings helpful to build
their awareness of the Remuneration Committee’s approach to
executive remuneration. It is our intention to continue to meet at
appropriate intervals.
In FY19 the Company introduced an All Employee Incentive Scheme
(AEIS) whereby every eligible employee can earn a fixed amount
if the Company achieves a level of operating profit within a predetermined range from target to stretch. I am pleased to confirm
that the AEIS will pay £740 in shares to each employee for FY20,
aligning employees and shareholder interests by incentivising and
rewarding profitable growth. The Company will operate the AEIS
again for FY21 and thereafter.

The Directors’ Remuneration Policy
The Directors’ Remuneration Policy is presented for the triennial
binding vote at the AGM in July 2020.
Engagement with our largest shareholders in preparation for the
vote provided a general view that the current Policy is robust,
resulting in pay that is commensurate with the performance of the
business. This view is shared by the Remuneration Committee and
hence the Committee is proposing limited changes to the current
Policy at our 2020 AGM.
In light of the Corporate Governance Code and shareholders’
feedback and views, two areas of the Policy which we will
change are:
• Pension allowances – all new Executive Directors will receive a
10.5% pension allowance payment which aligns with the wider
UK workforce. For current Executive Directors, the pension
allowance will be maintained at 20% of salary for the three-year
life of the 2020 Policy; it will thereafter be reduced in phases to
10.5% of salary over the three-year life of the 2023 Policy.
• Post-employment shareholdings – Executive Directors will have a
post-employment shareholding requirement of 100% of salary for
one year after they leave employment, reducing then to 50% of
salary for a further one year.
Otherwise, the operation of the Policy is the same as the previous
Policy in force. To further explain the Policy, this report contains a
Policy Q&A and the Policy itself. We have tried to present our Policy
clearly and simply.

Conclusion
Preparing for the triennial binding Policy vote at the 2020
AGM and implementing the Policy in FY20 in the interests
of shareholders have been the primary areas of focus of the
Remuneration Committee in FY20.
FY20 was a strong year for QinetiQ delivering growth in a difficult
environment, particularly towards the end of the year when the
COVID-19 pandemic took hold. The Remuneration Committee
carefully scrutinises financial performance as it relates to
incentive payments and is satisfied that FY20 payments are
appropriate and fair, reflecting performance in the year.
As we look to FY21, the world is clearly a very different place
given the global impact of the COVID-19 crisis. These are
unprecedented times and the company took swift action to
reduce fixed remuneration costs to ensure that the business
could weather the challenges ahead.
I am very grateful for the time shareholders and their
representative bodies have given us throughout the year and I
hope that we can rely on your vote in support of the Directors’
Remuneration Policy and the Annual Report on Remuneration at
the AGM on 14 July 2020.
I would welcome comments and questions from shareholders
in relation to this Directors’ Remuneration Report and I can be
contacted through companysecretariat@qinetiq.com.
Susan Searle
Remuneration Committee Chair

21 May 2020
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Directors’ remuneration report continued
Remuneration at a Glance

Components, alignment, application and changes
Fixed pay

Link to strategy

Application in FY21

Annual fixed pay

Salary
Executive Directors’ base salaries are set on
appointment and reviewed annually or when there is
a change in position or responsibility. Typically, base
salaries will be increased by a similar percentage to the
average pay increase for all employees of the Group.
Benefits
Benefits include a car allowance, health insurance, life
assurance, income protection and taxable expenses.

No change to
current Policy.
Fixed pay is set at a level that enables us
to attract and retain high-quality Executive
Directors, who are capable of successfully
leading and executing our strategy and
delivering long-term sustainable growth. Our
Policy aims to ensure that fixed pay remains
attractive and competitive.

Pension

No change to
current Policy.
New Executive Directors
will receive 10.5%, in line
with the wider workforce.

Existing Executive Directors currently receive 20% of
base salary allowance as cash in lieu of pension.

Medium-term variable pay (One to Four Years)

Medium-term variable pay
The Bonus Banking Plan (BBP)
The BBP is a partially deferred annual bonus scheme
where a maximum award of 200% of salary is available.
Reward is 75% weighted on financial metrics (for FY21
orders, operating profit and operating cash flow – equally
weighted) and 25% weighted on non-financial metrics (key
strategic, operational and personal objectives).

The BBP rewards strong financial performance
through a 75% weighting to financial metrics.
Over the long-term this financial performance
is driven by the successful implementation
of our strategy. The scheme also rewards
non-financial performance in areas such
as implementing safety programmes and
transforming the culture. The BBP therefore
supports our ongoing transformation which
is critical to our long-term success.

No change to
current Policy.

The DSP enables us to reward Executive
Directors for delivering against key strategic
priorities. We retain the flexibility to select
an appropriate strategic growth metric on an
annual basis ensuring that the DSP is agile and
drives the long-term strategic success of the
Group.

No change to current
operation. A postemployment shareholding
requirement for Executive
Directors of 100% of salary
for one year post-cessation
and then 50% of salary
for a further one year is
proposed.

In the first year of the BBP cycle, 50% of the annual award
is paid as cash with the remainder deferred and held as
notional shares in a deferred pot. Each year the annual
award is added to this notional pot, with 50% of the
balance then paid as cash. At the end of the fourth year the The partial deferral of the bonus and exposure
to share price drives a long-term and sustainable
entire residual pot is paid as shares and a new three year
focus, aligning interests with shareholders.
performance cycle initiated.
Furthermore, 50% of the value of the deferred
BBP pot is subject to forfeiture should minimum
performance requirements not be met.

Long-term variable pay (One to Six Years)

Long-term variable pay
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The Deferred Share Plan (DSP)
The DSP is a long-term incentive scheme that provides a
contingent share award up to a maximum of 125% of salary
for success against an annual metric aligned with QinetiQ’s
long-term strategic growth plan.
Initial entry in to the DSP is based on an annual growth
measure with a pre-grant margin underpin, to ensure that
Executive Directors are not incentivised to pursue lowmargin growth.

With a four year vesting period, and a further
two year holding requirement, the DSP is
The award is then held in contingent shares for a period of inherently long-term in nature with various
three years. If at this point the level of profit in the year that underpins ensuring growth is both sustainable
gave rise to the award has been maintained, the contingent and profitable over the long-term.
award is considered ‘vested’ and is included in the single
figure. Shares are then subject to a further two year holding
period.
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Timing
To create strong alignment between executive remuneration and the long-term interests of our shareholders, the annual BBP awards remain, in part, subject
to forfeiture based on performance for three years after the award was earned. Annual DSP awards also have a similar forfeiture period, after which any
vested shares must be retained by the executive for a further two years.
Year 1

Year 2

Year 3

Year 4

Year 5

Year 6

Fixed pay
Bonus Banking Plan
Deferred Share Plan

Pay at risk, shares held, subject to certain performance conditions

Shares held, not subject to certain performance conditions

Single Figure FY20 (£’000)

Illustration of FY21 potential (£’000)

Chief Executive Officer

Chief Executive Officer

TOTAL

£2,339

TOTAL

£1,986

Chief Financial Officer
TOTAL

£1,416

TOTAL

£1,393

TOTAL

TOTAL

TOTAL

MIN

TARGET

STRETCH

£788

Chief Financial Officer
TOTAL

TOTAL

TOTAL

TOTAL

+50%

MIN

TARGET

STRETCH

£1,789 £ 2,790 £3,483

£595

£1,352

TOTAL

£2,109 £2,634

£450
£136
£1,126

£1,069
£841
£803

£763

£781
£575

FY19

FY20

FY19

£590

FY20

Minimum – Fixed Pay (FY20
base salary, plus taxable benefits
and pension allowance)

F Fixed pay
Medium-term variable pay

Target – Fixed Pay plus BBP at
Target (100% of base salary) and
DSP at Target (62.5% of base
salary)

Long-term variable pay

+50%

Stretch – Fixed Pay plus BBP at
Maximum (200% of base salary)
and DSP at Maximum (125% of
base salary)
+ 50% Share price appreciation –
Stretch plus 50% share price
appreciation (on 50% of BBP
and 100% of DSP).

Remuneration in context
Our remuneration principles
Flexible

Stretching

Aligned

The Committee can select measures and
set tough targets each year to ensure that
executives are incentivised aligned to the
delivery of each stage of our strategy

Targets are set by the Committee to
ensure executives are incentivised to
outperform, whilst delivering sustainable
levels of performance.

Whilst our incentive targets are initially
assessed on an annual basis, the BBP has a
deferred share-based element with the risk of
forfeiture, and the DSP has a ‘meet or exceed’
performance underpin, whereby performance
must be met or exceeded pre-grant and in
year three, after which any vested shares
must be retained for a further two years.
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Directors’ remuneration report continued
2020 Directors’ Remuneration Policy Q&A
	What are the principles of QinetiQ’s
Directors’ Remuneration Policy?
QinetiQ’s remuneration principles are ‘Flexible’, ‘Stretching’
and ‘Aligned’. This means we aim to select targets each
year that are stretching and ensure our executives are
incentivised to drive the successful implementation of our
strategy. This also means we can be agile in responding to
market conditions as they arise, while also ensuring reward
is deferred over the long-term to align with our shareholders’
interests and deliver sustainable financial performance.

	How does the Policy align executive pay
with the interests of shareholders?
Both QinetiQ’s annual incentive scheme and share plan are
long-term in nature, with approximately 70% of variable pay
being deferred as shares or notional shares in any year. In
our annual bonus scheme, 50% of the award is deferred
and held as notional shares and is therefore subject to
share price exposure. In our Deferred Share Plan there is a
four year vesting period after which the minimum level of
profitability that gave rise to the award must be maintained,
incentivising executives to drive sustainable growth. There is
then a further two year holding period.

	How does your Policy reward the
implementation of company strategy?
Our strategy, as detailed in our five year Integrated Strategic
Business Plan (‘ISBP’), aims to deliver sustainable and
long-term growth in our business and to increase value to
our shareholders. Our Remuneration Policy aligns with our
strategy by providing us with the flexibility to set relevant
and stretching annual targets (aligned to year 1 of our ISBP),
the rewards for which are deferred over several years. We
have the ability to change the Deferred Share Plan metric
when we feel there is a more relevant strategic priority,
so believe our reward framework is closely linked to its
successful implementation.

	How does the policy drive improvement in
the corporate culture?
Our annual bonus scheme includes a 25% weighting
towards non-financial metrics. These focus on things like
improving employee engagement and embedding new
safety programmes. Given our history in the public sector
transforming our corporate culture to develop our business
winning capabilities and become more commercial has
been critical to delivering improved financial returns for our
shareholders. Ultimately, we believe that good governance
and a strong corporate culture deliver improved financial
returns over the long-term, which is rewarded by our Policy.
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	How does the Bonus
Banking Plan (BBP) work?
• The Bonus Banking Plan is a medium-term (four year) plan
with an initial annual measurement period, with deferred
awards based on profit and share price performance;
• A maximum award of 200% of salary is available each year;
• At the end of the first year 50% of the award is paid as a
cash bonus;
• The remaining 50% is deferred and held in a ‘pot’ as
notional shares, which are subject to share price exposure;
• At the end of the next year, any award is added to the ‘pot’
and 50% of the ‘pot’ will be paid as cash-based notional
shares, with the remaining proportion again deferred;
• At the end of year four, the entire remaining pot is paid in
shares;
• The financial metrics used for the BBP are orders,
operating profit and operating cash flow, each with a
weighting of 25%;
• The non-financial metrics carry a collective weighting
of 25% and include priorities such as implementing new
safety programmes and transforming the culture and
engagement levels within the business. This supports longterm sustainable growth.

	How does the Deferred
Share Plan (DSP) work?
• The Deferred Share Plan is a six year long-term incentive
scheme that aims to reward success against the long-term
strategy;
• The maximum award is 125% of salary;
• There are various underpins throughout the scheme
with an initial contingent share award grant based on the
achievement of a key strategic growth measure aligned to
our strategy;
• If the margin underpin on this growth measure is not
achieved, 100% forfeiture will occur and the initial award
will not be made regardless of the growth achieved;
• At the end of the four year period, as long as the level of
profit that was achieved in the year of award is maintained,
the initial award of shares will vest;
• These vested shares are subject to a further two year
holding period;
• The DSP shares which vest will only appear in the single
figure at year four, as this is when the auditors view the
performance obligations of the award as having been
satisfied;
• Should the minimum profitability level not be maintained
at year four, the initial award is subject to at least
50% forfeiture, at the discretion of the Remuneration
Committee.
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	How has the company improved the
approach to remuneration since the 2017
AGM vote?
The Remuneration Committee noted the vote (63.8% ‘For’)
when the Policy was approved at the 2017 AGM. In response,
we have –
• Improved the disclosure in the Annual Report on
Remuneration since the 2017 vote to be more transparent
and enable shareholders to review decisions taken as we
implement the Policy;
• Changed the DSP performance measure (in response to
initial shareholder concerns over ‘double-dipping’ on profit
in FY18);
• Made every effort to engage with major shareholders to
explain the Policy and the positive impact on company
performance;
• Enhanced the Remuneration Committee target-setting
process (which resulted in the FY20 stretch targets being
revised upwards to reflect exceptional FY19 performance).

	How have you focused on employee
engagement on QinetiQ?
Our employees share in the Company’s success following
the introduction of an All-Employee Incentive Scheme in
FY19 which pays up to £1,000 to all eligible employees
on the basis of the Company’s annual operating profit
performance; this plan is important to us as a driver
to embed cultural change and is in place for FY21 and
thereafter.
Our Employee Engagement Group (EEG), representing our
UK employees, is deeply engaged across the company
provide an employee voice at the table (including regular
interactions with the Chairman, Remuneration Committee
Chair, CEO and the Group HR Director). We listen to the
views and level of engagement of our employees and we
monitor this through a quarterly survey using a marketleading dynamic tool (Peakon).

	What changes will you be making to the
Policy at the 2020 AGM?
The Remuneration Committee has conducted a detailed
review and our view is that the Directors’ Remuneration
Policy is working as it is driving results, provides contingent
shares to our senior leaders and has strong shareholder
alignment. Therefore we believe that the Policy should
remain in place for another three-year cycle, with no increase
in the quantum of the remuneration package.
However, the Committee is aware that there are two
areas where we are not aligned with current regulatory/
shareholder requirements:
Pension allowance – the Committee agreed to reduce the
allowance for new Executive Directors (currently 15% of base
salary as per our 2017 Policy) to be aligned with the pension
for employees (a maximum of 10.5% in QinetiQ UK).
It is proposed that the approach for current Executive
Directors (20% of base salary) be maintained at this level for
the 2020 Policy vote. However, the Committee will commit,
as part of this 2020 Policy approval, to reducing the pension
allowance to 10.5% (our UK employee contribution) over the
life of the 2023 Policy.
Post-employment shareholding – the Committee has
agreed a post-employment shareholding requirement of
100% of salary for one year post-cessation, then 50% of
salary for a further one year.
Note that the DSP already has a two-year holding period
post-vesting. This will dovetail with the new requirement,
as the DSP holding period continues in force after cessation
of employment for Executive Directors.
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Directors’ remuneration policy
Introduction
Just over four years ago, QinetiQ launched an ambitious
strategy to deliver long-term and sustainable growth for
shareholders. In parallel to this, the Remuneration Committee
developed an innovative Directors’ Remuneration Policy to
incentivise our leadership team, align their interests with
shareholders, and ensure we created the right cultural changes
to sustain our strategy. This Directors’ Remuneration Policy
was first approved by shareholders at the 2017 AGM.
The development of our Directors’ Remuneration Policy remains
built on three guiding principles:
• Flexible: To ensure that executives are incentivised to deliver
against each stage of our strategy in light of the prevailing
market environment;
• Stretching: Targets are set to ensure executives are
incentivised to outperform, whilst delivering sustainable
performance;
• Aligned: The Directors’ Remuneration Policy aligns executives’
interests with those of shareholders, this is achieved through
the long-term nature of our Policy, a focus on rewarding
through deferred shares and various underpins relating to
sustained financial performance.

The review process
The Committee led the review process throughout, taking
account of market practice, the views of the Committee
members, executives and external advisers as appropriate to
help shape our thinking. No individual is involved in the decision
making on their own remuneration.
We then engaged with many of our largest shareholders and
the general view was that the current Directors’ Remuneration
Policy is robust, resulting in pay that is commensurate with
the performance of the business. This view is shared by the
Remuneration Committee and hence the Committee is proposing
limited changes to the current Directors’ Remuneration Policy at
our 2020 AGM.
However, in light of the Corporate Governance Code and
shareholders’ feedback and views, two areas of the Directors’
Remuneration Policy which we will change are:
• Pension allowances – all new Executive Directors will receive
a 10.5% pension allowance payment which is the maximum
available to the wider UK workforce. For current Executive
Directors, the pension allowance will be maintained at 20% of
salary for the three-year life of the 2020 Policy; it will thereafter
be reduced in phases to 10.5% of salary over the three-year life
of the 2023 Policy.
• Post-employment shareholdings – Executive Directors will
have a post-employment shareholding requirement of 100% of
salary for one year after they leave employment, reducing then
to 50% of salary for a further one year.
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Otherwise, the operation of the Policy is the same as the previous
Policy in force.
The Committee undertook further consultation to understand
the reasons behind the vote (63.8% ‘For’) when the Directors’
Remuneration Policy was approved at the 2017 AGM. In light
of the shareholder feedback we received, we have improved
the disclosure in the Annual Report on Remuneration since the
2017 vote to enable shareholders to review decisions taken as
we implement the Policy. The Remuneration Committee has
also developed a new process for target setting given that a
concern expressed by shareholders was that QinetiQ’s incentive
arrangements are heavily dependent on annual performance
measurement. We have also made every effort to engage with
major shareholders to explain the Policy and the positive impact
on company performance and culture. The Remuneration
Committee therefore seeks approval for the Policy at the AGM on
14 July 2020.

Scope of policy
The Policy applies to Executive Directors, the Group Chairman
and Non-executive Directors. Reference may also be made to
the Global Leadership Team who, while not Directors, fall within
the Remuneration Committee’s remit, although the policy is not
binding for these individuals.

Duration of policy
The Directors’ Remuneration Policy will be put forward for a
binding vote at the AGM on 14 July 2020 and will be effective
from that date. The Policy is expected to remain in effect until the
2023 AGM.

Discretion
The Committee has discretions in several areas of Policy as set
out in this report. The Committee may also exercise operational
and administrative discretions under relevant plan rules as set
out in those rules. In addition, the Committee has the discretion
to amend the Directors’ Remuneration Policy with regard to
minor or administrative matters where it would be, in the opinion
of the Committee, disproportionate to seek or await shareholder
approval; the Committee commits to communicating to
shareholders when discretion is used.

Approach to incentives
The Committee conducted an extensive review of the Directors’
Remuneration Policy which has resulted in the Committee
proposing to retain the incentive arrangements, made up of two
elements (collectively the Incentive Plan):
• Bonus Banking Plan with no change to the current terms and
conditions and a maximum opportunity of 200% of salary.
• Deferred Share Plan to with no change to the current terms
and conditions and a maximum opportunity 125% of salary.
Initial awards under the Deferred Share Plan will continue to be
based on challenging strategic financial growth objectives set by
the Committee each year in line with the Company’s Integrated
Strategic Business Plan.

Governance

Approach to incentives continued
The initial award of contingent shares under the Deferred Share Plan is subject to a three-year vesting period, where the award
remains at risk based on a performance underpin and during which the participant must remain employed by the Company; then the
vested shares are subject to a further two-year holding period. The Deferred Share Plan is, therefore, a six-year incentive plan with a
strong link to the long-term shareholder experience.
The rationale for the Incentive Plan is to:
• provide a simple cohesive design, that incentivises delivery of the Integrated Strategic Business Plan;
• recognise that the Integrated Strategic Business Plan will evolve, therefore providing the Board with the opportunity to manage the
incentives annually to ensure the evolution continues to be incentivised;
• reward participants as shareholders by the build-up of a long-term retained shareholding; and
• ensure a focus on long-term sustainable performance through the deferral in equity. Based on the maximum incentive opportunity
of 325%, half of the Bonus Banking Plan opportunity (100%) and all of the Deferred Share Plan opportunity (125%) is treated as
deferred equity.
When considering the review of the Policy, the Committee was mindful of UK Corporate Governance Code provisions which say that
the Committee should address issues of clarity, risk, predictability, proportionality and alignment with culture. The Policy is now well
established and broadly a roll-forward of the existing Policy meaning that the operation, and therefore outcomes, will be proportionate
and predictable. Risk continues to be managed through the operation of a broad suite of performance measures and targets, the use
of deferral, holding periods and malus and clawback provisions and the close interaction with the Audit and Risk & CSR Committees.
Our drive for better clarity means we have endeavoured to present our Directors’ Remuneration Policy in a simple and succinct
manner to be as transparent as possible. The tailored design of our incentives has helped the Chief Executive to change ways of
working and QinetiQ’s culture.

Executive Directors’ Remuneration Policy
The Executive Directors’ Remuneration Policy is put forward for approval at the AGM on 14 July 2020. This Policy covers the three
year period commencing 1 April 2020 and complies with the Large and Medium-sized Companies and Groups (Accounting and
Reports) (Amendment) Regulations 2013.
Element
Base salary

Purpose and
link to strategy

Operation and performance measures

Maximum opportunity

To attract and retain the
talent needed to lead our
business.

An Executive Director’s base salary is set on appointment and
reviewed annually or when there is a change in position or
responsibility.

Typically, the base salaries of Executive Directors
in post at the start of the policy period and who
remain in the same role throughout the policy
period will be increased by a similar percentage to
the average annual percentage increase in salaries
of all other employees in the Group. The exceptions
to this rule may be where:

When determining an appropriate level of salary, the Committee
considers:
•
•
•
•
•
•
•

general salary rises to employees;
remuneration practices within the Group;
any change in scope, role and responsibilities;
the general performance of the Group;
the experience of the relevant Director;
the economic environment; and
when the Committee determines a benchmarking exercise is
appropriate, salaries paid by the companies in the comparator
groups used.

Individuals who are recruited or promoted to the Board may, on
occasion, have their salaries set below the targeted policy level until
they become established in their role. In such cases subsequent
increases in salary may be higher than the general rises for employees
until the target positioning is achieved.

Pension

To ensure that Executive
Directors’ total
remuneration remains
attractive and competitive.

The Company provides a pension contribution allowance in line with
practice relative to its comparators to enable the Company to recruit
and retain Executive Directors with the experience and expertise to
deliver the Group’s strategy.
This allowance will be a non-consolidated allowance and will not
impact any incentive calculations.

• an individual is below market level and a decision
is taken to increase base pay to reflect proven
competence in the role; or
• there is a material increase in scope or
responsibility to the Executive Director’s role.
The Committee ensures that maximum salary
levels are positioned in line with companies of
a similar size to QinetiQ and validated against
other companies in the industry, so that they are
competitive against the market.
The Committee intends to review the comparators
periodically and may add or remove companies
from the group as it considers appropriate. Any
changes to the comparator groups will be set
out in the section headed Implementation of
Remuneration Policy, in the following financial year.
The maximum policy pension contribution
allowance is 20% for existing Executive Directors;
however, any new Executive Directors will have a
maximum contribution which is aligned with the
maximum level available to all UK employees (which
is currently 10.5% of salary).
The Company will set out in the section headed
Implementation of Remuneration Policy, in the
following financial year the pension contributions
for that year for each of the Executive Directors.
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Element
Benefits

Purpose and
link to strategy
To ensure that Executive Directors’
total remuneration remains attractive
and competitive.

Operation and performance measures

Maximum opportunity

Benefits include car allowance, health insurance, life assurance, income protection
and membership of the Group’s employee Share Incentive Plan which is open to
all UK employees (the Executive Directors will also be eligible to participate in any
other all employee plan operated by the Company from time to time).

The maximum is the cost of
providing the relevant benefits.

The Committee recognises the need to maintain suitable flexibility in the benefits
provided to ensure it is able to support the objective of attracting and retaining
personnel in order to deliver the Group strategy. Additional benefits may therefore
be offered such as relocation allowances on recruitment.
Incentive Plan

The Incentive Plan provides a
significant incentive to the Executive
Directors linked to the achievement
of delivering targets that are
closely aligned with the Company’s
strategy and the creation of value
for shareholders.

An award under the Incentive Plan is subject to satisfying financial and strategic/
operational performance/personal performance conditions and targets initially
measured over a period of one financial year.

In particular, the Incentive
Plan supports the Company’s
objectives by:

• Bonus Banking Plan. Annual Company contributions are earned based on the
satisfaction of the performance conditions. Contributions will be made for three
years with payments made out of the plan over four years. 50% of the value of
a participant’s bonus account will be paid out annually in cash after the pool
has been marked to the Company’s share price and credited with dividend
equivalents. 50% of the unpaid balance of a participant’s bonus account is at
risk of annual forfeiture based on the achievement of a financial performance
threshold with 100% of the residual value paid out at the end of year four as
shares.
• Deferred Share Plan. Deferred conditional share-based element initially
awarded based on the satisfaction of pre-grant annual performance
assessment. The conditional award vests after three years, subject to continued
service, where the initial award remains at risk based on the achievement of
a performance underpin, then a further two-year holding period is applied. A
minimum 50% (Remuneration Committee has discretion to increase subject to
performance) of the initial award is at risk of forfeiture for three years.

• Allowing the setting of annual
targets based on the business’s
strategic objectives at that time,
meaning that a wider range of
performance metrics can be used
that are relevant and suitably
stretching whilst also providing
sufficient incentive linked to
potential to be achievable; and
• Providing substantial long-term
deferral in shares and ongoing
adjustment by requiring a threshold
level of performance to be achieved
during the deferral period. Amounts
deferred in shares are also
forfeitable on a Director’s voluntary
cessation of employment which
provides an effective lock-in.

A minimum of 50% of the incentive shall be based on financial performance
measures.
The Incentive Plan consists of two parts –

Malus and clawback provisions apply to the Incentive Plan.
The Committee will normally provide dividend equivalents on vested shares under
the Incentive Plan.
In exceptional circumstances the Committee retains the discretion to:
• Change the performance measures and targets and the weighting attached to
the performance measures and targets part way through a performance year if
there is a significant and material event which causes the Committee to believe
the original measures, weightings and targets are no longer appropriate; for
example adjustments for:
•
•
•
•
•
•

Acquisitions and disposals;
Restructuring costs;
Business structure changes;
Restated corporate allocations;
Foreign currency exchange rates; and
Board approved budget adjustments.

• Make downward or upward adjustments to the amount of incentive earned
resulting from the application of the performance measures, if the Committee
believe that the incentive outcomes are not a fair and accurate reflection of
business performance.
• Adjust the grant share price for incentive awards if there were to be a
substantial Company share price fall, if it were to be appropriate to exercise
such discretion at a future time.
Any adjustments or discretion applied by the Committee will be fully disclosed in
the following year’s Directors’ Remuneration Report.
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Maximum 325% of salary.
Bonus Banking Plan
Maximum = 200% of salary.
Target = 80%–120% of salary.
Threshold = 0% of salary.
Deferred Share Plan
Maximum = 125% of salary.
Target = 30%-75% of salary.
Threshold = 0% of salary.

–

Governance

Element

Purpose and
link to strategy

Minimum
shareholding
requirements
– during
and after
employment

To align Executive Directors’
interests with those of
shareholders through the
build-up and retention of a
personal holding in QinetiQ
shares.

Operation and performance measures

Maximum opportunity

Executives have five years to accumulate the required shareholding.

The Committee has adopted formal shareholding
requirements to encourage the Executive Directors
to build up over a five-year period and then
subsequently hold a shareholding equivalent to
a percentage of base salary. Adherence to these
guidelines is a condition of continued participation
in the equity incentive arrangements. This policy
ensures that the interests of Executive Directors and
those of shareholders are closely aligned.

300% of base salary for the CEO.
200% of base salary for other Executive Directors.
Executive Directors will have a post-employment shareholding
requirement of 100% of salary for the first year post cessation, then
50% of salary for the second year post cessation of employment.

Executive Directors are required to retain 50% of the
post-tax amount of vested shares from the Company
incentive plans until the minimum shareholding
requirement is met and maintained.
Vested awards under the Deferred Share Plan
element of the Incentive Plan must be retained
by the participant for two-years post-vesting to
further support the post-employment shareholding
requirement where an Executive Director leaves the
Company.
The Committee retains the discretion to increase the
shareholding requirements.

Notes to the policy table
Performance measures and targets
The performance measures and targets, financial and non-financial, are determined annually based on the Company’s strategy.
Targets are set taking into account a variety of inputs including but not limited to the strategic plan, the annual plan and brokers’
forecasts. The measures and, where possible, the targets will be disclosed after the end of the relevant financial year in that year’s
remuneration report.
Remuneration policy for all employees
All employees of QinetiQ are eligible to base salary, benefits and pension.
The link between performance and reward cascades down from the Executive incentive plans with the Leadership and Business
Development Communities typically invited to participate in the Company’s formal annual incentive arrangements. All other
employees may receive a discretionary bonus based on Company and individual performance. Participation in long-term incentive
plans is available to Executive Directors, Global Leadership Team members, Leadership Community and selected other employees.
Share ownership is further encouraged via the QinetiQ Share Incentive Plan.
Recruitment policy
The Company’s principle is that the remuneration of any new recruit will be assessed in line with the same principles as for the
current Executive Directors (with the exception of pension allowance). The Committee is mindful that it wishes to avoid paying
more than it considers necessary to secure a preferred candidate with the appropriate calibre and experience needed for the role. In
setting the remuneration for new recruits, the Committee will have regard to guidelines and shareholder sentiment regarding one-off
or enhanced short-term or long-term incentive payments as well as giving consideration for the appropriateness of any award. The
Company’s detailed policy when setting remuneration for the appointment of new Directors is summarised in the table below:
Remuneration element

Recruitment policy

Salary, benefits and pension

These will be set in line with the policy for existing Executive Directors, except for pension allowance which will be capped at 10.5% of salary.

Incentive Plan

Maximum annual participation will be set in line with the Company’s policy for existing Executive Directors and will not exceed 325% of salary.
Depending on the timing of the appointment, the performance measures and targets used for the first award may differ to that of the existing
Executive Directors. If different, they will be explained in detail in the following relevant Directors’ Remuneration Report.

Maximum variable
remuneration

The maximum variable remuneration which may be granted is 325% of salary (excluding any buy-outs).
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Remuneration element

Recruitment policy

‘Buy Out’ of incentives
forfeited on cessation
of employment

Where the Committee determines that the individual circumstances of recruitment justifies the provision of a buyout, the equivalent value of any
incentives that will be forfeited on cessation of an Executive Director’s previous employment will be calculated taking into account the following:
• The proportion of the performance period completed on the date of the Executive Director’s cessation of employment;
• The performance conditions attached to the vesting of these incentives and the likelihood of them being satisfied; and
• Any other terms and condition having a material effect on their value (‘Lapsed value’).
The Committee may then grant up to the same value as the lapsed value, where possible, under the Company’s incentive plan. To the extent that
it was not possible or practical to provide the buyout within the terms of the Company’s existing incentive plan, a bespoke arrangement would be
used. To be clear, the value of any buy-out will be limited to the value being forfeit from the previous employer.

Relocation policies

In instances where the new Executive Director is required to relocate or spend significant time away from their normal residence, the Company
may provide one-off compensation to reflect the cost of relocation for the Executive Director. The level of the relocation package will be assessed
on a case-by-case basis but will take into consideration any cost of living differences/housing allowance and schooling.

Where an existing employee is promoted to the Board, the policy set out above would apply from the date of promotion but there
would be no retrospective application of the policy in relation to subsisting incentive awards or remuneration arrangements.

Service contracts
Current Executive Directors have open-ended service contracts terminable by the Company immediately without notice upon breach
by the individual or by the Company giving to the individual 12 months’ written notice or, at its discretion, payment in lieu of salary,
pension and benefits only during that notice. The payment in lieu of notice may be made in staged payments and may either reduce
or cease completely where the departing Executive Director gains new employment. The Executive Director may terminate his
contract by giving the Company 12 months’ written notice. Contracts for new Executive Directors will be limited to 12 months’ notice
by both parties (or payment in lieu of notice in respect of the Company).
Copies of the service contracts are available for inspection at the Company’s registered address.
The Chairman and the non-Executive Directors have letters of appointment and are appointed for initial fixed terms of three years,
subject to re-election at each Annual General Meeting. The Chairman and the Non-Executive Directors are not entitled to any payment
in lieu of notice or any compensation for loss of office.
The dates of the service contracts, letters of appointment and unexpired term periods are set out in the Annual Report on
Remuneration (page 106).

Loss of office and change of control policy
When determining any loss of office payment for a departing Executive Director the Committee will always seek to minimise the
cost to the Company while complying with the contractual terms and seeking to reflect the circumstances in place at the time. The
Committee reserves the right to make additional payments where such payments are made in good faith in discharge of an existing
legal obligation (or by way of damages for breach of such an obligation); or by way of settlement or compromise of any claim arising
in connection with the termination of an Executive Director’s office or employment.
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Remuneration
element
Salary and
benefits

Approach

Application of Committee discretion

In the event of termination by the Company, there will be no
compensation for loss of office due to misconduct or normal
resignation.

The Company has discretion to make a lump sum payment in lieu.

In other circumstances, Executive Directors may be entitled
to receive compensation for loss of office which will be a
maximum of 12 months’ salary.
Such payments will be equivalent to the monthly salary and
benefits that the Executive Director would have received if
still in employment with the Company. These will be paid
over the notice period. Executive Directors will be expected
to mitigate their loss within a twelve month period of their
departure from the Company.
Pension

Pension contributions or payments in lieu of pension
contribution will be made during the notice period.

The Company has discretion to make a lump sum payment in lieu.

Bonus Banking
Plan (on
cessation of
employment)

For the year of cessation
Good leavers: Performance conditions will be measured at
the measurement date. The Company incentive contribution
will normally be pro-rated for the period worked during the
financial year.

For the year of cessation
Discretion: the Remuneration Committee has the following elements of discretion:

Other leavers: No Company incentive contribution payable
for year of cessation.
Deferred balances in participant’s Plan Account
Good leavers: The balance in the participants’ Plan account
will be payable on cessation of employment.
Other leavers: The balance in the Participants’ Plan account
will be forfeited on cessation of employment.

Bonus Banking
Plan (on change
of control)

For the year of the change of control Performance
conditions will be measured at the date of the change of
control. The Company incentive contribution will normally
be pro-rated to the date of the change of control.
Deferred balances in participant’s Plan Account
The balance in the participant’s Plan Account will be
payable on the change of control.

• To determine that an Executive Director is a good leaver. It is the Committee’s intention
to use this discretion only in circumstances where there is an appropriate business case
which will be explained in full to shareholders; and
• To determine whether to pro-rate the Company incentive contribution to time.
The Remuneration Committee’s normal policy is that it will pro-rate for time. It is
the Remuneration Committee’s intention to use discretion to not pro-rate only in
circumstances where there is an appropriate business case which will be explained in
full to shareholders.
Deferred balances in participant’s Plan Account Discretion: the Remuneration Committee
has the following elements of discretion:
• To determine that an Executive Director is a good leaver. It is the Remuneration
Committee’s intention to only use this discretion in circumstances where there is an
appropriate business case which will be explained in full to shareholders;
• To determine whether the payment of the balance of the participant’s Plan Account should
be in cash or shares or a combination of both;
• To determine whether to pro-rate the balance of the participant’s Plan Account payable
on cessation. The Committee’s normal policy is that it will not pro-rate. The Remuneration
Committee will determine whether to pro-rate based on the circumstances of the
Executive Director’s departure.
For the year of the change of control Discretion: the Remuneration Committee has the
following element of discretion:
• To pro-rate the Company bonus contribution to time. The Remuneration Committee’s
normal policy is that it will pro-rate for time. It is the Remuneration Committee’s
intention to only use discretion to not to time pro-rate in circumstances where there is an
appropriate business case which will be explained in full to shareholders.
Deferred balances in participant’s Plan Account Discretion: the Remuneration Committee
has the following elements of discretion:
• To determine whether the payment of the balance of the participant’s Plan Account should
be in cash or shares or a combination of both;
• To determine whether to pro-rate the balance of the participant’s Plan Account payable
on change of control. The Committee’s normal policy is that it will not pro-rate. The
Remuneration Committee will determine whether to pro-rate based on the circumstances
of change of control.
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Remuneration
element

Approach

Application of Committee discretion

Deferred
Share Plan (on
cessation of
employment)

For the year of cessation
Good leavers: Performance conditions will be measured at
the measurement date. The Deferred Share Plan award will
normally be pro-rated for the period worked.

For the year of cessation
Discretion: the Remuneration Committee has the following elements of discretion:–

Other leavers: No Deferred Share Plan award for year of
cessation.
Subsisting awards
Good leavers: Deferred Share Plan awards will vest on
their original vesting dates and remain subject to the sale
restrictions.
Other leavers: Deferred Share Plan awards will be forfeited
on cessation of employment.

• To determine that an Executive Director is a good leaver. It is the Committee’s intention
to only use this discretion in circumstances where there is an appropriate business case
which will be explained in full to shareholders;
• To determine whether to pro-rate the Company award to time. The Remuneration
Committee’s normal policy is that it will pro-rate for time. It is the Remuneration
Committee’s intention to only use discretion to not pro-rate in circumstances where there
is an appropriate business case which will be explained in full to shareholders; and
• To determine whether the Deferred Share Plan award will vest on the date of cessation or
the original vesting date. The Remuneration Committee will make its determination based
amongst other factors on the reason for the cessation of employment; and to determine
whether to provide the Deferred Share Plan award in the form of cash or shares.
Subsisting Deferred Share Plan awards Discretion: the Remuneration Committee has the
following elements of discretion:
• To determine that an Executive Director is a good leaver. It is the Remuneration
Committee’s intention to only use this discretion in circumstances where there is an
appropriate business case which will be explained in full to shareholders;
• To determine whether to pro-rate the Deferred Share Plan award to the date of cessation.
The Committee’s normal policy is that it will pro-rate. It is the Remuneration Committee’s
intention to only use discretion to not pro-rate in circumstances where there is an
appropriate business case which will be explained in full to shareholders;
To determine whether the Deferred Share Plan award will vest on the date of cessation or
the original vesting date. The Remuneration Committee will make its determination based
amongst other factors on the reason for the cessation of employment.

Deferred Share
Plan (on change
of control)

For the year of the change of control Performance
conditions will be measured at the date of the change of
control and the award will normally be pro-rated to the date
of the change of control.
Subsisting awards
The awards will vest on the date of the change of control
and the sale restrictions will fall away.

For the year of the change of control Discretion: the Remuneration Committee has the
following element of discretion:
• To determine whether to pro-rate the Deferred Share Plan award to time. The
Remuneration Committee’s normal policy is that it will pro-rate for time. It is the
Remuneration Committee’s intention to only use discretion to not pro-rate in
circumstances where there is an appropriate business case which will be explained in full
to shareholders.
Subsisting Deferred Share Plan awards Discretion: the Remuneration Committee has the
following elements of discretion:
• To determine whether the satisfaction of Deferred Share Plan awards should be in cash or
shares or a combination of both; and
• To determine whether to pro-rate Deferred Share Plan awards on change of control.
The Committee’s normal policy is that it will not pro-rate. The Remuneration Committee
will determine whether to pro-rate based on the circumstances of change of control.

Other contractual
obligations

There are no other contractual provisions other than those
set out above agreed that could impact quantum of the
payment.

None.

A ‘good leaver’ is a person whose cessation of employment is for one of the following reasons:
• Death; Ill-health; Injury or disability; Redundancy; Retirement; Employing company ceasing to be a Group company; Transfer of
employment to a company which is not a Group company; and where the person is designated a good leaver at the discretion of
the Committee (as described above).
A person who ceases employment in circumstances other than those set out above is designated as an ‘other leaver’.
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Malus and clawback
Malus provisions apply to both the Bonus Banking Plan and the Deferred Share Plan. Malus is the adjustment of Bonus Banking Plan
contributions or the balance in a participant’s account or unvested Deferred Share Plan contingent awards because of the occurrence
of one or more circumstances. The adjustment may result in the value being reduced to nil.
Clawback is the recovery of payments made under the Bonus Banking Plan or vested Deferred Share Plan awards as a result of the
occurrence of one or more circumstances. Clawback may apply to all or part of a participant’s payment under the Deferred Share
Plan or Deferred Share Plan award and may be effected, among other means, by requiring the transfer of shares, payment of cash or
reduction of awards or bonuses.
The circumstances in which malus and clawback could apply are as follows:
• Discovery of a material misstatement resulting in an adjustment in the audited accounts of the Group or any Group company;
• The assessment of any performance condition or condition in respect of a payment or award under the Incentive Plan was based
on error, or inaccurate or misleading information;
• The discovery that any information used to determine the Bonus Banking Plan or Deferred Share Plan award was based on error, or
inaccurate or misleading information;
• Action or conduct of a participant which amounts to fraud or gross misconduct; or
• Events or the behaviour of a participant have led to the censure of a Group company by a regulatory authority or have had a
significant detrimental impact on the reputation of any Group company provided that the Board is satisfied that the relevant
participant was responsible for the censure or reputational damage and that the censure or reputational damage is attributable to
the participant.
The following table sets out the periods during which malus and clawback may be effected.
Bonus Banking Plan

Deferred Share Plan

Malus

Up to the date of a payment.

Any time prior to vesting.

Clawback

Three years post the date of any payment.

Three years from the date of vesting.

Pay and performance scenario analysis
The proposed Directors’ Remuneration Policy is illustrated in the following charts showing what each Director could expect to receive
in FY21 under different performance scenarios, based on the following definitions:
Scenario

Fixed

Linked to performance

50% share price appreciation

Stretch plus 50% share price growth (on 50% of BBP and 100% of DSP)

Stretch

100% of Bonus Banking Plan opportunity (200% of salary)
100% of Deferred Share Plan (125% of salary)

Target

50% of Bonus Banking Plan opportunity (100% of salary)
50% of Deferred Share Plan (62.5% of salary)

Minimum

No variable pay

CEO (£’000)
+50%

22%

18%

Stretch

28%

22%

Target

44%

Minimum

100%

17%

60%
50%

3,483

2,790

39% 1,789

788

CFO (£’000)
+50%

22%

18%

Stretch

28%

22%

Target

44%

Minimum

100%

Fixed

Medium-term Variable Pay

17%

60%
50%

2,634

2,109

39% 1,352

595

Long-term Variable Pay
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Policy for the Chairman and the Non-executive Directors
The Company’s policy when setting fees for the appointment of the Group Chairman and new Non-executive Directors is to apply the
policy which applies to current incumbents.
Element

Purpose and link to strategy

Operation and performance measures

Maximum opportunity

The Executive Directors and the Group Chairman are
responsible for setting the remuneration of the Nonexecutive Directors.

The fees for Non-executive Directors
and the Group Chairman are broadly
set at a competitive level against the
comparator group.

Chairman and Non-executive Directors
Fees

To attract and retain Nonexecutive Directors of the
calibre required to assist
the Company in setting and
delivering its strategy.

The Board, minus the Chairman, is responsible for setting
the Chairman’s fees.
Non-executive Directors are paid an annual fee and
additional fees for chairmanship of Committees and any
other additional duties, and the Company retains the
flexibility to pay fees for the membership of Committees.
The Chairman does not receive any additional fees for
membership of Committees.
Fees are reviewed annually based on equivalent roles in
the comparator group used to review salaries paid to the
Executive Directors.

In general the level of fee increase
for the Non-executive Directors
and the Group Chairman will be set
taking account of any change in
responsibility and the general rise in
salaries across employees.
The Company will pay reasonable
expenses incurred by the Nonexecutive Directors and Group
Chairman and may settle any tax
incurred in relation to these.

An additional fee is payable to those Non-executive
Directors attending meetings outside of their country of
residence.
Non-executive Directors and the Group Chairman do
not participate in any variable remuneration or benefits
arrangements.
Fee levels may be increased on a temporary basis for a
significant increase in time commitments (e.g. assuming
an executive position for an interim period)

Consideration of shareholder and employee views
The Chair of the Committee and the Group Chairman consult with key shareholders on remuneration matters from time to time, and
particularly in seeking views on the Directors’ Remuneration Policy in preparation for the triennial vote at the AGM. Any concerns
expressed by shareholders are reported to the Committee and these are taken into account as the Committee develops and
implements its Policy. Any comments received from shareholders outside these consultation exercises are also reported to the
Committee, and the Committee takes account of general views on remuneration expressed by shareholders and their representative
bodies.
The Remuneration Committee is grateful for shareholders’ comments and engagement during the Directors’ Remuneration Policy
consultation process. At the end of this process, the Remuneration Committee was pleased that the majority of the shareholders
consulted expressed support for the Policy being operated for a further three years.
The Committee has not formally consulted with employees in forming this Policy. However, Our Employee Engagement Group (EEG),
representing all of our UK employees, is deeply engaged across the company to provide an employee voice at the table on all relevant
issues, including remuneration (regular interactions are held with the Group Chairman, Remuneration Committee Chair, CEO and the
Group HR Director). The company takes the views of employees very seriously and we monitor this through a quarterly survey using
a market-leading dynamic tool (Peakon).
The Committee is cognisant of employment conditions when determining Executive Director pay. In particular, the annual salary
increase available to the rest of the workforce is an important factor in determining any salary increase for the Executive Directors.
The Committee reviews the CEO pay ratio and considers it in the broader context of pay trends within the business.
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Annual Report on Remuneration
The following section of this report details how the Directors’ Remuneration Policy has been implemented for the year ended 31 March 2020.

AUDITED INFORMATION
Executive Directors’ single total figure of remuneration
Executive Director

Steve Wadey (CEO)
David Smith (CFO)

Year

2020

Salary
£’000

Benefits
£’000

Pension
£’000

Bonus
Banking Plan
£’000

Deferred
Share Plan
£’000

Performance
Share Plan
£’000

Total
remuneration
£’000

610

49

122

1,069

–

136

1,986

2019

596

48

119

1,126

–

450

2,339

2020

462

36

92

803

–

–

1,393

2019

451

34

90

841

–

–

1,416

Benefits can include travel and subsistence expenses incurred in relation to the execution of their duties with the Company that are considered by HMRC to be taxable.

Fixed pay

Salary as at
August 2019
£’000

Increase in
the year

Salary as at
September
2019
£’000

FY20
Pro-rated
salary
£’000

Steve Wadey

603

2.2%

616

610

David Smith

456

2.2%

466

462

Taxable
expenses
£’000

Car
allowance
£’000

Insurance
benefit
£’000

Total
benefits
£’000

Steve Wadey

15

19

15

49

David Smith

6

13

17

36

Cash in lieu
of pension
£’000

Total in lieu
of pension
£’000

Steve Wadey

122

122

David Smith

92

92

June 2020
payment in
shares (50%
value)
£’000

BBP balance
carried
forward
£’000

Salary
Salaries are normally reviewed effective 1 September, which is the
same timing for the rest of the UK employee population. The company
has agreed that there will be no base salary review in FY21 to manage
costs as part of the response to COVID-19.

Benefits
Benefits comprise a car allowance, travel allowance, private
medical expenses insurance, life assurance, income protection,
and taxable expenses

Pensions
Neither of the Executive Directors participate in the QinetiQ
pension scheme for FY20 or have done so in prior years. The pension
figure consists of cash in lieu of pension equating to 20% of base
salary.

Bonus Banking Plan
The Bonus Banking Plan operates on three-year performance cycle
mirroring the financial year, with a four-year payment cycle, i.e. running
from 1 April to 31 March. FY20 represents the third year of the current
cycle as detailed on page 100.
Each year any incentive award earned is added to the total plan
balance, with 50% of the total plan balance normally being paid in cash
in June following the FY, for FY20 this will be paid in shares with a one
year holding period. The remaining 50% is held in the plan in notional
shares. In year four, the total remaining plan balance is paid in shares.

BBP balance
brought
forward
£’000

Dividend
equivalent
payment
£’000

BBP award
in year
£’000

CEO

863

19

1,069

975

975

CFO

646

14

803

732

732

Deferred Share Plan
No Deferred Share Plan award to be made in June 2020 as the FY20 pre-grant performance underpin was not achieved.

2017 Performance Share Plan (legacy plan)
The PSP award made to the CEO in 2017 achieved 38.35% vesting in
2020 based on TSR performance as detailed on page 101. The £3.46
share price is based on three months to 31 March 2020, the actual
value will be the share price at vesting on 22 June 2020.

Steve Wadey

Shares
Awarded

Vesting %

Shares
Vesting

Value at £3.46
per share
£’000

102,136

38.35%

39,169

135,525

For FY19, the PSP figure represents the actual vesting of the 2016
award which has been trued-up replacing the estimate provided last
year. The share price at vesting was £2.80 and the FY19 figure includes
£27,473 paid as income in respect of a dividend equivalent payment.
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% of base salary (%)

Bonus Banking Plan
FY20 performance measures and operation

12
.

For the year ended 31 March 2020 achievement of on-target performance provides a
payment equal to 100% of base salary, rising on a linear scale to 200% of base salary for
achievement of stretch performance.

25%
5%
25%

12.5%

25%

The scheme begins to pay out once threshold performance measures have been
achieved. For the year ended 31 March 2020, the CEO and CFO were measured against
the targets as shown in the chart to the right. The target payment was 50% of maximum
for financial and non-financial objectives.
Setting performance targets – the Remuneration Committee takes into account the
budget and the Company’s strategy set in relation to the ISBP, shareholder expectations
and the external environment. The aim is to set stretching targets which incentivise
the Executive Directors to deliver annual results which will exceed the expectations
of investors, but which are also sustainable and do not create undue risk. Financial
performance measures exclude the contribution from businesses acquired in the year.

Orders
Underlying operating profit
Underlying net cash flow from operations
Collective objectives
Personal objectives

AUDITED INFORMATION
FY20 performance outcomes
Weighting
(%)

Threshold

Target

Stretch

Actual

% of
maximum
reward
achieved

Orders1

25%

£650m

£725m

£825m

£946.8m

100.0%

£305,178

£230,910

Underlying operating profit1, 2

25%

£112m

£124m

£136m

£129.8m

74.2%

£226,341

£171,258

25%

£122m

£124m

£136m

£177.6m

100.0%

£305,178

£230,910

12.5%

40%

50%

100%

62%

62%

£94,605

£71,582

40%

50%

100%

£137,330

CEO
CFO
contribution contribution

CEO/CFO financial performance measures:

Underlying net cash flow from operations

1, 2

CEO/CFO shared strategic and operational
objectives (as detailed on page 99):
Strategy:
–P
 erformance against key stretching
objectives relating to the UK business,
international and innovation
Operational:
–P
 erformance against stretching
objectives relating to transformation
and organisational development
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CEO individual personal objectives:
–P
 erformance against stretching objectives
relating to growth and leadership

12.5%

40%

50%

100%

90%

90%

CFO individual personal objectives:
–P
 erformance against stretching objectives
relating to business support and
operational performance

12.5%

40%

50%

100%

85%

85%

CEO overall results

87.5% £1,068,633

CFO overall results

86.9%

1

Performance measures exclude the contribution from businesses acquired during the year.

2

Definition of underlying measures and performance can be found in the glossary on page 183.
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Bonus Banking Plan continued
AUDITED INFORMATION
Financial performance measures (75% award)
The three key measures of orders, underlying operating profit
and underlying net cash flow from operations are given an
equal 25% weighting.

Reconciliation of measures used in determining
remuneration to Group KPIs
The difference below is the contribution from businesses
acquired in the year, notably MTEQ.
Orders

Underlying
operating profit

Underlying
cash flow

Per KPIs on page 30

£972.1m

£133.2m

£177.8m

Metric used for BBP

£946.8m

£129.8m

£177.6m

£25.3m

£3.4m

£0.2m

Difference

Shared strategic and operational measures (12.5% award)
Measures

FY20 Performance

Outcome
(% maximum)

Strategic
Safety Culture
– 40% weighting

Stretch performance levels were surpassed to improve the Safety First culture through safety
engagement including high visibility safety tours and leading safety engagements.

Employee Engagement
– 30% weighting

Employee engagement improved by 10% in FY20 as measured by the independent Peakon
tool, a leadership diversity and inclusion event was delivered with strong engagement and
feedback, Q-talk and Employee Roadshow attendance improved significantly and the Enabling
Managers programme was delivered.

Productivity & Efficiency
– 30% weighting

Threshold performance was achieved on recoveries budget and improved utilisation through
enhanced collaboration.

Total

62%

Personal objectives (12.5% award)
Objectives

FY20 Performance

Outcome
(% maximum)

CEO
Growth

Organic growth delivered through record orders, completion of strategic acquisitions (most
notably MTEQ), delivery of Global Campaigns, transition to a high performance culture and
delivery of the Global Operating Model Initial Operating Capability.

Leadership

Developed people and organisation with the new Global Change Network and Global
Engagement Network, coached and developed team dynamic and individual Global Leadership
Team members, led the transformation of the business.

Total

90%

CFO
Strategic

Matured the strategic development of the Group through the Integrated Strategic Business
Plan, delivered strategy to enhance Group financial performance metrics.

Growth

Drove right decisions on investment plans and M&A, worked with JVs to deliver consistent
operational performance.

Operational

Improved rates recovery and resourcing model to drive performance, expanded Business
Services to deliver business efficiency and delivered IT and Property construction projects.

Total

85%
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Bonus Banking Plan continued
How the plan operates
• The Plan operates on a fixed three-year performance cycle
with a four-year vesting cycle. FY20 represents year three of
Cycle 2. Plan years commence on 1 April.

Cycle 2

• Performance targets are set at the beginning of each Plan year.

Year 2

Year 3

Year 4

FY18

FY19

FY20

FY21

Measurement date at the end of each Plan Year

• At the end of each of the first three Plan years the performance
against targets is assessed and the level of the incentive
earned is determined and paid into the Plan account.

Contribution or deduction*
Participant’s plan account

• Each year 50% of the account balance is subject to forfeiture.
• At the end of each of the first three Plan years, 50% of the
account balance will be paid and the balance retained and held
in the Plan as notional shares.
• At the end of the fourth year, any remaining balance in the Plan
account is paid out in shares.

Year 1

50% of closing balance paid out at the end
of each Plan Year. Unpaid balance deferred
notional shares.
*

100% of closing
balance in Plan
account paid in
shares.

Single figure BBP value for a Plan/financial year.

AUDITED INFORMATION
Operation during FY20
Cycle 2
Notional shares
on account at
start of Plan
year 2
(1 April 2019)

30-day
average share
price as at
measurement
date (£)

Share value
as at
measurement
date (£)

Bonus plan
contribution
for Plan year
3 (£)

Bonus pool total
Dividend
value as at
equivalent
measurement
payment (£)
date (£)

Gross
payment in
Bonus pool
shares for
total value
Plan year 3 following cash
(£)
payment (£)

Notional shares
on account at
end of Plan year
3 (31 March
2020)

CEO

281,322

3.07

862,533

1,068,633

18,849

1,950,014

975,007

975,007

318,006

CFO

210,753

3.07

646,169

802,797

14,120

1,463,086

731,543

731,543

238,598

FY20 Payment in Shares
As noted in the Committee Chair’s statement, to manage cash outflow in June 2020, all FY20 incentive payments including BBP
payments to the CEO and CFO, which would normally be paid in cash, will be paid in ‘net settled’ shares which are subject to a
one year holding period.
Forfeiture
For BBP Cycle 2 the CEO and CFO retained notional shares in their Plan accounts of which 50% were subject to forfeiture.
Forfeiture would have been enacted if Group underlying operating profit was less than £100m for FY20. FY20 Group underlying
operating profit was £130m (excluding contribution from acquisitions) therefore no notional shares were forfeited.
Discretion
For BBP Cycle 2, for the year ended 31 March 2020, targets were achieved or exceeded providing a contribution of 175.1% and
173.8% of base salary for the CEO and for the CFO respectively. £1,068,633 and £802,797 has been reported in the single figure
table which represents the additional contributions to the plan related to FY20 performance. No discretion was applied to these
contributions as the Committee considers them appropriate reflecting strong performance.
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Deferred Share Plan (DSP)
Scheme interests awarded during the financial year ended 31 March 2020
The Deferred Share Plan was approved by shareholders at the 2017 AGM. A maximum award of 125% of salary may be made to the
CEO and CFO with the amount contingent on meeting a stretching annual performance target based on QinetiQ’s strategic growth
plan. Once the award has been made, it is deferred for three years and remains subject to a performance underpin; any vested shares
are then subject to a further two-year holding period.
Setting performance targets FY20
The FY20 DSP performance measure was non-UK revenue growth. Calibration was set with a maximum of 125% of salary
available for achieving stretch and 35% of the maximum payable at target performance. The performance targets were set by the
Remuneration Committee so as to be stretching.

AUDITED INFORMATION
FY20 performance outcome
The FY20 Deferred Share Plan award was measured against FY20 absolute growth in non-UK revenue with the following
calibration.
Measure

Non-UK revenue (FY19+)

Weighting

Threshold

Target

Stretch

Actual

% Max award
achieved

% Salary
awarded

100%

£20.0m

£40.0m

£70.0m

£24.1m

N/A

0

Total
£’000

CEO

0

CFO

0

The FY20 DSP award was also subject to a pre-grant performance underpin that FY20 profit margins are higher than the profit
margin on non-UK revenue in FY19.
Non-UK revenue growth achieved at £24.1m was above threshold performance. However, as noted above, the FY20 DSP Award
was also subject to a pre-grant performance underpin. This underpin was not achieved and no DSP award of contingent shares
will be made in relation to FY20 performance
Legacy Performance Share Plan (PSP)
2017 PSP

The 2017 PSP award was measured 50% based on EPS growth of 3% to 10% per annum (25% vesting at threshold, 100% at
maximum, with linear vesting between these points), and 50% based on TSR performance against the FTSE 250 (30% vesting at
median performance, 100% at upper quartile performance, with linear vesting between these points).
The 2017 PSP award measurement period was to 31 March 2020 and the Committee reviewed performance against the EPS and
TSR performance measures at the May 2020 meeting.
Performance
Threshold

Stretch

Actual

% Max award
achieved

Measures

Weighting

Performance conditions

EPS

50%

Between 3% and 10% per annum

19.8p

24.1p

16.9p

0%

TSR

50%

Between FTSE 250 median and upper quartile

11.5%

49.2%

36.6%

76.7%

Based on audited EPS performance and TSR performance analysis provided by the independent advisor to the Committee (FIT
Remuneration Consultants), it was determined that the EPS test was not met and that the TSR element (50% weighting) will vest
at 76.7% on the third anniversary of grant (22 June 2020), resulting in an aggregate vesting of 38.35% of the initial award to the
CEO. The Remuneration Committee was satisfied with the formulaic result and did not exercise discretion.
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Performance condition adjustments during 2020

As in prior years, the Committee adjusted the
performance conditions for the Performance
Share Plan to reflect continuing operations so
performance is measured on a like-for-like basis.

Reconciliation of measures used in determining
remuneration to Group KPIs
EPS p

Per KPIs on page 31

20.0p

Metric used for PSP

16.9p

Difference

3.1p

Which relates to:
– Constant number of shares
– Excluding profit after tax of acquired businesses

AUDITED INFORMATION
Statement of Directors’ shareholding and share interests
In relation to the shareholding requirement adopted on 1 April 2017 the Company requires Executive Directors to hold shares
equivalent to 300% (CEO) and 200% (CFO) of base salary. Executive Directors have five years from the adoption of the guideline
to achieve the required level through, at a minimum, retaining 50% of the after-tax shares vesting from Company incentive plans.
The CEO does not currently meet the minimum shareholding requirement; with a current holding equivalent to 197% of base
salary using a share price of £3.46 (three-month average to 31 March 2020). This reflects his appointment date as CEO and the
limited opportunity for share-based awards to vest.
The CFO does not currently meet the minimum shareholding requirement; with a current holding equivalent to 61% of base salary
using a share price of £3.46 (three-month average to 31 March 2020). This reflects his recent appointment as CFO and the lack
of any opportunity for share-based awards to vest.
The Remuneration Committee continues to monitor progress towards the shareholding requirement.

Steve Wadey
David Smith
Mark Elliott (resigned 24 July 2019)

Shares
beneficially owned

Shares subject to
performance
conditions

Shares not subject
to performance
conditions

Total shares held
at 31 Mar 2020

350,885

566,571

–

917,456

81,808

352,376

–

434,184

145,000

_

_

_

Michael Harper

40,000

–

–

40,000

Admiral Sir James Burnell-Nugent

15,567

–

–

15,567

Paul Murray

83,214

–

–

83,214

Susan Searle

25,000

–

–

25,000

Ian Mason

10,000

–

–

10,000

Lynn Brubaker

12,000

–

–

12,000

Neil Johnson

50,000

–

–

50,000

Shares beneficially owned comprise shares held under the Share Incentive Plan (SIP) (including matched shares) and shares
owned by the Director and any connected persons.
On 9 April 2020 Steve Wadey and David Smith purchased 60 shares each, then on 11 May 2020 they purchased 64 shares each,
through their participation in the SIP.
Shares subject to performance conditions comprise awards made under the Performance Share Plan (CEO only) and Deferred
Share Plan as detailed on page 103. Notional shares held by the CEO and CFO in the BBP Cycle 2 do not appear in the table
above as they are not actual shares at 21 May 2020.
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AUDITED INFORMATION
Total scheme interests summary
Total scheme interests, including those awarded during the financial year ended 31 March 2020, are as follows.
Steve Wadey

Date of grant

Number
1 April 2019

Granted in year
(maximum
potential of
awards)

Vested in year

Lapsed
in year

Number
31 March 2020

Share price on
date of grant

Vest date

PSP 2016

1 Jul 16

476,190

–

150,952

325,238

-

224.4

1 Jul 19

PSP 2017

22 Jun 17

102,136

–

–

–

102,136

281.0

22 Jun 20

DSP 2018

8 Jun 18

220,785

_

–

–

220,785

206.0

8 Jun 21

DSP 2019

28 Jun 19

304.0

28 Jun 22

Plan name

-

243,650

_

-

243,650

799,111

243,650

150,952

325,238

566,571

Date of grant

Number
1 April 2019

Granted in year
(maximum
potential of
awards)

Vested in year

Lapsed
in year

Number
31 March 2018

Share price
on date of grant

Vest date

DSP 2018

8 Jun 18

167,975

–

–

–

167,975

206.0

8 Jun 21

DSP 2019

28 Jun 19

–

184,401

_

–

184,401

304.0

28 Jun 22

167,975

184,401

–

–

352,376

David Smith

Plan name

No contingent shares will be awarded in relation to the 2020 DSP as the pre-grant performance target was not achieved.
The contingent share award in relation to the 2019 DSP was calculated based on awards of 124.2% of base salary and a share
price of £3.04 (based on 30 day average to 31 March 2019).
The average three month market share price of the CEO’s 2017 PSP was £3.46, leading to an estimated gain of £25,460 based
on share price appreciation of the 39,169 shares due to vest on 22 June 2020.
There have been no other changes to the interests shown above between 31 March 2020 and 21 May 2020.
Payments to past Directors and payment for loss of office
No payments were made to past Directors during the year and no payments were made for loss of office during the year.
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Performance review
The ten-year and three-year charts show the Company’s Total Shareholder Return over the period from 31 March 2010 to 31 March
2020 and 31 March 2017 to 31 March 2020 compared with the FTSE 250 (excluding investment trusts) over the same period based
on spot values. The Committee has chosen to demonstrate the Company’s performance against this index as it is the index in which
the Company is listed. This comparator group is also used to measure TSR performance in the PSP (under which no future awards
will be made).
Three-year comparator chart

300

TSR – Value of a 100 unit investment made on 31 March 2017

TSR – Value of a 100 unit investment made on 31 March 2010

Ten-year comparator chart
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CEO remuneration
The table below shows the CEO’s remuneration over the same performance period as the Total Shareholder Return chart (31 March
2010 to 31 March 2020):
Year ended
31 March

CEO

Salary/fees

Single figure

Annual bonus
(% of maximum)

Long-term incentives
(% of maximum vesting)

2020

Steve Wadey

610,357

1,985,298

87.5%

38.4%

2019

Steve Wadey

596,422

2,339,474

94.4%

31.7%

2018

Steve Wadey

582,167

1,522,460

66.7%

–

2017 (restated)

Steve Wadey

568,166

1,829,470

86.4%

–

2016

Steve Wadey

520,219

1,654,546

85.4%

–

2016

David Mellors

455,885

1,423,382

82.9%

–

2015

David Mellors

501,227

1,725,960

88.6%

13.9%

2015

Leo Quinn

469,776

673,979

–

–

2014

Leo Quinn

610,844

2,177,742

77.0%

15.4%

2013

Leo Quinn

593,050

3,992,001

100.0%

40.3%

2012

Leo Quinn

580,000

1,495,284

100.0%

–

2011

Leo Quinn

580,000

1,327,156

100.0%

–

CEO Pay Ratio
The calculation below is based on the FY20 ‘single figure’ for the CEO of £1,985,298 and similar calculations for the UK workforce
(i.e ‘Option A’ as defined by the Companies (Miscellaneous Reporting) Regulations 2018).

Total remuneration
Ratio of the CEO’s pay to UK employees
Year

FY20

Total pay of UK employees

25th Percentile

Median

75th Percentile

25th Percentile

Median

75th Percentile

56 : 1

41 : 1

31 : 1

£35,732

£48,965

£64,620

The Remuneration Committee welcomes the opportunity to provide this information to shareholders. The Company aims to reward
all employees fairly for the success and growth they create, hence the inception of the All Employee Incentive Scheme in FY19 which
paid a minimum of £740 to all eligible employees for FY20.
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AUDITED INFORMATION
Single figure total remuneration for the Chairman and each Non-executive Director
Non-executive Directors’ remuneration is shown as a single figure to provide an annual comparison between the remuneration
awarded during the financial year ended 31 March 2020 and the preceding year.
Salary/fees
£’000
Non-executive Director

Lynn Brubaker

Benefits
£’000

Committee Chair fees
£’000

US/UK attendance fee
£’000

Single figure
£’000

2020

2019

2020

2019

2020

2019

2020

2019

2020

2019

51

49

9

11

–

–

25

24

85

84

Admiral Sir James Burnell-Nugent

51

49

2

2

10

9

0

3

63

63

Mark Elliott

77

242

27

75

–

–

–

–

104

317

51

49

0

2

12

19

0

3

63

72

187

–

1

–

–

–

–

–

188

–

Michael Harper
Neil Johnson
Ian Mason

51

49

1

1

–

–

0

3

52

53

Paul Murray

51

49

0

1

10

9

0

3

61

62

Susan Searle

51

49

1

1

8

–

0

3

60

53

Benefits include travel and subsistence expenses incurred in relation to the execution of their duties with the Company that are
considered by HMRC to be taxable.
Mark Elliott, the former Chairman, and Lynn Brubaker are US residents. Mark was entitled to an accommodation allowance of
£75,000 and Lynn is entitled to receive a $4,000 fee for attending UK meetings. UK-based Non-executive Directors are entitled to
receive a £2,500 fee for attending US meetings.
The Committee Chair fees figure for Michael Harper includes a payment of £10,000 as Senior Independent Director.

Percentage change in CEO remuneration
The following table compares change in CEO remuneration with an employee comparator group (averaged per capita). The
comparison group (4,000 employees) represents the employees in the UK principal businesses in service between 1 April 2019 and
31 March 2020.
CEO

Base salary
Benefits
Annual bonus

Comparison group

2020

2019

% change

2020

2019

% change

£610,357

£596,422

2.3%

£46,261

£44,010

5.1%

£49,813

£47,874

4.0%

£1,313

£1,298

1.1%

£1,068,633

£1,125,747

-5.1%

£2,797

£3,446

-18.8%

Remuneration policy for all employees
All employees of QinetiQ are entitled to base salary, benefits and pension. UK and Australia-based employees are entitled to
participate in the QinetiQ Share Incentive Plan. The maximum incentive opportunity available is based on the seniority and
responsibility of the role. Participation in the DSP is available to Executive Directors, senior managers and selected employees
throughout the organisation.
In FY19 the Company introduced an All Employee Incentive Scheme (AEIS) whereby every employee has the opportunity to earn a
cash bonus based on Company and personal performance. For FY20 the Company element of the AEIS achieved a level between
Target and Stretch resulting in a payment of £740 to every eligible employee, plus the opportunity to earn an additional payment
based on personal performance. The AEIS will be operated again in FY21 and thereafter.
The Committee reviews (but does not decide) the general reward policy for all employees and of any significant changes proposed.
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Gender related pay
QinetiQ is subject to gender pay reporting for UK employees and a copy of our 2019 report is available on the Company’s website.
Relative importance of spend on pay
The graph below shows actual spend on all employee remuneration, shareholder dividends and buybacks and any other significant
use of profit and cash within the previous two financial years.
Total Employee remuneration
£419.8m

2020
£376.8m

2019

Other significant profit distribution

Share-based profit distribution
£38.7m

2020
2019

£36.4m

Difference:
11%

2020 £0.0m

Difference:
6.3%

2019 £0.0m

Difference:
0.0%

Service contracts/letters of appointment
The Company’s policy is that Executive Directors have rolling contracts which are terminable by either party giving 12 months’ notice.
The Group Chairman and the Non-executive Directors do not have service contracts but are appointed under letters of appointment.
All service contracts and letters of appointment are available for viewing at the Company’s registered office and at the AGM. Nonexecutive Directors typically serve two three-year terms but may be invited by the Board to serve for an additional period (see table in
the Nominations Committee report on page 76).
Director

Date appointed

Arrangement

Lynn Brubaker

27 January 2016

Initial term of three years from date of appointment until the conclusion of the Annual General
Meeting approximately three years from that date, subject to annual reappointment at the AGM.

1 month

Initial term of three years from date of appointment, subject to annual reappointment at the AGM.

–

Michael Harper

22 November 2011 Initial term of three years from date of appointment, subject to annual reappointment at the AGM.

–

Neil Johnson

2 April 2019

Initial term of three years from date of appointment, subject to annual reappointment at the AGM.

Ian Mason

04 June 2014

Initial term of three years from date of appointment until the conclusion of the Annual General
Meeting approximately three years from that date, subject to annual reappointment at the AGM.

1 month

Paul Murray

25 October 2010

Initial term of three years from date of appointment, subject to annual reappointment at the AGM.

–

Susan Searle

14 March 2014

Initial term of three years from date of appointment until the conclusion of the Annual General
Meeting approximately three years from that date, subject to annual reappointment at the AGM.

–

David Smith

01 March 2017

Service contract

12 months

Steve Wadey

27 April 2015

Service contract

12 months

Admiral Sir James
10 April 2010
Burnell-Nugent
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Implementation of Policy for the year ended 31 March 2020
Fees
Non-executive Directors’ fees were reviewed and increased effective 1 July 2019 as follows --

Basic fee increased from £49,000 to £52,000

--

Committee chair fee increased from £9,000 to £10,000

--

Senior Independent Director fee remains at £10,000

The Non-executive Group Chairman receives a fee of £250,000 per annum.
Fees are reviewed in line with Policy.
Executive Directors are permitted to accept one external non-executive director position with the Board’s approval. Any fees received
in respect of these appointments may be retained by the Executive Director.
The CEO does not hold any Non-executive directorships in other companies. David Smith was appointed Non-Executive director of
Motability Operations Group plc on 1 July 2010. Non-Executive director fees, as reported in the 2019 Motability Operations Group plc
annual report, were £50,000 per annum which are retained.
Fees effective
1 July 2019
£

Group Chairman

250,000

Basic fee for UK Non-executive Director

52,000

Additional fee for chairing a Committee

10,000

Additional fee to Deputy Chairman/Senior Independent Non-executive Director

10,000

Additional fee for attendance at a Board meeting held in US by UK resident
Non-executive Director

2,500

Additional fee for attendance at a Board meeting held in UK by US resident
Non-executive Director

$4,000

Implementation of Policy for the year ending 31 March 2021
Incentives for Executives
The table below shows the measures and relative weighting for the Bonus Banking Plan for the CEO and CFO:
Performance measure (excluding 2020 acquisitions)

Relative weighting(%)

Bonus Banking Plan

Underlying operating profit

25.0%

Target performance 100% of base salary

Underlying net cash flow from operations

25.0%

Stretch performance 200% of base salary

Orders

25.0%

Collective objectives

12.5%

Personal objectives

12.5%

For FY21, the Remuneration Committee set the target level of performance at 50% of stretch for the financial measures, collective
and personal objectives. Details of specific performance targets for the Bonus Banking Plan have not been provided as they are
deemed commercially sensitive. The targets will be disclosed retrospectively in next year’s Annual Report on Remuneration.
The Deferred Share Plan will award a maximum of 125% of base salary for achieving stretch performance. For FY21 the strategic growth
performance measure is organic revenue growth across the Group compared to FY20. This change for FY21 (international revenue
growth was used for the FY19 and FY20 awards) was made to incentivise our senior leaders globally to collaborate across the Group to
deliver sustainable profitable growth. There will be a pre-grant margin underpin to ensure that profit performance remains strong.
The Remuneration Committee has discussed and will continue to discuss the impact of the COVID-19 crisis on performance and
remuneration. Performance metrics have been set for FY21 based on the ISBP FY21. At the end of the year the Committee will look
back at the impact on shareholders and the performance of comparators and, if appropriate, will apply discretion. It is important
that, particularly in this unusual and challenging year, the rewards overall to executives are balanced and fair in the context of the
shareholder journey.
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The FY21 DSP award will be subject to a performance underpin before vesting:
• Group underlying profit outturn for FY21 must be maintained at the end of the three-year vesting period. If this is not maintained
then, at a minimum, 50% of the award will lapse. For the purposes of the FY21 DSP award, this will be the actual underlying
operating profit (£m) for FY21 which must be achieved in FY24
Awards of contingent shares will be made in June 2021 based on FY21 performance. Details of performance targets for the Deferred
Share Plan have not been provided as they are deemed commercially sensitive. They will be disclosed retrospectively in next year’s
Annual Report on Remuneration.

Salary and benefits
Salaries would normally be reviewed effective from 1 September 2020, but there will be no base salary review in FY21 as part of the
cost saving measures taken in response to COVID-19. No changes are envisaged to the implementation of benefits policy.

Remuneration Committee meetings, activities and decisions FY20
The following table provides a summary of all the key activities during the year. The attendance at each meeting is detailed on page
68. The membership of the Remuneration Committee in FY20 was Susan Searle (Chair from October 2019), Michael Harper (Chair to
September 2019), Neil Johnson, Lynn Brubaker, Admiral Sir James Burnell-Nugent, Ian Mason, Paul Murray and Mark Elliott (resigned
July 2019) .
Base salary

Incentives

Share awards

Governance

May 2019

FY19 final results for BBP and DSP

2016 PSP vesting

Executive Director and
Executive Committee base
salary reviews

2019 DSP awards

Resourcing

Approve Directors’
Remuneration Report.
July 2019

AGM Preparation
Directors’ Remuneration Policy
initial discussion for 2020 AGM

October 2019

Review of latest investor voting
guidance
Directors’ Remuneration Policy
discussion for 2020 AGM

November 2019

Trends in executive remuneration

FY20 half year forecast

FY20 half year forecast

Review of Executive
Committee shareholdings
Review of Company
reward practices
Directors’ Remuneration Policy
discussion for 2020 AGM

January 2020

FY21 incentive measures

March 2020

FY20 provisional results
FY21 target setting
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Directors’ Remuneration Policy Global Operating Model
discussion for 2020 AGM
implementation
2017 PSP provisional vesting

Directors’ Remuneration Policy
discussion for 2020 AGM
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Effectiveness review
In 2020, the effectiveness review was conducted in-house via a questionnaire distributed by the Company Secretary. This process is
described further on page 78.

Remuneration consultants
The Committee has appointed FIT Remuneration Consultants LP, an independent firm of remuneration consultants, to provide advice
on market practice, corporate governance and investors’ views. FIT were appointed by the Committee in 2017 following a competitive
tendering exercise. Fees paid during the year for services provided were £52,721.
FIT provided the following additional services during the year:
• Implementation support for the Company on executive share plans; and
• TSR performance monitoring for Performance Share Plan awards.
The Committee is satisfied the scale and nature of this work does not impact on the objectivity and independence of the advice it
receives from FIT.

2019 % of votes (%)

Statement of voting
Annual Report on Remuneration – 2019
Votes against
Total votes cast
Abstained

398,773,134 (88.3%)
53,016,701 (11.7%)
451,789,835 (79.6% of share capital)
2,594,018

Directors’ Remuneration Policy – 2017

2017 % of votes (%)

Votes for

255,350,780 (63.8%)

Votes against

145,182,781 (36.3%)

Total votes cast
Abstained

.7%
11

Votes for

88.3%

63.8%

400,533,561 (70.6% of share capital)
53,828
36

.3

%

Details on the voting on all resolutions at the 2020 AGM will be announced
via the RNS and posted on the QinetiQ website following the AGM.
Votes for

Susan Searle

Votes against

Remuneration Committee Chair

21 May 2020
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Statutory information contained
elsewhere in the Annual Report

Research and development

Information required to be part of this Directors’ report can be
found elsewhere in the Annual Report as indicated in the table
below, and is incorporated into this report by reference:
Information

Page

Corporate governance statement

58

Directors’ details

60

Directors’ conflict of interest

67

Directors’ interests in shares

102

Employees
Financial instruments: Information on the Group’s
financial risk management objectives and policies,
and its exposure to credit risk, liquidity risk, interest
rate risk and foreign currency risk
Greenhouse gas emissions
Likely future developments in the business
of the Company or its subsidiaries
Results

39
146 note 24

46
2 to 55
24 to 27

Disclosure specifically required pursuant to the Companies
(Miscellaneous Reporting) Regulations 2018 can be found on the
following pages:
Statement in the Strategic Report of how Directors have
complied with their duty to have regard to the matters in
the 2006 Companies Act section 172(1) a – f

Page 52

Statement in the Directors’ Report summarising how
Directors have engaged with employees and taken
account of their interests

Page 64

Statement in the Directors’ Report about the corporate
governance arrangements applied by the Company

Page 66

Publication of the ratio of the CEO’s remuneration to the
median, 25th and 75th quartile pay remuneration of their
UK employees in the Directors’ Remuneration report
Illustration of the effect of future share price
increases on executive pay outcomes in the
Directors’ Remuneration report

Management report

One of the Group’s principal business streams is the provision
of funded research and development (R&D) for customers.
The Group also invests in the commercialisation of promising
technologies across all areas of business.
In the financial year, the Group recorded £292.3m (2019:
£298.9m) of total R&D-related expenditure, of which £270.8 m
(2019: £272.9m) was customer-funded work and £21.5m (2019:
£26.0m) was internally funded. Additionally, £2.1m (2019: £3.1m)
of late-stage development costs were capitalised and £1.4m
(2019: £1.1m) of capitalised development costs were amortised
in the year.

Political donations
QinetiQ does not make political donations to parties as that term
would be commonly recognised. The legal definition of that term
is, however, quite broad and may have the effect of covering a
number of normal business activities that would not commonly
be perceived to be political donations, such as sponsorship of
events.
These may include legitimate interactions in making MPs
and others in the political world aware of key industry issues
and matters that affect QinetiQ, and that make an important
contribution to their understanding of QinetiQ, the markets in
which it operates and the work of their constituents.

Branches

Page 104

Page 85

The Company and its subsidiaries have established branches in
a number of different countries; their results are, however, not
material to the Group’s financial results.

Share capital
As at 31 March 2020, the Company had an allotted and fully paid
up share capital of 571,757,121 ordinary shares of 1p each with an
aggregate nominal value of £5.7m and one Special Share with a
nominal value of £1. The ordinary share total includes 3,794,743
shares held exclusive of voting rights in treasury and 595,063
shares held by employee share trusts.
Details of the shares in issue during the financial year are shown
in note 26 on page 153.

The Strategic report on pages 2 to 56 and the Directors’ report,
as detailed on pages 110 to 113, including information which has
Rights of ordinary shareholders
been incorporated into those sections by reference, comprise the
management report specified by rules 4.1.5R (2) and 4.1.8R of the The holders of ordinary shares are entitled to receive the
Company’s Reports and Accounts, to attend and speak at
FCA’s Disclosure Guidance and Transparency Rules (DTRs).
general meetings of the Company, to exercise voting rights in
person or by appointing a proxy, and to receive a dividend where
declared or paid out of profits available for that purpose. For the
arrangements of this years AGM, please see page 67 for further
details.

110

QinetiQ Group plc
Annual Report & Accounts 2020

Governance

Rights of special shareholder

Corporate sponsored nominee

The Special Share is held by HM Government through the
Secretary of State for Defence (the Special Shareholder) and
it may only be held by and transferred to HM Government.
It confers certain rights to protect UK defence and security
interests. These include:

In circumstances where ordinary shares are held by the corporate
sponsored nominee service, Equiniti Corporate Nominees Limited
will vote on all resolutions proposed at general meetings in
accordance with voting instructions received from shareholders
using such corporate nominee service.

• The promotion and reinforcement of the MOD compliance
principles which require QinetiQ to be an impartial, ethical and
responsible contractor by avoiding conflicts of interest in its
dealings with the MOD

Major shareholdings

• The protection of defined strategic assets of the Group,
such as certain testing facilities, by providing the Special
Shareholder with an option to purchase those assets in certain
circumstances
• The right to require certain persons with a material interest in
QinetiQ to dispose of some or all of their ordinary shares on the
grounds of national security or conflict of interest
• A provisions whereby at least the Non-executive Chairman or
Chief Executive Officer must be a British citizen.
The Special Share carries no financial and economic value
and the Special Shareholder is not entitled to vote at a general
meeting of the Company. At any time the Special Shareholder
may require QinetiQ to redeem the share at par and, if wound
up, the Special Shareholder would be entitled to be repaid at its
nominal value before other shareholders. Any variation of the
rights attached to the Special Share requires the written approval
of the MOD. Further details can be found in note 26 on page 133.

Restrictions on the transfer of shares
As detailed above, the special share requires certain persons with
an interest in QinetiQ’s shares that exceed certain prescribed
thresholds to dispose of some or all of their ordinary shares on
the grounds of national security or conflict of interest.

Employee share schemes
The QinetiQ Group plc Employee Benefit Trust (the Trust) holds
shares in connection with QinetiQ’s employee share schemes,
excluding the Share Incentive Plan. As at 31 March 2020, the
Trust held 595,063 ordinary shares of 1p each (the Trust Shares).
The Trustees of the Trust have agreed to waive their entitlement
to dividends payable on the Trust Shares. The Trust holds further
ordinary shares in respect of deferred shares held on behalf
of participants in the Company’s Deferred Annual Bonus Plan.
Dividends received by the Trust in respect of the deferred shares
are paid direct to the Plan participants on receipt and are not
retained in the Trust.
Equiniti Share Plan Trustees Limited acts as Trustee in respect
of all ordinary shares held by employees under the QinetiQ Group
plc Share Incentive Plan (the Plan). Equiniti Share Plan Trustees
Limited will vote on all resolutions proposed at general meetings in
accordance with voting instructions received from participants in
the Plan.

In accordance with DTR 5, the Company has been notified of the
following from holders representing 3% or more of the issued
ordinary share capital of the Company:

Name of shareholder

At 31 March 2020
% of issued
share capital*

At 14 May 2020*
% of issued
share capital

Schroders

9.62%

9.62%

Majedie Asset Management
Limited

5.03%

5.03%

Silchester International

4.96%

4.96%

Investec

4.95%

4.95%

Standard Life Aberdeen plc

4.81%

4.81%

Norges Bank

4.02%

3.99%

*	As notified by the shareholder and based on the issued ordinary share capital at the time of
the notification.

Employees
The Group is committed to the fair treatment of people with
disabilities in relation to applications, training, promotion and
career development. If an existing employee becomes disabled,
the Company makes every effort to enable them to continue their
employment and career development, and to arrange appropriate
training, wherever practical.

Directors’ interests in contracts
At the date of this report, there is no contract or arrangement
with the Company or any of its subsidiaries that is significant
in relation to the business of the Group as a whole in which a
Director of the Company is materially interested.

Indemnities
The Company has entered into indemnity deeds with all its
current Directors containing qualifying indemnity provisions, as
defined in Section 234 of the Companies Act 2006, under which
the Company has agreed to indemnify each Director in respect
of certain liabilities, which may be attached to them as Directors
or as former Directors of the Company or any of its subsidiaries.
All such indemnity provisions are in force as at the date of this
Directors’ report. The Directors of QinetiQ Pension Scheme
Trustee Limited, a Group company and the Trustee of the QinetiQ
Pension Scheme (the Scheme), benefit from an indemnity
contained in the rules of the Scheme. The indemnity would be
provided out of the Scheme assets.
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Change of control – significant agreements

Appointment and replacement of Directors

The following significant agreements contain provisions entitling
the counterparties to require prior approval, exercise termination,
alteration or other similar rights in the event of a change of
control of the Company, or if the Company ceases to be a UK
company:

According to the Articles of Association, all Directors are subject
to election by shareholders at the first AGM following their
appointment, and to re-election thereafter at intervals of no more
than three years. In line with best practice reflected in the Code,
however, the Company requires each serving member of the
Board to be put forward for election or re-election on an annual
basis at each AGM.

• The Combined Aerial Target Service contract is a 20-year
contract awarded to QinetiQ by the MOD on 14 December
2006. The terms of this contract require QinetiQ Limited to
remain a UK company which is incorporated under the laws
of any part of the UK, or an overseas company registered in
the UK, and that at least 50% of the Board of Directors are UK
nationals. The terms also contain change of control conditions
and restricted share transfer conditions which require prior
approval from HM Government if there is a material change
in the ownership of QinetiQ Limited’s share capital, unless
the change relates to shares listed on a regulated market;
‘material’ is defined as being 10% or more of the share capital.
In addition, there are restrictions on transfers of shares to
persons from countries appearing on the restricted list as
issued by HM Government.

Powers of the Directors: allotment/purchase
of own shares
At the Company’s AGM held in July 2019, the shareholders
passed resolutions which authorised the Directors to allot
relevant securities up to an aggregate nominal value of
£3,786,037 (£1,893,019 pursuant only to a rights issue), to
disapply pre-emption rights (up to 5% of the issued ordinary
share capital) and to purchase ordinary shares (up to 10% of the
issued ordinary share capital). The authorities will remain valid
until the 2020 AGM.
Resolutions in respect of the allotment of relevant securities, the
disapplication of pre-exemption rights and the purchase of own
shares will be laid before the 2020 AGM.

• The Long Term Partnering Agreement (LTPA) is a 25-year
contract, which QinetiQ Limited signed on 28 February 2003, to
provide test, evaluation and training services to the MOD. This
contract contains conditions under which the prior approval of Annual General Meeting
The Company’s AGM will be held on Tuesday 14 July 2020 at
HM Government is required if the contractor, QinetiQ Limited,
11.00am at Cody Technology Park, Ively Road, Farnborough,
ceases to be a subsidiary of the QinetiQ Group, except where
Hampshire GU14 0LX.
such change in control is permitted under the Shareholders
Agreement to which the MOD is a party.
• The Company is party to a £275m multi-currency revolving
credit facility, provided by a consortium of banks, that expires
on 27 September 2024, with an option to extend to a final
maturity to 27 September 2025. Under the terms of the facility,
in the event of a change of control of the Company, any lender
may give notice to cancel its commitment under the facility
and require all outstanding amounts to be repaid.
The Directors’ contracts contain no provisions for compensation
for loss of office on a change of control of the Company.

Disclosures in accordance with Listing Rule 9.8.4
There are no matters requiring disclosure under the FCA’s Listing
Rule 9.8.4, other than details of long-term incentive schemes,
which are explained further on page 98.

Articles of Association
Changes to the Articles must be submitted to shareholders for
approval. Save in respect of the rights attaching to the Special
Share, the Company has not adopted any special rules relating to
the appointment and replacement of Directors or the amendment
of the Company’s Articles of Association, other than as provided
under UK corporate law.
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Independent auditor
PwC has expressed its willingness to continue in office as
independent auditor and a resolution to re-appoint them will be
proposed at the AGM.

Statement of Directors’ responsibilities
The Directors are responsible for preparing the Annual Report
and the financial statements in accordance with applicable law
and regulation.
Company law requires the Directors to prepare financial
statements for each financial year. Under that law the Directors
have prepared the Group financial statements in accordance with
International Financial Reporting Standards (IFRSs) as adopted
by the European Union and company financial statements in
accordance with United Kingdom Generally Accepted Accounting
Practice (United Kingdom Accounting Standards, comprising
FRS 101 ‘Reduced Disclosure Framework’, and applicable law).
Under Company law the Directors must not approve the financial
statements unless they are satisfied that they give a true and
fair view of the state of affairs of the Group and Company and of
the profit or loss of the Group and Company for that period. In
preparing the financial statements, the Directors are required to:

Governance

• Select suitable accounting policies and then apply them
consistently
• State whether applicable IFRSs as adopted by the European
Union have been followed for the Group financial statements
and United Kingdom Accounting Standards, comprising FRS
101, have been followed for the Company financial statements,
subject to any material departures disclosed and explained in
the financial statements
• Make judgments and accounting estimates that are reasonable
and prudent
• Prepare the financial statements on the going concern basis
unless it is inappropriate to presume that the Group and
company will continue in business.
The Directors are also responsible for safeguarding the assets of
the Group and Company and hence for taking reasonable steps
for the prevention and detection of fraud and other irregularities.
The Directors are responsible for keeping adequate accounting
records that are sufficient to show and explain the Group and
Company’s transactions and disclose with reasonable accuracy
at any time the financial position of the Group and Company
and enable them to ensure that the financial statements and the
Directors’ Remuneration Report comply with the Companies Act
2006 and, as regards the group financial statements, Article 4 of
the IAS Regulation.

and performance of the business and the position of the Group
and Company, together with a description of the principal risks
and uncertainties that it faces
• In the case of each Director in office at the date the Directors’
report is approved
• So far as the Director is aware, there is no relevant audit
information of which the Group and Company’s auditors are
unaware
• They have taken all the steps that they ought to have taken
as a Director in order to make themselves aware of any
relevant audit information and to establish that the Group and
Company’s auditors are aware of that information.

Scope of the reporting in this Annual Report
The Board has prepared a Strategic report which provides an
overview of the development and performance of the Group’s
business in the year ended 31 March 2020.
For the purposes of DTR 4.1.5R(2) and DTR 4.1.8 the Directors’
report, the Directors confirm that, so far as they are aware, there
is no relevant audit information of which the Company’s auditor
is unaware, and that they have taken all steps that they ought
to have taken as Directors to make themselves aware of any
relevant audit information and to establish that the Company’s
auditor is aware of that information.

The Directors are responsible for the maintenance and integrity
of the Company’s website. Legislation in the United Kingdom
governing the preparation and dissemination of financial
statements may differ from legislation in other jurisdictions.

By order of the Board.

Directors’ confirmations

Company Secretary and Group General Counsel

The Directors consider that the Annual Report and Accounts,
taken as a whole, is fair, balanced and understandable and
provides the information necessary for shareholders to assess
the Group and Company’s position and performance, business
model and strategy.

Jon Messent
21 May 2020

Each of the Directors, whose names and functions are listed on
pages 60 and 61 confirm that, to the best of their knowledge:
• The Company’s financial statements, which have been
prepared in accordance with United Kingdom Generally
Accepted Accounting Practice (United Kingdom Accounting
Standards, comprising FRS 101 ‘Reduced Disclosure
Framework’, and applicable law), give a true and fair view of the
assets, liabilities, financial position and profit of the Company
• The Group financial statements, which have been prepared in
accordance with IFRSs as adopted by the European Union, give
a true and fair view of the assets, liabilities, financial position
and profit of the Group
• The Directors’ report includes a fair review of the development
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Independent auditors’ report to the
members of QinetiQ Group plc
Report on the audit of the financial statements
Opinion
In our opinion:
• QinetiQ Group plc’s Group financial statements and Company financial statements (the ‘financial statements’) give a true and fair
view of the state of the Group’s and of the Company’s affairs as at 31 March 2020 and of the Group’s profit and cash flows for the
year then ended;
• the Group financial statements have been properly prepared in accordance with International Financial Reporting Standards
(IFRSs) as adopted by the European Union;
• the Company financial statements have been properly prepared in accordance with United Kingdom Generally Accepted
Accounting Practice (United Kingdom Accounting Standards, comprising FRS 101 ‘Reduced Disclosure Framework’, and applicable
law); and
• the financial statements have been prepared in accordance with the requirements of the Companies Act 2006 and, as regards the
Group financial statements, Article 4 of the IAS Regulation.
We have audited the financial statements, included within the Annual Report and Accounts (the ‘Annual Report’), which comprise: the
Consolidated and Company balance sheets at 31 March 2020; the Consolidated income statement and Consolidated comprehensive
income statement, the Consolidated cash flow statement, and the Consolidated and Company statements of changes in equity for the
year then ended; and the notes to the financial statements, which include a description of the significant accounting policies.
Our opinion is consistent with our reporting to the Audit Committee.
Basis for opinion
We conducted our audit in accordance with International Standards on Auditing (UK) (‘ISAs (UK)’) and applicable law. Our
responsibilities under ISAs (UK) are further described in the Auditors’ responsibilities for the audit of the financial statements section
of our report. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.
Independence

We remained independent of the Group in accordance with the ethical requirements that are relevant to our audit of the financial
statements in the UK, which includes the FRC’s Ethical Standard, as applicable to listed public interest entities, and we have fulfilled
our other ethical responsibilities in accordance with these requirements.
To the best of our knowledge and belief, we declare that non-audit services prohibited by the FRC’s Ethical Standard were not
provided to the Group or the Company.
Other than those disclosed in note 8 to the financial statements, we have provided no non-audit services to the Group or the
Company in the period from 1 April 2019 to 31 March 2020.
Our audit approach
Overview
• Overall Group materiality: £6.2 million (2019: £6.1 million), based on 5% of underlying profit before tax.
• Overall Company materiality: £4.8 million (2019: £4.8 million), based on 1% of total assets.

Materiality

• We conducted full scope audit work in the UK over QinetiQ Limited, the main trading entity of the Group
which provided significant coverage over all financial statement balances, except inventory. We performed a
full scope financial statement line item audit over inventory balances at Foster Miller Inc. (QNA) and QinetiQ
Target Systems Limited.
• We performed procedures over accounts receivable and accounts payable in Manufacturing Techniques
Inc. (MTEQ).
• We performed procedures over revenue and associated balances in QNA.

Audit scope

• We performed procedures over goodwill, intangible assets, share-based payments, pensions, the
implementation of IFRS 16, taxation and testing of the consolidation at a Group level.
• Long-term contract accounting
• Provisions and contingent liabilities

Key audit
matters

• Impairment of goodwill and acquired intangibles
• Accounting for tax research and development expenditure credits
• Acquisition accounting
• Impact of COVID-19
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The scope of our audit

As part of designing our audit, we determined materiality and assessed the risks of material misstatement in the financial statements.
Capability of the audit in detecting irregularities, including fraud

Based on our understanding of the Group and industry, we identified that the principal risks of non-compliance with laws and
regulations related to relevant tax legislation, Single Source Contracting Regulations, the Health and Safety Executive and anti-bribery
and corruption legislation, and we considered the extent to which non-compliance might have a material effect on the financial
statements. We also considered those laws and regulations that have a direct impact on the preparation of the financial statements
such as the Companies Act 2006.
We evaluated management’s incentives and opportunities for fraudulent manipulation of the financial statements (including the
risk of override of controls), and determined that the principal risks were related to posting inappropriate journal entries to increase
revenue or reduce expenditure, and management bias in accounting estimates. The Group engagement team shared this risk
assessment with the component auditors so that they could include appropriate audit procedures in response to such risks in their
work. Audit procedures performed by the Group engagement team and/or component auditors included:
• Discussions with management at multiple levels across the business, internal audit and the Group’s legal counsel throughout the
year, as well as at year end. These discussions have included consideration of known or suspected instances of non-compliance
with laws and regulation and fraud;
• Evaluation of management’s controls designed to prevent and detect irregularities, in particular their anti-bribery controls;
• Assessment of matters reported on the Group’s whistleblowing helpline and the results of management’s investigation of such
matters;
• Reviewing correspondence with and reports to relevant regulatory authorities;
• Challenging assumptions and judgements made by management in their significant accounting estimates, in particular in relation
to long-term contract accounting and the impairment of goodwill and intangible fixed assets (see related key audit matter below);
• Identifying and testing journal entries, in particular any journal entries posted with unusual account combinations or posted by
senior management; and
• Incorporating elements of unpredictability into the audit procedures performed.
There are inherent limitations in the audit procedures described above and the further removed non-compliance with laws and
regulations is from the events and transactions reflected in the financial statements, the less likely we would become aware of it.
Also, the risk of not detecting a material misstatement due to fraud is higher than the risk of not detecting one resulting from error, as
fraud may involve deliberate concealment by, for example, forgery or intentional misrepresentations, or through collusion.
Key audit matters

Key audit matters are those matters that, in the auditors’ professional judgement, were of most significance in the audit of the financial
statements of the current period and include the most significant assessed risks of material misstatement (whether or not due to fraud)
identified by the auditors, including those which had the greatest effect on: the overall audit strategy; the allocation of resources in the
audit; and directing the efforts of the engagement team. These matters, and any comments we make on the results of our procedures
thereon, were addressed in the context of our audit of the financial statements as a whole, and in forming our opinion thereon, and we do
not provide a separate opinion on these matters. This is not a complete list of all risks identified by our audit.
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Key audit matter

How our audit addressed the key audit matter

Long-term contract accounting
Refer to page 73 (Report of the Audit Committee) and page 162
(note 35, Significant accounting policies – Revenue from contracts
with customers) and page 128 (note 2, Revenue from contracts with
customers and other income).
QinetiQ Group plc has a large number of contracts which span multiple
periods and are accounted for on a percentage of completion (POC)
basis in accordance with IFRS 15.
Long term contracting accounting requires a number of judgements
and management estimates to be made, particularly in calculating
the forecast costs to complete the contract. These judgements drive
the revenue and profit recognition, and together with cash paid by the
customer, impact the balance sheet position at the year end.
Onerous contract provisions are recorded where there is an expectation
that a contract will be loss-making, and judgement is applied to
determine the magnitude of any provision. Particular focus is given to
contracts which are technologically challenging.

We evaluated the contract governance policies and controls in place
within the business, and tested the design and operating effectiveness of
key controls in place over long-term contracts.
We performed risk assessment procedures over the portfolio of contracts
to identify higher-risk contracts. These higher-risk contracts were
selected for detailed contract reviews. These detailed reviews involved
meeting with key financial and non-financial personnel to discuss
contract performance, as well as obtaining evidence to support contract
financials. Specifically, our procedures included the following:
• We assessed the basis of revenue recognition to ensure it is in line with
applicable accounting standards
• We agreed overall anticipated revenue to the underlying contract and
validated a sample of customer invoices through to cash receipt
• We recalculated revenue recognised and agreed both revenue, costs
and associated balance sheet positions to the underlying general
ledger
• We obtained evidence to corroborate management estimates
and judgements, particularly around costs to complete and risk
contingencies. Where necessary, we obtained correspondence with the
customer to evidence progress made on the contract during the year
and remaining obligations
• We validated costs incurred and allocated to contracts during the year
to supporting documentation on a company-wide basis
For remaining untested low-risk contracts, we selected a sample and
performed testing over revenue, agreeing to supporting documentation
including customer contracts and validating a sample of customer
invoices to cash receipts.
We agreed contract loss provisions recorded based on the overall
outcome anticipated on the contract through a combination of the
procedures above.
Additional testing was performed, where not sufficiently covered by the
above, over amounts recoverable under contract and billed in advance
balance sheet positions. These have been sample tested and agreed to
supporting documentation.
No material exceptions were found.

Provisions and contingent liabilities
Refer to page 73 (Report of the Audit Committee) and page 162 (note
35, Significant accounting policies – Other payables, provisions and
contingent liabilities), page 143 (note 21, Provisions) and page 160 (note
30, Contingent liabilities and assets).
QinetiQ Group plc holds provisions in respect of legal, regulatory and
environmental issues. (Note: Project and contract related provisions are
covered within the ‘long-term contract accounting’ matter above).

We have assessed management’s processes and controls over legal and
regulatory claims and issues and made enquiries with in-house legal
counsel.
We tested the appropriateness of management’s assumptions by
reference to third party evidence for key provisions recorded at the year
end and movements in the year. In doing this, we concluded on whether
our understanding of the business gained throughout the audit process
corroborated the provisions recorded.

The Group operates in regulated environments and a failure to comply
with particular regulations could result in fines and/or penalties. There is We challenged management’s estimate of the most likely outcomes by
judgement required in determining the significance of any instances of
critically evaluating the range of possible outcomes to determine if the
potential non-compliance and potential liability based on management’s amounts provided are appropriate.
assessment of the most likely outcome.
We assessed the adequacy of the Group’s financial statement disclosures
The financial statements should disclose any contingent liabilities in
and adherence to accounting standards.
respect of contractual, regulatory or legal issues which have not been
We found that the judgements formed by management were within an
provided for on the basis that they are not considered to qualify for
acceptable range and disclosures made in the financial statements are
recognition as provisions
materially correct.
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Key audit matter

How our audit addressed the key audit matter

Impairment of goodwill and acquired intangibles
Refer to page 73 (Report of the Audit Committee), page 162 (note 35,
Significant accounting policies – Business combinations and related
goodwill, page 136 (note 12, Goodwill) and page 138 (note 13, Intangible
assets).

We have tested the principles and mathematical integrity of the Group’s
discounted cash flow model used to assess goodwill and indefinite-lived
intangible assets for potential impairment. With the assistance of our
valuation specialists, we assessed the growth and discount rates used in this
impairment calculation, by comparing the Group’s assumptions to external
data. We concluded that the Group’s assumptions were appropriate.

The business has a material amount of acquired intangible assets and
goodwill, including for recent acquisitions. There is an increased risk
We have understood the rationale for the model used, the term of
of impairment where the post-acquisition performance of businesses
acquired is behind expectations from the time of the original acquisition. which is consistent with the internal budgeting and forecasting process
and the long-term viability assessment, and agreed that this has been
Management perform a discounted cash flow analysis based on the
appropriately approved by the Board.
Board approved five year budget plans to assess whether the goodwill
We challenged the cash flow projections used within the model by
and intangible assets are supported by future cash projections.
reference to current level of sales and analysis of management’s
Impairment charges have been recognised in the QinetiQ Germany and
historic forecasting accuracy. We have held discussions with financial
Advisory Services CGUs during the year.
and non-financial personnel, corroborating explanations to supporting
documentation, including third party evidence, where possible.

We tested the sensitivity of the impairment calculation to changes in the
underlying assumptions and concluded that there is sufficient headroom
within the model such that no further impairments are required.
Where impairment charges have been recognised, we have challenged
the basis and accuracy of the impairment, and have ensured that
sufficient and appropriate disclosure is made in the financial statements.
We assessed whether the Group’s disclosures regarding sensitivity of the
outcome of the impairment assessment to changes in key assumptions
properly reflected the risks inherent in the valuation of goodwill.
Through review of the impairment assessment performed by management
and the disclosures made, we did not identify any material misstatements.
Accounting for tax research and development expenditure credits
Refer to page 162 (note 35, Significant accounting policies – Taxation),
page 133 (note 9, Taxation).
The Group has determined that it is appropriate to account for the UK’s
Research and Development Expenditure Credit (‘RDEC’) under IAS 12,
rather than as a government grant within IAS 20.
Measurement of current tax includes RDEC and requires judgements as
to the probable amount of tax payable after the preparation of tax filings
and potential challenge by relevant tax authorities.

We have reviewed management’s accounting policy for RDEC and
disclosure (note 9, Taxation) of its impact on the Group’s underlying
effective tax rate. Management has made a judgement as to whether
RDEC should be accounted for under IAS 12 or IAS 20 and we consider
the disclosures made sufficient to enable a user of the accounts to
identify and understand the impact of management’s accounting policy.
We have used our tax specialists to challenge the appropriateness of
management’s assumptions and estimates in relation to tax positions,
including RDEC, by critically assessing the range of possible outcomes.
We obtained the latest correspondence with the relevant tax authorities
to corroborate management’s conclusions.
We found that judgements made by management in regards to RDEC
were within an acceptable range.
We have reviewed the disclosures made in respect of tax, in particular
around estimates and uncertainties and are satisfied that the disclosures
made are appropriate.

Acquisition accounting
Refer to page 73 (Report of the Audit Committee), page 162 (note 35,
Significant accounting policies – Business combinations and related
goodwill), and page 134 (note 11, Business Combinations).

We have obtained and reviewed the purchase agreements to ensure that
all terms have been considered and accounted for appropriately.

QinetiQ Group plc has completed two acquisitions in the year;
Manufacturing Techniques Inc. and Newman & Spurr Consultancy.

We used our internal valuation experts to assess the appropriateness of
the fair value of acquired intangibles and other assets and liabilities, as
calculated by management’s experts.

Business combinations are inherently of greater risk as they are oneoff and unique in nature. Management have applied key judgements,
including assessing the fair value of assets and liabilities acquired.

We agreed consideration paid to supporting documents and ensured
that the resulting goodwill is calculated accurately and supported by the
expected future performance of the acquired businesses.

A material amount of goodwill has resulted from these transactions,
creating a risk that this may be impaired if it is unsupported by the
forecast performance of the businesses acquired.

We obtained supporting evidence over Accounts Receivable and
Accounts Payable balances at MTEQ at the acquisition date.
We reviewed the disclosures made in respect of acquisitions, in particular
around estimates and uncertainties, and are satisfied that the disclosures
made are appropriate.
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Key audit matter

How our audit addressed the key audit matter

Impact of COVID-19
Refer to page 73 (Report of the Audit Committee) and page 10 (Chief
Executive’s statement) and page 36 (Principal risks).

We have discussed the impact of COVID-19 in each meeting held with
management at multiple levels across the Group.

QinetiQ Group plc continue to deliver customer contracts and consider
the impact of COVID-19 to be limited.

Our audit work over long term contracts described above included
obtaining an understanding of COVID-19 risks on each contract and
agreeing that risk assumptions within the contract accounting were
Management have taken precautionary action in implementing a series of
supportable to corroboratory evidence.
temporary measures, including a reduction in senior salaries and Board
fees, in addition to postponing the decision on the dividend. Measures
We have evaluated and challenged management’s revised forecasts and
to temporarily close sites and furlough workers have also been taken to agreed these to supporting documentation and correspondence with
respond to the short-term impact of the pandemic.
customers where applicable. The revised forecasts, and assumptions that
underpin them, are supportable.
Forecasts for FY21 and beyond have been revisited to ensure that
any necessary revisions to the year end balance sheet are made. The
We have reviewed the disclosures made in respect of COVID-19 and
impairment to QinetiQ Germany’s Goodwill arose as a result of this
are satisfied that they are sufficient and consistent with procedures
reforecasting exercise and is detailed in that Key Audit Matter above.
performed. In particular, we considered the adequacy of the disclosures
made in notes 36 (Critical accounting estimates and judgements) and 28
Whilst management consider the Group to remain resilient, attributed
(Post-retirement benefits) to the financial statements, which explain that
to a strong order book and net cash position at the year end, a range of
there is significant estimation uncertainty in relation to the valuation of
possible outcomes continues to be modelled depending on the duration
the following pension assets included in the balance sheet as at 31 March
and extent of measures such as social distancing and restrictions on
2020; the property portfolio of £167.0m and the unquoted equities of
international travel.
£47.3m. We obtained management’s assessment and gathered sufficient
appropriate audit evidence around the valuation in the statement of
The third party engaged by management to value pension assets have
financial position and the sufficiency of the disclosures made.
included a material valuation uncertainty clause in their report. This
clause highlights that there is less certainty attached to the valuation as a
result of the COVID-19 pandemic. This represents a significant estimation
uncertainty in relation to the valuation of pension assets.

We determined that there were no key audit matters applicable to the Company to communicate in our report.
How we tailored the audit scope

We tailored the scope of our audit to ensure that we performed enough work to be able to give an opinion on the financial statements
as a whole, taking into account the structure of the Group and the Company, the accounting processes and controls, and the industry
in which they operate.
The only financially significant component within the Group is QinetiQ Limited. The audit of this entity’s complete financial
information was performed by the Group audit team in the UK. This provided sufficient coverage over all financial statement
balances, except inventory. We performed additional audit procedures over inventory balances at two further entities to ensure
sufficient coverage over that financial statement line item. One entity was located within the UK and work was performed by the
Group audit team. The other entity was located in the US and work was performed by our local PwC component audit team.
We performed additional procedures over revenue and associated financial statement balances at Foster Miller Inc., located in the US
which was performed by our local PwC component audit team.
Additional procedures were also performed by the Group audit team over accounts receivable and accounts payable balances within
Manufacturing Techniques Inc.
In addition to the above, we performed analytical procedures on the remaining entities to understand key balances and transactions
in the year and performed additional procedures on any unusual balances identified.
The audit procedures performed over the complete financial information of QinetiQ Limited, accounted for 69% of total Group revenue
and 90% of underlying profit before taxation.
To supplement our audit work on QinetiQ Limited, we performed audit procedures over: Inventory in two other locations, Accounts
Receivable and Accounts Payable in MTEQ and Revenue and associated balance sheet accounts within QNA. This, along with work
performed at Group level, obtained coverage of 77% or total Group Revenue and 86% of total Group assets.
The combination of the work referred to above, together with additional procedures performed at Group level, including testing
of significant journals posted within the consolidation and significant adjustments made to the financial statements, gave us the
evidence we needed for our opinion on the financial statements as a whole.
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How we tailored the audit scope continued

Only one component auditor, located in the US, was involved in the audit as all other audit procedures were performed by the Group
audit team. The US business operates under a Proxy Board which is required to carry on business with the US Department of
Defence. This Proxy Board places certain restrictions on access to, and communication of, information outside of the US borders. We
planned our audit to ensure US personnel completed the audit work within the US and obtained approvals for transfer of information
in advance of undertaking the audit work. The Group engagement leader discussed and agreed the audit plan with our US component
audit team, in addition to agreeing the format and content of communications. We determined the level of involvement we needed to
have in the audit work at this reporting entity to be able to conclude whether sufficient appropriate evidence had been obtained as a
basis for our opinion on the financial statements as a whole. As the procedures performed by this component were limited to revenue
and associated balances; and inventory only, this included discussions with the component team and attending the audit close
meeting by video conference call, at which the outcome of all audit findings was discussed. The Group audit team have reviewed the
working papers of the US component team and are comfortable that sufficient and appropriate procedures have been performed.
The Company audit was performed by the Group audit team. Audit procedures were performed over the complete financial
information and disclosures for statutory audit purposes only. Audit work over the Company was not required for the Group audit
as all significant balances within the Company are eliminated on consolidation.
Materiality

The scope of our audit was influenced by our application of materiality. We set certain quantitative thresholds for materiality.
These, together with qualitative considerations, helped us to determine the scope of our audit and the nature, timing and
extent of our audit procedures on the individual financial statement line items and disclosures and in evaluating the effect of
misstatements, both individually and in aggregate on the financial statements as a whole.
Based on our professional judgement, we determined materiality for the financial statements as a whole as follows:
Group financial statements

Company financial statements

Overall materiality

£6.2 million (2019: £6.1 million).

£4.8 million (2019: £4.8 million).

How we determined it

5% of underlying profit before tax.

1% of total assets.

Rationale for
benchmark applied

Based on the benchmarks used in the Annual Report
and Accounts, underlying profit before tax is one of the
primary measures used by the shareholders in assessing
the performance of the Group, and is a generally accepted
auditing benchmark. It is considered appropriate to exclude
specific adjusting items due to the nature of these balances
as disclosed in note 4 to the Financial Statements.

We believe that total assets is the primary measure used
by the shareholders in assessing the performance of this
entity, and is a generally accepted auditing benchmark for
non-trading entities. This materiality relates to the audit for
the statutory entity only, as the Company was not in scope
for the Group audit.

For each component in the scope of our Group audit, we allocated a materiality that is less than our overall Group materiality. The
range of materiality allocated across components was between £3.0 million and £5.9 million. Certain components were audited to a
local statutory audit materiality that was also less than our overall Group materiality.
We agreed with the Audit Committee that we would report to them misstatements identified during our audit above £300,000 (Group
audit) (2019: £300,000) and £240,000 (Company audit) (2019: £240,000) as well as misstatements below those amounts that, in our
view, warranted reporting for qualitative reasons.
In addition, we agreed with the Audit Committee that we would report to them misstatements identified during our audit of the
Directors’ Remuneration Report above £1,000, as well as misstatements below those amounts that, in our view, warranted reporting
for qualitative reasons.
Going concern

In accordance with ISAs (UK) we report as follows:
Reporting obligation

Outcome

We are required to report if we have anything material to add or draw attention to in
respect of the Directors’ statement in the financial statements about whether the Directors
considered it appropriate to adopt the going concern basis of accounting in preparing the
financial statements and the Directors’ identification of any material uncertainties to the
Group’s and the company’s ability to continue as a going concern over a period of at least
12 months from the date of approval of the financial statements.

We have nothing material to add or to draw attention to.

We are required to report if the Directors’ statement relating to Going Concern in
accordance with Listing Rule 9.8.6R(3) is materially inconsistent with our knowledge
obtained in the audit.

We have nothing to report.

However, because not all future events or conditions
can be predicted, this statement is not a guarantee as
to the Group’s and company’s ability to continue as a
going concern.
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Reporting on other information
The other information comprises all of the information in the Annual Report other than the financial statements and our auditors’
report thereon. The Directors are responsible for the other information. Our opinion on the financial statements does not cover the
other information and, accordingly, we do not express an audit opinion or, except to the extent otherwise explicitly stated in this
report, any form of assurance thereon.
In connection with our audit of the financial statements, our responsibility is to read the other information and, in doing so, consider
whether the other information is materially inconsistent with the financial statements or our knowledge obtained in the audit, or
otherwise appears to be materially misstated. If we identify an apparent material inconsistency or material misstatement, we are
required to perform procedures to conclude whether there is a material misstatement of the financial statements or a material
misstatement of the other information. If, based on the work we have performed, we conclude that there is a material misstatement
of this other information, we are required to report that fact. We have nothing to report based on these responsibilities.
With respect to the Strategic Report and Directors’ report, we also considered whether the disclosures required by the UK Companies
Act 2006 have been included.
Based on the responsibilities described above and our work undertaken in the course of the audit, the Companies Act 2006 (CA06),
ISAs (UK) and the Listing Rules of the Financial Conduct Authority (FCA) require us also to report certain opinions and matters as
described below (required by ISAs (UK) unless otherwise stated).
Strategic Report and Directors’ report

In our opinion, based on the work undertaken in the course of the audit, the information given in the Strategic Report and Directors’
report for the year ended 31 March 2020 is consistent with the financial statements and has been prepared in accordance with
applicable legal requirements. (CA06)
In light of the knowledge and understanding of the Group and company and their environment obtained in the course of the audit, we
did not identify any material misstatements in the Strategic Report and Directors’ report. (CA06)
The Directors’ assessment of the prospects of the Group and of the principal risks that would threaten the solvency or liquidity of the Group

We have nothing material to add or draw attention to regarding:
• The Directors’ confirmation on page 113 of the Annual Report that they have carried out a robust assessment of the principal risks
facing the Group, including those that would threaten its business model, future performance, solvency or liquidity.
• The disclosures in the Annual Report that describe those risks and explain how they are being managed or mitigated.
• The Directors’ explanation on page 37 of the Annual Report as to how they have assessed the prospects of the Group, over what
period they have done so and why they consider that period to be appropriate, and their statement as to whether they have a
reasonable expectation that the Group will be able to continue in operation and meet its liabilities as they fall due over the period of
their assessment, including any related disclosures drawing attention to any necessary qualifications or assumptions.
We have nothing to report having performed a review of the Directors’ statement that they have carried out a robust assessment of
the principal risks facing the Group and statement in relation to the longer-term viability of the Group. Our review was substantially
less in scope than an audit and only consisted of making inquiries and considering the Directors’ process supporting their
statements; checking that the statements are in alignment with the relevant provisions of the UK Corporate Governance Code (the
‘Code’); and considering whether the statements are consistent with the knowledge and understanding of the Group and Company
and their environment obtained in the course of the audit. (Listing Rules)
Other Code Provisions

We have nothing to report in respect of our responsibility to report when:
• The statement given by the Directors, on page 113, that they consider the Annual Report taken as a whole to be fair, balanced and
understandable, and provides the information necessary for the members to assess the Group’s and Company’s position and
performance, business model and strategy is materially inconsistent with our knowledge of the Group and Company obtained in
the course of performing our audit.
• The section of the Annual Report on page 72 describing the work of the Audit Committee does not appropriately address matters
communicated by us to the Audit Committee.
• The Directors’ statement relating to the company’s compliance with the Code does not properly disclose a departure from a
relevant provision of the Code specified, under the Listing Rules, for review by the auditors.
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Directors’ Remuneration

In our opinion, the part of the Directors’ Remuneration Report to be audited has been properly prepared in accordance with the
Companies Act 2006. (CA06)
Responsibilities for the financial statements and the audit
Responsibilities of the Directors for the financial statements

As explained more fully in the Statement of Directors’ Responsibilities set out on page 112, the Directors are responsible for the
preparation of the financial statements in accordance with the applicable framework and for being satisfied that they give a true and
fair view. The Directors are also responsible for such internal control as they determine is necessary to enable the preparation of
financial statements that are free from material misstatement, whether due to fraud or error.
In preparing the financial statements, the Directors are responsible for assessing the Group’s and the Company’s ability to continue
as a going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting
unless the directors either intend to liquidate the Group or the Company or to cease operations, or have no realistic alternative but to
do so.
Auditors’ responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditors’ report that includes our opinion. Reasonable assurance is a
high level of assurance, but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonably be expected to influence the economic decisions of users taken on the basis of these financial
statements.
A further description of our responsibilities for the audit of the financial statements is located on the FRC’s website at: www.frc.org.
uk/auditorsresponsibilities. This description forms part of our auditors’ report.
Use of this report

This report, including the opinions, has been prepared for and only for the company’s members as a body in accordance with
Chapter 3 of Part 16 of the Companies Act 2006 and for no other purpose. We do not, in giving these opinions, accept or assume
responsibility for any other purpose or to any other person to whom this report is shown or into whose hands it may come save
where expressly agreed by our prior consent in writing.

Other required reporting
Companies Act 2006 exception reporting
Under the Companies Act 2006 we are required to report to you if, in our opinion:
• we have not received all the information and explanations we require for our audit; or
• adequate accounting records have not been kept by the company, or returns adequate for our audit have not been received from
branches not visited by us; or
• certain disclosures of Directors’ remuneration specified by law are not made; or
• the company financial statements and the part of the Directors’ Remuneration Report to be audited are not in agreement with the
accounting records and returns.
We have no exceptions to report arising from this responsibility.
Appointment
Following the recommendation of the Audit Committee, we were appointed by the members on 22 June 2017 to audit the financial
statements for the year ended 31 March 2018 and subsequent financial periods. The period of total uninterrupted engagement is
three years, covering the years ended 31 March 2018 to 31 March 2020.

Julian Gray
Senior Statutory Auditor
for and on behalf of PricewaterhouseCoopers LLP
Chartered Accountants and Statutory Auditors
Southampton
21 May 2020
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SHUIRUPDQFHRIWKH*URXS'HILQLWLRQVFDQEHIRXQGLQWKHJORVVDU\RQSDJH$OVRUHIHUWRQRWHVDQGIRUdetails of ‘VSHFLILFDGMXVWLQJLWHPV’

3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV
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Financial statements

Consolidated comprehensive income statement

&RQVROLGDWHGFRPSUHKHQVLYHLQFRPHVWDWHPHQW

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
3URILWIRUWKH\HDU





 



 

 
–
–





,WHPVWKDWZLOOQRWEHUHFODVVLILHGWRSURILWRUORVV
$FWXDULDOJDLQ ORVV UHFRJQLVHGLQGHILQHGEHQHILWSHQVLRQVFKHPHV
7D[RQLWHPVWKDWZLOOQRWEHUHFODVVLILHGWRSURILWDQGORVV
7RWDOLWHPVWKDWZLOOQRWEHUHFODVVLILHGWRSURILWRUORVV

,WHPVWKDWPD\EHUHFODVVLILHGWRSURILWRUORVV
)RUHLJQFXUUHQF\WUDQVODWLRQJDLQVRQIRUHLJQRSHUDWLRQV
0RYHPHQWLQGHIHUUHGWD[RQIRUHLJQFXUUHQF\WUDQVODWLRQ
,QFUHDVHLQIDLUYDOXHRIKHGJLQJGHULYDWLYHV
0RYHPHQWLQGHIHUUHGWD[RQKHGJLQJGHULYDWLYHV
5HF\FOLQJRIJDLQRQGLVSRVDORILQYHVWPHQW
)DLUYDOXHJDLQRQDYDLODEOHIRUVDOHLQYHVWPHQWV
7RWDOLWHPVWKDWPD\EHUHFODVVLILHGWRSURILWRUORVV
2WKHUFRPSUHKHQVLYHLQFRPH H[SHQVH IRUWKH\HDUQHWRIWD[

7RWDOFRPSUHKHQVLYHLQFRPHIRUWKH\HDU




 

 


 

 
 


 





Consolidated
statement of changes in equity
&RQVROLGDWHGVWDWHPHQWRIFKDQJHVLQHTXLW\
For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
$W0DUFK–SUHYLRXVO\UHSRUWHG
5HVWDWHPHQWLQUHVSHFWRI,)56
$W0DUFKUHVWDWHG
&KDQJHLQDFFRXQWLQJSROLF\–,)5,&
$W$SULO
3URILWIRUWKH\HDU
2WKHUFRPSUHKHQVLYHLQFRPHIRUWKH
\HDUQHWRIWD[
3XUFKDVHRIRZQVKDUHV
6KDUHEDVHGSD\PHQWV
'HIHUUHGWD[RQVKDUHRSWLRQV
'LYLGHQGV
$W0DUFK

$W$SULOSUHYLRXVO\UHSRUWHG
5HVWDWHPHQWLQUHVSHFWRI,)56
$W$SULOUHVWDWHG
3URILWIRUWKH\HDU
$FTXLVLWLRQRISDUWLDOO\RZQHGVXEVLGLDU\
2WKHUFRPSUHKHQVLYHLQFRPH H[SHQVH 
IRUWKH\HDUQHWRIWD[
3XUFKDVHRIRZQVKDUHV
6KDUHEDVHGSD\PHQWV
'HIHUUHGWD[RQVKDUHRSWLRQV
'LYLGHQGV
$W0DUFK 


&DSLWDO
6KDUH UHGHPSWLRQ
FDSLWDO
UHVHUYH


–
–


–
–


–
–

6KDUH
SUHPLXP

–

–

–

+HGJH 7UDQVODWLRQ
UHVHUYH
UHVHUYH
 

–
–
 

–
–
 

–
–

5HWDLQHG
HDUQLQJV

 





7RWDO

 





1RQ
FRQWUROOLQJ
LQWHUHVW

–

–



7RWDO
HTXLW\

 





–
–
–
–
–



–

–
–

–
–
–
–
–



–

–
–

–
–
–
–
–



–

–
–


–
–
–
–


 
–
 
–
–


–
–
–
–


 
–
 
–
–


 

 
 



 


–


 

 
 



 


–

–
–
–
–
–



–

–



 

 
 



 




–
–
–
–
–


–
–
–
–
–


–
–
–
–
–



–
–
–
–
 


–
–
–
–


 
 


 


 
 


 


–
–
–
–
–


 
 


 


3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV7KHRSHQLQJSRVLWLRQIRUKDVDOVREHHQDGMXVWHGGXHWRWKHDGRSWLRQRIDQHZ
DFFRXQWLQJSROLF\LQUHVSHFWRI‘uncertainty over income tax treatments’6HHQRWHIRUGHWDLOV
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Consolidated balance sheet

&RQVROLGDWHGEDODQFHVKHHW
As at 31 March

$VDW0DUFK

$OOILJXUHVLQePLOOLRQ
1RQFXUUHQWDVVHWV
*RRGZLOO
,QWDQJLEOHDVVHWV
3URSHUW\SODQWDQGHTXLSPHQW
2WKHUILQDQFLDODVVHWV
(TXLW\DFFRXQWHGLQYHVWPHQWV
5HWLUHPHQWEHQHILWVXUSOXV
'HIHUUHGWD[DVVHW

&XUUHQWDVVHWV
,QYHQWRULHV
2WKHUILQDQFLDODVVHWV
7UDGHDQGRWKHUUHFHLYDEOHV
,QYHVWPHQWV
&XUUHQWWD[UHFHLYDEOH
$VVHWVKHOGIRUVDOH
&DVKDQGFDVKHTXLYDOHQWV

7RWDODVVHWV
&XUUHQWOLDELOLWLHV
7UDGHDQGRWKHUSD\DEOHV
&XUUHQWWD[SD\DEOH
3URYLVLRQV
2WKHUILQDQFLDOOLDELOLWLHV

1RQFXUUHQWOLDELOLWLHV
'HIHUUHGWD[OLDELOLW\
3URYLVLRQV
2WKHUILQDQFLDOOLDELOLWLHV
2WKHUSD\DEOHV

7RWDOOLDELOLWLHV
1HWDVVHWV
(TXLW\
6KDUHFDSLWDO
&DSLWDOUHGHPSWLRQUHVHUYH
6KDUHSUHPLXP
+HGJLQJUHVHUYH
7UDQVODWLRQUHVHUYH
5HWDLQHGHDUQLQJV
&DSLWDODQGUHVHUYHVDWWULEXWDEOHWRVKDUHKROGHUVRIWKHSDUHQWFRPSDQ\
1RQFRQWUROOLQJLQWHUHVW
7RWDOHTXLW\

1RWH


























































–

–




 
 
 
 
 

 
 
 
 
 
 












 













–






 
 
 
 
 

 
 
 
 
 
 





 






 














–





 
 
 
 
 

 
 
 
 
 
 





 
 





3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV



7KHILQDQFLDOVWDWHPHQWVZHUHDSSURYHGE\WKH%RDUGRI'LUHFWRUVDQGDXWKRULVHGIRULVVXHRQ0D\DQGZHUHVLJQHGRQLWVEHKDOIE\


6WHYH:DGH\

&KLHI([HFXWLYH2IILFHU





'DYLG6PLWK

&KLHI)LQDQFLDO2IILFHU
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Financial statements

Consolidated cash flow statement

&RQVROLGDWHGFDVKIORZVWDWHPHQW
For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
8QGHUO\LQJQHWFDVKLQIORZIURPRSHUDWLRQV
/HVVVSHFLILFDGMXVWLQJLWHPV
1HWFDVKLQIORZIURPRSHUDWLRQV
7D[SDLG
,QWHUHVWUHFHLYHG
,QWHUHVWSDLG
1HWFDVKLQIORZIURPRSHUDWLQJDFWLYLWLHV
3XUFKDVHVRILQWDQJLEOHDVVHWV
3XUFKDVHVRISURSHUW\SODQWDQGHTXLSPHQW
3URFHHGVIURPGLVSRVDOVRISODQWDQGHTXLSPHQW
3URFHHGVIURPVDOHRISURSHUW\
3URFHHGVIURPVDOHRILQYHVWPHQWV
$FTXLVLWLRQRIEXVLQHVVHV
,QYHVWPHQWLQMRLQWYHQWXUH
3URFHHGVIURPGLVSRVDORIDYDLODEOHIRUVDOHLQYHVWPHQWV
1HWFDVKRXWIORZIURPLQYHVWLQJDFWLYLWLHV
3XUFKDVHRIRZQVKDUHV
'LYLGHQGVSDLGWRVKDUHKROGHUV
5HSD\PHQWRIH[WHUQDOEDQNORDQ
3D\PHQWRIEDQNIDFLOLW\DUUDQJHPHQWIHH
&DSLWDOHOHPHQWRIILQDQFHOHDVHSD\PHQWV
1HWFDVKRXWIORZIURPILQDQFLQJDFWLYLWLHV
'HFUHDVHLQFDVKDQGFDVKHTXLYDOHQWV
(IIHFWRIIRUHLJQH[FKDQJHFKDQJHVRQFDVKDQGFDVKHTXLYDOHQWV
&DVKDQGFDVKHTXLYDOHQWVDWEHJLQQLQJRIWKH\HDU
&DVKDQGFDVKHTXLYDOHQWVDWHQGRIWKH\HDU


5HFRQFLOLDWLRQRIPRYHPHQWLQQHWFDVKIRUWKH\HDUHQGHG0DUFK
$OOILJXUHVLQePLOOLRQ
'HFUHDVHLQFDVKDQGFDVKHTXLYDOHQWVLQWKH\HDU
$GGEDFNQHWFDVKIORZVQRWLPSDFWLQJQHWFDVK
&KDQJHLQQHWFDVKUHVXOWLQJIURPFDVKIORZV
/HDVHVDQGGHEWUHFRJQLVHGRQDFTXLVLWLRQ
,QFUHDVHLQOHDVHREOLJDWLRQ
2WKHUPRYHPHQWVLQFOXGLQJIRUHLJQH[FKDQJH
'HFUHDVHLQQHWFDVKDVGHILQHGE\WKH*URXS
1HWFDVKDVGHILQHGE\*URXSDWWKHEHJLQQLQJRIWKH\HDU
1HWFDVKDVGHILQHGE\*URXSDWWKHHQGRIWKH\HDU
/HVVQRQFDVKQHWILQDQFLDOOLDELOLWLHV
7RWDOFDVKDQGFDVKHTXLYDOHQWV

1RWH





 

 

 



























 

 

 
 


–
 
–
–
 
 
 
–
 
 
 
 
 




 

 

 
 



 
 

 
 
 
 
 
 
 
 




1RWH













 

 
 
 
 
 





 
 

 
 
 

 






3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV
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Notes to the Financial Statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

6LJQLILFDQWFKDQJHVLQWKHFXUUHQWUHSRUWLQJSHULRG

7KHILQDQFLDOSRVLWLRQDQGSHUIRUPDQFHRIWKH*URXSZDVSDUWLFXODUO\DIIHFWHGE\WKHIROORZLQJHYHQWVDQGWUDQVDFWLRQVGXULQJWKHUHSRUWLQJSHULRG


7KHDFTXLVLWLRQRI0DQXIDFWXULQJ7HFKQLTXHV,QF VHHQRWH ZKLFKUHVXOWHGLQDQLQFUHDVHLQJRRGZLOO QRWH DQGRWKHULQWDQJLEOH
DVVHWV QRWH 

7KHDFTXLVLWLRQRI1HZPDQ 6SXUU&RQVXOWDQF\/LPLWHG VHHQRWH ZKLFKUHVXOWHGLQDQLQFUHDVHLQJRRGZLOO QRWH DQGRWKHU
LQWDQJLEOHDVVHWV QRWH 

7KHVDOHRIVXUSOXVODQG VHHQRWH 

An impairment of goodwill in respect of two of the Group’s CDVK*HQHUDWLQJ8QLWV VHHQRWH 

7KHDGRSWLRQRIWKHQHZDFFRXQWLQJVWDQGDUGLQUHVSHFWRIOHDVHV QRWH 

For a detailed discussion of the Group’s performance and financial position, refer to the Strategic Report on pages WR


5HYHQXHIURPFRQWUDFWVZLWKFXVWRPHUVDQGRWKHULQFRPH
5HYHQXHDQGRWKHULQFRPHLVDQDO\VHGDVIROORZV
5HYHQXHE\FDWHJRU\DQGRWKHULQFRPH
)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
6HUYLFHVFRQWUDFWVZLWKFXVWRPHUV
6DOHRIJRRGVFRQWUDFWVZLWKFXVWRPHUV
5R\DOWLHVDQGOLFHQFHV
7RWDOUHYHQXH
/HVVDGMXVWFXUUHQW\HDUIRUDFTXLUHGEXVLQHVVHVA
$GMXVWWRFRQVWDQWSULRU\HDUH[FKDQJHUDWHV
7RWDOUHYHQXHRQDQRUJDQLFFRQVWDQWFXUUHQF\EDVLV

2UJDQLFUHYHQXHJURZWKDWFRQVWDQWFXUUHQF\






 
 









–
–




A )RUWKHSHULRGRIZKLFKWKHUHZDVQRFRQWULEXWLRQLQWKHHTXLYDOHQWSHULRGLQWKHSULRU\HDUZKLFKZDVSUHRZQHUVKLSE\WKH*URXS

2WKHULQFRPH

6KDUHRIDVVRFLDWHV’ and joint ventures’ ORVV SURILWDIWHUWD[
2WKHULQFRPH
2WKHULQFRPH–XQGHUO\LQJ
6SHFLILFDGMXVWLQJLWHPJDLQRQVDOHRISURSHUW\ QRWH 
7RWDORWKHULQFRPH


 












5HYHQXHDQGORVVDIWHUWD[RIDVVRFLDWHVDQGMRLQWYHQWXUHVZDVePDQGePUHVSHFWLYHO\ UHYHQXHRIePDQGSURILWDIWHUWD[RI
eP 7KHILJXUHVLQWKHWDEOHDERYHUHSUHVHQWWKH*URXSVKDUHRIWKLVSURILWDIWHUWD[
2WKHULQFRPHLVLQUHVSHFWRISURSHUW\UHQWDOVDQGWKHUHFRYHU\RIRWKHUUHODWHGSURSHUW\FRVWV
5HYHQXHE\FXVWRPHUJHRJUDSKLFORFDWLRQ
)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
86
$XVWUDOLD
(XURSH
0LGGOH(DVW
5HVWRI:RUOG
,QWHUQDWLRQDO
8QLWHG.LQJGRP
7RWDOUHYHQXH

,QWHUQDWLRQDOUHYHQXH
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Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

5HFRQFLOLDWLRQRILQWHUQDWLRQDOUHYHQXHWRRUJDQLFLQWHUQDWLRQDOUHYHQXHLQFOXGLQJVKDUHRIMRLQWYHQWXUHV
)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
,QWHUQDWLRQDOUHYHQXH
/HVVLQWHUQDWLRQDOUHYHQXHIURPEXVLQHVVHVDFTXLUHGLQFXUUHQW  ILQDQFLDO\HDU
$GGLQFUHPHQWDOVKDUHRIUHYHQXHIURPMRLQWYHQWXUHV
2UJDQLFLQWHUQDWLRQDOUHYHQXHLQFOXGLQJVKDUHRIMRLQWYHQWXUHV



 





–



7KH\HDURQ\HDURUJDQLFJURZWKLQLQWHUQDWLRQDOUHYHQXHLQFOXGLQJVKDUHRIMRLQWYHQWXUHVZDVeP7KLVPHWULFLVXVHGIRUPDQDJHPHQW
UHPXQHUDWLRQSXUSRVHVXQGHUWKH'HIHUUHG6KDUH6FKHPHLQ
5HYHQXHE\PDMRUFXVWRPHUW\SH
)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
8.*RYHUQPHQW
86*RYHUQPHQW
2WKHU
7RWDOUHYHQXH













‘Other’ does not contain any customers with revenue in excess of 10% of total Group revenue.
7KHIROORZLQJWDEOHVKRZVWKHDJJUHJDWHDPRXQWRIUHYHQXHDOORFDWHGWRSHUIRUPDQFHREOLJDWLRQVWKDWDUHXQVDWLVILHG RUSDUWLDOO\VDWLVILHG DVDW
WKHHQGRIWKHUHSRUWLQJSHULRG
$OOILJXUHVLQePLOOLRQ
)RUHFDVWUHYHQXHIURPFRQWUDFWVZLWKFXVWRPHUV













7RWDO


7RWDOIRUHFDVWUHYHQXHDOORFDWHGWRXQVDWLVILHGSHUIRUPDQFHREOLJDWLRQV











0DQDJHPHQWH[SHFWVWKDW eP RIUHYHQXHDOORFDWHGWRXQVDWLVILHGFRQWUDFWVDVRI0DUFKZLOOEHUHFRJQLVHGDVUHYHQXHGXULQJ
WKHQH[WUHSRUWLQJSHULRG
7KHIROORZLQJWDEOHVKRZVWKHDJJUHJDWHDPRXQWRIUHYHQXHDOORFDWHGWRSHUIRUPDQFHREOLJDWLRQVWKDWZHUHXQVDWLVILHG RUSDUWLDOO\VDWLVILHG DVDW
WKHHQGRIWKHSULRUUHSRUWLQJSHULRG
$OOILJXUHVLQePLOOLRQ
)RUHFDVWUHYHQXHIURPFRQWUDFWVZLWKFXVWRPHUVDOORFDWHGWRXQVDWLVILHGSHUIRUPDQFH
REOLJDWLRQV
$GMXVWPHQWIRU/73$DPHQGPHQW











$GMXVWHGWRWDOIRUHFDVWUHYHQXHDOORFDWHGWRXQVDWLVILHGSHUIRUPDQFHREOLJDWLRQV

























7RWDO


7KHDERYHWDEOHVKRZVDQDGMXVWPHQWWRLQFOXGHDQ/73$FRQWUDFWDPHQGPHQW7KLVeEQFRQWUDFWDPHQGPHQWZDVVLJQHGSRVWWKH\HDUHQGEXWLVLQFOXGHGWRVKRZD
PHDQLQJIXOFRPSDUDWLYHWRWKHSRVLWLRQ


6HJPHQWDODQDO\VLV

7KHDQDO\VLVE\EXVLQHVVVHJPHQWLVSUHVHQWHGLQDFFRUGDQFHZLWK,)562SHUDWLQJ6HJPHQWVRQWKHEDVLVRIWKRVHUHSRUWDEOHVHJPHQWVZKRVH
RSHUDWLQJUHVXOWVDUHUHJXODUO\UHYLHZHGE\WKH%RDUG WKH&KLHI2SHUDWLQJ'HFLVLRQ0DNHUDVGHILQHGE\,)56 DQGDUHDOLJQHGZLWKWKHGroup’s
VWUDWHJLFGLUHFWLRQGHWHUPLQHGZLWKUHIHUHQFHWRWKHSURGXFWVDQGVHUYLFHVWKH\SURYLGHDVIROORZV
(0($6HUYLFHVSURYLGHVWHFKQLFDODVVXUDQFHWHVWDQGHYDOXDWLRQDQGWUDLQLQJVHUYLFHVXQGHUSLQQHGE\ORQJWHUPFRQWUDFWV(0($6HUYLFHV
FRPSULVHVWKHIROORZLQJEXVLQHVVXQLWVZKLFKDUHQRWFRQVLGHUHGUHSRUWDEOHVHJPHQWVDVGHILQHGE\,)560DULWLPH/DQG :HDSRQV$LU 
6SDFH&\EHU,QIRUPDWLRQ 7UDLQLQJDQG,QWHUQDWLRQDOEXVLQHVV
*OREDO3URGXFWVFRPELQHVDOORWKHUEXVLQHVVXQLWVQRWDJJUHJDWHGZLWKLQ(0($6HUYLFHVLQFOXGLQJ4LQHWL41RUWK$PHULFD6SDFH3URGXFWV
2SWD6HQVHDQG(0($3URGXFWV*HQHUDOO\WKHVHEXVLQHVVXQLWV ZKLFKDUHQRWFRQVLGHUHGUHSRUWDEOHVHJPHQWVDVGHILQHGE\,)56 GHOLYHU
LQQRYDWLYHVROXWLRQVDQGSURGXFWVZKLFKLQFOXGHVFRQWUDFWIXQGHGUHVHDUFKDQGGHYHORSPHQWDQGGHYHORSLQJLQWHOOHFWXDOSURSHUW\LQSDUWQHUVKLS
ZLWKNH\FXVWRPHUVDQGWKURXJKLQWHUQDOIXQGLQJZLWKSRWHQWLDOIRUQHZUHYHQXHVWUHDPV

)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

6HJPHQWDODQDO\VLVFRQWLQXHG
2SHUDWLQJVHJPHQWV




$OOILJXUHVLQePLOOLRQ
(0($6HUYLFHV
*OREDO3URGXFWV
7RWDORSHUDWLQJVHJPHQWV

8QGHUO\LQJRSHUDWLQJPDUJLQ


UHVWDWHG 
5HYHQXH
5HYHQXH
IURP 8QGHUO\LQJ
IURP 8QGHUO\LQJ
H[WHUQDO RSHUDWLQJ
H[WHUQDO RSHUDWLQJ
FXVWRPHUV
SURILW FXVWRPHUV
SURILW

















 7KHPHDVXUHRISURILWSUHVHQWHGWRWKH&KLHI2SHUDWLQJ'HFLVLRQ0DNHULVRSHUDWLQJSURILWVWDWHGEHIRUHVSHFLILFDGMXVWLQJLWems (‘underlying operating profit’). The specific adjusting
LWHPVDUHGHWDLOHGLQQRWH
 'HILQLWLRns of the Group’s ‘AlternativHSHUIRUPDQFHPeasures’ can be found in the glossary on page 
3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV




1RPHDVXUHRIVHJPHQWDODVVHWVDQGOLDELOLWLHVLVUHSRUWHGDVWKLVLQIRUPDWLRQLVQRWUHJXODUO\SURYLGHGWRWKH&KLHI2SHUDWLQJ'HFLVLRQ0DNHU
5HFRQFLOLDWLRQRIVHJPHQWDOUHVXOWVWRWRWDOSURILW

$OOILJXUHVLQePLOOLRQ
8QGHUO\LQJRSHUDWLQJSURILW
6SHFLILFDGMXVWLQJLWHPVRSHUDWLQJORVV
2SHUDWLQJSURILW
*DLQRQVDOHRILQYHVWPHQWV
1HWILQDQFHLQFRPH
3URILWEHIRUHWD[
7D[DWLRQH[SHQVH
3URILWIRUWKH\HDU

1RWH











 

–


 


 

 




 


5HVWRI
:RUOG



7RWDO



3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV


1RQFXUUHQWDVVHWV E\JHRJUDSKLFORFDWLRQ

$OOILJXUHVLQePLOOLRQ
<HDU(QGHG0DUFK
<HDUHQGHG0DUFK

8.



86$ *HUPDQ\







([FOXGLQJGHIHUUHGWD[ILQDQFLDOLQVWUXPHQWVDQGUHWLUHPHQWEHQHILWVXUSOXV

'HSUHFLDWLRQLPSDLUPHQWDQGDPRUWLVDWLRQE\EXVLQHVVVHJPHQW–H[FOXGLQJVSHFLILFDGMXVWLQJLWHPV
)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
'HSUHFLDWLRQDQGLPSDLUPHQWRISURSHUW\SODQWDQGHTXLSPHQW
$PRUWLVDWLRQRISXUFKDVHGRULQWHUQDOO\GHYHORSHGLQWDQJLEOHDVVHWV


(0($
6HUYLFHV




*OREDO
3URGXFWV




7RWDO




(0($
6HUYLFHV




*OREDO
3URGXFWV




7RWDO




)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
'HSUHFLDWLRQRISURSHUW\SODQWDQGHTXLSPHQW 
$PRUWLVDWLRQRISXUFKDVHGRULQWHUQDOO\GHYHORSHGLQWDQJLEOHDVVHWV

3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

6SHFLILFDGMXVWLQJLWHPV

,QWKHLQFRPHVWDWHPHQWWKH*URXSSUHVHQWVVSHFLILFDGMXVWLQJLWHPVVHSDUDWHO\,QWKHMXGJHPHQWRIWKH'LUHFWRUVIRUWKHUHDGHUWRREWDLQD
SURSHUXQGHUVWDQGLQJRIWKHILQDQFLDOLQIRUPDWLRQVSHFLILFDGMXVWLQJLWHPVQHHGWREHGLVFORVHGVHSDUDWHO\EHFDXVHRIWKHLUVL]HDQGQDWXUH
)XUWKHUH[SODQDWLRQRIWKLVUDWLRQDOHLVSURYLGHGLQQRWH $FFRXQWLQJ3ROLFLHV 8QGHUO\LQJPHDVXUHVRISHUIRUPDQFHH[FOXGHVSHFLILFDGMXVWLQJ
LWHPV7KHIROORZLQJVSHFLILFDGMXVWLQJLWHPVKDYHEHHQ FKDUJHG FUHGLWHGLQWKHFRQVROLGDWHGLQFRPHVWDWHPHQW
$OOILJXUHVLQePLOOLRQ
*DLQRQVDOHRISURSHUW\
3HQVLRQSDVWVHUYLFHFRVWLQUHVSHFWRI*03HTXDOLVDWLRQ
$FTXLVLWLRQWUDQVDFWLRQFRVWV
$FTXLVLWLRQLQWHJUDWLRQFRVWV
$FTXLVLWLRQUHODWHGUHPXQHUDWLRQFRVWV
6SHFLILFDGMXVWLQJLWHPVSURILW ORVV EHIRUHLQWHUHVWWD[GHSUHFLDWLRQDQGDPRUWLVDWLRQ
,PSDLUPHQWRISURSHUW\
,PSDLUPHQWRIJRRGZLOO
$PRUWLVDWLRQRILQWDQJLEOHDVVHWVDULVLQJIURPDFTXLVLWLRQV
6SHFLILFDGMXVWLQJLWHPVRSHUDWLQJORVV
*DLQRQVDOHRILQYHVWPHQWV
'HILQHGEHQHILWSHQVLRQVFKHPHQHWILQDQFHLQFRPH
6SHFLILFDGMXVWLQJLWHPVORVVEHIRUHWD[
6SHFLILFDGMXVWLQJLWHPV–WD[
7RWDOVSHFLILFDGMXVWLQJLWHPV ORVV SURILWDIWHUWD[

1RWH


















–
 
 
 

–
 
 
 
–

 

 



 
 
 

 
 
–
 
 


 



1RWH






 







5HFRQFLOLDWLRQRIXQGHUO\LQJSURILWIRUWKH\HDUWRWRWDOSURILWIRUWKH\HDU
$OOILJXUHVLQePLOOLRQ
8QGHUO\LQJSURILWDIWHUWD[–WRWDO*URXS
7RWDOVSHFLILFDGMXVWLQJLWHPV ORVV SURILWDIWHUWD[
7RWDOSURILWIRUWKH\HDU

$QDO\VLVRIHPSOR\HHFRVWVDQGQXPEHUV

7KHODUJHVWFRPSRQHQWRIRSHUDWLQJH[SHQVHVLVHPSOR\HHFRVWV7KH\HDUHQGDQGDYHUDJHPRQWKO\QXPEHURISHUVRQVHPSOR\HGE\WKH*URXS
LQFOXGLQJ([HFXWLYH'LUHFWRUVDQDO\VHGE\EXVLQHVVVHJPHQWZHUH



$VDW0DUFK


1XPEHU
1XPEHU







(0($6HUYLFHV
*OREDO3URGXFWV
7RWDO

0RQWKO\DYHUDJH


1XPEHU
1XPEHU







7KHDJJUHJDWHSD\UROOFRVWVRIWKHVHSHUVRQVZHUHDVIROORZV
$OOILJXUHVLQePLOOLRQ
:DJHVDQGVDODULHV
6RFLDOVHFXULW\FRVWV
3HQVLRQFRVWV
6KDUHEDVHGSD\PHQWVFRVWV
7RWDOHPSOR\HHFRVWV



1RWH
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

'LUHFWRUVDQGRWKHUVHQLRUPDQDJHPHQWSHUVRQQHO

7KH'LUHFWRUVDQGRWKHUVHQLRUPDQDJHPHQWSHUVRQQHORIWKH*URXSGXULQJWKH\HDUWR0DUFKFRPSULVHWKH%RDUGRI'LUHFWRUVDQGWKH
([HFXWLYH&RPPLWWHH7KHUHPXQHUDWLRQDQGEHQHILWVSURYLGHGWR'LUHFWRUVDQGWKH([HFXWLYH&RPPLWWHHDUHVXPPDULVHGEHORZ
$OOILJXUHVLQePLOOLRQ
6KRUWWHUPHPSOR\HHUHPXQHUDWLRQLQFOXGLQJEHQHILWV
3RVWHPSOR\PHQWEHQHILWV
6KDUHEDVHGSD\PHQWVFRVWV
7HUPLQDWLRQEHQHILWV
7RWDO












–


6KRUWWHUPHPSOR\HHUHPXQHUDWLRQDQGEHQHILWVLQFOXGHVDODU\ERQXVDQGEHQHILWV3RVWHPSOR\PHQWEHQHILWVUHODWHWRSHQVLRQDPRXQWV

)LQDQFHLQFRPHDQGH[SHQVH
)RUWKH\HDUHQGHG0DUFK


$OOILJXUHVLQePLOOLRQ
5HFHLYDEOHRQEDQNGHSRVLWV
)LQDQFHLQFRPHEHIRUHVSHFLILFDGMXVWLQJLWHPV

$PRUWLVDWLRQRIGHIHUUHGILQDQFLQJFRVWV
3D\DEOHRQFRPPLWPHQWIHHV
/HDVHH[SHQVH
8QZLQGLQJRIGLVFRXQWRQILQDQFLDOOLDELOLWLHV
)LQDQFHH[SHQVHEHIRUHVSHFLILFDGMXVWLQJLWHPV

8QGHUO\LQJQHWILQDQFHH[SHQVH
3OXVVSHFLILFDGMXVWLQJLWHPVGHILQHGEHQHILWSHQVLRQVFKHPHQHWILQDQFHLQFRPH
1HWILQDQFHLQFRPH











 



 









 









































 







3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV



3URILWEHIRUHWD[

7KHIROORZLQJDXGLWRUV’UHPXQHUDWLRQKDVEHHQFKDUJHGLQDUULYLQJDWSURILWEHIRUHWD[
$OOILJXUHVLQePLOOLRQ
)HHVSD\DEOHWRWKHDXGLWRUDQGLWVDVVRFLDWHV
Audit of the Group’s annual accounts
$XGLWRIWKHDFFRXQWVRIVXEVLGLDULHVRIWKH&RPSDQ\DQGLWVDVVRFLDWHGSHQVLRQVFKHPH
7RWDODXGLWIHHV
$XGLWUHODWHGDVVXUDQFHVHUYLFHV
7RWDOQRQDXGLWIHHV
7RWDODXGLWRUV’UHPXQHUDWLRQ

7KHIROORZLQJLWHPVKDYHDOVREHHQFKDUJHGLQDUULYLQJDWSURILWEHIRUHWD[
$OOILJXUHVLQePLOOLRQ
&RVWRILQYHQWRULHVH[SHQVHG
2ZQHGDVVHWVGHSUHFLDWLRQ
/HDVHGDVVHWVGHSUHFLDWLRQ
)RUHLJQH[FKDQJHORVV
5HVHDUFKDQGGHYHORSPHQWH[SHQGLWXUH–FXVWRPHUIXQGHGFRQWUDFWV
5HVHDUFKDQGGHYHORSPHQWH[SHQGLWXUH–*URXSIXQGHG
3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

7D[DWLRQ



$OOILJXUHVLQePLOOLRQ
$QDO\VLVRIFKDUJH
&XUUHQW8.WD[H[SHQVH LQFRPH 
&XUUHQW8.WD[LQUHVSHFWRISULRU\HDUV
2YHUVHDVFRUSRUDWLRQWD[
&XUUHQW\HDU
&XUUHQWWD[H[SHQVH LQFRPH 
'HIHUUHGWD[H[SHQVH LQFRPH 
'HIHUUHGWD[LPSDFWRIFKDQJHLQUDWHV
'HIHUUHGWD[LQUHVSHFWRISULRU\HDUV
'HIHUUHGWD[H[SHQVH LQFRPH 
7D[DWLRQH[SHQVH LQFRPH 

)DFWRUVDIIHFWLQJWD[FKDUJH FUHGLW LQ\HDU
Principal factors reducing the Group’s current year tax charge 
EHORZWKH8.VWDWXWRU\UDWHDUHH[SODLQHGEHORZ
3URILWEHIRUHWD[
7D[RQSURILWEHIRUHWD[DW  
(IIHFWRI
([SHQVHVQRWGHGXFWLEOHIRUWD[SXUSRVHVDQGQRQWD[DEOHLWHPV
&XUUHQW8.WD[LQUHVSHFWRISULRU\HDUV
5HVHDUFKDQGGHYHORSPHQWH[SHQGLWXUHFUHGLWV
5HFRJQLWLRQRIGHIHUUHGWD[DVVHW
'HIHUUHGWD[LPSDFWRIFKDQJHLQUDWHV
'HIHUUHGWD[LQUHVSHFWRISULRU\HDUV
2WKHUGHIHUUHGWD[PRYHPHQWV
'LIIHUHQWWD[UDWHVLQRYHUVHDVMXULVGLFWLRQV
7D[DWLRQH[SHQVH LQFRPH 
(IIHFWLYHWD[UDWH





8QGHUO\LQJ


 





 





6SHFLILF
DGMXVWLQJ
LWHPV

 
–

–
 
 

–
 
 







 
 
 
 

 
–





 
 


–
–
 

–
–
 
 










7RWDO 8QGHUO\LQJ




 
 









 
 










6SHFLILF
DGMXVWLQJ
LWHPV


 

–
 
 
 

 
 



7RWDO


 




 







 
 


 
–
–
 


 
 






 
 
 
 
 


 








 
 
 

 
–








 
 
 
 
 

–




7KHWRWDOWD[FKDUJHZDVeP eP 'HIHUUHGWD[ VHHQRWH KDVEHHQFDOFXODWHGDWWKHUDWHDWZKLFKWKHWLPLQJGLIIHUHQFHLV
H[SHFWHGWRUHYHUVH7KHXQGHUO\LQJWD[FKDUJHZDVeP eP ZLWKDQXQGHUO\LQJHIIHFWLYHWD[UDWHRIIRUWKH\HDUHQGLQJ
0DUFK  7KHWD[UDWHIRUWKH\HDUKDVLQFUHDVHGDVFHUWDLQGHIHUUHGWD[OLDELOLWLHVKDYHEHHQUHFDOFXODWHGIROORZLQJWKHGHFLVLRQ
QRWWRUHGXFHWKH8.UDWHWRDVSUHYLRXVO\HQDFWHG$QDPRXQWRIePKDVEHHQWDNHQWR2&,LQUHVSHFWRIWKHGHIHUUHGWD[UDWHFKDQJH
UHODWHGWRWKHQHWSHQVLRQVXUSOXV7KHHIIHFWLYHWD[UDWHFRQWLQXHVWREHEHORZWKH8.VWDWXWRU\UDWHSULPDULO\DVDUHVXOWRIWKHEHQHILWRIUHVHDUFK
and development expenditure credits (‘RDEC’) in the UK which are accounted under IAS12 within the tax line. An adjusWHGHIIHFWLYHWD[UDWHEHIRUH
WKHLPSDFWRI5'(&ZRXOGEH7KHHIIHFWLYHWD[UDWHLVH[SHFWHGWRUHPDLQEHORZWKH8.VWDWXWRU\UDWHLQWKHPHGLXPWHUPVXEMHFWWRDQ\
WD[OHJLVODWLRQFKDQJHVWKHJHRJUDSKLFPL[RISURILWVWKHUHFRJQLWLRQRIGHIHUUHGWD[DVVHWVDQGZKLOHWKHEHQHILWRIQHW5'(&UHWDLQHGE\WKH
*URXSUHPDLQVLQWKHWD[OLQH
7D[RQVSHFLILFDGMXVWLQJLWHPV
$ePFUHGLWLQUHVSHFWRIUHFRJQLWLRQRIWD[ORVVHVLQWKH86KDVEHHQFODVVLILHGDVDVSHFLILFDGMXVWLQJLWHP7KLVIROORZVIURPWKHDFTXLVLWLRQRI
07(4LQWKH\HDUWKDWFRQWULEXWHVIXWXUHWD[DEOHSURILWVDJDLQVWZKLFKKLVWRULFXQUHFRJQLVHGWD[ORVVHVFDQEHXWLOLVHG7KHSULRU\HDULQFOXGHGD
ePFUHGLWIURPLQLWLDOUHFRJQLWLRQRIFRUSRUDWHWD[GHGXFWLRQVIRUFHUWDLQHTXLW\VHWWOHGVKDUHEDVHGSD\PHQWVFKHPHV7RJHWKHUZLWKDeP
QHWH[SHQVH LQFRPHRIeP LQUHVSHFWRIWKHSUHWD[VSHFLILFDGMXVWLQJLWHPV LQFOXGLQJePRIGHIHUUHGWD[PRYHPHQWVIROORZLQJWKH
GHFLVLRQQRWWRUHGXFHWKH8.WD[UDWHWRDVSUHYLRXVO\HQDFWHG WKHWRWDOVSHFLILFDGMXVWLQJLWHPVWD[FUHGLWZDVeP eP 
)DFWRUVDIIHFWLQJIXWXUHWD[FKDUJHV
7KHHIIHFWLYHWD[UDWHLVH[SHFWHGWRUHPDLQEHORZWKH8.VWDWXWRU\UDWHLQWKHPHGLXPWHUPVXEMHFWWRWKHLPSDFWRIDQ\WD[OHJLVODWLRQFKDQJHV
WKHJHRJUDSKLFPL[RISURILWVDQGWKHDVVXPSWLRQWKDWWKHEHQHILWVRIQHW5 'H[SHQGLWXUHFUHGLWVUHWDLQHGE\WKH*URXSUHPDLQLQWKHWD[OLQH
)XWXUHUHFRJQLWLRQRIGHIHUUHGWD[DVVHWVZLOODOVRDIIHFWIXWXUHWD[FKDUJHV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

(DUQLQJVSHUVKDUH

%DVLFHDUQLQJVSHUVKDUHLVFDOFXODWHGE\GLYLGLQJWKHSURILWDWWULEXWDEOHWRHTXLW\VKDUHKROGHUVE\WKHZHLJKWHGDYHUDJHQXPEHURIRUGLQDU\VKDUHV
LQLVVXHGXULQJWKH\HDU7KHZHLJKWHGDYHUDJHQXPEHURIVKDUHVXVHGH[FOXGHVWKRVHVKDUHVERXJKWE\WKH*URXSDQGKHOGDVRZQVKDUHV VHH
QRWH )RUGLOXWHGHDUQLQJVSHUVKDUHWKHZHLJKWHGDYHUDJHQXPEHURIVKDUHVLQLVVXHLVDGMXVWHGWRDVVXPHFRQYHUVLRQRIDOOSRWHQWLDOO\GLOXWLYH
RUGLQDU\VKDUHVDULVLQJIURPXQYHVWHGVKDUHEDVHGDZDUGVLQFOXGLQJVKDUHRSWLRQV
)RUWKH\HDUHQGHG0DUFK
:HLJKWHGDYHUDJHQXPEHURIVKDUHV
(IIHFWRIGLOXWLYHVHFXULWLHV
'LOXWHGQXPEHURIVKDUHV


0LOOLRQ
0LOOLRQ
0LOOLRQ











8QGHUO\LQJEDVLFHDUQLQJVSHUVKDUHILJXUHVDUHSUHVHQWHGEHORZLQDGGLWLRQWRWKHEDVLFDQGGLOXWHGHDUQLQJVSHUVKDUHEHFDXVHWKH'LUHFWRUV
FRQVLGHUWKLVJLYHVDPRUHUHOHYDQWLQGLFDWLRQRIXQGHUO\LQJEXVLQHVVSHUIRUPDQFHDQGUHIOHFWVWKHDGMXVWPHQWVWREDVLFHDUQLQJVSHUVKDUHIRUWKH
LPSDFWRIVSHFLILFDGMXVWLQJLWHPV VHHQRWH DQGWD[WKHUHRQ
8QGHUO\LQJ(36

)RUWKH\HDUHQGHG0DUFK
3URILWDWWULEXWDEOHWRHTXLW\VKDUHKROGHUV
5HPRYHORVV SURILW DIWHUWD[LQUHVSHFWRIVSHFLILFDGMXVWLQJLWHPV
8QGHUO\LQJSURILWDIWHUWD[DWLRQ
:HLJKWHGDYHUDJHQXPEHURIVKDUHV
8QGHUO\LQJEDVLF(36
'LOXWHGQXPEHURIVKDUHV
8QGHUO\LQJGLOXWHG(36


ePLOOLRQ
ePLOOLRQ
ePLOOLRQ
0LOOLRQ
3HQFH
0LOOLRQ
3HQFH












 







ePLOOLRQ
0LOOLRQ
3HQFH
0LOOLRQ
3HQFH















%DVLFDQGGLOXWHG(36

)RUWKH\HDUHQGHG0DUFK
3URILWDWWULEXWDEOHWRHTXLW\VKDUHKROGHUV
:HLJKWHGDYHUDJHQXPEHURIVKDUHV
%DVLF(36–WRWDO*URXS
'LOXWHGQXPEHURIVKDUHV
'LOXWHG(36–WRWDO*URXS

%XVLQHVVFRPELQDWLRQV


$FTXLVLWLRQVLQWKH\HDUWR0DUFK


$OOILJXUHVLQePLOOLRQ
0DQXIDFWXULQJ7HFKQLTXHV,QF
1HZPDQ 6SXUU&RQVXOWDQF\
7RWDOFXUUHQW\HDUDFTXLVLWLRQV
3D\PHQWRIGHIHUUHGFRQVLGHUDWLRQ–SULRU\HDUDFTXLVLWLRQV
/HVVGHIHUUHGFRQVLGHUDWLRQDQGFRQWLQJHQWFRQVLGHUDWLRQ
/HVVFDVKDFTXLUHG
1HWFDVKRXWIORZLQWKH\HDU



'DWH
&DVK
DFTXLUHG FRQVLGHUDWLRQ
'HFHPEHU

)HEUXDU\






 

 



&RQWULEXWLRQSRVWDFTXLVLWLRQ
)DLUYDOXH
2SHUDWLQJ
RIQHWDVVHWV
*RRGZLOO
5HYHQXH
SURILW
DFTXLUHG
 



 



 




















'HIHUUHGFRQVLGHUDWLRQKDVEHHQSDLGLQUHVSHFWRIWKHSULRU\HDUDFTXLVLWLRQRI4LQHWL47DUJHW6\VWHPV
'HIHUUHGFRQVLGHUDWLRQRIePLVH[SHFWHGWREHSD\DEOHLQUHVSHFWRIWKH16&DFTXLVLWLRQDQGFRQWLQJHQWFRQVLGHUDWLRQRIePLVH[SHFWHGLQUHVSHFWRIWKH07(4DFTXLVLWLRQ

0DQXIDFWXULQJ7HFKQLTXHV,QF 07(4 

2Q2FWREHUWKH*URXSDFTXLUHGDRIWKHLVVXHGVKDUHFDSLWDORI07(4IRUPRQDFDVKIUHHGHEWIUHHYDOXDWLRQEDVLVDQGDQ
HDUQRXWRIXSWRPSD\DEOHLQFDVKDQGVKDUHVGHSHQGHQWRQGHOLYHULQJVWUHWFKLQJILQDQFLDOWDUJHWVRYHUWKUHH\HDUV07(4LVDOHDGLQJ86
SURYLGHURIDGYDQFHGVHQVLQJVROXWLRQVZLWKDVWURQJUHSXWDWLRQIRUPLVVLRQOHGLQQRYDWLRQUDSLGO\GHYHORSLQJDQGILHOGLQJRSHUDWLRQDOO\UHOHYDQW
VROXWLRQVWRGHOLYHULQIRUPDWLRQDGYDQWDJHWRWKHZDUfighter. The MTEQ acquisition will accelerate our growth in the USA, the world’s largest
GHIHQFHDQGVHFXULW\PDUNHWE\GHOLYHULQJVROXWLRQVFULWLFDOWRQH[WJHQHUDWLRQZDUILJKWLQJFDSDELOLW\WKURXJKWKHFRPELQDWLRQof MTEQ’s expertise
LQDGYDQFHGVHQVRUVwith our existing capabilities in robotics and autonomy, transitioning MTEQ’s sensors solutions into larger production
SURJUDPPHVOHYHUDJLQJRXUPDQXIDFWXULQJFDSDELOLWLHVLQWKH86$DQGGHHSHQLQJRXU86$UP\UHODWLRQVKLSDQGEURDGHQLQJRXU86FXVWRPHUEDVH
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

MTEQ will form part of QinetiQ’s USA business unit and will be reported within QinetiQ’s Global Products division. If the acqXLVLWLRQKDGRFFXUUHGRQ
WKHILUVWGD\RIWKHILQDQFLDO\HDU*URXSUHYHQXHIRUWKHSHULRGZRXOGKDYHEHHQePDQGWKH*URXSSURILWEHIRUHWD[ZRXOGKDYHEHHQeP
,GHQWLILDEOHDVVHWVDFTXLUHGDQGOLDELOLWLHVDVVXPHG
7KHIROORZLQJWDEOHVXPPDULVHVWKHUHFRJQLVHGDPRXQWVRIDVVHWVDFTXLUHGDQGOLDELOLWLHVDVVXPHGDWWKHGDWHRIDFTXLVLWLRQDQGWKHDGMXVWPHQWV
UHTXLUHGWRWKHERRNYDOXHVRIWKHDVVHWVDQGOLDELOLWLHVLQRUGHUWRSUHVHQWWKHQHWDVVHWVRIWKHVHEXVLQHVVHVDWIDLUYDOXHDQGLQDFFRUGDQFHZLWK
*URXSDFFRXQWLQJSROLFLHV7KHIDLUYDOXHVUHPDLQSURYLVLRQDOEXWZLOOEHILQDOLVHGZLWKLQPRQWKVRIDFTXLVLWLRQ



$OOILJXUHVLQePLOOLRQ
,QWDQJLEOHDVVHWV
3URSHUW\SODQWDQGHTXLSPHQW
,QYHQWRU\
7UDGHDQGRWKHUUHFHLYDEOHV
&DVKDQGFDVKHTXLYDOHQWV
7UDGHDQGRWKHUSD\DEOHV
/HDVHOLDELOLWLHV
1HWDVVHWVDFTXLUHG
*RRGZLOO

&RQVLGHUDWLRQVDWLVILHGE\
&DVK
&RQWLQJHQWFRQVLGHUDWLRQ
7RWDOFRQVLGHUDWLRQ


%RRN
)DLUYDOXH )DLUYDOXHDW
YDOXH DGMXVWPHQW DFTXLVLWLRQ




–


–


–


–

 
–
 
 
–
 






















1RWH






















7KHIDLUYDOXHDGMXVWPHQWVLQFOXGHePLQUHODWLRQWRWKHUHFRJQLWLRQRIDFTXLUHGLQWDQJLEOHDVVHWVRIZKLFKePUHODWHVWRFXVWRPHU
UHODWLRQVKLSVDQGePUHODWHVWRH[LVWLQJWHFKQRORJ\7KHJRRGZLOOLVDWWULEXWDEOHmainly to the skills and technical talent of the MTEQ’s work
force and the synergies expected to be achieved from integrating the company into the Group’s existing business.7KHJRRGZLOOUHFRJQLVHGRQ
DFTXLVLWLRQLVWD[GHGXFWLEOHRYHUD\HDUSHULRGGXHWR86VWDWXWRU\HOHFWLRQZKHUHE\WKHSXUFKDVHLVWUHDWHGDVDQDVVHWGHDOUDWKHUWKDQDVKDUH
SXUFKDVHIRUWD[SXUSRVHV2Q-DQXDU\07(4FKDQJHGLWVQDPHWR4LQHWL4,QF

1HZPDQ 6SXUU&RQVXOWDQF\/LPLWHG 16& 

2Q)HEUXDU\WKH*URXSDFTXLUHGDRIWKHLVVXHGVKDUHFDSLWDORI16&IRUeP ePQHWRIFDVKDFTXLUHG 16&RIIHUVDUDQJH
RIDWWUDFWLYHWUDLQLQJDQGVLPXODWLRQVROXWLRQVSULPDULO\LQODQGDQGMRLQWWUDLQLQJDUHDV7KHDFTXLVLWLRQZLOOVXSSRUWRXUJOREDOWUDLQLQJDQGPLVVLRQ
rehearsal campaign driving future sustainable growth. NSC will form part of QinetiQ’s Cyber, Information & Training (CIT) busLQHVVXQLWDQGZLOOEH
reported within QinetiQ’s EMEA Services Products division. If the acquisition had occurred on the firstGD\RIWKHILQDQFLDO\HDU*URXSUHYHQXHIRU
WKHSHULRGZRXOGKDYHEHHQePDQGWKH*URXSSURILWEHIRUHWD[ZRXOGKDYHEHHQeP
,GHQWLILDEOHDVVHWVDFTXLUHGDQGOLDELOLWLHVDVVXPHG
7KHIROORZLQJWDEOHVXPPDULVHVWKHUHFRJQLVHGDPRXQWVRIDVVHWVDFTXLUHGDQGOLDELOLWLHVDVVXPHGDWWKHGDWHRIDFTXLVLWLRQDQGWKHDGMXVWPHQWV
UHTXLUHGWRWKHERRNYDOXHVRIWKHDVVHWVDQGOLDELOLWLHVLQRUGHUWRSUHVHQWWKHQHWDVVHWVRIWKHEXVLQHVVDWIDLUYDOXHDQGLQDFFRUGDQFHZLWK*URXS
DFFRXQWLQJSROLFLHV7KHIDLUYDOXHVUHPDLQSURYLVLRQDOEXWZLOOEHILQDOLVHGZLWKLQPRQWKVRIDFTXLVLWLRQ
$OOILJXUHVLQePLOOLRQ
,QWDQJLEOHDVVHWV
3URSHUW\SODQWDQGHTXLSPHQW
7UDGHDQGRWKHUUHFHLYDEOHV
&DVKDQGFDVKHTXLYDOHQWV
7UDGHDQGRWKHUSD\DEOHV
/HDVHOLDELOLWLHV
'HIHUUHGWD[DVVHW OLDELOLW\ 
1HWDVVHWVDFTXLUHG
*RRGZLOO

&RQVLGHUDWLRQVVDWLVILHGE\
&DVK
'HIHUUHGFRQVLGHUDWLRQ
7RWDOFRQVLGHUDWLRQ

1RWH















%RRN
)DLUYDOXH )DLUYDOXHDW
YDOXH DGMXVWPHQW DFTXLVLWLRQ
–



–


–


–

 
–
 
 
–
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

%XVLQHVVFRPELQDWLRQVFRQWLQXHG

7KHIDLUYDOXHDGMXVWPHQWVLQFOXGHePLQUHODWLRQWRWKHUHFRJQLWLRQRIDFTXLUHGLQWDQJLEOHDVVHWVRIZKLFKePUHODWHVWRFXVWRPHU
UHODWLRQVKLSVDQGePUHODWHVWRH[LVWLQJWHFKQRORJ\7KHJRRGZLOOLVDWWULEXWDEOHPDLQO\WRWKHVNLOOVDQGWHFKQLFDOWDOHQt of NSC’s work force and
WKHV\QHUJLHVH[SHFWHGWREHDFKLHYHGIURPLQWHJUDWLQJWKHFRPSDQ\LQto the Group’s existing business. The goodwill recognised on acquisition is
QRWWD[GHGXFWLEOH

*RRGZLOO


$OOILJXUHVLQePLOOLRQ
&RVW
$W$SULO
$FTXLVLWLRQV
)RUHLJQH[FKDQJH
$W0DUFK

,PSDLUPHQW
$W$SULO
,PSDLUPHQWLQ\HDU
)RUHLJQH[FKDQJH
$W0DUFK

1HWERRNYDOXHDW0DUFK









 
 
 
 











 
–
 
 



7KHJRRGZLOODFTXLUHGRIePDULVHVIURPWKHDFTXLVLWLRQVRI07(4DQG16&LQWKH\HDUJHQHUDWLQJJRRGZLOORIePDQGePUHVSHFWLYHO\
7KH07(4JRRGZLOOVXEVHTXHQWO\LQFUHDVHGWRePDVDW0DUFK VHHWDEOHEHORZ GXHWRIRUHLJQH[FKDQJHPRYHPHQWV7KHLPSDLUPHQW
in the year relates to the Group’s Advisory ServiFHVEXVLQHVVXQLW eP DQGWKH*HUPDQ\EXVLQHVVXQLW eP VHHEHORZ
*RRGZLOODQDO\VHGE\FDVKJHQHUDWLQJXQLW &*8 
*RRGZLOOLVDOORFDWHGDFURVVIRXUFDVKJHQHUDWLQJXQLWV &*8V ZLWKLQWKH(0($6HUYLFHVVHJPHQWDQGVL[&*8VZLWKLQWKH*OREDO3URGXFWVVHJPHQW
7KHIXOOOLVWRI&*8VWKDWKDYHJRRGZLOODOORFDWHGWRWKHPLVDVIROORZV
$OOILJXUHVLQePLOOLRQ
4LQHWL41RUWK$PHULFD
07(4 DFTXLUHGLQ\HDUVHHQRWH 
7DUJHW6\VWHPV
%ROGRQ-DPHV
&RPPHUFH'HFLVLRQV
6SDFH3URGXFWV
4LQHWL4*HUPDQ\
,Q]SLUH
16& DFTXLUHGLQ\HDUVHHQRWH 
$GYLVRU\6HUYLFHV
$XVWUDOLD
1HWERRNYDOXHDW0DUFK

3ULPDU\UHSRUWLQJVHJPHQWV
*OREDO3URGXFWV
*OREDO3URGXFWV
*OREDO3URGXFWV
*OREDO3URGXFWV
*OREDO3URGXFWV
*OREDO3URGXFWV
(0($6HUYLFHV
(0($6HUYLFHV
(0($6HUYLFHV
(0($6HUYLFHV
(0($6HUYLFHV












–





–






–




*RRGZLOOLVDWWULEXWDEOHWRWKHH[FHVVRIFRQVLGHUDWLRQRYHUWKHIDLUYDOXHRIQHWDVVHWVDFTXLUHGDQGLQFOXGHVH[SHFWHGV\QHUJLHVIXWXUHJURZWK
SURVSHFWVDQGHPSOR\HHNQRZOHGJHH[SHUWLVHDQGVHFXULW\FOHDUDQFHV7KH*URXSWHVWVHDFK&*8IRULPSDLUPHQWDQQXDOO\RUPRUHIUHTXHQWO\LI
WKHUHDUHLQGLFDWLRQVWKDWJRRGZLOl might be impaired. Impairment testing is dependent on management’s estimates and judgHPHQWVSDUWLFXODUO\
DVWKH\UHODWHWRWKHIRUHFDVWLQJRIIXWXUHFDVKIORZVWKHGLVFRXQWUDWHVVHOHFWHGDQGH[SHFWHGORQJWHUPJURZWKUDWHV6LJQLILFDQWKHDGURRPH[LVWV
LQDOO&*8VZLWKWKHH[FHSWLRQRI4LQHWL4*HUPDQ\ VHHEHORZ DQGPDQDJHPHQWFRQVLGHUVWKDWWKHUHDUHQROLNHO\YDULDWLRQVLQWKHNH\
DVVXPSWLRQVZKLFKZRXOGOHDGWRDQLPSDLUPHQWEHLQJUHFRJQLVHGLQWKRVH&*8V
.H\DVVXPSWLRQV
&DVKIORZV
7KHYDOXHLQXVHFDOFXODWLRQVJHQHUDOO\XVHGLVFRXQWHGIXWXUHFDVKIORZVEDVHGRQILQDQFLDOSODQVDSSURYHGE\WKH%RDUGFRYHULQJDILYH\HDU
SHULRG(aligned with the Group’s Integrated Strategic Business Plan process and the longerWHUPYLDELOLW\DVVHVVPHQWSHULRG 7KHse are ‘bottom
up’ forecasts based on detailed analysis by contract for the revenue under contract and by opportunity for the pipeline.3LSHOLQHRSSRUWXQLWLHVDUH
categorised as ‘base case’ and ‘high case’ by management and only ‘base case’ opportunities aUHLQFOXGHGLQWKHILQDQFLDOSODQVXVHGIRUWKHYDOXH
LQXVHFDOFXODWLRQV
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

&DVKIORZVIRUSHULRGVEH\RQGWKHVHSHULRGVDUHH[WUDSRODWHGEDVHGRQWKHODVW\HDURIWKHSODQVZLWKDWHUPLQDOJURZWKUDWHDVVXPSWLRQDSSOLHG
7HUPLQDOJURZWKUDWHVDQGGLVFRXQWUDWHV
7KHVSHFLILFSODQVIRUHDFKRIWKH&*8VKDYHEHHQH[WUDSRODWHGXVLQJWKHWHUPLQDOJURZWKUDWHVDVGHWDLOHGEHORZ*URZWKUDWHVDUHEDVHGRQ
management’s estimates which take into consideration the longWHUPQDWXUHRIWKHLQGXVWU\LQZKLFKWKH&*8VRSHUDWHDQGH[WHUQDOIRUHFDVWVDV
WRWKHOLNHO\JURZWKRIWKHLQGXVWU\LQWKHORQJHUWHUPThe Group’s weighted average cost of capital was used as a basis in determining the
GLVFRXQWUDWHWREHDSSOLHGDGMXVWHGIRUULVNVVSHFLILFWRWKHPDUNHWFKDUDFWHULVWLFVRI&*8VDVDSSURSULDWHRQDSUHWD[EDVLV7KLVLVFRQVLGHUHG
DQDSSURSULDWHHVWLPDWHRIDPDUNHWSDUWLFLSDQWGLVFRXQWUDWH
$OOILJXUHV
  
7HUPLQDOJURZWKUDWH
3UHWD[GLVFRXQWUDWH

7DUJHW
6\VWHPV

6SDFH19

  
  
     

  
  

41$

%ROGRQ &RPPHUFH
-DPHV 'HFLVLRQV

07(4

,Q]SLUH

$XVWUDOLD

  
    1$ 
  
  
       1$       

4LQHWL4
*HUPDQ\

16&

    1$ 
    1$ 

6HQVLWLYLW\DQDO\VLVVKRZVWKDWWKHYDOXHRIWKHWHUPLQDO\HDUFDVKIORZWKHGLVFRXQWUDWHDQGWKHWHUPLQDOJURZWKUDWHVKDYHDVLJQLILFDQWLPSDFWRQ
WKHYDOXHRIWKHGLVFRXQWHGFDVKIORZ
6LJQLILFDQW&*8V
4LQHWL41RUWK$PHULFD 41$ 
7KHFDUU\LQJYDOXHRIWKHJRRGZLOOIRU41$&*8ZDVePDVDW0DUFK eP 7KHUHFRYHUDEOHDPRXQWRIWKLV&*8DVDW
0DUFKEDVHGRQYDOXHLQXVHDQGFDOFXODWHGXVLQJWKHDVVXPSWLRQVQRWHGDERYHLVKLJKHUWKDQWKHFDUU\LQJYDOXHRIQHWRSHUDWLQJ
DVVHWV RIeP 7KHNH\VHQVLWLYLW\LPSDFWLQJRQWKHYDOXHLQXVHFDOFXODWLRQVLVWKHWHUPLQDO\HDUFDVKIORZV7KHVHFDVKIORZVLQFOXGH
FHUWDLQDVVXPSWLRQVDERXWUHYHQXHDQGSURILWLQUHVSHFWRIQHZSURGXFWOLQHVVWLOOWREHODXQFKHGDQGWKHVXFFHVVRIZLQQLQJFHUWDLQJRYHUQPHQW
FRQWUDFWV$QLQFUHDVHLQWKHGLVFRXQWUDWHE\DGHFUHDVHLQWKHWHUPLQDOJURZWKUDWHE\RUDGHFUHDVHLQWKHWHUPLQDO\HDUFDVKIORZV
RIePZRXOGQRWFDXVHWKHQHWRSHUDWLQJDVVHWVWRH[FHHGWKHLUUHFRYHUDEOHDPRXQW
07(4
7KHFDUU\LQJYDOXHRIWKHJRRGZLOOIRUWKH07(4&*8DVDW0DUFKZDVeP QLO 7KHUHFRYHUDEOHDPRXQWRIWKLV&*8DVDW
0DUFKEDVHGRQYDOXHLQXVHDQGFDOFXODWHGXVLQJWKHDVVXPSWLRQVQRWHGDERYHLVKLJKHUWKDQWKHFDUU\LQJYDOXHRIQHWRSHUDWLQJ
DVVHWV RIeP 7KHNH\VHQVLWLYLW\LPSDFWLQJRQWKHYDOXHLQXVHFDOFXODWLRQVLVWKHWHUPLQDO\HDUFDVKIORZV$QLQFUHDVHLQWKHGLVFRXQWUDWHE\
DGHFUHDVHLQWKHWHUPLQDOJURZWKUDWHE\RUDGHFUHDVHLQWKHWHUPLQDO\HDUFDVKIORZVRIePZRXOGQRWFDXVHWKHQHWRSHUDWLQJDVVHWV
WRH[FHHGWKHLUUHFRYHUDEOHDPRXQW

7DUJHW6\VWHPV
7KHFDUU\LQJYDOXHRIWKHJRRGZLOOIRUWKH7DUJHW6\VWHPV&*8DVDW0DUFKZDVeP eP 7KHUHFRYHUDEOHDPRXQWRIWKLV
&*8DVDW0DUFKEDVHGRQYDOXHLQXVHDQGFDOFXODWHGXVLQJWKHDVVXPSWLRQVQRWHGDERYHLVKLJKHUWKDQWKHFDUU\LQJYDOXHRIQHW
RSHUDWLQJDVVHWV RIeP 7KHNH\VHQVLWLYLW\LPSDFWLQJRQWKHYDOXHLQXVHFDOFXODWLRQVLVWKHWHUPLQDO\HDUFDVKIORZV$QLQFUHDVHLQWKH
GLVFRXQWUDWHE\DGHFUHDVHLQWKHWHUPLQDOJURZWKUDWHE\RUDGHFUHDVHLQWKHWHUPLQDO\HDUFDVKIORZVRIePZRXOGQRWFDXVHWKHQHW
RSHUDWLQJDVVHWVWRH[FHHGWKHLUUHFRYHUDEOHDPRXQW&29,'has resulted in temporary closure of this businesses’ manufacturing site and
HPSOR\HHVEHLQJIXUORXJKHG7KLVVKRUWWHUPLPSDFWRQWUDGLQJLVQRWFRQVLGHUHGWRKDYHDVLJQLILFDQWLPSDFWRQWKHORQJWHUPFDVKIORZVRIWKLV
&*8
%ROGRQ-DPHV
7KHFDUU\LQJYDOXHRIWKHJRRGZLOOIRUWKH%ROGRQ-DPHV&*8DVDW0DUFKZDVeP eP 7KHNH\VHQVLWLYLW\LPSDFWLQJRQ
WKHYDOXHLQXVHFDOFXODWLRQVLVWKHWHUPLQDO\HDUFDVKIORZV$QLQFUHDVHLQWKHGLVFRXQWUDWHE\DGHFUHDVHLQWKHWHUPLQDOJURZWKUDWHE\RU
DGHFUHDVHLQWKHWHUPLQDO\HDUFDVKIORZVRIePZRXOGQRWFDXVHWKHQHWRSHUDWLQJDVVHWVWRH[FHHGWKHLUUHFRYHUDEOHDPRXQW

*HUPDQ\
7KHFDUU\LQJYDOXHRIWKHJRRGZLOOIRUWKH*HUPDQ\&*8DVDW0DUFKZDVeP eP 7KHUHGXFWLRQUHVXOWVIURPDQ
LPSDLUPHQWRIePLQWKH\HDUIROORZLQJDUHGXFWLRQLQWKHYDOXHLQXVHFDOFXODWHGXVLQJWKHDVVXPSWLRQVQRWHGDERYH2XU*HUPDQRSHUDWLRQV
SHUIRUPHGLQOLQHZLWKH[SHFWDWLRQVIRURUGHUVZLWKVRPHVLJQLILFDQWFRQWUDFWZLQVGXULQJWKHSHULRG'HOLYHU\SHUIRUPDQFHDQGSURILWDELOLW\ZDV
KRZHYHULPSDFWHGE\RWKHURSHUDWLRQDODQGFRVWLVVXHVDQGWRZDUGVWKHHQGRIWKHILQDQFLDO\HDUE\WKHHIIHFWVRI&RYLG:HKDYHZULWWHQGRZQ
ePRIJRRGZLOODVVRFLDWHGZLWKWKHDFTXLVLWLRQLQDQWLFLSDWLRQRIWKHILQDQFLDOLPSDFWRIORZHUUHYHQXHDQGPDUJLQV7KHNH\VHQVLWLYLW\
LPSDFWLQJRQWKHYDOXHLQXVHFDOFXODWLRQVLVWKHWHUPLQDO\HDUFDVKIORZV$QLQFUHDVHLQWKHGLVFRXQWUDWHE\DGHFUHDVHLQWKHWHUPLQDOJURZWK
UDWHE\RUDGHFUHDVHLQWKHWHUPLQDO\HDUFDVKIORZVRIePZRXOGKDYHLQFUHDVHGWKHLPSDLUPHQWFKDUJHE\ePePDQGeP
UHVSHFWLYHO\

,Q]SLUH
7KHFDUU\LQJYDOXHRIWKHJRRGZLOOIRUWKH,Q]SLUH&*8DVDW0DUFKZDVeP eP 7KHNH\VHQVLWLYLW\LPSDFWLQJRQWKHYDOXH
LQXVHFDOFXODWLRQVLVWKHWHUPLQDO\HDUFDVKIORZV$QLQFUHDVHLQWKHGLVFRXQWUDWHE\DGHFUHDVHLQWKHWHUPLQDOJURZWKUDWHE\RUD
GHFUHDVHLQWKHWHUPLQDO\HDUFDVKIORZVRIePZRXOGQRWFDXVHWKHQHWRSHUDWLQJDVVHWVWRH[FHHGWKHLUUHFRYHUDEOHDPRXQW


)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

*RRGZLOOFRQWLQXHG
$GYLVRU\6HUYLFHV
7KHJRRGZLOOLQUHVSHFWRIWKH$GYLVRU\6HUYLFHV&*8 LQUHVSHFWRIWKHDFTXLVLWLRQRI+95&RQVXOWLQJ6HUYLFHV/WGLQDQGSDUWRIWKH
,QWHUQDWLRQDOEXVLQHVVXQLWZLWKLQ(0($6HUYLFHV ZDVZULWWHQRIILQWKHFXUUHQW\HDUDQGWKHFDUU\LQJYDOXHLVQRZQLO eP 7UDGLQJLQWKLV
&*8KDVUHFHQWO\GHFOLQHGDQGIROORZLQJDQLQWHUQDOUHRUJDQLVDWLRQLWQRORQJHUUHPDLQVDYLDEOH&*8LQLWVRZQULJKW$Q\UHVLGXDOFRQWUDFWDFWLYLW\
DQGKHDGFRXQWKDVEHHQWUDQVIHUUHGWRRWKHU&*8V

,QWDQJLEOHDVVHWV

<HDUHQGHG0DUFK


$OOILJXUHVLQePLOOLRQ
&RVW
$W$SULO
5HFODVVLILFDWLRQIURP33(
5HFODVVLILFDWLRQ
$GGLWLRQV–LQWHUQDOO\GHYHORSHG 
$GGLWLRQV–SXUFKDVHG 
$GGLWLRQV–UHFRJQLVHGRQDFTXLVLWLRQ VHHQRWH 
)RUHLJQH[FKDQJH
$W0DUFK

$FFXPXODWHGDPRUWLVDWLRQDQGLPSDLUPHQW
$W$SULO
$PRUWLVDWLRQFKDUJHIRU\HDU
)RUHLJQH[FKDQJH
$W0DUFK

1HWERRNYDOXHDW0DUFK

$FTXLUHGLQWDQJLEOHV


&XVWRPHU
'HYHORSPHQW
2WKHU
UHODWLRQVKLSV
2WKHU
FRVWV LQWDQJLEOHVA








–
–


–
–

 
–
–


–
–








 























 















7RWDO



–














A ,QFOXGHV$VVHWV,Q&RXUVH2I&RQVWUXFWLRQRIFORVLQJQHWERRNYDOXHRIeP eP 

$GGLWLRQVSHUWKHWDEOHDERYHDUHORZHUWKDQWKHFDSLWDOH[SHQGLWXUHLQFOXGHGLQWKHFDVKIORZVWDWHPHQWGXHWRWKHUHODWLYHWLPLQJRIFDVKSD\PHQWVFRPSDUHGWRWKHUHFRJQLWLRQRIEDODQFH
VKHHWDVVHWV

‘Other’ consists primarily of intellectual property DQGH[LVWLQJWHFKQRORJ\DULVLQJRQDFTXLVLWLRQRIEXVLQHVVHV6LJQLILFDQWLQGLYLGXDODVVHWVLQFOXGH
FXVWRPHUUHODWLRQVKLSVDVVRFLDWHGZLWK07(4*HUPDQ\DQG16& ePePePUHVSHFWLYHO\ ZLWKUHPDLQLQJDPRUWLVDWLRQSHULRGRI
DSSUR[LPDWHO\\HDUV\HDUV\HDUVUHVSHFWLYHO\DQGDFTXLUHGWHFKQRORJ\DVVRFLDWHGZLWK07(4*HUPDQ\DQG16& ePeP
ePUHVSHFWLYHO\ ZLWKUHPDLQLQJDPRUWLVDWLRQSHULRGRIDSSUR[LPDWHO\\HDUV\HDUVDQG\HDUVUHVSHFWLYHO\
<HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
&RVW
$W$SULO
$GGLWLRQV–LQWHUQDOO\GHYHORSHG 
$GGLWLRQV–SXUFKDVHG
$GGLWLRQV–UHFRJQLVHGRQDFTXLVLWLRQ
)RUHLJQH[FKDQJH
$W0DUFK

$FFXPXODWHGDPRUWLVDWLRQDQGLPSDLUPHQW
$W$SULO
$PRUWLVDWLRQFKDUJHIRU\HDU
)RUHLJQH[FKDQJH
$W0DUFK

1HWERRNYDOXHDW0DUFK
A ,QFOXGHV$VVHWV,Q&RXUVH2I&RQVWUXFWLRQZLWKQHWERRNYDOXHDW0DUFKRIeP
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$FTXLUHGLQWDQJLEOHV


&XVWRPHU
'HYHORSPHQW
2WKHU
UHODWLRQVKLSV
2WKHU
FRVWV LQWDQJLEOHVA








–
–


–
–




–
–










































7RWDO
















Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

3URSHUW\SODQWDQGHTXLSPHQW
<HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
&RVW
$W$SULOUHVWDWHG VHHQRWH 
$GGLWLRQV–SXUFKDVHG 
$GGLWLRQV–UHFRJQLVHGRQDFTXLVLWLRQ
5HFODVVLILFDWLRQIURPLQWDQJLEOHV
5HFODVVLILFDWLRQ
'LVSRVDOV
)RUHLJQH[FKDQJH
$W0DUFK

$FFXPXODWHGGHSUHFLDWLRQDQGLPSDLUPHQW
$W$SULOUHVWDWHG VHHQRWH 
&KDUJHIRU\HDU
,PSDLUPHQWUHYHUVDO
'LVSRVDOV
)RUHLJQH[FKDQJH
$W0DUFK

1HWERRNYDOXHDW0DUFK

2ZQHGDVVHWV
3ODQW &RPSXWHUV
$VVHWV
/DQGDQG PDFKLQHU\ DQGRIILFH
XQGHU
EXLOGLQJV DQGYHKLFOHV HTXLSPHQW FRQVWUXFWLRQ














–
–
–
–
–
 



 
–
 
 
–



–















–



–
–
 
–
–
–
 
 
–



–



–









5LJKWRIXVHDVVHWV
/DQGDQG
3ODQW &RPSXWHUV
EXLOGLQJV PDFKLQHU\ DQGRIILFH
DQGYHKLFOHV HTXLSPHQW








–

–
–
–
–
–
–
–
–
 
 
–


–















–
–
–
 
 
–

–
–











7RWDO




 

 






 
 







$GGLWLRQVSHUWKHWDEOHDERYHDUHORZHUWKDQWKHFDSLWDOH[SHQGLWXUHLQFOXGHGLQWKHFDVKIORZVWDWHPHQWGXHWRWKHUHODWLYHWLPLQJRIFDVKSD\PHQWVFRPSDUHGWRWKHUHFRJQLWLRQRI
EDODQFHVKHHWDVVHWV

<HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
&RVW
$W$SULO
$GMXVWPHQWIRUFKDQJHLQDFFRXQWLQJSROLF\ QRWH 
5HVWDWHGRSHQLQJEDODQFH
$GGLWLRQV–SXUFKDVHG
$GGLWLRQV–DFTXLVLWLRQV
/DQGDQGEXLOGLQJVDVVHWVFODVVLILHGDVKHOGIRUVDOH
'LVSRVDOV
7UDQVIHUV
)RUHLJQH[FKDQJH
$W0DUFK

$FFXPXODWHGGHSUHFLDWLRQDQGLPSDLUPHQW
$W$SULO
$GMXVWPHQWIRUFKDQJHLQDFFRXQWLQJSROLF\ QRWH 
5HVWDWHGRSHQLQJEDODQFH
&KDUJHIRU\HDU
,PSDLUPHQW
'LVSRVDOV
)RUHLJQH[FKDQJH
$W0DUFK

1HWERRNYDOXHDW0DUFK

2ZQHGDVVHWV
3ODQW &RPSXWHUV
$VVHWV
/DQGDQG PDFKLQHU\ DQGRIILFH
XQGHU
EXLOGLQJV DQGYHKLFOHV HTXLSPHQW FRQVWUXFWLRQ








–
–
–
–








–


–
 
–
–
–
–
 
 
 



 



–















–
–
–
–
–



–



–


–
–
–
 
 
–



–



–









5LJKWRIXVHDVVHWV
3ODQW &RPSXWHUV
/DQGDQG PDFKLQHU\ DQGRIILFH
EXLOGLQJV DQGYHKLFOHV HTXLSPHQW



–
–
–








–


–
–
–
–
–
–
–
–
–
–
 
 
–









–
–
–









–
–
–
–
–
–
–
–
–











7RWDO






 
 
–
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

3URSHUW\SODQWDQGHTXLSPHQWFRQWLQXHG

1RQFXUUHQWDVVHWVFODVVLILHGDVKHOGIRUVDOH
3URSHUW\plant and equipment excludes property to the value of £nil (2019: £1.9m) which is reported separately as ‘NonFXUUHQWDVVHWVFODVVLILHGDV
held for sale’. The property that had been transferred out in the prior year haVEHHQVROGLQWKHFXUUHQW\HDUUHDOLVLQJDJDLQRQGLVSRVDORIeP


(TXLW\DFFRXQWHGLQYHVWPHQWV
$VDW0DUFK




1RQFXUUHQWDVVHWV
&XUUHQWDVVHWV

&XUUHQWOLDELOLWLHV
1RQFXUUHQWOLDELOLWLHV

1HWDVVHWVRIMRLQWYHQWXUHVDQGDVVRFLDWHV
1HWDVVHWVRIMRLQWYHQWXUHV
1HWDVVHWVRIDVVRFLDWH
1HWDVVHWVRIMRLQWYHQWXUHVDQGDVVRFLDWHV



JV’sDQG *URXSQHW
JV’sDQG *URXSQHW
DVVRFLDWHV
VKDUHRI DVVRFLDWHV
VKDUHRI
ILQDQFLDO
JV’sDQG
ILQDQFLDO
JV’sDQG
UHVXOWV DVVRFLDWHV
UHVXOWV DVVRFLDWHV












 
 
 
 
 
 
 
 
 
 
 
 

















'HIHUUHGWD[

<HDUHQGHG0DUFK
'HIHUUHGWD[DVVHW

$OOILJXUHVLQePLOOLRQ
$W$SULO
$GMXVWPHQWIRUFKDQJHLQDFFRXQWLQJSROLF\ QRWH 
5HVWDWHGRSHQLQJEDODQFH
&KDUJHG FUHGLWHGWRLQFRPHVWDWHPHQW
&KDUJHGWRHTXLW\
&KDUJHGWRRWKHUFRPSUHKHQVLYHLQFRPH
7UDQVIHUUHGWRFXUUHQWWD[
$FTXLUHGLQEXVLQHVVFRPELQDWLRQV
)RUHLJQH[FKDQJH
*URVVGHIHUUHGWD[DVVHWDW0DUFK
/HVVOLDELOLW\DYDLODEOHIRURIIVHW
1HWGHIHUUHGWD[DVVHWDW0DUFK

6KRUWWHUP
,QWHOOHFWXDO
WLPLQJ
SURSHUW\ GLIIHUHQFHV


–



 

–
 
–
 
–
 
–

–








/RVVHV

–


–
–
–
–





7RWDO




 
 
 



 


'HIHUUHGWD[OLDELOLW\

$OOILJXUHVLQePLOOLRQ
$W$SULO
&KDUJHG FUHGLWHGWRLQFRPHVWDWHPHQW
&KDUJHGWRRWKHUFRPSUHKHQVLYHLQFRPH
$FTXLUHGLQEXVLQHVVFRPELQDWLRQ
)RUHLJQH[FKDQJH
*URVVGHIHUUHGWD[OLDELOLW\DW0DUFK
/HVVDVVHWDYDLODEOHIRURIIVHW
1HWGHIHUUHGWD[OLDELOLW\DW0DUFK
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$FFHOHUDWHG
3HQVLRQ
FDSLWDO $FTXLVLWLRQ
VXUSOXV DOORZDQFHV LQWDQJLEOHV
 
 
 
 
 

 
–
–
–
–
 
–

 
 
 
 







7RWDO
 
 
 
 

 

 

Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

'HIHUUHGWD[KDVEHHQFDOFXODWHGDWWKHUDWHDWZKLFKWKHWLPLQJGLIIHUHQFHLVH[SHFWHGWRUHYHUVHXVLQJWKHHQDFWHGIXWXUHVWDWXWRU\UDWH
'HIHUUHGWD[DVVHWVDQGOLDELOLWLHVDUHRIIVHWRQO\ZKHUHWKHUHLVDOHJDOO\HQIRUFHDEOHULJKWWRGRVRDQGWKHUHLVDQLQWHQWLRQWRVHWWOHWKHEDODQFHV
QHW'HIHUUHGWD[KDVEHHQFDOFXODWHGXVLQJWKHHQDFWHGIXWXUHVWDWXWRU\WD[UDWHV
$GHIHUUHGWD[OLDELOLW\RIePZDVFUHDWHGRQWKHDFTXLVLWLRQRI1HZPDQ 6SXUU&RQVXOWDQF\ 16& LQWKH\HDU16&DOVRKDGDQHWeP
GHIHUUHGWD[DVVHWRQWKHEDODQFHVKHHWDWDFTXLVLWLRQ1RGHIHUUHGWD[OLDELOLW\ZDVFUHDWHGRQWKHDFTXLVLWLRQRI0DQXIDFWXULQJ7HFKQLTXHV,QFGXH
WRD86VWDWXWRU\HOHFWLRQWKDWWUHDWVWKHSXUFKDVHDVDQDFTXLVLWLRQRIDVVHWVUDWKHUWKDQDVKDUHSXUFKDVHIRUWD[SXUSRVHVDQGHTXDWHVERRNDQG
WD[EDVLVRIWKHDFTXLUHGDVVHWV

$W0DUFKWKH*URXSKDGXQXVHGWD[ORVVHVDQGVXUSOXVLQWHUHVWFRVWVRIePZKLFKDUHDYDLODEOHIRURIIVHWDJDLQVWIXWXUHWD[DEOH
SURILWV'HIHUUHGWD[DVVHWVDUHUHFRJQLVHGRQWKHEDODQFHVKHHWRIePLQUHVSHFWRIePRI86QHWRSHUDWLQJORVVHVDQGePLQUHVSHFWRI
ePRI86QHWLQWHUHVWH[SHQVHZLWKLQVKRUWWHUPWLPLQJGLIIHUHQFHV1RGHIHUUHGWD[DVVHWLVUHFRJQLVHGLQUHVSHFWRIWKHUHPDLQLQJePRI
ORVVHVLQWHUHVWFRVWVGXHWRXQFHUWDLQW\RYHUWKHWLPLQJDQGH[WHQWRIWKHLUXWLOLVDWLRQ)XOOUHFRJQLWLRQRIWKHUHPDLQLQJORVVHVLQWHUHVWZRXOG
LQFUHDVHWKHGHIHUUHGWD[DVVHWE\eP7KH*URXSKDVePRIWLPHOLPLWHG86QHWRSHUDWLQJORVVHVRIZKLFKePZLOOH[SLUHLQ
ePLQDQGePLQ86FDSLWDOORVVHVRIePH[SLUHGLQ


7KHUHDUHQRPDWHULDOWHPSRUDU\GLIIHUHQFHVDVVRFLDWHGZLWKLQYHVWPHQWVLQVXEVLGLDULHVRULQWHUHVWVLQMRLQWYHQWXUHVIRUZKLFKGHIHUUHGWD[
OLDELOLWLHVKDYHQRWEHHQUHFRJQLVHG

<HDUHQGHG0DUFK UHVWDWHG 
'HIHUUHGWD[DVVHW

$OOILJXUHVLQePLOOLRQ
$W$SULO
$GMXVWPHQWIRUFKDQJHLQDFFRXQWLQJSROLF\ QRWH 
5HVWDWHGRSHQLQJEDODQFH
&KDUJHG FUHGLWHGWRLQFRPHVWDWHPHQW
&KDUJHGWRRWKHUFRPSUHKHQVLYHLQFRPH
&UHGLWHGWRHTXLW\
$FTXLUHGLQEXVLQHVVFRPELQDWLRQ
)RUHLJQH[FKDQJH
*URVVGHIHUUHGWD[DVVHWDW0DUFK UHVWDWHG 
/HVVOLDELOLW\DYDLODEOHIRURIIVHW UHVWDWHG 
1HWGHIHUUHGWD[DVVHWDW0DUFK UHVWDWHG 

6KRUWWHUP
,QWHOOHFWXDO
WLPLQJ
SURSHUW\ GLIIHUHQFHV






 

–
 
–

–
 
–








/RVVHV



 
–
–
–





7RWDO




 

 


 


$FFHOHUDWHG
3HQVLRQ
FDSLWDO $FTXLVLWLRQ
VXUSOXV DOORZDQFHV LQWDQJLEOHV
 
 
 
 
 


–
–
–
–
 
–
–

 
 
 







7RWDO
 
 

 

 

 

3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV

'HIHUUHGWD[OLDELOLW\

$OOILJXUHVLQePLOOLRQ
$W$SULO
&KDUJHG FUHGLWHGWRLQFRPHVWDWHPHQW
&KDUJHGWRRWKHUFRPSUHKHQVLYHLQFRPH
$FTXLUHGLQEXVLQHVVFRPELQDWLRQ
)RUHLJQH[FKDQJH
*URVVGHIHUUHGWD[OLDELOLW\DW0DUFK
/HVVDVVHWDYDLODEOHIRURIIVHW UHVWDWHG 
1HWGHIHUUHGWD[OLDELOLW\DW0DUFK UHVWDWHG 
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

,QYHQWRULHV
$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
5DZPDWHULDOV
:RUNLQSURJUHVV
)LQLVKHGJRRGV




























7UDGHDQGRWKHUUHFHLYDEOHV
$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
7UDGHUHFHLYDEOHV
&RQWUDFWDVVHWV
2WKHUUHFHLYDEOHV
3UHSD\PHQWV


,QGHWHUPLQLQJWKHUHFRYHUDELOLW\RIWUDGHUHFHLYDEOHVWKH*URXSFRQVLGHUVDQ\FKDQJHLQWKHFUHGLWTXDOLW\RIWKHWUDGHUHFHLYDEOHIURPWKHGDWH
FUHGLWZDVJUDQWHGWRWKHUHSRUWLQJGDWH&UHGLWULVNLVOLPLWHGDVDUHVXOWRIWKHKLJKSHUFHQWDJHRIUHYHQXHGHULYHGIURP8.DQG86JRYHUQPHQW
DJHQFLHV$FFRUGLQJO\WKH'LUHFWRUVEHOLHYHWKDWQRFUHGLWSURYLVLRQLQH[FHVVRIWKHDOORZDQFHIRUGRXEWIXOGHEWVLVUHTXLUHG$VDW0DUFK
WKH*URXSFDUULHGDSURYLVLRQIRUGRXEWIXOGHEWVRIeP eP 
&RQWUDFWDVVHWVUHSUHVHQWVXQELOOHGDPRXQWVUHFRYHUDEOHXQGHUFXVWRPHUFRQWUDFWV UHIHUWRDFFRXQWLQJSROLFLHVQRWH 7KHWZREXVLQHVVHV
DFTXLUHGLQWKH\HDUFRQWULEXWHGePRIWKHLQFUHDVHLQFRQWUDFWDVVHWVFRPSDUHGWRSULRU\HDUZLWKRUJDQLFUHYHQXHJURZWKFRQWULEXWLQJWRWKH
EDODQFHRIWKHLQFUHDVH
$JHLQJRISDVWGXHEXWQRWLPSDLUHGUHFHLYDEOHV

$OOILJXUHVLQePLOOLRQ
8SWRWKUHHPRQWKV
2YHUWKUHHPRQWKV















 
–
–





 
 



0RYHPHQWVLQWKHGRXEWIXOGHEWSURYLVLRQ

$OOILJXUHVLQePLOOLRQ
$W$SULO
&UHDWHG
5HOHDVHG
8WLOLVHG
)RUHLJQH[FKDQJH
$W0DUFK

7KHPD[LPXPH[SRVXUHWRFUHGLWULVNLQUHODWLRQWRWUDGHUHFHLYDEOHVDWWKHUHSRUWLQJGDWHLVWKHIDLUYDOXHRIWUDGHUHFHLYDEOHV7KH*URXSGRHVQRW
KROGDQ\FROODWHUDODVVHFXULW\
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

&XUUHQWWD[
$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
&XUUHQWWD[UHFHLYDEOH
&XUUHQWWD[SD\DEOH




 
 



 
 

Following adoption of the new accounting standard, IFRIC 23 ‘Uncertainty over income tax treatment’, the Group’s tax provisioQVKDYHEHHQUH
DVVHVVHGDQGUHFDOFXODWHG4LQHWL4KDVFKRVHQWRDSSO\WKHWUDQVLWLRQDSSURDFKDQGKDVQRWUHVWDWHGFRPSDUDWLYHLQIRUPDWLRQLQWKHILQDQFLDO
VWDWHPHQWV5DWKHU,)5,&KDVEHHQDSSOLHGDVDQDGMXVWPHQW WRWKHYDOXHRIeP WRUHWDLQHGHDUQLQJVDWWKHEHJLQQLQJRIWKHFXUUHQW
ILQDQFLDO\HDU5HIHUWRQRWHIRUPRUHGHWDLOV

7UDGHDQGRWKHUSD\DEOHV
$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
7UDGHSD\DEOHV
2WKHUWD[DQGVRFLDOVHFXULW\
&RQWUDFWOLDELOLWLHV
$FFUXHGH[SHQVHVDQGRWKHUSD\DEOHV
7RWDOFXUUHQWWUDGHDQGRWKHUSD\DEOHV
&RQWUDFWOLDELOLWLHV
2WKHUSD\DEOHV
7RWDOQRQFXUUHQWWUDGHDQGRWKHUSD\DEOHV
7RWDOWUDGHDQGRWKHUSD\DEOHV























7KHWZREXVLQHVVHVDFTXLUHGLQWKH\HDUFRQWULEXWHGePRIWKHLQFUHDVHLQFRQWUDFWOLDELOLWLHVFRPSDUHGWRSULRU\HDUZLWKRUJDQLFUHYHQXH
JURZWKFRQWULEXWLQJWRWKHEDODQFHRIWKHLQFUHDVH3RVW\HDUHQGWKH'LUHFWRUVKDYHDJUHHGWKDWWKH\HDUHQGERQXVOLDELOLW\RIaePZLOOEH
SULPDULO\VHWWOHGLQVKDUHVUDWKHUWKDQLQFDVK

3URYLVLRQV

<HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ

3URSHUW\

$W$SULO
&UHDWHGLQ\HDU
5HOHDVHGLQ\HDU
8QZLQGRIGLVFRXQW
5HFODVVLILHGWRRWKHUDFFRXQW
8WLOLVHGLQ\HDU
)RUHLJQH[FKDQJH
$W0DUFK

&XUUHQWOLDELOLW\
1RQFXUUHQWOLDELOLW\
$W0DUFK



 

 
 
–






2WKHU


 
–
–
 
 






7RWDO


 

 
 
 






3URSHUW\SURYLVLRQVUHODWHWRXQGHUXWLOLVHGSURSHUWLHVLQWKH8.7KHH[WHQWRIWKHSURYLVLRQLVDIIHFWHGE\WKHWLPLQJRIZKHQSURSHUWLHVFDQEHVXE
OHWDQGWKHSURSRUWLRQRIVSDFHWKDWFDQEHVXEOHW%DVHGRQFXUUHQWDVVHVVPHQWWKHSURYLVLRQZLOOEHXWLOLVHGZLWKLQ\HDUV
2WKHUSURYLVLRQVUHODWHWRHQYLURQPHQWDODQGRWKHUOLDELOLWLHVWKHPDJQLWXGHDQGWLPLQJRIXWLOLVDWLRQRIZKLFKDUHGHWHUPLQHGE\DYDULHW\RIIDFWRUV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

1HWFDVK

$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
&XUUHQWILQDQFLDODVVHWV OLDELOLWLHV 
'HIHUUHGILQDQFLQJFRVWV
/HDVHOLDELOLWLHV
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
7RWDOFXUUHQWILQDQFLDODVVHWV OLDELOLWLHV 
1RQFXUUHQWDVVHWV OLDELOLWLHV 
'HIHUUHGILQDQFLQJFRVWV
/HDVHOLDELOLWLHV
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
7RWDOQRQFXUUHQWILQDQFLDODVVHWV OLDELOLWLHV 

7RWDOILQDQFLDODVVHWV OLDELOLWLHV 

&DVK
&DVKHTXLYDOHQWV
7RWDOFDVKDQGFDVKHTXLYDOHQWV

7RWDOQHWFDVKDVGHILQHGE\WKH*URXS


$VVHWV


–




–












/LDELOLWLHV

–
 
 
 

–
 
 
 

 

–
–
–




1HW


 

 


 
 
 

 








$VVHWV


–




–
–











/LDELOLWLHV

–
 
 
 

–
 
 
 

 

–
–
–



 
1HW


 
 
 


 
 
 

 







$W0DUFKWKH*URXSKHOGeP eP RIFDVKZKLFKLVUHVWULFWHGLQLWVXVH7KHDYDLODEOHIRUVDOHLQYHVWPHQWis a ‘Liborplus’
LQYHVWPHQWIXQGLQYHVWLQJLQDSRUWIROLRRI$$$DQG$$UDWHGDVVHWEDFNHGVHFXULWLHVDQGFRUSRUDWHIORDWLQJUDWHQRWHV
3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV

/HDVHV

*URXSDVDOHVVRU
7KH*URXSUHFHLYHVUHQWDOLQFRPHRQFHUWDLQSURSHUWLHV3ULPDULO\WKHVHDUHSURSHUWLHVSDUWLDOO\RFFXSLHGE\*URXSFRPSDQLHVZLWKYDFDQWVSDFH
VXEOHWWRWKLUGSDUW\WHQDQWV7KH*URXSKDGFRQWUDFWHGZLWKWHQDQWVIRUWKHIROORZLQJIXWXUHPLQLPXPOHDVHSD\PHQWV
$OOILJXUHVLQePLOOLRQ
:LWKLQRQH\HDU
,QWKHVHFRQGWRILIWK\HDUVLQFOXVLYH
*UHDWHUWKDQILYH\HDUV















*URXSDVDOHVVHH

,PSOHPHQWDWLRQRI,)56‘Leases’

7KHQHZOHDVHVVWDQGDUGKDVEHHQDGRSWHGIRUXVLQJWKHIXOOUHWURVSHFWLYHDSSURDFK,)56HOLPLQDWHVWKHSUHYLRXVGXDODFFRXQWLQJPRGHO
IRUOHVVHHVZKLFKGLVWLQJXLVKHGEHWZHHQRQEDODQFHVKHHWILQDQFHOHDVHVDQGRIIEDODQFHVKHHWRSHUDWLQJOHDVHV,QVWHDGWKHUHLVDVLQJOHRQ
EDODQFHVKHHWDFFRXQWLQJPRGHOWKDWLVVLPLODUWRSUHYLRXVILQDQFHOHDVHDFFRXQWLQJ/HVVRUDFFRXQWLQJUHPDLQVVLPLODUWRH[LVWLQJSUDFWLFHLH
OHVVRUVFRQWLQXHWRFODVVLI\OHDVHVDVILQDQFHOHDVHVDQGRSHUDWLQJOHDVHV

The impact on the income statement for QinetiQ is negligible at a ‘profit before tax’ level with no impact on EPS, but EBITDALVLQFUHDVHGRIIVHWE\
DQLQFUHDVHLQGHSUHFLDWLRQDQGDQLQFUHDVHLQILQDQFHH[SHQVH

The impact on the balance sheet is the recognition of a new ‘right of use’ asset within Property Plant & Equipment and the reFRJQLWLRQRIDQHZ
lease liability. The latter is incorporated within the Group’s definition (see glossary) of net cash, hence the most significant impact on the Group’s
ILQDQFLDO.3,VLVWKLVFKDQJHWRQHWFDVK UHGXFLQJSUHYLRXVO\UHSRUWHGQHWFDVKDW0DUFKE\eP 
6HHQRWHIRUIXOOGHWDLOVRIWKHLPSDFWRILPSOHPHQWLQJ,)56

144



4LQHWL4*URXSSOF
$QQXDO5HSRUWDQG$FFRXQWV
QinetiQ
Group plc
Annual Report & Accounts 2020



Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

$PRXQWVUHFRJQLVHGLQWKHEDODQFHVKHHW
7KHEDODQFHVKHHWVKRZVWKHIROORZLQJDPRXQWVUHODWLQJWROHDVHV

5LJKWRIXVHDVVHWV LQFOXGHGZLWKLQ3URSHUW\3ODQW (TXLSPHQW–VHHQRWH 
$OOILJXUHVLQePLOOLRQ
/DQGDQGEXLOGLQJV
3ODQWPDFKLQHU\DQGYHKLFOHV
&RPSXWHUVDQGRIILFHHTXLSPHQW








 















/HDVHOLDELOLWLHV LQFOXGHGZLWKLQ1HWFDVK–VHHQRWH 
$OOILJXUHVLQePLOOLRQ
&XUUHQW
1RQFXUUHQW


5HVWDWHG,QWKH$QQXDO5HSRUWthe Group only recognised lease assets and lease liabilities in relation to leases that were classified as ‘finance leases’ uQGHU,$6‘/HDVHV’



$GGLWLRQVWRWKHULJKWRIXVHDVVHWVGXULQJWKHILQDQFLDO\HDUZHUHePLQFOXGLQJDVVHWVUHFRJQLVHGRQDFTXLVLWLRQRIeP7KHWRWDOFDVK
RXWIORZIRUOHDVHVLQZDVeP

$PRXQWVUHFRJQLVHGLQWKHVWDWHPHQWRISURILWRUORVV
7KHVWDWHPHQWRISURILWRUORVVVKRZVWKHIROORZLQJDPRXQWVUHODWLQJWROHDVHV

$OOILJXUHVLQePLOOLRQ
'HSUHFLDWLRQFKDUJH
/DQGDQGEXLOGLQJV
3ODQWPDFKLQHU\DQGYHKLFOHV
&RPSXWHUVDQGRIILFHHTXLSPHQW
7RWDOGHSUHFLDWLRQFKDUJH
,QWHUHVWH[SHQVH LQFOXGHGLQILQDQFHFRVW 
([SHQVHUHODWLQJWRVKRUWWHUPOHDVHV LQFOXGHGLQRSHUDWLQJFRVWV 
7RWDOOHDVHDQGVXEOHDVHH[SHQVHFKDUJHGWRSURILWEHIRUHWD[





















 









3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV


0LQLPXPOHDVHSD\PHQWFRPPLWPHQWV
7KH*URXSKDVWKHIROORZLQJWRWDOIXWXUHPLQLPXPOHDVHSD\PHQWFRPPLWPHQWV
$OOILJXUHVLQePLOOLRQ
:LWKLQRQH\HDU
,QWKHVHFRQGWRILIWK\HDUVLQFOXVLYH
*UHDWHUWKDQILYH\HDUV








 





3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV

/HDVHSD\PHQWVUHSUHVHQWFDSLWDODQGLQWHUHVWSD\DEOHE\WKH*URXSRQFHUWDLQSURSHUW\SODQWDQGHTXLSPHQW3ULQFLSDOOHDVHVDUHQHJRWLDWHGIRUD
WHUPRIDSSUR[LPDWHO\\HDUV
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

)LQDQFLDOULVNPDQDJHPHQW

The Group’s international operations expose it to financial risks that include the effectsRIFKDQJHVLQIRUHLJQH[FKDQJHUDWHVLQWHUHVWUDWHVFUHGLW
ULVNVDQGOLTXLGLW\ULVNV
7UHDVXU\DQGULVNPDQDJHPHQWSROLFLHVZKLFKDUHVHWE\WKH%RDUGVSHFLI\JXLGHOLQHVRQILQDQFLDOULVNVDQGWKHXVHRIILQDQFLDOLQVWUXPHQWVWR
PDQDJHULVN7KHLQVWUXPHQWVDQGWHFKQLTXHVXVHGWRPDQDJHH[SRVXUHVLQFOXGHIRUHLJQFXUUHQF\GHULYDWLYHV*URXSWUHDVXU\PRQLWRUVILQDQFLDO
ULVNVDQGFRPSOLDQFHZLWKULVNPDQDJHPHQWSROLFLHVGXULQJWKH\HDU7KHUHKDYHEHHQQRFKDQJHVLQDQ\ULVNPDQDJHPHQWSROLFLHVGXULQJWKH\HDU
RUVLQFHWKH\HDUHQG
$ )DLUYDOXHVRIILQDQFLDOLQVWUXPHQWV
7KHWDEOHEHORZDQDO\VHVILQDQFLDOLQVWUXPHQWVFDUULHGDWIDLUYDOXHE\YDOXDWLRQPHWKRG7KHGLIIHUHQWOHYHOVKDYHEHHQGHILQHGDVIROORZV
/HYHO–PHDVXUHGXVLQJTXRWHGSULFHV XQDGMXVWHG LQDFWLYHPDUNHWVIRULGHQWLFDODVVHWVRUOLDELOLWLHV
/HYHO–PHDVXUHGXVLQJLQSXWVRWKHUWKDQTXRWHGSULFHVLQFOXGHGZLWKLQ/HYHOWKDWDUHREVHUYDEOHIRUWKHDVVHWRUOLDELOLW\HLWKHUGLUHFWO\ LHDV
SULFHV RULQGLUHFWO\ LHGHULYHGIURPSULFHV /HYHOGHULYDWLYHVFRPSULVHIRUZDUGIRUHLJQH[FKDQJHFRQWUDFWVZKLFKKDYHEHHQIDLUYDOXHGXVLQJ
IRUZDUGH[FKDQJHUDWHVWKDWDUHTXRWHGLQDQDFWLYHPDUNHW
/HYHO–PHDVXUHGXVLQJLQSXWVIRUWKHDVVHWVRUOLDELOLW\WKDWDUHQRWEDVHGRQREVHUYDEOHPDUNHWGDWD LHXQREVHUYDEOHLQSXWV 
The following table presents the Group’s assets and liabilities that are measured at fair value as at 0DUFK
$OOILJXUHVLQePLOOLRQ
$VVHWV
&XUUHQWGHULYDWLYHILQDQFLDOLQVWUXPHQWV
1RQFXUUHQWGHULYDWLYHILQDQFLDOLQVWUXPHQWV

/LDELOLWLHV
&XUUHQWGHULYDWLYHILQDQFLDOLQVWUXPHQWV
1RQFXUUHQWGHULYDWLYHILQDQFLDOLQVWUXPHQWV
7RWDO

1RWH









/HYHO

–
–


–
–
–

/HYHO





 
 


/HYHO

–
–


–
–
–

7RWDO





 
 


/HYHO

–
–


–
–
–

7RWDO


–


 
 
 

The following table presents the Group’s assets and liabilities that are measured at fair value as at 0DUFK
$OOILJXUHVLQePLOOLRQ
$VVHWV
&XUUHQWGHULYDWLYHILQDQFLDOLQVWUXPHQWV
1RQFXUUHQWGHULYDWLYHILQDQFLDOLQVWUXPHQWV

/LDELOLWLHV
&XUUHQWGHULYDWLYHILQDQFLDOLQVWUXPHQWV
1RQFXUUHQWGHULYDWLYHILQDQFLDOLQVWUXPHQWV
7RWDO

1RWH









/HYHO

–
–


–
–
–

/HYHO


–


 
 
 

)RUFDVKDQGFDVKHTXLYDOHQWVWUDGHDQGRWKHUUHFHLYDEOHVDQGEDQNDQGFXUUHQWERUURZLQJVWKHIDLUYDOXHRIWKHILQDQFLDOLQVWUXPHQWV
DSSUR[LPDWHWRWKHLUFDUU\LQJYDOXHDVDUHVXOWRIWKHVKRUWPDWXULW\SHULRGVRIWKHVHILQDQFLDOLQVWUXPHQWV)RUWUDGHDQGRWKHUUHFHLYDEOHV
DOORZDQFHVDUHPDGHZLWKLQWKHFDUU\LQJYDOXHIRUFUHGLWULVN)RURWKHUILQDQFLDOLQVWUXPHQWVWKHIDLUYDOXHLVEDVHGRQPDUNHWYDOXHZKHUH
DYDLODEOH:KHUHPDUNHWYDOXHVDUHQRWDYDLODEOHWKHIDLUYDOXHVKDYHEHHQFDOFXODWHGE\GLVFRXQWLQJFDVKIORZVWRQHWSUHVHQWYDOXHXVLQJ
SUHYDLOLQJPDUNHWEDVHGLQWHUHVWUDWHVWUDQVODWHGDWWKH\HDUHQGUDWHVH[FHSWIRUXQOLVWHGIL[HGDVVHWLQYHVWPHQWVZKHUHIDLUYDOXHHTXDOVFDUU\LQJ
YDOXH7KHUHKDYHEHHQQRWUDQVIHUVEHWZHHQOHYHOV
$OOILQDQFLDODVVHWVDQGOLDELOLWLHVKDGDIDLUYDOXHWKDWLVLGHQWLFDOWRERRNYDOXHDW0DUFKDQG0DUFK'HWDLOHGDQDO\VLVLVSURYLGHG
LQWKHIROORZLQJWDEOHV
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

$VDW0DUFK

$OOILJXUHVLQePLOOLRQ
)LQDQFLDODVVHWV
1RQFXUUHQW
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
'HIHUUHGILQDQFLQJFRVWV
&XUUHQW
7UDGHDQGRWKHUUHFHLYDEOHV H[FOXGLQJSUHSD\PHQWV 
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
'HIHUUHGILQDQFLQJFRVWV
&DVKDQGFDVKHTXLYDOHQWV
7RWDOILQDQFLDODVVHWV
)LQDQFLDOOLDELOLWLHV
1RQFXUUHQW
7UDGHDQGRWKHUSD\DEOHV H[FOXGLQJFRQWUDFWOLDELOLWLHV 
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
/HDVHOLDELOLWLHV
&XUUHQW
7UDGHDQGRWKHUSD\DEOHV H[FOXGLQJFRQWUDFWOLDELOLWLHV 
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
/HDVHOLDELOLWLHV
7RWDOILQDQFLDOOLDELOLWLHV

7RWDO

1RWH























)LQDQFLDO
DVVHWVDW )LQDQFLDO )LQDQFLDO
IDLUYDOXH DVVHWVDW OLDELOLWLHVDW 'HULYDWLYHV
SURILWDQG DPRUWLVHG DPRUWLVHG
XVHGDV
ORVV
FRVW
FRVW
KHGJHV


–
–

–
–
–




–
–
–

–
–
–
–





–
–


–
–
–



–
–
–

–
–
–
–





–


–
–

–



 
–
 

 
–
 
 

 




–

–

–
–



–
 
–

–
 
–
 



7RWDO
FDUU\LQJ
YDOXH












 
 
 

 
 
 
 



7RWDOIDLU
YDOXH












 
 
 

 
 
 
 



$VDW0DUFK

$OOILJXUHVLQePLOOLRQ
)LQDQFLDODVVHWV
1RQFXUUHQW
'HIHUUHGILQDQFLQJFRVWV
&XUUHQW
7UDGHDQGRWKHUUHFHLYDEOHV H[FOXGLQJSUHSD\PHQWV 
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
'HIHUUHGILQDQFLQJFRVWV
&DVKDQGFDVKHTXLYDOHQWV
7RWDOILQDQFLDODVVHWV
)LQDQFLDOOLDELOLWLHV
1RQFXUUHQW
7UDGHDQGRWKHUSD\DEOHV H[FOXGLQJFRQWUDFWOLDELOLWLHV 
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
/HDVHOLDELOLWLHV 
&XUUHQW
7UDGHDQGRWKHUSD\DEOHV H[FOXGLQJFRQWUDFWOLDELOLWLHV 
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
/HDVHOLDELOLWLHV 
7RWDOILQDQFLDOOLDELOLWLHV

7RWDO

1RWH























)LQDQFLDO
DVVHWVDW )LQDQFLDO )LQDQFLDO
IDLUYDOXH DVVHWVDW OLDELOLWLHVDW 'HULYDWLYHV
XVHGDV
SURILWDQG DPRUWLVHG DPRUWLVHG
ORVV
FRVW
FRVW
KHGJHV








–
–

–




–

–
–
–
–
–

–
–

–

–
–
–












–
–
 
–
–
–
–
 
–
–
 
–




–
–
 
–
–
–
–
 
–
–
 
–
–
–
 
 






 
 

7RWDO
FDUU\LQJ
YDOXH











 
 
 

 
 
 
 



3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

)LQDQFLDOULVNPDQDJHPHQWFRQWLQXHG

% ,QWHUHVWUDWHULVN
7KH*URXSRSHUDWHVDQLQWHUHVWUDWHSROLF\GHVLJQHGWRRSWLPLVHLQWHUHVWFRVWVDQGWRUHGXFHYRODWLOLW\LQUHSRUWHGHDUQLQJVThe Group’s current
SROLF\LVWRUHTXLUHUDWHVWREHIL[HGIRU–RIWKHOHYHORIERUURZLQJVZKLFKLVDFKLHYHGSULPDULO\WKURXJKIL[HGUDWHERUURZLQJV:KHUHWKHUH
DUHVLJQLILFDQWFKDQJHVLQWKHOHYHODQGRUVWUXFWXUHRIGHEWSROLF\SHUPLWVERUURZLQJVWREHIL[HGZLWKUHJXODU%RDUGUHYLHZVRIWKH
DSSURSULDWHQHVVRIWKLVIL[HGSHUFHQWDJH$W0DUFKDQG0DUFKWKH*URXSKDGQRERUURZLQJV
)LQDQFLDODVVHWV OLDELOLWLHV 

$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
6WHUOLQJ
86GROODU
(XUR
$XVWUDOLDQGROODU
2WKHU


)LQDQFLDODVVHWV
1RQLQWHUHVW
)ORDWLQJ
EHDULQJ



–

–

–

–



)LQDQFLDOOLDELOLWLHV
)L[HGRU 1RQLQWHUHVW
FDSSHG
EHDULQJ
–
 
–
–
 
–
–
–
–
–
 
 

)LQDQFLDODVVHWV
1RQLQWHUHVW
)ORDWLQJ
EHDULQJ



–

–

–

–



)LQDQFLDOOLDELOLWLHV
)L[HGRU 1RQLQWHUHVW
FDSSHG
EHDULQJ
–
 
–
–
 
–
–
–
–
–
 
 

$VDW0DUFK 


$OOILJXUHVLQePLOOLRQ
6WHUOLQJ
86GROODU
(XUR 
$XVWUDOLDQGROODU
2WKHU

3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV

)ORDWLQJUDWHILQDQFLDODVVHWVDWWUDFWLQWHUHVWEDVHGRQWKHUHOHYDQWQDWLRQDO/,%,'HTXLYDOHQW)ORDWLQJUDWHILQDQFLDOOLDELOLWLHVEHDULQWHUHVWDWWKH
UHOHYDQWQDWLRQDO/,%25HTXLYDOHQW7UDGHDQGRWKHUUHFHLYDEOHVSD\DEOHVDQGGHIHUUHGILQDQFHFRVWVDUHH[FOXGHGIURPWKLVDQDO\VLV
,QWHUHVWUDWHULVNPDQDJHPHQW
7KHUHYROYLQJFUHGLWIDFLOLW\ QRWH( LVIORDWLQJUDWHDQGXQGUDZQDVDW0DUFK
& &XUUHQF\ULVN
7UDQVDFWLRQDOFXUUHQF\H[SRVXUH
7KH*URXSLVH[SRVHGWRIRUHLJQFXUUHQF\ULVNVDULVLQJIURPVDOHVRUSXUFKDVHVE\EXVLQHVVHVLQFXUUHQFLHVRWKHUWKDQWKHLUIXQFWLRQDOFXUUHQF\,W
LV*URXSSROLF\WKDWZKHQVXFKDVDOHRUSXUFKDVHLVFHUWDLQWKHQHWIRUHLJQH[FKDQJHH[SRVXUHLVKHGJHGXVLQJIRUZDUGIRUHLJQH[FKDQJH
contracts. Hedge accounting documentation and effectiveness testing are undertaken for all the Group’s transactional hedge coQWUDFWV
The table below shows the Group’s currency exposures, being exposures on currency transactions that give rise to net FXUUHQF\JDLQVDQGORVVHV
UHFRJQLVHGLQWKHLQFRPHVWDWHPHQW6XFKH[SRVXUHVFRPSULVHWKHPRQHWDU\DVVHWVDQGOLDELOLWLHVRIWKH*URXSWKDWDUHQRWGHQRPLQDWHGLQWKH
IXQFWLRQDOFXUUHQF\RIWKHRSHUDWLQJFRPSDQ\LQYROYHG
)XQFWLRQDOFXUUHQF\RIWKHRSHUDWLQJFRPSDQ\


$OOILJXUHVLQePLOOLRQV
0DUFK–6WHUOLQJ
0DUFK–6WHUOLQJ

86
 


1HWIRUHLJQFXUUHQF\PRQHWDU\DVVHWV OLDELOLWLHV 
(XUR
$
2WKHU
7RWDO
 

 
 





7KHDPRXQWVVKRZQLQWKHWDEOHWDNHLQWRDFFRXQWWKHHIIHFWRIWKHIRUZDUGFRQWUDFWVHQWHUHGLQWRWRPDQDJHWKHVHFXUUHQF\H[SRVXUHV7KH
*URXSHQWHUVLQWRIRUZDUGIRUHLJQFXUUHQF\FRQWUDFWVWRKHGJHWKHFXUUHQF\H[SRVXUHVWKDWDULVHRQVDOHVDQGSXUFKDVHVGHQRPLQDWHGLQIRUHLJQ
FXUUHQFLHVDVWKHWUDQVDFWLRQRFFXUV7KHSULQFLSDOFRQWUDFWDPRXQWVRIWKHRXWVWDQGLQJIRUZDUGFXUUHQF\FRQWUDFWVDVDW0DUFKDJDLQVW
6WHUOLQJDUHQHW86GROODUVVROGRIeP 86P QHW(XURVVROGRIeP(€P QHW&DQDGLDQGROODUVVROGeP &P QHW8QLWHG
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4LQHWL4*URXSSOF
$QQXDO5HSRUWDQG$FFRXQWV
QinetiQ
Group plc
Annual Report & Accounts 2020

Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

$UDE(PLUDWHGLUKDPVVROGeP $('P QHW6ZLVV)UDQFVERXJKWRIe &+)P QHW6ZHGLVK.URQDERXJKWRIeP 6(.
P QHW1RUZHJLDQ.URQDERXJKWeP 12.P DQGQHW$XVWUDOLDQGROODUVERXJKWeP $P 
7UDQVODWLRQDOFXUUHQF\H[SRVXUH
7KH*URXSKDVVLJQLILFDQWLQYHVWPHQWVLQRYHUVHDVRSHUDWLRQVSDUWLFXODUO\LQWKH86$VDUHVXOWWKH6terling value of the Group’s balance sheet can
EHDIIHFWHGE\PRYHPHQWLQH[FKDQJHUDWHV7KH*URXSGRHVQRWKHGJHDJDLQVWWUDQVODWLRQDOFXUUHQF\H[SRVXUHWRRYHUVHDVQHWDVVHWV
' )LQDQFLDOFUHGLWULVN
7KH*URXSLVH[SRVHGWRFUHGLWUHODWHGORVVHVLQWKHHYHQWRIQRQSHUIRUPDQFHE\FRXQWHUSDUWLHVWRILQDQFLDOLQVWUXPHQWVEXWGRHVQRWFXUUHQWO\
H[SHFWDQ\FRXQWHUSDUWLHVWRIDLOWRPHHWWKHLUREOLJDWLRQV&UHGLWULVNLVPLWLJDWHGE\D%RDUGDSSURYHGSROLF\RIRQO\VHOHFWLQJFRXQWHUSDUWLHVZLWK
DVWURQJLQYHVWPHQWJUDGHORQJWHUPFUHGLWUDWLQJIRUFDVKGHSRVLWV,QWKHQRUPDOFRXUVHRIEXVLQHVVWKH*URXSRSHUDWHVQRWLRQDOFDVKSRROLQJ
V\VWHPVZKHUHDOHJDOULJKWRIVHWRIIDSSOLHV
7KHPD[LPXPFUHGLWULVNH[SRVXUHLQWKHHYHQWRIRWKHUSDUWLHVIDLOLQJWRSHUIRUPWKHLUREOLJDWLRQVXQGHUILQDQFLDODVVHWVH[FOXGLQJWUDGHDQGRWKHU
UHFHLYDEOHVWRWDOVeP eP 7KH*URXSKHOGFDVKDQGFDVKHTXLYDOHQWVRIePDW0DUFK eP ZKLFK
UHSUHVHQWVWKHPD[LPXPFUHGLWH[SRVXUHRQWKHVHDVVHWV7KHFDVKDQGFDVKHTXLYDOHQWVZHUHKHOGZLWKGLIIHUHQWILQDQFLDOLQVWLWXWLRQVZKLFKZHUH
UDWHGVLQJOH$RUEHWWHU&DVKHTXLYDOHQWVFRPSULVHeP eP LQYHVWHGLQ$$$UDWHGPRQH\PDUNHWIXQGV
( /LTXLGLW\ULVN
%RUURZLQJIDFLOLWLHV
$VDW0DUFKWKH*URXSKDGDUHYROYLQJFUHGLWIDFLOLW\ 5&) RIeP eP 7KLVIDFLOLW\KDVDQLQLWLDOWHUPRIILYH\HDUVZKLFK
ZDVH[WHQGHGE\RQH\HDUDQGWKHUHUHPDLQVDIXUWKHURQH\HDURSWLRQWRH[WHQGWKHILQDOPDWXULW\WR6HSWHPEHUDQGLVXQXWLOLVHGDV
VKRZQLQWKHWDEOHEHORZ

&RPPLWWHGIDFLOLWLHV0DUFK
)UHHO\DYDLODEOHFDVKDQGFDVKHTXLYDOHQWV
$YDLODEOHIXQGV0DUFK

&RPPLWWHGIDFLOLWLHV0DUFK
)UHHO\DYDLODEOHFDVKDQGFDVKHTXLYDOHQWV
$YDLODEOHIXQGV0DUFK

,QWHUHVW
UDWH
 /,%25SOXV








7RWDO
eP








'UDZQ
eP
–



–



8QGUDZQ
eP









*URVVFRQWUDFWXDOFDVKIORZVIRUERUURZLQJVDQGRWKHUILQDQFLDOOLDELOLWLHV
7KHIROORZLQJDUHWKHFRQWUDFWXDOPDWXULWLHVRIILQDQFLDOOLDELOLWLHVLQFOXGLQJLQWHUHVWSD\PHQWV7KHFDVKIORZVDVVRFLDWHGZLWKGHULYDWLYHVWKDWDUH
FDVKIORZKHGJHVDUHH[SHFWHGWRKDYHDQLPSDFWRQSURILWRUORVVLQWKHSHULRGVVKRZQ

$VDW0DUFK
$OOILJXUHVLQePLOOLRQ
1RQGHULYDWLYHILQDQFLDOOLDELOLWLHV
7UDGHDQGRWKHUSD\DEOHV H[FOXGLQJFRQWUDFWOLDELOLWLHV 
/HDVHV
'HULYDWLYHILQDQFLDOOLDELOLWLHV
)RUZDUGIRUHLJQFXUUHQF\FRQWUDFWV–FDVKIORZKHGJHV


&RQWUDFWXDO
%RRNYDOXH FDVKIORZV


 
 
 
 


 
 
 
 

\HDU
0RUHWKDQ
RUOHVV –\HDUV –\HDUV
\HDUV




 
 
–
–
 
 
 
 




 
 
 
–
 
 
 
 

&RQWUDFWXDO
%RRNYDOXH FDVKIORZV


 
 
 
 


 
 
 
 

\HDU
0RUHWKDQ
RUOHVV –\HDUV –\HDUV
\HDUV




 
 
–
–
 
 
 
 




 
 
 
–
 
 
 
 

$VDW0DUFK
$OOILJXUHVLQePLOOLRQ
1RQGHULYDWLYHILQDQFLDOOLDELOLWLHV
7UDGHDQGRWKHUSD\DEOHV H[FOXGLQJFRQWUDFWOLDELOLWLHV 
/HDVHV 
'HULYDWLYHILQDQFLDOOLDELOLWLHV
)RUZDUGIRUHLJQFXUUHQF\FRQWUDFWV–FDVKIORZKHGJHV


3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV

)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

)LQDQFLDOULVNPDQDJHPHQWFRQWLQXHG
) 'HULYDWLYHILQDQFLDOLQVWUXPHQWV
$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
)RUZDUGIRUHLJQFXUUHQF\FRQWUDFWV–FDVKIORZKHGJHV
'HULYDWLYHDVVHWV OLDELOLWLHV DWWKHHQGRIWKH\HDU


$VVHW
JDLQV



/LDELOLW\
ORVVHV
 
 

$VVHW
JDLQV



–


/LDELOLW\
ORVVHV

 
 
 
 

1HW




$VVHW
JDLQV



/LDELOLW\
ORVVHV
 
 

$VVHW
JDLQV


–
–


/LDELOLW\
ORVVHV

 
 
 
 

1HW
 
 

$VDW0DUFK

$OOILJXUHVLQePLOOLRQ
([SHFWHGWREHUHFRJQLVHG
,QRQH\HDURUOHVV
%HWZHHQRQHDQGWZR\HDUV
0RUHWKDQWZR\HDUV
'HULYDWLYHDVVHWV OLDELOLWLHV DWWKHHQGRIWKH\HDU


1HW


 
 



1HW

 
 
 
 

* 0DWXULW\RIILQDQFLDOOLDELOLWLHV
$VDW0DUFK

$OOILJXUHVLQePLOOLRQ
'XHLQRQH\HDURUOHVV
'XHLQPRUHWKDQRQH\HDUEXWQRWPRUHWKDQWZR\HDUV
'XHLQPRUHWKDQWZR\HDUVEXWQRWPRUHWKDQILYH\HDUV



7UDGHDQG
RWKHU
SD\DEOHV


–


'HULYDWLYH
%DQN
ILQDQFLDO
ERUURZLQJV LQVWUXPHQWV
DQGORDQ DQGOHDVH
QRWHV OLDELOLWLHV
 

–

–

 


7RWDO





7UDGHDQG
RWKHU
SD\DEOHV


–


'HULYDWLYH
%DQN
ILQDQFLDO
ERUURZLQJV LQVWUXPHQWV
DQGORDQ DQGOHDVH
QRWHV OLDELOLWLHV
 

–

–

 


7RWDO





([FOXGLQJFRQWUDFWOLDELOLWLHV

$VDW0DUFK

$OOILJXUHVLQePLOOLRQ
'XHLQRQH\HDURUOHVV
'XHLQPRUHWKDQRQH\HDUEXWQRWPRUHWKDQWZR\HDUV
'XHLQPRUHWKDQWZR\HDUVEXWQRWPRUHWKDQILYH\HDUV



([FOXGLQJFRQWUDFWOLDELOLWLHV

+ 6HQVLWLYLW\DQDO\VLV
The Group’s sensitivity to changes in foreign exchange rates and interest rates on financial assets and liabilities as at 31 0DUFKLVVHWRXW
LQWKHIROORZLQJWDEOH7KHLPSDFWRIDZHDNHQLQJLQ6terling on the Group’s financial assets and liabilitiesZRXOGEHPRUHWKDQRIIVHWLQHTXLW\DQG
income by its impact on the Group’s overseas net assets and earnings respectively. Sensitivity on Group’s assets other than fLQDQFLDODVVHWVDQG
OLDELOLWLHVLVQRWLQFOXGHGLQWKLVDQDO\VLV



150



4LQHWL4*URXSSOF
$QQXDO5HSRUWDQG$FFRXQWV
QinetiQ
Group plc
Annual Report & Accounts 2020

Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
6WHUOLQJ
86GROODU
2WKHU


$OOILJXUHVLQePLOOLRQ
6WHUOLQJ
86GROODU
2WKHU

GHFUHDVHLQ
LQWHUHVWUDWHV
3URILW
(TXLW\ EHIRUHWD[
–
 
–
 
–
 

ZHDNHQLQJ
LQ6WHUOLQJ
3URILW
(TXLW\ EHIRUHWD[
–
–

–

–

LQFUHDVHLQ
LQWHUHVWUDWHV
3URILW
(TXLW\ EHIRUHWD[
–

–

–


VWUHQJWKHQLQJ
LQ6WHUOLQJ
3URILW
(TXLW\ EHIRUHWD[
–
–
 
–

–

 7KLVUHODWHVWRWKHLPSDFWRQLWHPVFKDUJHGGLUHFWO\WRHTXLW\DQGH[FOXGHVWKHLPSDFWRQSURILWORVVIRUWKH\HDUIORZLQJLQWRHTXLW\



$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
6WHUOLQJ
86GROODU
2WKHU


$OOILJXUHVLQePLOOLRQ
6WHUOLQJ
86GROODU
2WKHU

GHFUHDVHLQ
LQWHUHVWUDWHV
3URILW
(TXLW\ EHIRUHWD[
–
 
–
 
–
 

ZHDNHQLQJ
LQ6WHUOLQJ
3URILW
(TXLW\ EHIRUHWD[
–
–

–

–

LQFUHDVHLQ
LQWHUHVWUDWHV
3URILW
(TXLW\ EHIRUHWD[
–

–

–


VWUHQJWKHQLQJ
LQ6WHUOLQJ
3URILW
(TXLW\ EHIRUHWD[
–
–
 
–
 
–

 7KLVUHODWHVWRWKHLPSDFWRQLWHPVFKDUJHGGLUHFWO\WRHTXLW\DQGH[FOXGHVWKHLPSDFWRQSURILWORVVIRUWKH\HDUIORZLQJLQWRHTXLW\



7KHDPRXQWVJHQHUDWHGIURPWKHVHQVLWLYLW\DQDO\VLVDUHIRUZDUGORRNLQJHVWLPDWHVRIPDUNHWULVNDVVXPLQJWKDWFHUWDLQPDUNHWFRQGLWLRQVRFFXU
$FWXDOUHVXOWVLQWKHIXWXUHPD\GLIIHUPDWHULDOO\IURPWKRVHSURMHFWHGDVDUHVXOWRIGHYHORSPHQWVLQJOREDOILQDQFLDOPDUNHWVWKDWPD\FDXVH
IOXFWXDWLRQVLQLQWHUHVWDQGH[FKDQJHUDWHVWRYDU\IURPWKHK\SRWKHWLFDODPRXQWVGLVFORVHGLQWKHSUHYLRXVWDEOHVZKLFKVKRXOGQRWWKHUHIRUH
EHFRQVLGHUHGWREHDSURMHFWLRQRIOLNHO\IXWXUHHYHQWVDQGORVVHV
7KHHVWLPDWHGFKDQJHVIRULQWHUHVWUDWHPRYHPHQWVDUHEDVHGRQDQLQVWDQWDQHRXVGHFUHDVHRULQFUHDVHRI EDVLVSRLQWV LQWKHVSHFLILF
UDWHRILQWHUHVWDSSOLFDEOHWRHDFKFODVVRIILQDQFLDOLQVWUXPHQWVIURPWKHOHYHOVHIIHFWLYHDW0DUFKZLWKDOORWKHUYDULDEOHVUHPDLQLQJ
FRQVWDQW7KHHVWLPDWHGFKDQJHVIRUIRUHLJQH[FKDQJHUDWHVDUHEDVHGRQDQLQVWDQWDQHRXVZHDNHQLQJRUVWUHQJWKHQLQJLQ6WHUOLQJDJDLQVWDOO
RWKHUFXUUHQFLHVIURPWKHOHYHOVDSSOLFDEOHDW0DUFKZLWKDOORWKHUYDULDEOHVUHPDLQLQJFRQVWDQW6XFKDQDO\VLVLVIRULOOXVWUDWLYHSXUSRVHV
RQO\–LQSUDFWLFHPDUNHWUDWHVUDUHO\FKDQJHLQLVRODWLRQ
The impact of transactional risk on the Group’s monetary assets/liabilities that are not held in the functional currency of tKHHQWLW\KROGLQJWKRVH
DVVHWVOLDELOLWLHVLVPLQLPDO



)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

&DVKIORZVIURPRSHUDWLRQV

)RUWKH\HDUHQGHG0DUFK


$OOILJXUHVLQePLOOLRQ
3URILWDIWHUWD[IRUWKH\HDU
$GMXVWPHQWVIRU
7D[DWLRQH[SHQVH
1HWILQDQFHLQFRPH
*DLQRQVDOHRILQYHVWPHQW
*DLQRQVDOHRISURSHUW\
,PSDLUPHQW UHYHUVDO FKDUJHLQUHVSHFWRISURSHUW\SODQWDQGHTXLSPHQW
,PSDLUPHQWRIJRRGZLOO
$FTXLVLWLRQWUDQVDFWLRQFRVWVQRWSDLGDVDW\HDUHQG
$FTXLVLWLRQUHODWHGUHPXQHUDWLRQFRVWVQRWSDLGDVDW\HDUHQG
3HQVLRQSDVWVHUYLFHFRVW
$PRUWLVDWLRQRISXUFKDVHGRULQWHUQDOO\GHYHORSHGLQWDQJLEOHDVVHWV
$PRUWLVDWLRQRILQWDQJLEOHDVVHWVDULVLQJIURPDFTXLVLWLRQV
'HSUHFLDWLRQRISURSHUW\SODQWDQGHTXLSPHQW
3URILWRQGLVSRVDORISODQWDQGHTXLSPHQW
6KDUHRISRVWWD[ORVV SURILW RIHTXLW\DFFRXQWHGHQWLWLHV
6KDUHEDVHGSD\PHQWVFKDUJH
5HWLUHPHQWEHQHILWFRQWULEXWLRQVLQH[FHVVRILQFRPHVWDWHPHQWH[SHQVH
1HWPRYHPHQWLQSURYLVLRQV

,QFUHDVHLQLQYHQWRULHV
,QFUHDVHLQUHFHLYDEOHV
,QFUHDVHLQSD\DEOHV
&KDQJHVLQZRUNLQJFDSLWDO

1HWFDVKIORZIURPRSHUDWLRQV





 
–
 
 

–

–



 


 
 

 
 

 



 



 
 
 

–

–




 
 

 
 

 
 

 







–


 
 


 

–
–



 
 







 




5HFRQFLOLDWLRQRIQHWFDVKIORZIURPRSHUDWLRQVWRXQGHUO\LQJQHWFDVKIORZIURPRSHUDWLRQVWRIUHHFDVKIORZ

$OOILJXUHVLQePLOOLRQ
1HWFDVKIORZIURPRSHUDWLRQV
$GGEDFNVSHFLILFDGMXVWLQJLWHPDFTXLVLWLRQUHODWHGUHPXQHUDWLRQFRVWV
$GGEDFNVSHFLILFDGMXVWLQJLWHPDFTXLVLWLRQWUDQVDFWLRQFRVWV
$GGEDFNVSHFLILFDGMXVWLQJLWHPDFTXLVLWLRQLQWHJUDWLRQFRVWV
8QGHUO\LQJQHWFDVKIORZIURPRSHUDWLRQV
$GGSURFHHGVIURPGLVSRVDORISODQWDQGHTXLSPHQW
/HVVWD[DQGQHWLQWHUHVWSD\PHQWV
/HVVSXUFKDVHVRILQWDQJLEOHDVVHWVDQGSURSHUW\SODQWDQGHTXLSPHQW
)UHHFDVKIORZ

8QGHUO\LQJFDVKFRQYHUVLRQUDWLR

$OOILJXUHVLQePLOOLRQ
8QGHUO\LQJRSHUDWLQJSURILW–ePLOOLRQ
8QGHUO\LQJQHWFDVKIORZIURPRSHUDWLRQV–ePLOOLRQ
8QGHUO\LQJFDVKFRQYHUVLRQUDWLR–



3ULRU\HDUFRPSDUDWLYHVKDYHEHHQUHVWDWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV
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4LQHWL4*URXSSOF
$QQXDO5HSRUWDQG$FFRXQWV
QinetiQ
Group plc
Annual Report & Accounts 2020



Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

6KDUHFDSLWDODQGRWKHUUHVHUYHV
6KDUHVDOORWWHGFDOOHGXSDQGIXOO\SDLG




$W$SULODQG0DUFK

2UGLQDU\VKDUHV
RISHDFK HTXLW\ 
e
1XPEHU
 

6SHFLDO6KDUH
RIe QRQHTXLW\ 
7RWDO
e
1XPEHU
e
1XPEHU

  

([FHSWDVQRWHGEHORZDOOVKDUHVLQLVVXHDW0DUFKUDQNSDULSDVVXLQDOOUHVSHFWV
5LJKWVDWWDFKLQJWRWKH6SHFLDO6KDUH
4LQHWL4FDUULHVRXWDFWLYLWLHVZKLFKDUHLPSRUWDQWWR8.GHIHQFHDQGVHFXULW\LQWHUHVWV7RSURWHFWWKHVHLQWHUHVWVLQWKHFRQWH[WRIWKHRQJRLQJ
FRPPHUFLDOUHODWLRQVKLSEHWZHHQWKH02'DQG4LQHWL4DQGWRSURPRWHDQGUHLQIRUFHWKH&RPSOLDQFH3ULQFLSOHVWKH02'KROGVD6SHFLDO6KDUH
LQ4LQHWL44LQHWL4REWDLQHG02'FRQVHQWWRFKDQJHVLQLWV6SHFLDO6KDUHKROGHUULJKWVZKLFKZHUHDSSURYHGE\VKDUHKROGHUVDWWKH$*0
7KHFKDQJHVWRWKH6SHFLDO6KDUHZHUHGLVFORVHGLQWKH$QQXDO5HSRUW6XEVHTXHQWWRWKHFKDQJHVDSSURYHGDWWKH$*0WKH6SHFLDO
6KDUHFRQIHUVFHUWDLQULJKWVRQWKHKROGHU
D  WRUHTXLUHWKH*URXSWRLPSOHPHQWDQGPDLQWDLQWKH&RPSOLDQFH6\VWHP DVGHILQHGLQWKH$UWLFOHVRI$VVRFLDWLRQ VRDVWRPDNHDWDOOWLPHV
effective its and each member of QinetiQ Controlled Group’s application of the Compliance Principles, in a manner acceptDEOHWRWKH6SHFLDO
6KDUHKROGHU
E  WRUHIHUPDWWHUVWRWKH%RDUGIRULWVFRQVLGHUDWLRQLQUHODWLRQWRWKHDSSOLFDWLRQRIWKH&RPSOLDQFH3ULQFLSOHV
F  to require the Board to obtain Special Shareholder’s consent:

L  LIDWDQ\WLPHZKHQWKHFKDLUPDQLVQRWD%ULWLVKFLWL]HQLWLVSURSRVHGWRDSSRLQWDQ\SHUVRQWRWKHRIILFHRIFKLHIH[HFXWLYHZKRLVQRW
D%ULWLVKFLWL]HQ

LL  LIDWDQ\WLPHZKHQWKHFKLHIH[HFXWLYHLVQRWD%ULWLVKFLWL]HQLWLVSURSRVHGWRDSSRLQWDQ\SHUVRQWRWKHRIILFHRIFKDLUPDQZKRLVQRW
D%ULWLVKFLWL]HQ
G  WRUHTXLUHWKH%RDUGWRWDNHDFWLRQWRUHFWLI\DQ\RPLVVLRQLQWKHDSSOLFDWLRQRIWKH&RPSOLDQFH3ULQFLSOHVLIWKH6SHFLDO6KDUHKROGHULVRIWKH
RSLQLRQWKDWVXFKVWHSVDUHQHFHVVDU\WRSURWHFWWKHGHIHQFHRUVHFXULW\LQWHUHVWVRIWKH8QLWHG.LQJGRP
H  to demand a poll at any of QinetiQ’s meetings (even though it may have no voting rights except tKRVHVSHFLILFDOO\VHWRXWLQWKH$UWLFOHV 
7KH6SHFLDO6KDUHKROGHUKDVDQRSWLRQWRSXUFKDVHGHILQHG6WUDWHJLF$VVHWVRIWKH*URXSLQFHUWDLQFLUFXPVWDQFHV7KH6SHFLDO6KDUHKROGHUKDV
LQWHUDOLDWKHULJKWWRSXUFKDVHDQ\6WUDWHJLF$VVHWVZKLFKWKH*URXSZLVKHVWRVHOO6WUDWHJLF$VVHWVDUHQRUPDOO\WHVWLQJDQGUHVHDUFKIDFLOLWLHV
VHHQRWHIRUIXUWKHUGHWDLOV 
7KH6SHFLDO6KDUHPD\RQO\EHLVVXHGWRKHOGE\DQGWUDQVIHUUHGWR+0*RYHUQPHQW RUDVLWGLUHFWV $WDQ\WLPHWKH6SHFLDO6KDUHKROGHUPD\
UHTXLUH4LQHWL4WRUHGHHPWKH6SHFLDO6KDUHDWSDU,I4LQHWL4LVZRXQGXSWKH6SHFLDO6KDUHKROGHUZLOOEHHQWLWOHGWREHUHSDLGWKHFDSLWDOSDLGXS
RQWKH6SHFLDO6KDUHEHIRUHRWKHUVKDUHKROGHUVUHFHLYHDQ\SD\PHQW7KH6SHFLDO6KDUHKROGHUKDVQRRWKHUULJKWWRVKDUHLQWKHFDSLWDORUSURILWV
RI4LQHWL4
7KH6SHFLDO6KDUHKROGHUPXVWJLYHFRQVHQWWRDJHQHUDOPHHWLQJKHOGRQVKRUWQRWLFH
7KH6SHFLDO6KDUHHQWLWOHVWKH6SHFLDO6KDUHKROGHUWRUHTXLUHFHUWDLQSHUVRQVZKRKROG WRJHWKHUZLWKDQ\SHUVRQDFWLQJLQFRQFHUWZLWKWKHP D
PDWHULDOLQWHUHVWLQ4LQHWL4WRGLVSRVHRIVRPHRUDOORIWKHLURUGLQDU\VKDUHVLQFHUWDLQSUHVFULEHGFLUFXPVWDQFHVRQWKHJURXQGVRIQDWLRQDO
VHFXULW\RUFRQIOLFWRILQWHUHVW
7KH'LUHFWRUVPXVWUHJLVWHUDQ\WUDQVIHURIWKH6SHFLDO6KDUHZLWKLQVHYHQGD\V
2WKHUUHVHUYHV
7KHWUDQVODWLRQUHVHUYHLQFOXGHVWKHFXPXODWLYHIRUHLJQH[FKDQJHGLIIHUHQFHDULVLQJRQWUDQVODWLRQVLQFHWKH*URXSWUDQVLWLRQHGWR,)56
0RYHPHQWVRQKHGJHLQVWUXPHQWVZKHUHWKHKHGJHLVHIIHFWLYHDUHUHFRUGHGLQWKHKHGJHUHVHUYHXQWLOWKHKHGJHFHDVHV
7KHFDSLWDOUHGHPSWLRQUHVHUYHZKLFKZDVFUHDWHGIROORZLQJWKHUHGHPSWLRQRISUHIHUHQFHVKDUHFDSLWDODQGWKHERQXVLVVXHRIVKDUHVFDQQRWEH
GLVWULEXWHG
2ZQVKDUHV
2ZQVKDUHVUHSUHVHQWVKDUHVLQWKH&RPSDQ\WKDWDUHKHOGE\LQGHSHQGHQWWUXVWVDQGLQFOXGHWUHDVXU\VKDUHVDQGVKDUHVKHOGE\WKHHPSOR\HH
VKDUHRZQHUVKLSSODQ,QFOXGHGLQUHWDLQHGHDUQLQJVDW0DUFKDUHVKDUHV VKDUHV 
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

6KDUHEDVHGSD\PHQWV

7KH*URXSRSHUDWHVDQXPEHURIVKDUHEDVHGSD\PHQWSODQVIRUHPSOR\HHV7KHWRWDOVKDUHEDVHGSD\PHQWH[SHQVHLQWKH\HDUZDVeP
RIZKLFKePUHODWHGWRHTXLW\VHWWOHGVFKHPHVDQGQLOUHODWHGWRFDVKVHWWOHGVFKHPHV ePRIZKLFKePUHODWHGWRHTXLW\VHWWOHG
VFKHPHVDQGQLOWRFDVKVHWWOHGVFKHPHV 7KHVKDUHEDVHGSD\PHQWFKDUJHGWRHTXLW\LVePFRQVLVWLQJRIWKHePFKDUJHWRWKHLQFRPH
VWDWHPHQWRIIVHWE\DePFKDUJHWRHTXLW\LQUHVSHFWRIGLYLGHQGVDFFUXLQJRQXQYHVWHGDZDUGVDQGePLQUHVSHFWRIFDVKSD\PHQWRIWKH
%RQXV%DQNLQJ3ODQ %%3 
3HUIRUPDQFH6KDUH3ODQ 363 
'XULQJWKH\HDUWKHUHZHUHQRIXUWKHUJUDQWVRI363DZDUGVWRHPSOR\HHVDVWKLVVFKHPHKDVEHHQSKDVHGRXW7KHDZDUGVYHVWDIWHUWKUHH\HDUV
ZLWKRIWKHDZDUGVVXEMHFWWR765FRQGLWLRQVDQGVXEMHFWWR(36FRQGLWLRQVDVGHWDLOHGLQWKH5HSRUWIURPWKH5HPXQHUDWLRQ&RPPLWWHH


2XWVWDQGLQJDWVWDUWRIWKH\HDU
([HUFLVHGGXULQJWKH\HDU
)RUIHLWHGODSVHGGXULQJWKH\HDU
2XWVWDQGLQJDWHQGRIWKH\HDU



1XPEHU
1XPEHU
RIVKDUHV RIVKDUHV
 
 
 
   
 

363DZDUGVDUHHTXLW\VHWWOHGDZDUGVDQGWKRVHRXWVWDQGLQJDW0DUFKZLOOYHVWRQ-XQH6HHSDJH7KHUHLVQRH[HUFLVH
SULFHIRUWKHVH363DZDUGV0RQWH&DUORPRGHOOLQJZDVXVHGWRIDLUYDOXHWKH765HOHPHQWRIWKHDZDUGVDWJUDQWGDWH7KHZHLJKWHGDYHUDJH
VKDUHSULFHDWGDWHRIH[HUFLVHZDVe e 2IWKHRSWLRQVRXWVWDQGLQJDWWKHHQGRIWKH\HDUQLOZHUHH[HUFLVDEOH QLO 
*URXS6KDUH,QFHQWLYH3ODQ 6,3 
8QGHUWKH4LQHWL46,3WKH*URXSRIIHUV8.HPSOR\HHVWKHRSSRUWXQLW\RISXUFKDVLQJXSWReZRUWKRIVKDUHVDPRQWKDWWKHSUHYDLOLQJPDUNHW
UDWH7KH*URXSZLOOPDNHDPDWFKLQJVKDUHDZDUGRIDWKLUGRIWKe employee’s payment. The Group’s matching shares may be forfeited if the
HPSOR\HHFHDVHVWREHHPSOR\HGE\4LQHWL4ZLWKLQWKUHH\HDUVRIWKHDZDUGRIWKHVKDUHV7KHUHLVQRH[HUFLVHSULFHIRUWKHVH6,3DZDUGV


2XWVWDQGLQJDWVWDUWRIWKH\HDU
$ZDUGHGGXULQJWKH\HDU
([HUFLVHGGXULQJWKH\HDU
)RUIHLWHGGXULQJWKH\HDU
2XWVWDQGLQJDWHQGRIWKH\HDU



1XPEHURI 1XPEHURI
PDWFKLQJ PDWFKLQJ
VKDUHV
VKDUHV




 
 
 
 



6,3PDWFKLQJVKDUHVDUHHTXLW\VHWWOHGDZDUGVWKRVHRXWVWDQGLQJDW0DUFKKDGDQDYHUDJHUHPDLQLQJOLIHRI\HDUV \HDUV 
7KHUHLVQRH[HUFLVHSULFHIRUWKHVH6,3DZDUGV2IWKHVKDUHVRXWVWDQGLQJDWWKHHQGRIWKH\HDUQLOZHUHH[HUFLVDEOH QLO 
%RQXV%DQNLQJ3ODQ %%3 
'XULQJWKH\HDUWKH*URXSJUDQWHG%%3DZDUGVWRFHUWDLQVHQLRUH[HFXWLYHVLQWKH8.DQG86


2XWVWDQGLQJDWVWDUWRIWKH\HDU
*UDQWHGGXULQJWKH\HDU
([HUFLVHGGXULQJWKH\HDU
2XWVWDQGLQJDWHQGRIWKH\HDU


1XPEHURI
PDWFKLQJ
VKDUHV


 



1XPEHURI
PDWFKLQJ
VKDUHV


 


7KH%%3LVDUHPXQHUDWLRQVFKHPHWKDWUXQVLQWKUHH\HDUSHUIRUPDQFHF\FOHVZLWKHDFKF\FOHYHVWLQJRYHUDIRXU\HDUSHULRG8QGHUWKH%%3
DFRQWULEXWLRQZLOOEHPDGHE\WKHCompany into the participant’s PODQDFFRXQWIROORZLQJWKHHQGRIHDFK3ODQ\HDURIWKHYDOXHRID
participant’s PlanDFFRXQWZLOOEHSDLGRXWDQQXDOO\IRUWKUHH\HDUVZLWKRIWKHUHVLGXDOYDOXHSDLGRXWDWWKHHQGRI\HDUIRXURIWKH
unpaid balance of a participant’s bonus account will be at risk of forfeiture.Refer to the Directors’ Remuneration Report for fXUWKHUGHWDLOV
$W0DUFKWKHDZDUGVKDGDQDYHUDJHUHPDLQLQJOLIHRI\HDUV \HDUV 7KHUHLVQRH[HUFLVHSULFHIRUWKHVHDZDUGV7KHIDLU
YDOXHRIWKHDZDUGVDW0DUFKZDVe e) being the Group’s FORVLQJVKDUHSULFHDVDW0DUFK2IWKHDZDUGVRXWVWDQGLQJ
DWWKHHQGRIWKH\HDUQLOZHUHH[HUFLVDEOH
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

'HIHUUHG6KDUH3ODQ '63 
'XULQJWKH\HDUWKH*URXSJUDQWHG'63DZDUGVWRFHUWDLQHPSOR\HHV

2XWVWDQGLQJDWVWDUWRIWKH\HDU
'LIIHUHQFHEHWZHHQDFWXDODZDUGVLQ\HDUDQGDPRXQWSURYLVLRQDOO\DZDUGHGLQSULRU\HDU
/DSVHGGXULQJWKH\HDU
3URYLVLRQDOO\DZDUGHGGXULQJWKH\HDU
2XWVWDQGLQJDWHQGRIWKH\HDU
3URYLVLRQDODZDUGVRXWVWDQGLQJ
$ZDUGVRXWVWDQGLQJ
2XWVWDQGLQJDWHQGRIWKH\HDU


1XPEHURI

DZDUGV


 
–

–




1XPEHURI
DZDUGV

 
 






Early in the financial year QinetiQ’s top 200 leaders are provisionally awarded contingent shares in the &RPSDQ\7KHQXPEHURIDZDUGVLV
dependent on the Group’s performance during the year (specifically with respect to the level of non8.UHYHQXHJURZWK 7KLVLVSURYLVLRQDOO\
TXDQWLILHGDW\HDUHQGEDVHGRQ*URXSSHUIRUPDQFHDQGDOVRWKHQXPEHURIHOLJLEOHHPSOR\HHVLQHPSOR\PHQWDVDW0DUFK$FWXDODZDUGVDUH
PDGHLQWKHIROORZLQJ-XQHDQGWKHILQDOQXPEHUDZDUGHGZLOOEHVOLJKWO\GLIIHUHQWWRWKHQXPEHUSURYLVLRQDOO\FDOFXODWHG$ZDUGVDUHWKHQVXEMHFW
WRDWKUHH\HDUYHVWLQJSHULRGDQGDIXUWKHUWZR\HDUKROGLQJSHULRG9HVWLQJRIWKHDZDUGVLVFRQWLQJHQWXSRQ*URXSRSHUDWLQJSURILWLQWKH\HDU
SULRUWRYHVWLQJEHLQJPDLQWDLQHGDWWKHOHYHOUHSRUWHGGXULQJWKH\HDUSULRUWRDZDUG5HIHUWRWKH'LUHFWRUV’5HPXQHUDWLRQ5HSRUWIRUIXUWKHUGHWDLOV
$W0DUFKWKHDZDUGVKDGDQDYHUDJHUHPDLQLQJOLIHRI\HDUV \HDUV 7KHUHLVQRH[HUFLVHSULFHIRUWKHVHDZDUGVNo DSP’s
ZHUHDZDUGHGIRUWKH\HDUHQGHG0DUFKThe fair value of DSP’s awarded during WKH\HDU LQUHVSHFWRISULRU\HDUSHUIRUPDQFH ZDVe
EHLQJthe Group’s closing share price at the date of DZDUG -XQH 2IWKHDZDUGVRXWVWDQGLQJDWWKHHQGRIWKH\HDUQLOZHUHH[HUFLVDEOH
5HVWULFWHGVKDUHSODQ 563 
'XULQJWKH\HDUWKH*URXSJUDQWHG563DZDUGVWRFHUWDLQVHQLRUH[HFXWLYHVLQWKH8.

2XWVWDQGLQJDWVWDUWRIWKH\HDU
*UDQWHGGXULQJWKH\HDU
([HUFLVHGGXULQJWKH\HDU
/DSVHGGXULQJWKH\HDU
2XWVWDQGLQJDWHQGRIWKH\HDU



1XPEHURI 1XPEHURI
DZDUGV
DZDUGV

–


 
 
 
–



$W0DUFKWKHDZDUGVKDGDQDYHUDJHUHPDLQLQJOLIHRI\HDU \HDUV 7KHUHLVQRH[HUFLVHSULFHIRUWKHVHDZDUGV7KH
ZHLJKWHGDYHUDJHIDLUYDOXHRIJUDQWVPDGHGXULQJWKH\HDUZDVe e 7KHZHLJKWHGDYHUDJHVKDUHSULFHDWGDWHRIH[HUFLVHZDV
e e 2IWKHRSWLRQVRXWVWDQGLQJDWWKHHQGRIWKH\HDUQLOZHUHH[HUFLVDEOH QLO 
2WKHUSHUIRUPDQFHLQFHQWLYHV
'XULQJWKHSULRU\HDUWKH*URXSJUDQWHGVKDUHVWRHPSOR\HHVRI,Q]SLUH/LPLWHGDVSDUWRIWKHDFTXLVLWLRQGHDO7KH*URXSLVVXHG
VKDUHEDVHGSD\PHQWDZDUGVWRDOO,Q]SLUHHPSOR\HHVRQ1RYHPEHUZKLFKLVWKHJUDQWGDWH7KHIDLUYDOXHRI4LQHWL4VKDUHVRQJUDQWGDWH
ZDVeDQGWKHDZDUGVZLOOYHVWDIWHUWZR\HDUVRQ1RYHPEHUVXEMHFWWRFRQWLQXHGHPSOR\PHQWDWWKHGDWHRIYHVWLQJ

2XWVWDQGLQJDWVWDUWRIWKH\HDU
*UDQWHGGXULQJWKH\HDU
/DSVHGGXULQJWKH\HDU
2XWVWDQGLQJDWHQGRIWKH\HDU



1XPEHURI 1XPEHURI
DZDUGV
DZDUGV

–
–

 
–



6KDUHEDVHGDZDUGVWKDWYHVWEDVHGRQQRQPDUNHWSHUIRUPDQFHFRQGLWLRQVKDYHEHHQYDOXHGDWWKHVKDUHSULFHDWJUDQWGDWHDQGHTXLW\VHWWOHG
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

3RVWUHWLUHPHQWEHQHILWV

'HILQHGFRQWULEXWLRQSODQV
,QWKH8.WKH*URXSRSHUDWHVWZRGHILQHGFRQWULEXWLRQSHQVLRQSODQVIRUWKHPDMRULW\RILWV8.HPSOR\HHVD*URXS3HUVRQDO3HQVLRQ3ODQ *33 
DQGDGHILQHGFRQWULEXWLRQVHFWLRQRIWKH4LQHWL43HQVLRQ6FKHPHLQDFFRUGDQFHZLWKDXWRHQUROPHQWUHJXODWLRQV7KHVHDUHERWKGHILQHG
FRQWULEXWLRQVFKHPHVPDQDJHGE\6FRWWLVK:LGRZV$GHILQHGFRQWULEXWLRQSODQLVDSHQVLRQSODQXQGHUZKLFKWKH*URXSDQGHPSOR\HHVSD\IL[HG
FRQWULEXWLRQVWRDWKLUGSDUW\ILQDQFLDOSURYLGHU7KH*URXSKDVQROHJDORUFRQVWUXFWLYHREOLJDWLRQVWRSD\IXUWKHUFRQWULEXWLRQVLIWKHIXQGGRHVQRW
KROGVXIILFLHQWDVVHWVWRSD\DOOHPSOR\HHVWKHEHQHILWVUHODWLQJWRHPSOR\HHVHUYLFHLQWKHFXUUHQWDQGSULRUSHULRGV7KHFRQWULEXWLRQVDUH
UHFRJQLVHGDVDQHPSOR\HHEHQHILWH[SHQVHZKHQWKH\DUHGXH7KHH[SHQVHLQFXUUHGGXULQJWKH\HDUZDVeP eP 3UHSDLG
FRQWULEXWLRQVDUHUHFRJQLVHGDVDQDVVHWWRWKHH[WHQWWKDWDFDVKUHIXQGRUDUHGXFWLRQLQWKHIXWXUHSD\PHQWVLVDYDLODEOH
'HILQHGEHQHILWSHQVLRQSODQ
,QWKH8.WKH*URXSRSHUDWHVWKH4LQHWL43HQVLRQ6FKHPH WKH6FKHPH IRUDSSUR[LPDWHO\RQHTXDUWHURILWV8.HPSOR\HHV7KH6FKHPHFORVHGWR
IXWXUHDFFUXDORQ2FWREHUDQGWKHUHLVQRRQJRLQJVHUYLFHFRVW$IWHUWKLVGDWHGHILQHGEHQHILWPHPEHUVWUDQVIHUUHGWRDGHILQHGFRQWULEXWLRQ
VHFWLRQRIWKH6FKHPH7KH6FKHPHLVDILQDOVDODU\SODQZKLFKSURYLGHVEHQHILWVWRPHPEHUVLQWKHIRUPRIDJXDUDQWHHGOHYHORISHQVLRQSD\DEOHIRU
OLIH
The level of benefits provided depends on the members’ length of service and their final pensionable earnings at closure to fXWXUHDFFUXDO,QWKH
6FKHPHSHQVLRQVLQSD\PHQWDUHJHQHUDOO\XSGDWHGLQOLQHZLWKWKH&RQVXPHU3ULFH,QGH[ &3, 7KHEHQHILWSD\PHQWVDUHPDGHIURP7UXVWHH
DGPLQLVWHUHGIXQGV
3ODQDVVHWVKHOGLQWUXVWVDUHJRYHUQHGE\8.UHJXODWLRQVDVLVWKHQDWXUHRIWKHUHODWLRQVKLSEHWZHHQWKH*URXSDQGWKH7UXVWHHVDQGWKHLU
FRPSRVLWLRQ5HVSRQVLELOLW\IRUWKHJRYHUQDQFHRIWKH6FKHPH–LQFOXGLQJLQYHVWPHQWGHFLVLRQVDQGFRQWULEXWLRQVFKHGXOHV–OLHVMRLQWO\ZLWK
WKH&RPSDQ\DQGWKH%RDUGRI7UXVWHHV7KH%RDUGRI7UXVWHHVPXVWEHFRPSRVHGRIUHSUHVHQWDWLYHVRIWKH&RPSDQ\DQGSODQSDUWLFLSDQWV
LQDFFRUGDQce with the Scheme’s rules
7KHDVVHWUHFRJQLVHGLQWKHEDODQFHVKHHWLQUHVSHFWRIWKHGHILQHGEHQHILWSHQVLRQSODQLVWKHIDLUYDOXHRISODQDVVHWVOHVVWKHSUHVHQWYDOXHRI
WKHGHILQHGEHQHILWREOLJDWLRQDWWKHHQGRIWKHUHSRUWLQJSHULRG7KHGHILQHGEHQHILWREOLJDWLRQLVFDOFXODWHGELDQQXDOO\E\LQGHSHQGHQWDFWXDULHV
XVLQJWKHSURMHFWHGXQLWFUHGLWPHWKRG7KHSUHVHQWYDOXHRIWKHGHILQHGEHQHILWREOLJDWLRQLVGHWHUPLQHGE\GLVFRXQWLQJWKHHVWLPDWHGIXWXUHFDVK
RXWIORZVXVLQJLQWHUHVWUDWHVRIKLJKTXDOLW\FRUSRUDWHERQGVWKDWDUHGHQRPLQDWHGLQWKHFXUUHQF\LQZKLFKWKHEHQHILWVZLOOEHSDLGDQGWKDWKDYH
WHUPVWRPDWXULW\DSSUR[LPDWLQJWRWKHWHUPVRIWKHUHODWHGSHQVLRQREOLJDWLRQ,QFRXQWULHVZKHUHWKHUHLVQRGHHSPDUNHWLQVXFKERQGVWKH
PDUNHWUDWHVRQJRYHUQPHQWERQGVDUHXVHG
$FWXDULDOJDLQVDQGORVVHVDULVLQJIURPH[SHULHQFHDGMXVWPHQWVDQGFKDQJHVLQDFWXDULDODVVXPSWLRQVDUHFKDUJHGRUFUHGLWHG
WRHTXLW\LQRWKHUFRPSUHKHQVLYHLQFRPHLQWKHSHULRGLQZKLFKWKH\DULVH
7KH*URXSKDVQRIXUWKHUSD\PHQWREOLJDWLRQVRQFHWKHDJUHHGFRQWULEXWLRQVKDYHEHHQSDLG7KHH[SHFWHGHPSOR\HUFDVKFRQWULEXWLRQWRWKH
6FKHPHIRUWKH\HDUHQGLQJ0DUFKLVeP
7ULHQQLDOIXQGLQJYDOXDWLRQ
7KHPRVWUHFHQWFRPSOHWHGIXOODFWXDULDOYDOXDWLRQRIWKH6FKHPHZDVXQGHUWDNHQDVDW-XQHDQGUHVXOWHGLQDQDFWXDULDOO\DVVHVVHG
VXUSOXVRIeP UHODWLYHWRWKHWHFKQLFDOSURYLVLRQVLHWKHOHYHORIDVVHWVDJUHHGE\WKH7UXVWHHDQGWKH&RPSDQ\DVEHLQJDSSURSULDWHWR
PHHWPHPEHUEHQHILWVDVVXPLQJWKH6FKHPHFRQWLQXHVDVDJRLQJFRQFHUQ 7KHQH[WWULHQQLDOYDOXDWLRQZLOOEHSHUIRUPHGDVDW-XQH
7KHDJUHHGUHFRYHU\SODQUHTXLUHVePSHUDQQXP DWSULFHV GLVWULEXWLRQVWRWKH6FKHPHXQWLO0DUFKLQGH[HGE\UHIHUHQFHWR
CPI. Such distributions are from the Group’s Pension Funding /LPLWHG3DUWQHUVKLS
QinetiQ’s Pension Funding Partnership 3)3 VWUXFWXUH
2Q0DUFK4LQHWL4HVWDEOLVKHGWKH4LQHWL43)3/LPLWHGPartnership (the ‘Partnership’) with the Scheme. Under this arrangement,
SURSHUWLHVWRWKHFDSLWDOLVHGYDOXHRIePZHUHWUDQVIHUUHGWRWKH3DUWQHUVKLS7KHWUDQVIHUVZHUHHIIHFWHGWKURXJKD\HDUVDOHDQGOHDVHEDFN
agreement. The Scheme’s interest inWKH3DUWQHUVKLSHQWLWOHVLWWRDQDQQXDOGLVWULEXWLRQRIDSSUR[LPDWHO\eP IURP IRU\HDUVLQGH[HG
with reference to CPI. The Scheme’s interest in the Partnership will revert back to QinetiQ/LPLWHGLQ
7KH3DUWQHUVKLSLVFRQWUROOHGE\4LQHWL4DQGLWVUHVXOWVDUHFRQVROLGDWHGE\WKH*URXS8QGHU,$6WKHLQWHUHVWKHOGE\WKH6FKHPHLQWKH
Partnership does not qualify as a plan asset for the purposes of the Group’s consolidated financial statements and is, therefRUHQRWLQFOXGHGZLWKLQ
the fair value of plan assets. As a result, the Group’s consolidated financial statements are unchanged by the Partnership. IQDGGLWLRQWKHYDOXHRI
WKHSURSHUW\WUDQVIHUUHGWRWKH3DUWQHUVKLSDQGOHDVHGEDFNWR4LQHWL4UHPDLQVRQWKHEDODQFHVKHHW4LQHWL4UHWDLQVWKHRSHUDWLRQDOIOH[LELOLW\WR
VXEVWLWXWHSURSHUWLHVRIHTXLYDOHQWYDOXHZLWKLQWKH3DUWQHUVKLSDQGKDVWKHRSWLRQWRVHWWOHRXWVWDQGLQJDPRXQWVGXHXQGHUWKHLQWHUHVWEHIRUH
LILWVRFKRRVHV
2WKHU8.VFKHPHV
,QWKH8.WKH*URXSKDVDVPDOOQXPEHURIHPSOR\HHVIRUZKRPEHQHILWVDUHVHFXUHGWKURXJKWKH3UXGHQWLDO3ODWLQXP6FKHPH7KHQHWSHQVLRQ
GHILFLWVRIWKLVVFKHPHDW0DUFKDPRXQWHGWReQLO eQLO 4LQHWL4DOVRRIIHUVHPSOR\HHVDFFHVVWRD*URXS6HOI,QYHVWHG3HUVRQDO
3HQVLRQ3ODQEXWQR&RPSDQ\FRQWULEXWLRQVDUHSDLGWRWKLVDUUDQJHPHQW
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

'HILQHGEHQHILWSHQVLRQplan (‘6FKHPH’)QHWSHQVLRQDVVHW
7KH6FKHPHLVLQDQHWDVVHWSRVLWLRQZLWKWKHPDUNHWYDOXHRIDVVHWVLQH[FHVVRIWKHSUHVHQWYDOXHRI6FKHPHOLDELOLWLHV7KHVHKDYHWKHYDOXHV
VHWRXWEHORZDVDW0DUFKRIHDFK\HDUHQG

$OOILJXUHVLQePLOOLRQ
7RWDOPDUNHWYDOXHRIDVVHWV–VHHWDEOHEHORZIRUDQDO\VLVE\FDWHJRU\RIDVVHW
3UHVHQWYDOXHRI6FKHPHOLDELOLWLHV
1HWSHQVLRQDVVHWEHIRUHGHIHUUHGWD[
'HIHUUHGWD[OLDELOLW\
1HWSHQVLRQDVVHWDIWHUGHIHUUHGWD[



 

 




 

 


7KHEDODQFHVKHHWQHWSHQVLRQDVVHWLVDVQDSVKRWYLHZZKLFKFDQEHVLJQLILFDQWO\LQIOXHQFHGE\VKRUWWHUPPDUNHWIDFWRUV7KHFDOFXODWLRQRIWKH
QHWDVVHWGHSHQGVRQIDFWRUVZKLFKDUHEH\RQGWKHFRQWURORIWKH*URXS–SULQFLSDOO\WKHYDOXHDWWKHEDODQFHVKHHWGDWHRIWKHYDULRXVFDWHJRULHV
RIDVVHWVLQZKLFKWKH6FKHPHKDVLQYHVWHGDQGORQJWHUPLQWHUHVWUDWHVDQGLQIODWLRQUDWHVXVHGWRYDOXHWKHScheme’s OLDELOLWLHV7KLVLV
SDUWLFXODUO\SHUWLQHQWGXULQJWKH&29,'SDQGHPLFZKLOVWPDUNHWVDUHH[WUHPHO\YRODWLOH6HQVLWLYLWLHVDQGULVNVDUHGHVFULEHGRQWKHSDJH
7RWDOH[SHQVHUHFRJQLVHGLQWKHLQFRPHVWDWHPHQW

$OOILJXUHVLQePLOOLRQ
1HWILQDQFHLQFRPH
3DVWVHUYLFHFRVW
$GPLQLVWUDWLYHH[SHQVHV
7RWDOQHWLQFRPHUHFRJQLVHGLQWKHLQFRPHVWDWHPHQW JURVVRIGHIHUUHGWD[ 



–
 




 
 






 
–






 
 
 



0RYHPHQWLQWKHQHWSHQVLRQDVVHW
7KHPRYHPHQWLQWKHQHWSHQVLRQDVVHW EHIRUHGHIHUUHGWD[ LVVHWRXWEHORZ
$OOILJXUHVLQePLOOLRQ
2SHQLQJQHWSHQVLRQDVVHW
1HWILQDQFHLQFRPH
1HWDFWXDULDOJDLQ ORVV 
$GPLQLVWUDWLYHH[SHQVHV
3DVWVHUYLFHFRVW
&RQWULEXWLRQVE\WKHHPSOR\HU
&ORVLQJQHWSHQVLRQDVVHW

)DLUYDOXHRI6FKHPHDVVHWVE\W\SHRIDVVHW
7KHIDLUYDOXHRIWKH4LQHWL43HQVLRQ6FKHPHDVVHWVZKLFKDUHQRWLQWHQGHGWREHUHDOLVHGLQWKHVKRUWWHUPDQGPD\EHVXEMHFWWRVLJQLILFDQW
FKDQJHVEHIRUHWKH\DUHUHDOLVHGZHUH

$OOILJXUHVLQePLOOLRQ
(TXLWLHV
/',LQYHVWPHQW
$VVHWEDFNHGVHFXULW\LQYHVWPHQWV
&RUSRUDWHERQGV
$OWHUQDWLYHERQGV 
3URSHUW\IXQGV
&DVKDQGFDVKHTXLYDOHQWV
,QVXUDQFHEX\LQSROLF\
2XWVWDQGLQJSD\PHQWGXHLQUHVSHFWRIEX\LQ
'HULYDWLYHV
7RWDOPDUNHWYDOXHRIDVVHWV



4XRWHG



–

–
–
–
–
–


1RWTXRWHG
LQDQDFWLYH
PDUNHW

–
–
–
–



–
 


7RWDO



–




–
 



4XRWHG


–


–
–
–
–
–


1RWTXRWHG
LQDQDFWLYH
PDUNHW

–
–
–
–



 



7RWDO


–





 



,QFOXGHVDOORFDWLRQVWRKLJK\LHOGERQGVVHFXUHGORDQVDQGHPHUJLQJPDUNHWGHEW

The Scheme’s assets do not include any of the Group’s own transferable financial instruments, property occupied by, or other DVVHWVXVHGE\
WKH*URXS

)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK


3RVWUHWLUHPHQWEHQHILWVFRQWLQXHG

The insurance policy obtained by the pension scheme can only be used to pay or fund employee benefits under the Company’s defLQHGEHQHILW
plan. It is not available to the Company’s own creditors and cannot be paid to another entity. ThesHDUHWKHUHTXLUHPHQWVRI,$6SDUDJUDSK
DQGKHQFHRXUGHWHUPLQDWLRQLVWKDWWKHLQVXUDQFHSROLF\LVDTXDOLI\LQJLQVXUDQFHSROLF\DQGUHTXLUHVFODVVLILFDWLRQDVDSODQDVVHW7KHSROLF\ZDV
LVVXHGE\DQLQVXUHUWKDWLVQRWDUHODWHGSDUW\
3HUWKH6FKHPHUXOHVWKH&RPSDQ\KDVDQXQFRQGLWLRQDOULJKWWRDUHIXQGRIDQ\VXUSOXVDVVXPLQJJUDGXDOVHWWOHPHQWRIDOOOLDELOLWLHVRYHUWLPH
6XFKVXUSOXVPD\DULVHRQFHVVDWLRQRIWKH6FKHPHLQWKHFRQWH[WRI,)5,&SDUDJUDSKV E DQGDQGWKHUHIRUHWKHIXOOQHWSHQVLRQDVVHW
can be recognised on the Group’s balance sheet and the Group’s minimum funding commitments to the Scheme do not give rise to DQDGGLWLRQDO
EDODQFHVKHHWOLDELOLW\
&KDQJHVWRWKHIDLUYDOXHRI6FKHPHDVVHWV

$OOILJXUHVLQePLOOLRQ
2SHQLQJIDLUYDOXHRI6FKHPHDVVHWV
,QWHUHVWLQFRPHRQ6FKHPHDVVHWV
5HPHDVXUHPHQWORVVRQ6FKHPHDVVHWV
&RQWULEXWLRQVE\WKHHPSOR\HU
1HWEHQHILWVSDLGRXWDQGWUDQVIHUV
$GPLQLVWUDWLYHH[SHQVHV
&ORVLQJIDLUYDOXHRI6FKHPHDVVHWV




 

 
 





 

 
 



&KDQJHVWRWKHSUHVHQWYDOXHRI6FKHPHOLDELOLWLHV
7he present value of the Scheme’s liabilities, which are derived from cash flow projections over long periods, andWKXVLQKHUHQWO\XQFHUWDLQZHUH

$OOILJXUHVLQePLOOLRQ
2SHQLQJSUHVHQWYDOXHRI6FKHPHOLDELOWLHV
,QWHUHVWFRVW

$FWXDULDOJDLQ ORVV RQ6FKHPHOLDELOLWLHVEDVHGRQ
 &KDQJHLQGHPRJUDSKLFDVVXPSWLRQV
 &KDQJHLQILQDQFLDODVVXPSWLRQV
 ([SHULHQFHJDLQV ORVVHV 
1HWEHQHILWVSDLGRXWDQGWUDQVIHUV
3DVWVHUYLFHFRVW
&ORVLQJSUHVHQWYDOXHRI6FKHPHOLDELOLWLHV


 
 

 



–
 


 
 


 
 

 
 

7KHDFWXDULDOJDLQVDUHSULPDULO\GXHWRDUHGXFWLRQLQWKHYDOXHRIWKHILQDQFLDODVVXPSWLRQIRULQIODWLRQ VHH$VVXPSWLRQVEHORZ 

$VVXPSWLRQV
7KHPDMRUDVVXPSWLRQVXVHGLQWKH,$6YDOXDWLRQRIWKH6FKHPH’s liabilitiesZHUH
$OOILJXUHVLQePLOOLRQ
'LVFRXQWUDWHDSSOLHGWR6FKHPHOLDELOLWLHV
&3,LQIODWLRQDVVXPSWLRQ
$VVXPHGOLIHH[SHFWDQFLHVLQ\HDUV
)XWXUHPDOHSHQVLRQHUV FXUUHQWO\DJHG 
)XWXUHIHPDOHSHQVLRQHUV FXUUHQWO\DJHG 
)XWXUHPDOHSHQVLRQHUV FXUUHQWO\DJHG 
)XWXUHIHPDOHSHQVLRQHUV FXUUHQWO\DJHG 



















7KHDVVXPSWLRQVXVHGE\WKHDFWXDU\DUHWKHEHVWHVWLPDWHVFKRVHQIURPDUDQJHRISRVVLEOHDFWXDULDODVVXPSWLRQVZKLFKEHFDXVHRIWKH
WLPHVFDOHFRYHUHGPD\QRWQHFHVVDULO\EHERUQHRXWLQSUDFWLFH,WLVLPSRUWDQWWRQRWHWKDWWKHVHDVVXPSWLRQVDUHORQJWHUPDQGLQWKHFDVHRI
WKHGLVFRXQWUDWHDQGWKHLQIODWLRQUDWHDUHPHDVXUHGE\H[WHUQDOPDUNHWLQGLFDWRUV7KHPRUWDOLW\DVVXPSWLRQVDVDW0DUFKZHUHRI
630$IRUPDOHVDQGRI63)$IRUIHPDOHVEDVHGRQ\HDURIELUWKPDNLQJDOORZDQFHIRULPSURYHPHQWVLQPRUWDOLW\LQOLQHZLWK&0,B
&RUH3URMHFWLRQVDQGDORQJWHUPUDWHRILPSURYHPHQWRISHUDQQXP
7KHPRUWDOLW\DVVXPSWLRQVDVDW0DUFKZHUHRI630$IRUPDOHVDQGRI63)$IRUIHPDOHVEDVHGRQ\HDURIELUWKPDNLQJ
DOORZDQFHIRULPSURYHPHQWVLQPRUWDOLW\LQOLQHZLWK&0,B&RUH3URMHFWLRQVDQGDORQJWHUPUDWHRILPSURYHPHQWRISHUDQQXP
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

7KHIXQGLQJRIWKH6FKHPHLVEDVHGRQORQJWHUPWUHQGVDQGDVVXPSWLRQVUHODWLQJWRPDUNHWJURZWKDVDGYLVHGE\TXDOLILHGDFWXDULHVDQGLQYHVWPHQW
DGYLVRUV7KHZHLJKWHGDYHUDJHGXUDWLRQRIWKHGHILQHGEHQHILWREOLJDWLRQLVDSSUR[LPDWHO\\HDUV
6HQVLWLYLW\DQDO\VLVRIWKHSULQFLSDODVVXPSWLRQV

$VVXPSWLRQ
'LVFRXQWUDWH
5DWHRILQIODWLRQ
/LIHH[SHFWDQF\

&KDQJHLQDVVXPSWLRQ

,QGLFDWLYHLPSDFWRQ6FKHPH
OLDELOLWLHV EHIRUHGHIHUUHGWD[ 

,QGLFDWLYHLPSDFWRQ
QHWSHQVLRQDVVHW

,QFUHDVHGHFUHDVHE\
,QFUHDVHGHFUHDVHE\
,QFUHDVHE\\HDU

'HFUHDVHLQFUHDVHE\eP
,QFUHDVHGHFUHDVHE\eP
,QFUHDVHE\eP

'HFUHDVHLQFUHDVHE\eP
,QFUHDVHGHFUHDVHE\eP
'HFUHDVHE\eP

7KHLPSDFWRIPRYHPHQWVLQ6FKHPHOLDELOLWLHVZLOOWRDQH[WHQWEHRIIVHWE\PRYHPHQWVLQWKHYDOXHRI6FKHPHDVVHWVDVWKH6FKHPHKDVDVVHWV
LQYHVWHGLQD/LDELOLW\'ULYHQ,QYHVWPHQWSRUWIROLR$VDW0DUFKWKLVKHGJHVDJDLQVWDSSUR[LPDWHO\RIWKHLQWHUHVWUDWHDQGDOVRRI
the inflation rate risk, as measured on the Trustees’ giltIXQGHGEDVLV
7KHDERYHVHQVLWLYLW\DQDO\VHVDUHEDVHGRQDFKDQJHLQDQDVVXPSWLRQZKLOHKROGLQJDOORWKHUDVVXPSWLRQVFRQVWDQW,QSUDFWLFHWKLVLVXQOLNHO\WR
RFFXUDQGFKDQJHVLQVRPHRIWKHDVVXPSWLRQVPD\EHFRUUHODWHG:KHQFDOFXODWLQJWKHVHQVLWLYLW\RIWKHGHILQHGEHQHILWREOLJDWLRQWRVLJQLILFDQW
DFWXDULDODVVXPSWLRQVWKHVDPHPHWKRG SURMHFWHGXQLWFUHGLWPHWKRG KDVEHHQDSSOLHGDVZKHQFDOFXODWLQJWKHSHQVLRQOLDELOLW\UHFRJQLVHG
ZLWKLQWKHVWDWHPHQWRIILQDQFLDOSRVLWLRQ7KHPHWKRGVDQGW\SHVRIDVVXPSWLRQGLGQRWFKDQJH
,QDGGLWLRQWRWKHVHQVLWLYLW\RIWKHOLDELOLW\VLGHRIWKHQHWSHQVLRQDVVHW ZKLFKZLOOLPSDFWWKHYDOXHRIWKHQHWSHQVLRQDVVHW WKHQHWSHQVLRQDVVHW
LVDOVRH[SRVHGWRVLJQLILFDQWYDULDWLRQGXHWRFKDQJHVLQWKHIDLUYDOXHRI6FKHPHDVVHWV$VSHFLILFVHQVLWLYLW\RQDVVHWVKDVQRWEHHQLQFOXGHGLQ
WKHDERYHWDEOHEXWDQ\FKDQJHLQYDOXDWLRQRIDVVHWVIORZVVWUDLJKWWKURXJKWRWKHYDOXHRIWKHQHWSHQVLRQDVVHWHJLIHTXLWLHVIDOOE\ePWKHQ
WKHQHWSHQVLRQDVVHWIDOOVE\eP7KHYDOXHVRIXQTXRWHGDVVHWVDVVXPHWKDWDQDYDLODEOHEX\HULVZLOOLQJWRSXUFKDVHWKRVHDVVHWVDWWKDW
YDOXHFor the Group’s portfolio of assetsWKHSURSHUW\SRUWIROLRRIePDQGWKHXQTXRWHGHTXLWLHVRIePDUHWKHDVVHWVZLWKPRVW
XQFHUWDLQW\DVWRYDOXDWLRQDVDW0DUFK
5LVNV
7KURXJKLWVGHILQHGEHQHILWSHQVLRQSODQWKH*URXSLVH[SRVHGWRDQXPEHURIULVNVWKHPRVWVLJQLILFDQWRIZKLFKDUHGHWDLOHGEHORZ
9RODWLOLW\LQPDUNHWFRQGLWLRQV

&KRLFHRIDFFRXQWLQJ
DVVXPSWLRQV

5HVXOWVXQGHU,$6FDQFKDQJHGUDPDWLFDOO\GHSHQGLQJRQPDUNHWFRQGLWLRQV7KHSUHVHQWYDOXHRI6FKHPHOLDELOLWLHVLVOLQNHGWR
\LHOGVRQ$$UDWHGFRUSRUDWHERQGVZKLOHPDQ\RIWKHDVVHWVRIWKH6FKHPHDUHLQYHVWHGLQYDULRXVIRUPVRIDVVHWVVXEMHFWWR
IOXFWXDWLQJYDOXDWLRQV&KDQJLQJPDUNHWVLQFRQMXQFWLRQZLWKGLVFRXQWUDWHYRODWLOLW\ZLOOOHDGWRYRODWLOLW\LQWKHQHWSHQVLRQDVVHW
on the Group’s balance sheet and in other comprehensive inFRPH7RDOHVVHUH[WHQWWKLVZLOODOVROHDGWRYRODWLOLW\LQWKH,$6
SHQVLRQQHWILQDQFHLQFRPHin the Group’s income statement.
7KHFDOFXODWLRQRIWKHSUHVHQWYDOXHRI6FKHPHOLDELOLWLHVLQYROYHVSURMHFWLQJIXWXUHFDVKIORZVIURPWKH6FKHPHPDQ\\HDUVLQWR
WKHIXWXUH7KLVPHDQVWKDWWKHDVVXPSWLRQVXVHGFDQKDYHDPDWHULDOLPSDFWRQWKHEDODQFHVKHHWSRVLWLRQDQGSURILWDQGORVV
FKDUJH,QSUDFWLFHIXWXUHH[SHULHQFHZLWKLQWKH6FKHPHPD\QRWEHLQOLQHZLWKWKHDVVXPSWLRQVDGRSWHG)RUH[DPSOHPHPEHUV
FRXOGOLYHORQJHUWKDQIRUHVHHQRULQIODWLRQFRXOGEHKLJKHURUORZHUWKDQDOORZHGIRULQWKHFDOFXODWLRQRIWKHOLDELOLWLHV

7KHDFFRXQWLQJDVVXPSWLRQVQRWHGDERYHDUHXVHGWRFDOFXODWHWKH\HDUHQGQHWSHQVLRQDVVHWLQDFFRUGDQFHZLWKWKHUHOHYDQWDFFRXQWLQJ
standard, IAS 19 (revised) ‘Employee %enefits’. Changes in these assumptions have no impact on the Group’s cash payments into the Scheme.
7KHSD\PHQWVLQWRWKH6FKHPHDUHUHDVVHVVHGDIWHUHYHU\WULHQQLDOYDOXDWLRQ7KHWULHQQLDOYDOXDWLRQVDUHFDOFXODWHGRQDIXQGLQJEDVLVDQGXVHD
GLIIHUHQWVHWRIDVVXPSWLRQVDVDJUHHGZLWKWKHSHQVLRQ7UXVWHHV7KHNH\DVVXPSWLRQWKDWYDULHVEHWZHHQWKHWZRPHWKRGVRIYDOXDWLRQLVWKH
GLVFRXQWUDWH7KHIXQGLQJEDVLVYDOXDWLRQXVHVWKHULVNIUHHUDWHIURP8.JLOWVDVWKHEDVHIRUFDOFXODWLQJWKHGLVFRXQWUDWHZKLOVWWKH,$6
DFFRXQWLQJEDVLVYDOXDWLRQXVHVFRUSRUDWHERQG\LHOGVDVWKHEDVH

7UDQVDFWLRQVZLWKWKH0LQLVWU\RI'HIHQFH 02' 

7KH02'FRQWLQXHVWRRZQLWV6SHFLDO6KDUHLQ4LQHWL4ZKLFKFRQYH\VFHUWDLQULJKWVDVVHWRXWLQQRWH7UDQVDFWLRQVEHWZHHQWKH*URXSDQGWKH
02'DUHGLVFORVHGDVIROORZV
)UHHKROGODQGDQGEXLOGLQJVDQGVXUSOXVSURSHUWLHV
Under the terms of the Group’s acqXLVLWLRQRISDUWRIWKHEXVLQHVVDQGFHUWDLQDVVHWVRI'(5$IURPWKH02'RQ-XO\WKH02'UHWDLQHG
FHUWDLQULJKWVLQUHVSHFWRIWKHIUHHKROGODQGDQGEXLOGLQJVWUDQVIHUUHG
5HVWULFWLRQVRQWUDQVIHURIWLWOH
7KHWLWOHGHHGVRIWKRVHSURSHUWLHVZLWKVWUDWHJLFDVVHWV VHHEHORZ LQFOXGHDFODXVHWKDWSUHYHQWVWKHLUWUDQVIHUZLWKRXWWKHDSSURYDORIWKH02'
7KH02'DOVRKDVWKHULJKWWRSXUFKDVHDQ\VWUDWHJLFDVVHWVLQFHUWDLQFLUFXPVWDQFHV
MOD’s generic compliance regime
$GKHUHQFHWRWKHJHQHULFFRPSOiance system is monitored by the Risk & CSR Committee. Refer to the Committee’s report within the Corporate
*RYHUQDQFH6WDWHPHQWRQSDJH

)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

7UDQVDFWLRQVZLWKWKH0LQLVWU\RI'HIHQFH 02' FRQWLQXHG

6WUDWHJLFDVVHWV
8QGHUWKH3ULQFLSDO$JUHHPHQWZLWKWKH02'WKH4LQHWL4FRQWUROOHG*URXSLVQRWSHUPLWWHGZLWKRXWWKHZULWWHQFRQVHQWRIWKH02'WR
L  GLVSRVHRIRUGHVWUR\DOORUDQ\SDUWRIDVWUDWHJLFDVVHWRU
LL  YROXQWDULO\XQGHUWDNHDQ\FORVXUHRIRUFHDVHWRSURYLGHDVWUDWHJLFFDSDELOLW\E\PHDQVRIDOORUDQ\SDUWRIDVWUDWHJLFDVVHW
7KHQHWERRNYDOXHRIDVVHWVLGHQWLILHGDVEHLQJVWUDWHJLFDVVHWVDVDW0DUFKZDVeP eP 
/RQJ7HUP3DUWQHULQJ$JUHHPHQW
2Q)HEUXDU\4LQHWL4/LPLWHGHQWHUHGLQWRD/RQJ7HUP3DUWQHULQJ$JUHHPHQW /73$ WRSURYLGHWHVWDQGHYDOXDWLRQ 7 ( IDFLOLWLHVDQG
WUDLQLQJVXSSRUWVHUYLFHVWRWKH02'7KLVLVD\HDUFRQWUDFWZLWKDWRWDOUHYHQXHYDOXHRIXSWReEQGHSHQGHQWRQWKHOHYHORIXVDJHE\WKH
02'XQGHUZKLFK4LQHWL4/LPLWHGLVFRPPLWWHGWRSURYLGLQJ7 (VHUYLFHVZLWKLQFUHDVLQJHIILFLHQFLHVWKURXJKFRVWVDYLQJDQGLQQRYDWLYHVHUYLFH
GHOLYHU\)ROORZLQJDQDPHQGPHQWWRWKH/73$FRQWUDFWRQ$SULOWKLVFRQWUDFWLVQRORQJHUVXEMHFWWRUHSULFLQJHYHU\ILYH\HDUVDQGLVQRZ
FRQWUDFWHGDWDIL[HGSULFHWR0DUFK
2WKHUFRQWUDFWVZLWK02'
7KH/73$LVWKHPRVWVLJQLILFDQWFRQWUDFW4LQHWL4KDVZLWKWKH02',QWRWDODSSUR[LPDWHO\  RIWKH*URup’s revenue comes directly
IURPFRQWUDFWVZLWKWKH02'

&RQWLQJHQWOLDELOLWLHVDQGDVVHWV

6XEVLGLDU\XQGHUWDNLQJVZLWKLQWKH*URXSKDYHJLYHQXQVHFXUHGJXDUDQWHHVRIePDW0DUFK eP LQWKHRUGLQDU\FRXUVHRI
EXVLQHVVW\SLFDOO\LQUHVSHFWRISHUIRUPDQFHERQGVDQGUHQWDOJXDUDQWHHV
7KH&RPSDQ\KDVRQRFFDVLRQEHHQUHTXLUHGWRWDNHOHJDODFWLRQWRSURWHFWLWVLQWHOOHFWXDOSURSHUW\ULJKWVWRHQIRUFHFRPPHUFLDOFRQWUDFWVRU
RWKHUZLVHDQGVLPLODUO\WRGHIHQGLWVHOIDJDLQVWSURFHHGLQJVEURXJKWE\RWKHUSDUWLHVLQFOXGLQJLQUHVSHFWRIHQYLURQPHQWDODQGUHJXODWRU\LVVXHV
3URYLVLRQVDUHPDGHIRUWKHH[SHFWHGFRVWVDVVRFLDWHGZLWKVXFKPDWWHUVEDVHGRQSDVWH[SHULHQFHRIVLPLODULWHPVDQGRWKHUNQRZQIDFWRUV
WDNLQJLQWRDFFRXnt professional advice received, and represent management’s best estimate of the likely outcome. The timing of utilisation of
WKHVHSURYLVLRQVLVXQFHUWDLQSHQGLQJWKHRXWFRPHRIYDULRXVFRXUWSURFHHGLQJVRQJRLQJLQYHVWLJDWLRQVDQGQHJRWLDWLRQV+RZHYHUQRSURYLVLRQLV
PDGHIRUSURFHHGLQJVZKLFKKDYHEHHQRUPLJKWEHEURXJKWE\RWKHUSDUWLHVXQOHVVPDQDJHPHQWWDNLQJLQWRDFFRXQWSURIHVVLRQDODGYLFHUHFHLYHG
DVVHVVHVWKDWLWLVPRUHOLNHO\WKDQQRWWKDWVXFKSURFHHGLQJVPD\EHVXFFHVVIXO&RQWLQJHQWOLDELOLWLHVDVVRFLDWHGZLWKVXFKSURFHHGLQJVKDYH
EHHQLGHQWLILHGEXWWKH'LUHFWRUVDUHRIWKHRSLQLRQWKDWDQ\DVVRFLDWHGFODLPVWKDWPLJKWEHEURXJKWFDQEHUHVLVWHGVXFFHVVIXOO\DQGWKHUHIRUHWKH
SRVVLELOLW\RIDQ\RXWIORZLQVHWWOHPHQWLVDVVHVVHGDVUHPRWH

&DSLWDOFRPPLWPHQWV

7KH*URXSKDGWKHIROORZLQJFDSLWDOFRPPLWPHQWVIRUZKLFKQRSURYLVLRQKDVEHHQPDGH
$OOILJXUHVLQePLOOLRQ
&RQWUDFWHG







&DSLWDOFRPPLWPHQWVDW0DUFKLQFOXGHeP eP LQUHODWLRQWRSURSHUW\SODQWDQGHTXLSPHQWWKDWZLOOEHZKROO\IXQGHGE\D
WKLUGSDUW\FXVWRPHUXQGHUORQJWHUPFRQWUDFWDUUDQJHPHQWV7KHVHSULPDULO\UHODWHWRLQYHVWPHQWVXQGHUWKH/73$FRQWUDFW

'LYLGHQGV

$QDQDO\VLVRIWKHGLYLGHQGVSDLGDQGSURSRVHGLQUHVSHFWRIWKH\HDUVHQGHG0DUFKDQG0DUFKLVSURYLGHGEHORZ

,QWHULP
)LQDO SURSRVHG 
7RWDOIRUWKH\HDUHQGHG0DUFK

,QWHULP
)LQDO
7RWDOIRUWKH\HDUHQGHG0DUFK

3HQFH
SHUVKDUH

–






'DWHSDLG
eP
SD\DEOH
 )HE
– 6HHEHORZ




 )HE
 $XJ



*LYHQWKHXQSUHFHGHQWHGQDWXUHRI&29,'19 and the Board’s wish to adopt a prudent course of action to protect the long term, it will postpone the
GHFLVLRQRQWKHSURSRVDORIDGLYLGHQGXQWLODODWHUGDWH
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Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

6XEVLGLDULHVDQGRWKHUUHODWHGXQGHUWDNLQJV

,QDFFRUGDQFHZLWKVHFWLRQRIWKH&RPSDQLHV$FWDIXOOOLVWRIVXEVLGLDULHVDQGRWKHUUHODWHGXQGHUWDNLQJVDVDW0DUFKLVGHWDLOHG
below. Unless stated otherwise, the Group’s holding comprises ordinary shares which are held indirectly by QinetiQ Group plc,ZLWKWKHH[FHSWLRQRI
4LQHWL4*URXS+ROGLQJV/LPLWHGZKLFKLVKHOGGLUHFWO\E\4LQHWL4*URXSSOF
1DPHRIFRPSDQ\
6XEVLGLDULHV
%-7UXVWHH/LPLWHG
%ROGRQ-DPHV+ROGLQJV/LPLWHG
%ROGRQ-DPHV/LPLWHG
&RPPHUFH'HFLVLRQV/LPLWHG
&RPPHUFH'HFLVLRQV3W\/WG
&XH6LP/LPLWHG
)RVWHU0LOOHU&DQDGD/LPLWHG
)RVWHU0LOOHU,QF
*UDSKLFV5HVHDUFK&RUSRUDWLRQ/LPLWHG
*\OGDQ/LPLWHG
,Q]SLUH*URXS/LPLWHG
,Q]SLUH+ROGLQJV/LPLWHG

&RXQWU\RILQFRUSRUDWLRQ

(QJODQG :DOHV
(QJODQG :DOHV
(QJODQG :DOHV
(QJODQG :DOHV
$XVWUDOLD
(QJODQG :DOHV
&DQDGD
86
(QJODQG :DOHV
(QJODQG :DOHV
(QJODQG :DOHV
(QJODQG :DOHV

,Q]SLUH/LPLWHG

(QJODQG :DOHV

/HDGLQJ7HFKQRORJ\/LPLWHG
0HWUL[8./LPLWHG
1HZPDQ 6SXUU&RQVXOWDQF\/WG

(QJODQG :DOHV
(QJODQG :DOHV
(QJODQG :DOHV

2SWDVHQVH&DQDGD/LPLWHG
2SWDVHQVH+ROGLQJV/LPLWHG
2SWDVHQVH,QF
2SWDVHQVH/LPLWHG
3UHFLV  /LPLWHG
3UHFLV  /LPLWHG
4LQHWLF/LPLWHG
4LQHWL4$HURVWUXFWXUHV3W\/WG
4LQHWL4$XVWUDOLD3W\/WG
4LQHWL4&RQVXOWLQJ3W\/WG
4LQHWL4(VWDWHV/LPLWHG
4LQHWL4*PE+
4LQHWL4*3/LPLWHG
4LQHWL4*URXS&DQDGD,QF
4LQHWL4*URXS+ROGLQJV/LPLWHG
4LQHWL4+ROGLQJV/LPLWHG
4LQHWL4,QF
4LQHWL4,QVXUDQFH3&&/LPLWHG
4LQHWL4/LPLWHG
4LQHWL41RYDUH3W\/WG
4LQHWL42YHUVHDV+ROGLQJV/LPLWHG
4LQHWL42YHUVHDV7UDGLQJ/LPLWHG
4LQHWL43HQVLRQ6FKHPH7UXVWHH/LPLWHG
4LQHWL43)3/LPLWHG3DUWQHUVKLS
4LQHWL43KLOLSSLQHV&RPSDQ\,QF

&DQDGD
(QJODQG :DOHV
86
(QJODQG :DOHV
(QJODQG :DOHV
(QJODQG :DOHV
(QJODQG :DOHV
$XVWUDOLD
$XVWUDOLD
$XVWUDOLD
(QJODQG :DOHV
*HUPDQ\
6FRWODQG
&DQDGD
(QJODQG :DOHV
(QJODQG :DOHV
86
*XHUQVH\
(QJODQG :DOHV
$XVWUDOLD
(QJODQG :DOHV
(QJODQG :DOHV
(QJODQG :DOHV
6FRWODQG
3KLOLSSLQHV

4LQHWL43W\/WG
4LQHWL46HUYLFHV+ROGLQJV3W\/WG
4LQHWL46ROXWLRQV6GQ%KG

$XVWUDOLD
$XVWUDOLD
0DOD\VLD

4LQHWL46SDFH19
4LQHWL46SHFLDO3URMHFWV,QF
4LQHWL46ZHGHQ$%
4LQHWL47DUJHW6HUYLFHV/LPLWHG

%HOJLXP
86
6ZHGHQ
(QJODQG :DOHV

)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV


5HJLVWHUHGRIILFH

)DUQERURXJK
)DUQERURXJK
)DUQERURXJK
)DUQERURXJK
/HYHO&ROOLQV6WUHHW0HOERXUQH9,&$XVWUDOLD
)DUQERURXJK
5R[WRQ'ULYH:DWHUORR2QWDULR175&DQDGD
QG$YHQXH:DOWKDP0DVVDFKXVHWWV0$86$
)DUQERURXJK
)DUQERURXJK
)DUQERURXJK
/DQGPDUN+RXVH:HVW8QLWE$OSKD&RXUW.LQJVOH\5RDG/LQFROQ
/LQFROQVKLUH/17$
/DQGPDUN+RXVH:HVW8QLWE$OSKD&RXUW.LQJVOH\5RDG/LQFROQ
/LQFROQVKLUH/17$
)DUQERURXJK
)DUQERURXJK
0HDGRZV%XVLQHVV3DUN6WDWLRQ$SSURDFK%ODFNZDWHU&DPEHUOH\6XUUH\
*8$%
5REHUW6SHFN3DUNZD\6XLWH0LVVLVVDXJD21/=*6&DQDGD
)DUQERURXJK
7ULQLW\3DUNZD\6XLWH&HQWUHYLOOH9LUJLQLD86$
)DUQERURXJK
)DUQERURXJK
)DUQERURXJK
)DUQERURXJK
/HYHO.LQJV:D\6RXWK0HOERXUQH9,&$XVWUDOLD
/HYHO.LQJV:D\6RXWK0HOERXUQH9,&$XVWUDOLD
/HYHO%ULQGDEHOOD&RXUW%ULQGDEHOOD%XVLQHVV3DUN0DMXUD$&7
)DUQERURXJK
)OXJKDIHQVWUDH0µQFKHQJODGEDFK*HUPDQ\
/RWKLDQ5RDG)HVWLYDO6TXDUH(GLQEXUJK(+:-6FRWODQG
&RPPHUFH&RXUW:HVW%D\6WUHHW7RURQWR210/$&DQDGD
)DUQERURXJK
)DUQERURXJK
)XUQDFH5RDG6XLWH/RUWRQ9$86$
0LOO&RXUW/D&KDUURWHULH6W3HWHU3RUW*<(7*XHUQVH\
)DUQERURXJK
3HWULH+RXVHOHYHO3HWULH7HUUDFH%ULVEDQH4/'$XVWUDOLD
)DUQERURXJK
)DUQERURXJK
)DUQERURXJK
/RWKLDQ5RDG)HVWLYDO6TXDUH(GLQEXUJK(+:-6FRWODQG
QG)ORRU&RUSRUDWH&HQWUH9DOHUR6WUHHW6DOFHGR9LOODJH
0DNDWL&LW\3KLOLSSLQHV
/HYHO&ROOLQV6WUHHW0HOERXUQH9,&$XVWUDOLD
/HYHO&ROOLQV6WUHHW0HOERXUQH9LFWRULD$XVWUDOLD
6XLWHWK)ORRU3OD]D6HH+R\&KDQ-DODQ5DMD&KXODQ.XDOD
/XPSXU:3.XDOD/XPSXU0DOD\VLD
+RJHQDNNHUKRHNVWUDDW.UXLEHNH%HOJLXP
7ULQLW\3DUNZD\6XLWH&HQWUHYLOOH9LUJLQLD86$
$GYRNDWILUPDQ'HOSKL%R[6WRFNKROP6ZHGHQ
)DUQERURXJK
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
Notes
to the Financial Statements continued
)RUWKH\HDUHQGHG0DUFK
For
the year ended 31 March


6XEVLGLDULHVDQGRWKHUUHODWHGXQGHUWDNLQJVFRQWLQXHG
1DPHRIFRPSDQ\
4LQHWL47DUJHW6\VWHPV/LPLWHG
4LQHWL486+ROGLQJV,QF
5HGX2SHUDWLRQDO6HUYLFHV6$
5XEL.RQ*URXS3W\/LPLWHG
6HQVRSWLFV/LPLWHG
76*,QWHUQDWLRQDO//&

$VVRFLDWHV
5HGX6SDFH6HUYLFHV6$

-RLQWYHQWXUH
%46ROXWLRQV4673//&

&RXQWU\RILQFRUSRUDWLRQ
(QJODQG :DOHV
86
%HOJLXP
$XVWUDOLD
(QJODQG :DOHV
86


%HOJLXP


4DWDU

+RXEDUD'HIHQFH 6HFXULW\//&
4LQHWL4'DU0DVVDGHU4'0/LPLWHG

8QLWHG$UDE(PLUDWHV
6DXGL$UDELD

5HJLVWHUHGRIILFH
)DUQERURXJK
7ULQLW\3DUNZD\6XLWH&HQWUHYLOOH9LUJLQLD86$
5XH'HYDQWOHV+HWUHV%7UDQVLQQH%HOJLXP
/HYHO&ROOLQV6WUHHW0HOERXUQH9LFWRULD$XVWUDOLD
)DUQERURXJK
6HFRQG$YHQXH:DOWKDP0DVVDFKXVHWWV86$


5XH'HYDQWOHV+HWUHV%7UDQVLQQH%HOJLXP


4DWDU6FLHQFH 7HFKQRORJ\3DUN,QQRYDWLRQ&HQWUH%XLOGLQJ2IILFH
'RKD4DWDU
$O:DKGD&RPPHUFLDO7RZHU$EX'KDEL32ER[
$O1DNKOD7RZHU3ULQFH6DXG%LQ0RKDPHG%LQ0XTLQ5RDG32%R[
5L\DGK.LQJGRPRI6DXGL$UDELD

 $VDW0DUFKWKH*URXSRZQHGRIWKHRUGLQDU\VKDUHVRIWKHVHVXEVLGLDU\XQGHUWDNLQJVH[FHSWIRU5HGX2SHUDWLRQDO6HUYLFHV6$  ,Q]SLUH*URXS/LPLWHG  
,Q]SLUH+ROGLQJV/LPLWHG  DQG,Q]SLUH/LPLWHG  
7KHFODVVRIVKDUHVLV‘FRPPRQVKDUH’

$VDW0DUFKWKH*URXSRZQHGRI5HGX6SDFH6HUYLFHV6$

&RG\7HFKQRORJ\3DUN,YHO\5RDG)DUQERURXJK+DPSVKLUH*82/;

 /LPLWHGSDUWQHUVKLS7KHSDUWQHUVDUHDOOZKROO\RZQHG*URXSFRPSDQLHV

 $VDW0DUFKWKH*URXSRZQHGRI%46ROXWLRQV4673//&RI+RXEDUD'HIHQFH 6HFXULW\//&DQGRI4LQHWL4'DU0DVVDGHU4'0/LPLWHG

 7KHILQDQFLDO\HDUHQGRIHDFKXQGHUWDNLQJLV0DUFKRWKHUWKDQ%46ROXWLRQV4673//& 'HFHPEHU +RXEDUD'HIHQFH 6HFXULW\//& 'HFHPEHU DQG4LQHWL4'DU0DVVDGHU
4'0/LPLWHG 'HFHPEHU 

0DQXIDFWXULQJ7HFKQLTXHV,QFZDVDFTXLUHGLQWKHFXUUHQWILQDQFLDO\HDUDQGRQ-DQXDU\FKDQJHGLWVQDPHWR4LQHWL4,QF




5HODWHGSDUWLHV

'XULQJWKH\HDUHQGHG0DUFKWKHUHZHUHVDOHVWRDVVRFLDWHVDQGMRLQWYHQWXUHVRIeP eP $WWKH\HDUHQGWKHUHZHUH
RXWVWDQGLQJUHFHLYDEOHVIURPDVVRFLDWHVDQGMRLQWYHQWXUHVRIeP eP 

%DVLVRISUHSDUDWLRQDQGVLJQLILFDQWDFFRXQWLQJSROLFLHV

4LQHWL4*URXSSlc (‘the Company’) is a public limitedFRPSDQ\ZKLFKLVOLVWHGRQWKH/RQGRQ6WRFN([FKDQJHDQGLVLQFRUSRUDWHGDQGGRPLFLOHGLQ
8QLWHG.LQJGRP7KHFRQVROLGDWHGILQDQFLDOVWDWHPHQWVRIWKH*URXSFRPSULVHVWDWHPHQWVIRUWKH&RPSDQ\DQGLWVVXEVLGLDULHVWRJHWKHUUHIHUUHG
to as ‘the Group’.
$FFRXQWLQJSROLFLHV
7KHIROORZLQJDFFRXQWLQJSROLFLHVKDYHEHHQDSSOLHGFRQVLVWHQWO\WRDOOSHULRGVSUHVHQWHG ZLWKWKHH[FHSWLRQRIWKHSROLF\LQUHVSHFWRIDFFRXQWLQJ
IRUXQFHUWDLQLQFRPHWD[WUHDWPHQWVHHQRWH LQGHDOLQJZLWKLWHPVWKDWDUHFRQVLGered material in relation to the Group’s financial statements.
,QWKHLQFRPHVWDWHPHQWWKH*URXSSUHVHQWVVSHFLILFDGMXVWLQJLWHPVVHSDUDWHO\,QWKHMXGJHPHQWRIWKH'LUHFWRUVIRUWKHUHDGHUWRREWDLQDSURSHU
XQGHUVWDQGLQJRIEXVLQHVVSHUIRUPDQFHVSHFLILFDGMXVWLQJLWHPVQHHGWREHGLVFORVHGVHSDUDWHO\8QGHUO\LQJPHDVXUHVRISHUIRUPDQFHH[FOXGH
VSHFLILFDGMXVWLQJLWHPV
6SHFLILFDGMXVWLQJLWHPVLQFOXGHWKHIROORZLQJ

,WHP
$PRUWLVDWLRQRILQWDQJLEOHDVVHWVDULVLQJIURPDFTXLVLWLRQV
3HQVLRQQHWILQDQFHLQFRPHDQGSHQVLRQSDVWVHUYLFHFRVW
*DLQVORVVHVRQGLVSRVDORISURSHUW\LQYHVWPHQWVDQGLQWHOOHFWXDOSURSHUW\
7UDQVDFWLRQ LQWHJUDWLRQFRVWVLQUHVSHFWRIEXVLQHVVDFTXLVLWLRQV
,PSDLUPHQWRISURSHUW\DQGJRRGZLOO
7KHWD[LPSDFWRIWKHDERYH
2WKHUVLJQLILFDQWQRQUHFXUULQJGHIHUUHGWD[PRYHPHQWV

'LVWRUWLQJGXHWR
LUUHJXODUQDWXUH
\HDURQ\HDU








7KHILQDQFLDOLPSDFWRIHDFKLWHPLVUHSRUWHGLQQRWHWRWKHVHILQDQFLDOVWDWHPHQWV
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Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

These ‘specific adjusting items’ are of a ‘nonoperational’ nature and do not include all significant, irregular items that are of an operational nature,
IRUH[DPSOHFRQWUDFWULVNSURYLVLRQVFRVWRIUHGXQGDQF\H[HUFLVHVDQGJDLQVORVVHVRQGLVSRVDORISODnt and equipment. Such ‘nonUHFXUULQJWUDGLQJ
items’ are referred to in the business performance narrative to aid readers from a ‘quality of earnings perspective’. They arHFRQVLGHUHGE\WKH
Directors to be irregular but still part of our businesses’ normal ‘operating’ performance and are included within the KPIs used to measure those
EXVLQHVVXQLWV DQGWRWDO*URXSSHUIRUPDQFHIRUUHPXQHUDWLRQSXUSRVHV 

%DVLVRISUHSDUDWLRQ
The Group’s financial statements, approved by the Directors, have been prepared on a going concern basis as discussed in the Directors’ UHSRUWRQ
SDJHDQGLQDFFRUGDQFHZLWK,QWHUQDWLRQDO)LQDQFLDO5HSRUWLQJ6WDQGDUGVDVDGRSWHGE\WKH(8 ,)56 DQGWKH&RPSDQLHV$FWDSSOLFDEOH
WRFRPSDQLHVUHSRUWLQJXQGHU,)567KH&RPSDQ\KDVHOHFWHGWRSUHSDUHLWVSDUHQWFRPSDQ\ILQDQFLDOVWDWHPHQWVLQDFFRUGDQFHZLWK8.*$$3
)56 WKHVHDUHSUHVHQWHGRQSDJH7KHILQDQFLDOVWDWHPHQWVKDYHEHHQSUHSDUHGXQGHUWKHKLVWRULFDOFRVWFRQYHQWLRQDVPRGLILHGE\WKH
UHYDOXDWLRQRIDYDLODEOHIRUsale financial assets and other relevant financial assets and liabilities. The Group’s reporting currency is 6WHUOLQJDQG
XQOHVVRWKHUZLVHVWDWHGWKHILQDQFLDOVWDWHPHQWVDUHURXQGHGWRWKHQHDUHVWe
%DVLVRIFRQVROLGDWLRQ
7KHFRQVROLGDWHGILQDQFLDOVWDWHPHQWVFRPSULVHWKHILQDQFLDOVWDWHPHQWVRIWKH&RPSDQ\DQGLWVVXEVLGLDU\XQGHUWDNLQJVWR0DUFK
7KHSXUFKDVHPHWKRGRIDFFRXQWLQJKDVEHHQDGRSWHG7KRVHVXEVLGLDU\XQGHUWDNLQJVDFTXLUHGRUGLVSRVHGRILQWKHSHULRGDUHLQFOXGHGLQWKH
FRQVROLGDWHGLQFRPHVWDWHPHQWIURPWKHGDWHFRQWUROLVREWDLQHGWRWKHGDWHWKDWFRQWUROLVORVW XVXDOO\RQDFTXLVLWLRQDQGGLVSRVDOUHVSHFWLYHO\ 
$QLQYHVWRUFRQWUROVDQLQYHVWHHZKHQLWLVH[SRVHGRUKDVULJKWVWRYDULDEOHUHWXUQVIURPLWVLQYROYHPHQWZLWKWKHLQYHVWHHDQGKDVWKHDELOLW\WR
affect those returns through its power over the investee. This is the IFRS 10 definition of ‘control’.
7KH*URXSFRPSULVHVFHUWDLQHQWLWLHVWKDWDUHRSHUDWHGXQGHUWKHPDQDJHPHQWRID3UR[\%RDUG'HWDLOVRIWKH3UR[\%RDUGDUUDQJHPHQWVDQG
WKHSRZHUVRIWKH3UR[\KROGHUVDQG4LQHWL4PDQDJHPHQWDUHVHWRXWLQWKH&RUSRUDWH*RYHUQDQFHVHFWLRQRIWKLV$QQXDO5HSRUW,)56LVWKH
DFFRXQWLQJVWDQGDUGQRZDSSOLFDEOHLQUHVSHFWRIFRQVROLGDWLRQRIHQWLWLHV7KLVGRHVQRWVSHFLILFDOO\GHDOZLWKSUR[\VLWXDWLRQV+RZHYHUKDYLQJ
FRQVLGHUHGWKHWHUPVRIWKH3UR[\DJUHHPHQWWKH'LUHFWRUVFRQVLGHUWKDWWKH*URXSPHHWVWKHUHTXLUHPHQWVRI,)56LQUHVSHFWRIFRQWURORYHU
VXFKDIIHFWHGHQWLWLHVDQGWKHUHIRUHFRQVROLGDWHVWKHVHHQWLWLHVLQWKHFRQVROLGDWHGDFFRXQWV7KHLPSDFWRIWKLVVSHFLILFMXGJHPHQWLVIXOO
FRQVROLGDWLRQDVRSSRVHGWRWUHDWPHQWDVDDVVRFLDWHGXQGHUWDNLQJ
$QDVVRFLDWHLVDQXQGHUWDNLQJRYHUZKLFKWKH*URXSH[HUFLVHVVLJQLILFDQWLQIOXHQFHXVXDOO\IURP–RIWKHHTXLW\YRWLQJULJKWVLQUHVSHFW
RIILQDQFLDODQGRSHUDWLQJSROLF\$MRLQWYHQWXUHLVDQXQGHUWDNLQJRYHUZKLFKWKH*URXSH[HUFLVHVMRLQWFRQWURO$VVRFLDWHVDQGMRLQWYHQWXUHVDUH
accounted for using the equity method from the date of acquisition to the date of disposal. The Group’s investments in associDWHVDQGMRLQW
YHQWXUHVDUHKHOGDWFRVWLQFOXGLQJJRRGZLOORQDFTXLVLWLRQDQGDQ\SRVWDFTXLVLWLRQFKanges in the Group’s share of the net assets of the associate
OHVVDQ\LPSDLUPHQWWRWKHUHFRYHUDEOHDPRXQW:KHUHDQDVVRFLDWHRUMRLQWYHQWXUHKDVQHWOLDELOLWLHVIXOOSURYLVLRQLVPDGe for the Group’s share
RIOLDELOLWLHVZKHUHWKHUHLVDFRQVWUXFWLYHRUOHJDOREOLJDWLRQWRSURYLGHDGGLWLRQDOIXQGLQJWRWKHDVVRFLDWHRUMRLQWYHQWXUH
7KHILQDQFLDOVWDWHPHQWVRIVXEVLGLDULHVMRLQWYHQWXUHVDQGDVVRFLDWHVDUHDGMXVWHGZKHUHQHFHVVDU\WRHQVXUHFRPSOLDQFHZLWK*URXS
DFFRXQWLQJSROLFLHV
5HFHQWDFFRXQWLQJGHYHORSPHQWV
'HYHORSPHQWVDGRSWHGE\WKH*URXSLQZLWKDPDWHULDOLPSDFWRQWKHILQDQFLDOVWDWHPHQWV
IFRS 16 ‘LHDVHV’
7KH*URXSKDVFKDQJHGLWVDFFRXQWLQJSROLF\IRUOHDVHVZKHUHWKH*URXSLVWKHOHVVHH7KHQHZSROLF\LVLQFOXGHGIRUWKHILUVWWLPHLQWKLVQRWHDQG
WKHLPSDFWRIWKHFKDQJHLVSUHVHQWHGLQQRWH



IFRIC 23 ‘Uncertainty over income tax treatments’
7KH*URXSKDVFKDQJHGLWVDFFRXQWLQJSROLF\IRUFHUWDLQDVSHFWVRIWD[DWLRQ7KHQHZSROLF\LVLQFOXGHGIRUWKHILUVWWLPHLQWKLVQRWHDQGWKH
LPSDFWRIWKHFKDQJHLVSUHVHQWHGLQQRWH

Developments adopted by the Group in 2020 with no material impact on the Group’s financial statements
7KHIROORZLQJ,)56DQG(8HQGRUVHGVWDQGDUGVDQGDPHQGPHQWVLPSURYHPHQWVDQGLQWHUSUHWDWLRQVRISXEOLVKHGVWDQGDUGVDUHHIIHFWLYHIRU
accounting periods beginning on or after 1 January 2018 and have been adopted with no material impact on the Group’s financiaOVWDWHPHQWV
– $PHQGPHQWVWR,)56‘Financial Instruments’ZKLFKFRQILUPVWKDWZKHQDILQDQFLDOOLDELOLW\PHDVXUHGDWDPRUWLVHGFRVWLVPRGLILHGZLWKRXW
WKLVUHVXOWLQJGHUHFRJQLWLRQDJDLQRUORVVVKRXOGEHUHFRJQLVHGLPPHGLDWHO\LQSURILWDQGORVV
– $PHQGPHQWVWR,$628 ‘Joint ventures and associates’FODULI\LQJWKDWORQJWHUPLQWHUHVWVLQDQDVVRFLDWHRUMRLQWYHQWXUHWRZKLFKWKHHTXLW\
PHWKRGLVQRWDSSOLHGLVDFFRXQWHGIRUXVLQJ,)56
– $mendments to IAS 19 ‘Employee benefits’8SGDWHGDVVXPSWLRQVPXVWEHXVHGWRGHWHUPLQHFXUUHQWVHUYLFHFRVWDQGQHWLQWHUHVWIRUWKH
UHPDLQGHURIWKHSHULRGDIWHUDSODQDPHQGPHQWFXUWDLOPHQWRUVHWWOHPHQW$Q\UHGXFWLRQLQDVXUSOXVPXVWEHUHFRJQLVHGLQSURILWRUORVVDV
SDUWRISDVWVHUYLFHFRVW RUDJDLQRUORVVRQVHWWOHPHQW HYHQLIWKDWVXUSOXVZDVQRWSUHYLRXVO\UHFRJQLVHGEHFDXVHRIWKHLPSDFWRIWKHDVVHW
FHLOLQJ

$QQXDOLPSURYHPHQWF\FOHKDYHEHHQDGRSWHGZLWKHIIHFWIURP-DQXDU\1RFKDQJHVWRWKHSUHYLRXVO\SXEOLVKHGDFFRXQWLQJ
SROLFLHVRURWKHUDGMXVWPHQWVZHUHUHTXLUHGRQWKHDGRSWLRQRIWKHVHDPHQGPHQWV
)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

 %DVLVRISUHSDUDWLRQDQGVLJQLILFDQWDFFRXQWLQJSROLFLHVFRQWLQXHG

'HYHORSPHQWVH[SHFWHGLQIXWXUHSHULRGVRIZKLFKWKHimpact on the Group’s financial statementsLVVWLOOEHLQJDVVHVVHG
7KH'LUHFWRUVDQWLFLSDWHWKDWWKHDGRSWLRQRIWKHIROORZLQJQHZUHYLVHGDPHQGHGDQGLPSURYHGSXEOLVKHGVWDQGDUGVDQGLQWHUSUHWDWLRQVZKLFK
ZHUHLQLVVXHDWWKHGDWHRIDXWKRULVDWLRQRIWKHVHILQDQFLDOVWDWHPHQWVZLOOKDYHQRPDWHULDOLPSDFWRQWKHILQDQFLDOVWDWHPHQWVRIWKH*URXSZKHQ
WKH\EHFRPHDSSOLFDEOHLQIXWXUHSHULRGV
– $PHQGPHQWVWR,)56‘Business combinations’RQFODULI\LQJZKHWKHUDQDFTXLVLWLRQLVWKDWRIDEXVLQHVVRUDJURXSRIDVVHWV
– $PHQGPHQWVWR,)56,$6DQG,)56DOOLQUHVSHFWRILQWHUHVWUDWHEHQFKPDUNUHIRUP

6LJQLILFDQWDFFRXQWLQJSROLFLHV
5HYHQXHIURPFRQWUDFWVZLWKFXVWRPHUV
7KH*URXSUHFRJQLVHVUHYHQXHSULPDULO\IURPWKHIROORZLQJPDMRUVRXUFHV
– 7KURXJKFRPELQLQJZRUOGOHDGLQJH[SHUWLVHZLWKXQLTXHIDFLOLWLHVWRSURYLGHWHFKQLFDODVVXUDQFHWHVWDQGHYDOXDWLRQDQGWUDLQLQJVHUYLFHV
XQGHUSLQQHGE\ORQJWHUPFRQWUDFWV
– 7KURXJKGHOLYHULQJLQQRYDWLYHVROXWLRQVDQGSURGXFWVWRPHHWFXVWRPHUUHTXLUHPHQWVE\XQGHUWDNLQJFRQWUDFWIXQGHGUHVHDUFKDQG
GHYHORSPHQWGHYHORSLQJLQWHOOHFWXDOSURSHUW\DQGE\LQWHUQDOIXQGLQJZLWKSRWHQWLDOIRUQHZUHYHQXHVWUHDPV
5HYHQXHLVPHDVXUHGEDVHGRQWKHFRQVLGHUDWLRQVSHFLILHGLQDFRQWUDFWZLWKDFXVWRPHUDQGH[FOXGHVDPRXQWVFROOHFWHGRQEHKDOIRIWKLUG
SDUWLHV7KH*URXSUHFRJQLVHVUHYHQXHZKHQLWWUDQVIHUVFRQWURORIDSURGXFWRUVHUYice to a customer. The Group’s revenue contracts are
accounted for under IFRS 15 ‘Revenue from Contracts with Customers’ taking into account the requirement to distinguish betweeQWKHYDULRXV
SHUIRUPDQFHREOLJDWLRQVZLWKLQDFRQWUDFWDQGWUHDWLQJWKHVHVHSarately. The Group’s methodology applies IFRS 15 on a contractE\FRQWUDFWEDVLV
ZKLFKLQFOXGHVFRQVLGHUDWLRQVIRUFRQWUDFWPRGLILFDWLRQVYDULDEOHFRQVLGHUDWLRQWKHGHWHUPLQDWLRQRIGLVWLQFWSHUIRUPDQFHREOLJDWLRQV
GHWHUPLQDWLRQRIDJHQF\DQGSULQFLSDOUHODWLRQVKLSVDQGOLFHQFHV
6HUYLFHFRQWUDFWV
The Group’s longterm service contracts are generally ‘test and evaluation’ or adviceEDVHGFRQWUDFWVZKHUHFRQWURORIWKHVHUYLFHLVWUDQVIHUUHG
RYHUDSHULRGRIWLPHDVWKH*URXSSHUIRUPV$WFRQWUDFWLQFHSWLRQWKH*URXSXQGHUWDNHVDQDVVHVVPHQWWRGHWHUPLQHKRZPDQ\GLVWLQFW
SHUIRUPDQFHREOLJDWLRQVH[LVWVZLWKLQDFRQWUDFW$VSDUWRIWKHDVVHVVPHQWWKH*URXSREWDLQVDQXQGHUVWDQGLQJRIWKHRYHUDOOGHOLYHUDEOHWRWKH
FXVWRPHUWKURXJKGLVFXVVLRQVZLWKEXVLQHVVXQLWVDQGSURMHFWOHDGV(DFKLQGLYLGXDOGHOLYHUDEOHLQWKHFRQWUDFWLVWKHQDVVHVVHGWRGHWHUPLQHLILW
LVDQLQSXWLQWRWKHRYHUDOOGHOLYHUDEOHDQGWKHUHIRUHSDUWRIDVLQJOHSHUIRUPDQFHREOLJDWLRQRULILWLVDVWDQGDORQHVHSDUDEOHGHOLYHUDEOHZLWKLWV
RZQWUDQVDFWLRQSULFHDQGWKHUHIRUHDGLVWLQFWSHUIRUPDQFHREOLJDWLRQLQLWVRZQULJKW(DFKGLVWLQFWSHUIRUPDQFHREOLJDWLRQLGHQWLILHGZLWKLQD
FRQWUDFWLVDFFRXQWHGIRUVHSDUDWHO\
&HUWDLQVHUYLFHFRQWUDFWVKDYHDVLPLODUSDWWHUQRIWUDQVIHURIFRQWUROWRWKHFXVWRPHUZKHUHHDFK\HDULVHIIHFWLYHO\WKHVDPHIURPDSHUIRUPDQFH
REOLJDWLRQSHUVSHFWLYH7KH*URXSKDVDSSOLHGWKHVHULHVJXLGDQFHDVSHUPLWWHGZLWKLQWKH6WDQGDUGWRWKHVHFRQWUDFWVDQGDFFRXQWVIRUWKHVHDVD
VHULHVRIGLVWLQFWVHUYLFHSHUIRUPDQFHREOLJDWLRQVVDWLVILHGDQQXDOO\RYHUWKHFRQWUDFWWHUP7KHWUDQVDFWLRQSULFHIRUDFRQWUDFWLVGHWHUPLQHGDW
FRQWUDFWLQFHSWLRQEDVHGRQDIL[HGPDUJLQDSSOLHGWRWKHWRWDOIRUHFDVWFRVWVWRFRPSOHWHWKHGHOLYHUDEOH6RPHORQJWHUPFRQWUDFWVLQFOXGHDQ
H[FHVVSURILWFODXVHZKLFKLVDYDULDEOHFRQVLGHUDWLRQIDFWRUWKDWFRXOGLPSDFWWKHWUDQVDFWLRQSULFH([FHVVSURILWVDUHHVWLPDWHGDWFRQWUDFW
LQFHSWLRQDQGDWWKHHQGRIHDFKUHSRUWLQJSHULRGWRHQVXUHWKDWWKHWUDQVDFWLRQSULFHLVQRWXQGHURURYHUVWDWHG$Q\UHTXLUHGDGMXVWPHQWZLOOEH
PDGHDJDLQVWWKHWUDQVDFWLRQSULFHLQWKHSHULRGLQZKLFKLWRFFXUUHG7KH*URXSGRHVQRWRIIHUDQ\ULJKWRIUHWXUQRUUHIXQGVZKLFKFRXOGLPSDFW
WUDQVDFWLRQSULFHDWLQFHSWLRQ&HUWDLQFRQWUDFWVDWWUDFWERQXVHVDQGRUSHQDOWLHVZKLFKDUHYDULDEOHDQGZLOOKDYHDQLPSDFWRQWUDQVDFWLRQSULFHDW
FRQWUDFWLQFHSWLRQ7KH*URXSDVVHVVHVYDULDEOHFRQVLGHUDWLRQLQUHODWLRQWRERQXVHVDQGSHQDOWLHVDWFRQWUDFWLQFHSWLRQXVLQJWKHPRVWOLNHO\
PHWKRGDQGWKLVIRUPVSDUWRIWKHWUDQVDFWLRQSULFHDQGUHFRJQLVHGRYHUWLPHDVFRVWVDUHLQFXUUHG7KH*URXSRQO\LQFOXGHVERQXVHVDQG
SHQDOWLHVLQWRWKHWUDQVDFWLRQSULFHWRWKHH[WHQWWKDWLWLVKLJKO\SUREDEOHWKDWDVLJQLILFDQWUHYHUVDORIUHYHQXHZLOOQRWRFFXULQIXWXUHSHULRGV
+LVWRULFDOHYLGHQFHDQGH[SHULHQFHVKRZVWKDWHYHQZKHUHDUHGXFWLRQKDVEHHQUHTXLUHGWKDWUHGXFWLRQKDVEHHQLPPDWHULDOWRWKH*URXS
7KHWUDQVDFWLRQSULFHLVDOORFDWHGEHWZHHQHDFKGLVWLQFWSHUIRUPDQFHREOLJDWLRQLGHQWLILHGLQDFRQWUDFWEDVHGRQWKHVWDQGDORQHVHOOLQJSULFHRI
HDFKSHUIRUPDQFHREOLJDWLRQ(DFKSHUIRUPDQFHREOLJDWLRQZLOOEHFRVWHGDQGWKHWUDQVDFWLRQSULFHZLOOEHFRVWSOXVPDUJLQ7KLVDPRXQWZRXOGEH
WKHVWDQGDORQHVHOOLQJSULFHRIHDFKSHUIRUPDQFHREOLJDWLRQLIFRQWUDFWHGZLWKDFXVWRPHUVHSDUDWHO\
/RQJWHUPVHUYLFHFRQWUDFWVDOORZIRUPRGLILFDWLRQVWRWKHRULJLQDORUGHU,IDFRQWUDFWPRGLILFDWLRQLVGHWHUPLQHGWREHGLVWLQFWDQGWKHSULFHRIWKH
FRQWUDFWLQFUHDVHVE\DQDPRXQWRIFRQVLGHUDWLRQWKDWUHIOHFWVWKHHQWLW\ VVWDQGDORQHVHOOLQJSULFHVIRUWKHDGGLWLRQDOSURPLVHGJRRGVRUVHUYLFHV
WKH*URXSDFFRXQWVIRUWKLVDVDVHSDUDWHFRQWUDFW,IDFRQWUDFWPRGLILFDWLRQLVQRWGLVWLQFWWKH*URXSDFFRXQWVIRUWKLVDVLILWZHUHSDUWRIWKH
H[LVWLQJFRQWUDFW$FXPXODWLYHFDWFKXSDGMXVWPHQWWRUHYHQXHLVWKHQUHFRJQLVHGWRGLVFORVHWKHHIIHFWWKDWWKHFRQWUDFWPRGLILFDWLRQKDVRQWKH
transaction price and the Group’s measure of progress towards complete satisfaction of the performance obligation. 
/RQJWHUPVHUYLFHFRQWUDFWVDOVRVRPHWLPHVDOORZIRUH[WHQVLRQVWRWKHRULJLQDORUGHU$FRQWUDFWH[WHQVLRQLVGHWHUPLQHGWRLQFOXGHHLWKHU
DGGLWLRQDOJRRGVRUVHUYLFHVRUQRDGGLWLRQDOJRRGVRUVHUYLFH,IDFRQWUDFWH[WHQVLRQZLWKDGGLWLRQDOJRRGVRUVHUYLFHVLVGHWHUPLQHGWREHGLVWLQFW
and the price of the contract increases by an amount of consideration that reflects the entity’s standDORQHVHOOLQJSULFHVIRUWKHDGGLWLRQDO
SURPLVHGJRRGVRUVHUYLFHVWKH*URXSDFFRXQWVIRUWKLVDVDVHSDUDWHSHUIRUPDQFHREOLJDWLRQ,IDFRQWUDFWH[WHQVLRQZLWKDGGLWLRQDOJRoGVRU
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

VHUYLFHVLVQRWGLVWLQFWWKH*URXSDFFRXQWVIRUWKLVDVLILWZHUHSDUWRIWKHH[LVWLQJFRQWUDFW$FXPXODWLYHFDWFKXSDGMXVWPHQWWRUHYHQXHLVWKHQ
UHFRJQLVHGWRGLVFORVHWKHHIIHFWWKDWWKHFRQWUDFWH[WHQVLRQKDVRQWKHWUDnsaction price and the Group’s measure of progress towards complete
VDWLVIDFWLRQRIWKHSHUIRUPDQFHREOLJDWLRQ
:KHQWKHRXWFRPHRIDGLVWLQFWSHUIRUPDQFHREOLJDWLRQLQGHOLYHULQJVHUYLFHVFDQEHUHOLDEO\HVWLPDWHGUHYHQXHDVVRFLDWHGZLWKWKHSHUIRUPDQFH
REOLJDWLRQLVUHFRJQLVHGRYHUWLPHXVLQJWKHLQSXWPHWKRG7KHLQSXWPHWKRGUHFRJQLVHVUHYHQXHRYHUWLPHRQWKHEDVLVRIFRVWVLQFXUUHGWRGDWHWR
WKHVDWLVIDFWLRQRIDSHUIRUPDQFHREOLJDWLRQUHODWLYHWRWKHWRWDOIRUHFDVWFRVWVWRFRPSOHWHWKHSHUIRUPDQFHREOLJDWLRQ7KH*URXSKDVGHWHUPLQHG
the input method to be appropriate as it best depicts the Group’s performance in transferring control of the service to the cXVWRPHUDVLWLQFXUV
FRVWVRQDSDUWLFXODUFRQWUDFW
1RSURILWLVUHFRJQLVHGRQFRQWUDFWVXQWLOWKHRXWFRPHRIWKHFRQWUDFWFDQEHUHOLDEO\HVWLPDWHG:KHQLWLVSUREDEOHWKDWWRWDOFRQWUDFWFRVWVZLOO
H[FHHGWRWDOFRQWUDFWUHYHQXHWKHH[SHFWHGORVVLVUHFRJQLVHGLPPHGLDWHO\DVDQH[SHQVH
*RRGVVROG
7KH*URXSUHFRJQLVHVUHYHQXHRQWKHVDOHRISURGXFWVDWDSRLQWLQWLPHRQFHFRQWUROKDVEHHQWUDQVIHUUHGWRWKHFXVWRPHU&RQWUROLVJHQHUDOO\
WUDQVIHUUHGWRFXVWRPHUVRQGHOLYHU\RISURGXFWVRUZKHQWKHFXVWRPHUKDVWKHVLJQLILFDQWULVNVDQGUHZDUGVRIRZQHUVKLSRIWKHSURGXFW3D\PHQW
LVW\SLFDOO\GXHZLWKLQGD\VRILQYRLFH ZLWKLQWKH8. DQGFXVWRPHUVW\SLFDOO\GRQRWKDYHDULJKWRIUHWXUQRUUHIXQG7KHWUDQVDFWLRQSULFHIRU
VDOHRISURGXFWVLVDJUHHGDWFRQWUDFWLQFHSWLRQ:KHQWKH*URXSGHYHORSVDEHVSRNHSURGXFWIRUDFXVWRPHUZLWKQRDOWHUQDWLYHXVHWRWKH*URXS
UHYHQXHLVUHFRJQLVHGRYHUWLPHXVLQJWKHLQSXWPHWKRG
/LFHQFHUHYHQXH
Licence revenue is attributed to either ‘right to use’ or ‘right to access’ licences. ‘Right to use’ licence reYHQXHLVUHFRJQLVHGDWDSRLQWLQWLPHZKHQ
WKH*URXSVHOOVDOLFHQFHWRDFXVWRPHUDQGGRHVQRWXQGHUWDNHVLJQLILFDQWIXUWKHUDFWLYLWLHVRULQYROYHPHQWLQGHYHORSLQJWKHOLFHQFHDIWHUWKHVDOH
‘Right to access’ licence revenue is recognised over time wheQWKH*URXSPDLQWDLQVDVLJQLILFDQWOHYHORILQYROYHPHQWLQGHYHORSLQJDQGHQKDQFLQJ
WKHOLFHQFHDIWHUWKHVDOH7KHOHYHORILQYROYHPHQWJRHVEH\RQGJHQHUDOVXSSRUWEXJIL[LQJDQGXSJUDGHVZKLFKJHQHUDOO\RQO\PDLQWDLQWKHFXUUHQW
RSHUDWLQJOHYHO7KHWUDQVDFWLRQSULFHIRULQWHOOHFWXDOSURSHUW\LVDJUHHGDWFRQWUDFWLQFHSWLRQ
7KH*URXSUHFRJQLVHVOLFHQFHUHYHQXHWKURXJKWKHVXSSO\RIDUDQJHRIVHFXULW\PHVVDJLQJDQGFRQQHFWLYLW\VRIWZDUHSURGXFWV$OLFHQFHIHHLV
SDLGIRUHDFKFRPSXWHUWKDWXVHVWKHVRIWZDUHDQGWKHFXVWRPHUFDQDOVRSXUFKDVHDVXSSRUWVHUYLFHFRQWUDFWIRUDIL[HGSHULRG7KHVDOHRIWKHVH
W\SHVRIOLFHQFHVLVUHFRJQLVHGDWDSRLQWLQWLPHDVDGLVWLQFWSHUIRUPDQFHREOLJDWLRQEHFDXVHWKH*URXSGRHVQRWXQGHUWDNHDQ\IXUWKHUDFWLYLWLHV
LQGHYHORSLQJWKHOLFHQFHDIWHUWKHVDOH7KHVXSSRUWVHUYLFHFRQWUDFWLVUHFRJQLVHGRYHUWLPHDVDVHSDUDWHSHUIRUPDQFHREOLJDWLRQDVWKLVLVDQ
RSWLRQDOH[WUDDQGLVQRWLQWHJUDOLQWRWKHIXQFWLRQDOLW\RIWKHOLFHQFH7KHVXSSRUWVHUYLFHFRQWUDFWRIIHUVJHQHUDOVXSSRUWDQGPDLQWHQDQFHRIWKH
OLFHQFHWRWKHFXVWRPHURYHUDIL[HGSHULRG
7KH*URXSDOVRRIIHUVDFORXGEDVHGVHUYLFHZKHUHFXVWRPHUVSD\DKRVWIHHOLFHQFHIHHDQGVXSSRUWDQGPDLQWHQDQFHIHHWRDFFHVVWKH4LQHWL4
KRVWHGVHUYLFHIRUDIL[HGWHUP,WZDVDVVHVVHGWKDWHDFKRIWKHWKUHHGHOLYHUDEOHVFRXOGQRWEHQHILWWKHFXVWRPHURQDVWDQGDORQHEDVLVDVWKH
FXVWRPHUUHTXLUHVHDFKWRREWDLQWKHFRPSOHWHKRVWLQJVHUYLFH2QHGLVWLQFWVHUYLFHSHUIRUPDQFHREOLJDWLRQLVSURYLGHGWRWKHFXVWRPHURYHUWKH
WHUPRIWKHFRQWUDFW7KH*URXSUHFRJQLVHVUHYHQXHRYHUWLPHDVWKHFXVWRPHUVLPXOWDQHRXVO\UHFHLYHVDQGFRQVXPHVWKHEHQHILWVRIWKHKRVWLQJ
VHUYLFHSURYLGHGE\WKH*URXSDVWKH*URXSSHUIRUPV
&RQWUDFWDVVHWV
&RQWUDFWDVVHWVLVDQHZWHUPXVHGLQDGRSWLQJ,)56DQGHIIHFWLYHO\UHSUHVHQWVDPRXQWVUHFRYHUDEOHXQGHUFRQWUDFWVDVSUHYLRXVO\UHSRUWHG
&RQWUDFWDVVHWVUHSUHVHQWUHYHQXHUHFRJQLVHGLQH[FHVVRIDPRXQWVLQYRLFHG5HYHQXHLVUHFRJQLVHGRQVHUYLFHFRQWUDFWVE\XVLng a ‘percentage
complete’ PHWKRGDSSO\LQJWKHSURSRUWLRQRIFRQWUDFWFRVWVLQFXUUHGIRUZRUNSHUIRUPHGWRGDWHUHODWLYHWRWKHHVWLPDWHGWRWDOFRQWUDFWFRVWDIWHU
PDNLQJVXLWDEOHDOORZDQFHVIRUWHFKQLFDODQGRWKHUULVNVUHODWHGWRSHUIRUPDQFHPLOHVWRQHV\HWWREHDFKLHYHGDQGDSSO\LQJWKDWSURSRUWLRQWRWRWDO
FRQWUDFWSULFH3D\PHQWIRUVHUYLFHFRQWUDFWVDUHQRWDOZD\VGXHIURPWKHFXVWRPHUXQWLOFHUWDLQPLOHVWRQHVKDYHEHHQUHDFKHGDQGWKHUHIRUHD
FRQWUDFWDVVHWLVUHFRJQLVHGRYHUWKHSHULRGLQZKLFKWKHVHUYLFHVDUHSHUIRUPHGrepresenting the Group’s right to consideration for services
SHUIRUPHGWRGDWHWRWKHH[WHQWWKDWWKHFXVWRPHUKDVQRW\HWEHHQLQYRLFHGIRUWKRVHVHUYLFHV
&RQWUDFWOLDELOLWLHV
&RQWUDFWOLDELOLWLHVLVDQHZWHUPXVHGLQDGRSWLQJ,)56DQGHIIHFWLYHO\UHSUHVHQWVGHIHUUHGLQFRPHDVSUHYLRXVO\UHSRUWHG7KH*URXSRQ
RFFDVLRQELOOVFXVWRPHUVLQDGYDQFHRISHUIRUPLQJFHUWDLQW\SHVRIZRUNZKLFKUHVXOWVLQWKH*URXSUHFRJQLVLQJFRQWUDFWOLDELOLWLHV2QFHWKHZRUN
KDVEHHQSHUIRUPHGWKHVHDPRXQWVZLOOEHUHGXFHGDQGUHFRJQLVHGDVUHYHQXH)RUVDOHRIJRRGVUHYHQXHLVUHFRJQLVHGLQWKHLQFRPHVWDWHPHQW
ZKHQFRQWURORIWKHJRRGVKDVEHHQWUDQVIHUUHGWRWKHFXVWRPHUEHLQJDWWKHSRLQWZKHQWKHJRRGVDUHGHOLYHUHG$Q\WUDQVDFWLRQSULFHUHFHLYHGE\
WKH*URXSSULRUWRWKDWSRLQWLVUHFRJQLVHGDVDFRQWUDFWOLDELOLW\
3ULQFLSDODJHQWDUUDQJHPHQWV
The Group enters into certain arrangements which involve a consortium of service providers. The Group acts as a ‘Prime’ contrDFWRULQFHUWDLQ
FRQWUDFWVZLWKFXVWRPHUVDQGXWLOLVHVVXEFRQWUDFWRUVWRXQGHUWDNHWKHZRUN8QGHUWKHVHFRQWUDFWVWKH*URXSLVFRQVLGHUHGWREHSULPDULO\
UHVSRQVLEOHIRUIXOILOOLQJWKHVHUYLFHWRWKHFXVWRPHU7KH*URXSSHUIRUPVDWHFKQLFDODVVHVVPHQWRIWKHZRUNEHIRUHLWLVGHOLYHUHGWRWKHFXVWRPHU
DQGLVUHVSRQVLEOHIRUTXDOLW\DQGSHUIRUPDQFHRIWKHVXEFRQWUDFWRU$VVXFKWKH*URXSLVFRQVLGHUHGWREHWKHSULQFLSDOWRWKHDUUDQJHPHQWZLWK
WKHFXVWRPHUDQGLQFOXGHVVXEFRQWUDFWRUFRVWVZLWKLQUHYHQXH+RZHYHUZKHUHWKH*URXSLVPHUHO\DFWLQJDVDQDJHQWRIDVXEFRQWUDFWRUWKHQ
QRUHYHQXHLVUHFRJQLVHGLQUHVSHFWRIVXEFRQWUDFWRUFRVWV
)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

%DVLVRISUHSDUDWLRQDQGVLJQLILFDQWDFFRXQWLQJSROLFLHVFRQWLQXHG

$OOFRQVRUWLXPDUUDQJHPHQWVDUHDVVHVVHGE\WKH*URXSWRGHWHUPLQHLILWLVWKHSULQFLSDORUDJHQW
&RQWUDFWELGGLQJFRVWV
The Group recognises the ‘incremental costs of obtaining a contract’ with a customer as an asset if the Group expects to recoYHUWKRVHFRVWV
The ‘incremental costs of obtaining a contract’ are those costs that the *URXSLQFXUVWRREWDLQDFRQWUDFWZLWKDFXVWRPHUWKDWLWZRXOGQRWKDYH
LQFXUUHGLIWKHFRQWUDFWKDGQRWEHHQZRQ&RVWVWRREWDLQDFRQWUDFWWKDWZRXOGKDYHEHHQLQFXUUHGUHJDUGOHVVRIZKHWKHUWKHFRQWUDFWZDVZRQ
RUORVWVKDOOEHUHFRJQLVHGDVDQH[SHQVHZKHQLQFXUUHGXQOHVVWKRVHFRVWVDUHH[SOLFLWO\FKDUJHDEOHWRWKHFXVWRPHU
6HJPHQWDOLQIRUPDWLRQ
Segmental information is presented according to the Group’s internal management reporting structure and the markets in which 
LWRSHUDWHV6HJPHQWDOUHVXOWVUHSUHVHQWWKHFRQWULEXWLRQRIWKHGLIIHUHQWVHJPHQWVWRWKHSURILWRIWKH*URXS&RUSRUDWHH[SHQVHVDUHDOORFDWHGWR
WKHFRUUHVSRQGLQJVHJPHQWV8QDOORFDWHGLWHPVPDLQO\FRPSULVHVSHFLILFDGMXVWLQJLWHPV6SHFLILFDGMXVWLQJLWHPVDUHUHIHUUHGWRLQQRWH
6HJPHQWDODVVHWVDQGOLDELOLWLHVLQIRUPDWLRQLVQRWUHJXODUO\SURYLGHGWRWKH&KLHI2SHUDWLQJ'HFLVLRQ0DNHU
5HVHDUFKDQGGHYHORSPHQWH[SHQGLWXUH
5 'FRVWVLQFXUUHGLQUHVSHFWRIVSHFLILFFRQWUDFWVSODFHGE\FXVWRPHUVDUHUHFRJQLVHGZLWKLQRSHUDWLQJFRVWVDQGUHYHQXHLVUHFRJQLVHGLQ
UHVSHFWRIWKH5 'VHUYLFHVSHUIRUPHG,QWHUQDOO\IXQGHGGHYHORSPHQWH[SHQGLWXUHLVFDSLWDOLVHGLQWKHEDODQFHVKHHWZKHUHWKHUHLVDFOHDUO\
GHILQHGSURMHFWWKHH[SHQGLWXUHVDUHVHSDUDWHO\LGHQWLILDEOHWKHSURMHFWLVWHFKQLFDOO\DQGFRPPHUFLDOO\IHDVLEOHDOOFRVWVDUHUHFRYHUDEOHE\IXWXUH
UHYHQXHDQGWKHUHVRXUFHVDUHFRPPLWWHGWRFRPSOHWHWKHSURMHFW6XFKFDSLWDOLVHGFRVWVDUHDPRUWLVHGRYHUWKHIRUHFDVWSHULRGRIVDOHVUHVXOWLQJ
IURPWKHGHYHORSPHQW$OORWKHU5 'FRVWVDUHH[SHQVHGWRWKHLQFRPHVWDWHPHQWLQWKHSHULRGLQZKLFKWKH\DUHLQFXUUHG,IWKHUHVHDUFKSKDVH
FDQQRWEHFOHDUO\GLVWLQJXLVKHGIURPWKHGHYHORSPHQWSKDVHWKHUHVSHFWLYHSURMHFWUHODWHGFRVWVDUHWUHDWHGDVLIWKH\ZHUHLQFXUUHGLQWKH
UHVHDUFKSKDVHRQO\DQGH[SHQVHG
)LQDQFLQJ
7KH*URXSKROGVQRH[WHUQDOERUURZLQJVEXWGRHVKDYHDFFHVVWRDUHYROYLQJFUHGLWIDFLOLW\IHHVIRUZKLFKDUHUHSRUWHGZLWKLQILQDQFHFRVWV&RVWV
RIOHWWHUVRIFUHGLWDUHDOVRFKDUJHGWRILQDQFHH[SHQVH,QFRPHHDUQHGRQIXQGVLQYHVWHGLVUHSRUWHGZLWKLQILQDQFHLQFRPH([FKDQJHGLIIHUHQFHV
RQILQDQFLDODVVHWVDQGOLDELOLWLHVDQGWKHLQFRPHRUH[SHQVHIURPLQWHUHVWKHGJLQJLQVWUXPHQWVWKDWDUHUHFRJQLVHGLQWKHLQFRPHVWDWHPHQWDUH
LQFOXGHGZLWKLQILQDQFHLQFRPHDQGILQDQFHH[SHQVH)LQDQFLQJDOVRLQFOXGHVWKHQHWILQDQFHLQFRPHRUH[SHQVHLQUHVSHFWRIGHILQHGEHQHILW
SHQVLRQVFKHPHV7KH*URXSSD\VLQDGYDQFHILQDQFHFRVWVLQUHODWLRQWRWKHPXOWLFXUUHQF\IDFLOLW\ZKLFKDUHUHFRJQLVHGDVDGHIHUUHGILQDQFH
FRVWDVVHW
7D[DWLRQ
7KHWD[DWLRQFKDUJHLVEDVHGRQWKHWD[DEOHSURILWIRUWKH\HDUDQGWDNHVLQWRDFFRXQWWD[DWLRQGHIHUUHGEHFDXVHRIWHPSRUDU\GLIIHUHQFHVEHWZHHQ
WKHWUHDWPHQWRIFHUWDLQLWHPVIRUWD[DWLRQDQGDFFRXQWLQJSXUSRVHV&XUUHQWWD[DQGGHIHUUHGWD[DUHFKDUJHGRUFUHGLWHGWRWKHLQFRPHVWDWHPHQW
H[FHSWZKHUHWKH\UHODWHWRLWHPVFKDUJHGRUFUHGLWHGWRHTXLW\LQZKLFKFDVHWKHUHOHYDQWWD[LVFKDUJHGRUFUHGLWHGWRHTXLW\'HIHUUHGWD[DWLRQLV
WKHWD[DWWULEXWDEOHWRWKHWHPSRUDU\GLIIHUHQFHVWKDWDSSHDUZKHQWD[DWLRQDXWKRULWLHVUHFRJQLVHDQGPHDVXUHDVVHWVDQGOLDELOLWLHVZLWKUXOHVWKDW
GLIIHUIURPWKRVHRIWKHFRQVROLGDWHGILQDQFLDOVWDWHPHQWV7KHDPRXQWRIGHIHUUHGWD[SURYLGHGLVEDVHGRQWKHH[SHFWHGPDQQHURIUHDOLVDWLRQRU
VHWWOHPHQWRIWKHFDUU\LQJDPRXQWRIDVVHWVDQGOLDELOLWLHVXVLQJUDWHVHQDFWHGRUVXEVWDQWLYHO\HQDFWHGDWWKHEDODQFHVKHHWGDWH
The Group’s accounting policy is to include the impact of research and development expenditure credits (‘RDEC’) within the ta[FKDUJH7RSURYLGH
FRPSDUDELOLW\WRRWKHUFRPSDQLHVWKDWDFFRXQWIRU5'(&DVDJRYHUQPHQWJUDQWWKHHIIHFWLYHXQGHUO\LQJWD[UDWHLVGLVFORVHGLQWKHWD[DWLRQQRWH
ERWKZLWKDQGZLWKRXWWKHLPSDFW
$Q\FKDQJHVLQWKHWD[UDWHVDUHUHFRJQLVHGLQWKHLQFRPHVWDWHPHQWXQOHVVUHODWHGWRLWHPVGLUHFWO\UHFRJQLVHGLQHTXLW\'HIHUUHGWD[OLDELOLWLHVDUH
UHFRJQLVHGRQDOOWD[DEOHWHPSRUDU\GLIIHUHQFHVH[FOXGLQJQRQGHGXFWLEOHJRRGZLOO'HIHUUHGWD[DVVHWVDUHUHFRJQLVHGRQDOOGHGXFWLEOHWHPSRUDU\
GLIIHUHQFHVSURYLGHGWKDWLWLVSUREDEOHWKDWIXWXUHWD[DEOHLQFRPHZLOOEHDYDLODEOHDJDLQVWZKLFKWKHDVVHWFDQEHXWLOLVHG'HIHUUHGWD[DVVHWVDQG
OLDELOLWLHVDUHRIIVHWRQO\ZKHUHWKHUHLVDOHJDOO\HQIRUFHDEOHULJKWWRRIIVHWDQGWKHUHLVDQLQWHQWLRQWRVHWWOHEDODQFHVRQDQHWEDVLV
1RQFXUUHQWDVVHWVKHOGIRUVDOH
1RQFXUUHQWDVVHWVDUHFODVVLILHGDVKHOGIRUVDOHLIWKHLUFDUU\LQJDPRXQWZLOOEHUHFRYHUHGSULPDULO\WKURXJKDVDOHVWUDQVDFWLRQUDWKHUWKDQ
WKURXJKFRQWLQXLQJXVH7KLVFRQGLWLRQLVUHJDUGHGDVPHWRQO\ZKHQWKHVDOHLVKLJKO\SUREDEOHDQGH[SHFWHGWREHFRPSOHWHGZLWKLQD\HDURIWKH
EDODQFHVKHHWGDWH7KHDVVHWVVKRXOGEHDYDLODEOHIRULPPHGLDWHVDOHLQWKHLUSUHVHQWFRQGLWLRQDQGDFWLYHO\PDUNHWHGDWDSULFHWKDWLVUHDVRQDEOH
LQUHODWLRQWRWKHLUFXUUHQWIDLUYDOXH
1RQFXUUHQWDVVHWVFODVVLILHGDVKHOGIRUVDOHDUHPHDVXUHGDWWKHORZHURIFDUU\LQJDPRXQWDQGIDLUYDOXHOHVVFRVWVWRVHOO$Q\ZULWHGRZQWRIDLU
YDOXHOHVVFRVWVWRVHOOVKDOOEHUHFRJQLVHGGLUHFWO\WKURXJKSURILWDQGORVVDVDQLPSDLUPHQWORVV1RIXUWKHUGHSUHFLDWLRQLVFKDUJHGLQUHVSHFWRI
DVVHWVFODVVLILHGDVKHOGIRUVDOH
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

*RRGZLOO
*RRGZLOORQDFTXLVLWLRQVRIVXEVLGLDULHVLVLQFOXGHGLQQRQFXUUHQWDVVHWV*RRGZLOORQDFTXLVLWLRQVRIMRLQWYHQWXUHVDQGDVVRFLDWHVLVLQFOXGHGLQ
WKHFDUU\LQJYDOXHRIHTXLW\DFFRXQWHGLQYHVWPHQWV*RRGZLOOLVWHVWHGDQQXDOO\IRULPSDLUPHQWDQGFDUULHGDWFRVWOHVVDFFXPXODWHGLPSDLUPHQW
ORVVHV*DLQVDQGORVVHVRQWKHGLVSRVDORIDQHQWLW\LQFOXGHWKHFDUU\LQJDPRXQWRIJRRGZLOOUHODWHGWRWKHHQWLW\VROG
,QWDQJLEOHDVVHWV
,QWDQJLEOHDVVHWVDULVLQJIURPEXVLQHVVFRPELQDWLRQVDUHUHFRJQLVHGDWIDLUYDOXHDQGDUHDPRUWLVHGRYHUWKHLUH[SHFWHGXVHIXOOLYHVW\SLFDOO\
EHWZHHQDQG\HDUV,QWHUQDOO\JHQHUDWHGLQWDQJLEOHDVVHWVDUHUHFRUGHGDWFRVWLQFOXGLQJODERXUGLUHFWO\DWWULEXWDEOHFRVWVDQGDQ\WKLUGSDUW\
H[SHQVHV
The ‘multiperiod excess earnings’ method and the ‘reliefIURProyalty’ method are both used for fair valuing intangible assets arising from
DFTXLVLWLRQV7KHPXOWLSHULRGH[FHVVHDUQLQJVPHWKRGFRQVLGHUVWKHSUHVHQWYDOXHRIQHWFDVKIORZVH[SHFWHGWREHJHQHUDWHGE\FXVWRPHU
UHODWLRQVKLSVE\H[FOXGLQJDQ\FDVKIORZVUHODWHGWRFRQWULEXWRU\DVVHWV7KHUHOLHIIURPUR\DOW\PHWKRGFRQVLGHUVWKHGLVFRXQWHGHVWLPDWHGUR\DOW\
SD\PHQWVWKDWDUHH[SHFWHGWREHDYRLGHGDVDUHVXOWRIWKHSDWHQWVRUWUDGHPDUNVEHLQJRZQHG
3XUFKDVHGLQWDQJLEOHDVVHWVDUHUHFRJQLVHGDWFRVWOHVVDPRUWLVDWLRQ,QWDQJLEOHDVVHWVDUHDPRUWLVHGRYHUWKHLUUHVSHFWLYHXVHIXOOLYHVRQDVWUDLJKW
OLQHEDVLVDVIROORZV
,QWHOOHFWXDOSURSHUW\ULJKWV
&XVWRPHUUHODWLRQVKLSV
'HYHORSPHQWFRVWV
2WKHU

–\HDUV
–\HDUV
–\HDUV
–\HDUV

3URSHUW\SODQWDQGHTXLSPHQW
3URSHUW\SODQWDQGHTXLSPHQWDUHVWDWHGDWFRVWOHVVGHSUHFLDWLRQ)UHHKROGODQGLVQRWGHSUHFLDWHG2WKHUWDQJLEOHQRQFXUUHQWDVVHWVDUH
GHSUHFLDWHGRQDVWUDLJKWOLQHEDVLVRYHUWKHLUXVHIXOHFRQRPLFOLYHVWRWKHLUHVWLPDWHGUHVLGXDOYDOXHDVIROORZV
)UHHKROGEXLOGLQJV
/HDVHKROGODQGDQGEXLOGLQJV
3ODQWDQGPDFKLQHU\
)L[WXUHVDQGILWWLQJVRIILFHHTXLSPHQW
&RPSXWHUV
0RWRUYHKLFOHV

–\HDUV
6KRUWHURIXVHIXOHFRQRPLFOLIHDQGWKHSHULRGRIWKHOHDVH
–\HDUV
–\HDUV
–\HDUV
–\HDUV

$VVHWVXQGHUFRQVWUXFWLRQDUHLQFOXGHGLQSURSHUW\SODQWDQGHTXLSPHQWRQWKHEDVLVRIH[SHQGLWXUHLQFXUUHGDWWKHEDODQFHVKHHWGDWH,QWKHFDVH
RIDVVHWVFRQVWUXFWHGE\WKH*URXSWKHYDOXHLQFOXGHVWKHFRVWRIRZQZRUNFRPSOHWHGLQFOXGLQJGLUHFWO\DWWULEXWDEOHFRVWVDQGLQWHUHVW
7KHXVHIXOOLYHVGHSUHFLDWLRQPHWKRGVDQGUHVLGXDOYDOXHVDSSOLHGWRSURSHUW\SODQWDQGHTXLSPHQWDUHUHYLHZHGDQQXDOO\DQGLIDSSURSULDWH
DGMXVWHGDFFRUGLQJO\
,PSDLUPHQWRIJRRGZLOODQGWDQJLEOHLQWDQJLEOHDQGKHOGIRUVDOHDVVHWV
$WHDFKUHSRUWLQJGDWHWKH*URXSDVVHVVHVZKHWKHUWKHUHLVDQLQGLFDWLRQWKDWDQDVVHWPD\EHLPSDLUHG,IWKHFDUU\LQJDPRXQWRIDQ\DVVHW
H[FHHGVLWVUHFRYHUDEOHDPRXQWDQLPSDLUPHQWORVVLVUHFRJQLVHGLPPHGLDWHO\LQWKHLQFRPHVWDWHPHQW,QDGGLWLRQJRRGZLOOLVWHVWHGIRU
LPSDLUPHQWDQQXDOO\LUUHVSHFWLYHRIDQ\LQGLFDWLRQRILPSDLUPHQW,IWKHFDUU\LQJDPRXQWH[FHHGVWKHUHFRYHUDEOHDPRXQWWKHUHVSHFWLYHDVVHWRU
WKHDVVHWVLQWKHFDVKJHQHUDWLQJXQLW &*8 DUHZULWWHQGRZQWRWKHLUUHFRYHUDEOHDPRXQWV7KHUHFRYHUDEOHDPRXQWRIDQDVVHWRU&*8LVWKH
KLJKHURILWVIDLUYDOXHOHVVFRVWVWRVHOODQGLWVYDOXHLQXVH7KHYDOXHLQXVHLVWKHSUHVHQWYDOXHRIWKHIXWXUHFDVKIORZVH[SHFWHGWREHGHULYHG
IURPDQDVVHWRU&*8FDOFXODWHGXVLQJDQDSSURSULDWHSUHWD[GLVFRXQWUDWH,PSDLUPHQWORVVHVDUHH[SHQVHGWRWKHLQFRPHVWDWHPHQW
/HDVHV
,QWKHSULRU\HDU$QQXDO5HSRUW $FFRXQWVOHDVHVRISURSHUW\SODQWDQGHTXLSPHQWZKHUHWKH*URXSDVOHVVHHKDGVXEVWDQWLDOO\DOOWKHULVNVDQG
UHZDUGVRIRZQHUVKLSZHUHFODVVLILHGDVILQDQFHOHDVHV/HDVHVLQZKLFKDVLJQLILFDQWSRUWLRQRIWKHULVNVDQGUHZDUGVRIRZQHUVKLSZHUHQRW
WUDQVIHUUHGWRWKH*URXSDVOHVVHHZHUHFODVVLILHGDVRSHUDWLQJOHDVHV3D\PHQWVPDGHXQGHURSHUDWLQJOHDVHV QHWRIDQ\LQFHQWLYHVUHFHLYHGIURP
WKHOHVVRU ZHUHFKDUJHGWRSURILWRUORVVRQDVWUDLJKWOLQHEDVLVRYHUWKHSHULRGRIWKHOHDVH7KHQHZDFFRXQWLQJSROLF\DGRSWHGIRUOHDVHVLQWKH
$QQXDO5HSRUW $FFRXQWVLVVHWRXWRQWKHIROORZLQJSDJHV3ULRU\HDUILQDQFLDOVWDWHPHQWVKDYHEHHQUHVWDWHG6HHQRWHIRUGHWDLOVRIWKH
UHVWDWHPHQW




)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

%DVLVRISUHSDUDWLRQDQGVLJQLILFDQWDFFRXQWLQJSROLFLHVFRQWLQXHG

/HDVHV–DVDOHVVRU
/HDVHLQFRPHIURPRSHUDWLQJOHDVHVZKHUHWKH*URXSLVDOHVVRULVUHFRJQLVHGLQLQFRPHRQDVWUDLJKWOLQHEDVLVRYHUWKHOHDVHWHUP QRWH 
,QLWLDOGLUHFWFRVWVLQFXUUHGLQREWDLQLQJDQRSHUDWLQJOHDVHVDUHDGGHGWRWKHFDUU\LQJDPRXQWRIWKHXQGHUO\LQJDVVHWDQGUHFRJQLVHGDVH[SHQVH
RYHUWKHOHDVHWHUPRQWKHVDPHEDVLVDVOHDVHLQFRPH7KHUHVSHFWLYHOHDVHGDVVHWVDUHLQFOXGHGLQWKHEDODQFHVKHHWEDVHGRQWKHLUQDWXUH7KH
*URXSGLGQRWQHHGWRPDNHDQ\DGMXVWPHQWVWRWKHDFFRXQWLQJIRUDVVHWVKHOGDVOHVVRUDVDUHVXOWRIDGRSWLQJWKHQHZOHDVLQJVWDQGDUG

/HDVHV–DVDOHVVHH
7KH*URXSOHDVHVYDULRXVRIILFHVDLUFUDIWVIRUNOLIWVHTXLSPHQWDQGYHKLFOHV5HQWDOFRQWUDFWVDUHW\SLFDOO\PDGHIRUIL[HGSHULRGVRIPRQWKVWR
\HDUVEXWPD\KDYHH[WHQVLRQRSWLRQVDVGHVFULEHGEHORZ

&RQWUDFWVPD\FRQWDLQERWKOHDVHDQGQRQOHDVHFRPSRQHQWV7KH*URXSDOORFDWHVWKHFRQVLGHUDWLRQLQWKHFRQWUDFWWRWKHOHDVHDQGQRQOHDVH
FRPSRQHQWVEDVHGRQWKHLUUHODWLYHVWDQGDORQHSURFHVV

/HDVHWHUPVDUHQHJRWLDWHGRQDQLQGLYLGXDOEDVLVDQGFRQWDLQDZLGHUDQJHRIGLIIHUHQWWHUPVDQGFRQGLWLRQV7KHOHDVHDJUHHPHQWVGRQRWLPSRVH
DQ\FRYHQDQWVRWKHUWKDQWKHVHFXULW\LQWHUHVWVLQWKHOHDVHVDVVHWVWKDWDUHKHOGE\WKHOHVVRU/HDVHGDVVHWVPD\QRWEHXVHGDVVHFXULW\IRU
ERUURZLQJSXUSRVHV

)URP$SULOOHDVHVDUHUHFRJQLVHGDVDULJKWRIXVHDVVHWDQGFRUUHVSRQGLQJOLDELOLW\DWWKHGDWHDWZKLFKWKHOHDVHVDVVHWLVDYDLODEOHIRUXVH
E\WKH*URXS7KHGDWDKDVEHHQUHVWDWHGWREHRQWKHVDPHEDVLVVHHQRWH

$VVHWVDQGOLDELOLWLHVDULVLQJIURPDOHDVHDUHLQLWLDOO\PHDVXUHGRQDSUHVHQWYDOXHEDVLV/HDVHOLDELOLWLHVLQFOXGHWKHQHWSUHVHQWYDOXHRIWKH
IROORZLQJOHDVHSD\PHQWV

IL[HGSD\PHQWV LQFOXGLQJLQVXEVWDQFHIL[HGSD\PHQWV OHVVDQ\OHDVHLQFHQWLYHVUHFHLYDEOH

YDULDEOHOHDVHSD\PHQWWKDWDUHEDVHGRQDQLQGH[RUDUDWHLQLWLDOO\PHDVXUHGXVLQJWKHLQGH[RUUDWHDVDWWKHFRPPHQFHPHQWGDWH

DPRXQWVH[SHFWHGWREHSD\DEOHE\WKH*URXSXQGHUUHVLGXDOYDOXHJXDUDQWHHV

WKHH[HUFLVHSULFHRIDSXUFKDVHRSWLRQLIWKH*URXSLVUHDVRQDEO\FHUWDLQWRH[HUFLVHWKDWRSWLRQDQG

SD\PHQWVRISHQDOWLHVIRUWHUPLQDWLQJWKHOHDVHLIWKHOHDVHWHUPUHIOHFWVWKH*URXSH[HUFLVLQJWKDWRSWLRQ
/HDVHSD\PHQWVWREHPDGHXQGHUUHDVRQDEO\FHUWDLQRSWLRQVDUHDOVRLQFOXGHGLQWKHPHDVXUHPHQWRIWKHOLDELOLW\
7KHOHDVHSD\PHQWVDUHGLVFRXQWHGXVLQJWKHLQWHUHVWUDWHLPSOLFLWLQWKHOHDVH,IWKHUDWHFDQQRWEHUHDGLO\GHWHUPLQHGZKLFKLVJHQHUDOO\WKHFDVH
for leases in the Group, the lessee’s incremental borrowing rate is used, being the rate the individual leVVHHZRXOGKDYHWRSD\WRERUURZWKHIXQGV
QHFHVVDU\WRREWDLQDQDVVHWRIVLPLODUYDOXHWRWKHULJKWRIXVHDVVHWLQDVLPLODUHFRQRPLFHQYLURQPHQWZLWKVLPLODUWHUPVVHFXULW\DQG
FRQGLWLRQV

7RGHWHUPLQHWKHLQFUHPHQWDOERUURZLQJUDWHWKH*URXS

ZKHUHSRVVLEOHXVHVUHFHQWWKLUGSDUW\ILQDQFLQJUHFHLYHGE\WKHLQGLYLGXDOOHVVHHDVDVWDUWLQJSRLQWDGMXVWHGWRUHIOHFWFKDQJHVLQ
ILQDQFLQJFRQGLWLRQVVLQFHWKLUGSDUW\ILQDQFLQJZDVUHFHLYHG

XVHVDEXLOGXSDSSURDFKWKDWVWDUWVZLWKDULVNIUHHLQWHUHVWUDWHDGMXVWHGIRUFUHGLWULVNIRUOHDVHVKHOGE\4LQHWL43OFZKLFKGRHVQRW
KDYHUHFHQWWKLUGSDUW\ILQDQFLQJDQG

PDNHVDGMXVWPHQWVVSHFLILFWRWKHOHDVHH[DPSOHWHUPFRXQWU\FXUUHQF\DQGVHFXULW\
7KH*URXSLVQRWH[SRVHGWRSRWHQWLDOIXWXUHLQFUHDVHVLQYDULDEOHOHDVHSD\PHQWVEDVHGRQDQLQGH[RUUDWHZKLFKDUHQRWLQFOXGHGLQWKHOHDVH
OLDELOLW\XQWLOWKH\WDNHHIIHFW:KHQDGMXVWPHQWVWROHDVHSD\PHQWVEDVHGRQDQLQGH[RUUDWHWDNHHIIHFWWKHOHDVHOLDELOLW\LVUHDVVHVVHGDQG
DGMXVWHGDJDLQVWWKHULJKWRIXVHDVVHW/HDVHSD\PHQWVDUHDOORFDWHGEHWZHHQSULQFLSDODQGILQDQFHFRVW7KHILQDQFHFRVWLVFKDUJHGWRSURILWRU
ORVVRYHUWKHOHDVHSHULRGVRDVWRSURGXFHDFRQVWDQWSHULRGLFUDWHRILQWHUHVWRQWKHUHPDLQLQJEDODQFHRIWKHOLDELOLW\IRUHDFKSHULRG

5LJKWRIXVHDVVHWVDUHPHDVXUHGDWFRVWFRPSULVLQJWKHIROORZLQJ

WKHDPRXQWRIWKHLQLWLDOPHDVXUHPHQWRIOHDVHOLDELOLW\

DQ\OHDVHSD\PHQWVPDGHDWRUEHIRUHWKHFRPPHQFHPHQWGDWHOHVVDQ\OHDVHLQFHQWLYHVUHFHLYHG

DQ\LQLWLDOGLUHFWFRVWVDQG

UHVWRUDWLRQFRVWV
5LJKWRIuse assets are generally depreciated over the shorter of the asset’s useful life and lease term on a straightOLQHEDVLV,IWKH*URXSLV
UHDVRQDEO\FHUWDLQWRH[HUFLVHDSXUFKDVHRSWLRQWKHULJKWRIXVHDVVHWLVGHSUHFiated over the underlying asset’s useful life. The Group does not
UHYDOXHLWVODQGDQGEXLOGLQJVWKDWDUHSUHVHQWHGZLWKLQSURSHUW\SODQWDQGHTXLSPHQWDQGKDVFKRVHQWRGRVDPHIRUULJKWRIXVHEXLOGLQJVE\WKH
*URXS

3D\PHQWVDVVRFLDWHGZLWKVKRUWWHUPOHDVHVRIRIILFHVHTXLSPHQWDQGYHKLFOHVDQGDOOOHDVHVRIORZYDOXHDVVHWVDUHUHFRJQLVHGRQDVWUDLJKWOLQH
EDVLVDVDQH[SHQVHLQSURILWRUORVV6KRUWWHUPOHDVHVDUHOHDVHVZLWKDOHDVHWHUPRIPRQWKVRUOHVV/RZYDOXHDVVHWVFRPSULVHOHDVHDVVHWV
XQGHUe
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

/HDVHH[WHQVLRQDQGWHUPLQDWLRQRSWLRQV
([WHQVLRQDQGWHUPLQDWLRQRSWLRQVDUHLQFOXGHGLQDQXPEHURISURSHUW\DQGHTXLSPHQWOHDVHVDFURVVWKH*URXS7KHVHDUHXVHGWRPD[LPLVH
RSHUDWLRQDOIOH[LELOLW\LQWHUPVRIPDQDJLQJWKHDVVHWVused in the Group’s operations. The majority of extension and termination options held are
H[HUFLVDEOHRQO\E\WKH*URXSDQGQRWE\WKHUHVSHFWLYHOHVVRU


-XGJHPHQWVLQGHWHUPLQLQJWKHOHDVHWHUP

,QGHWHUPLQLQJWKHOHDVHWHUPPDQDJHPHQWFRQVLGHUVDOOIDFWVDQGFLUFXPVWDQFHVWKDWFUHDWHDQHFRQRPLFLQFHQWLYHWRH[HUFLVHDQH[WHQVLRQ
RSWLRQRUQRWH[HUFLVHDWHUPLQDWLRQRSWLRQ([WHQVLRQRSWLRQV RUSHULRGVDIWHUWHUPLQDWLRQRSWLRQV DUHRQO\LQFOXGHGLQWKHOHDVHWHUPLIWKHOHDVH
LVUHDVRQDEO\FHUWDLQWREHH[WHQGHG RUQRWWHUPLQDWHG 

)RUOHDVHVRIRIILFHVDQGHTXLSPHQWWKHIROORZLQJIDFWRUVDUHQRUPDOO\WKHPRVWUHOHYDQW

LIWKHUHDUHVLJQLILFDQWSHQDOWLHVWRWHUPLQDWH RUH[WHQG WKHJURXSLVW\SLFDOO\UHDVRQDEO\FHUWDLQWRHQG RUQRWWRWHUPLQDWH 

LIDQ\OHDVHKROGLPSURYHPHQWVDUHH[SHFWHGWRKDYHDVLJQLILFDQWUHPDLQLQJYDOXHWKH*URXSLVW\SLFDOO\UHDVRQDEO\FHUWDLQWRH[WHQG RU
QRWWHUPLQDWH 

2WKHUZLVHWKH*URXSFRQVLGHUVRWKHUIDFWRUVLQFOXGLQJKLVWRULFDOOHDVHGXUDWLRQVDQGWKHFRVWVDQGEXVLQHVVGLVUXSWLRQVUHTXLUHGWR
UHSODFHWKHOHDVHGDVVHW
0RVWH[WHQVLRQRSWLRQVLQRIILFHDQGYHKLFOHVOHDVHVKDYHQRWEHHQLQFOXGHGLQWKHOHDVHOLDELOLW\EHFDXVHWKH*URXSFRXOGUHSODFHWKHDVVHWV
ZLWKRXWVLJQLILFDQWFRVWRUEXVLQHVVGLVUXSWLRQ

$VDW0DUFKQR XQGLVFRXQWHG SRWHQWLDOIXWXUHFDVKRXWIORZVKDYHEHHQLQFOXGHGLQWKHOHDVHOLDELOLW\IRUH[WHQVLRQRUWHUPLQDWLRQ

7KHOHDVHWHUPLVUHDVVHVVHGLIDQRSWLRQLVDFWXDOO\H[HUFLVHG RUQRWH[HUFLVHG RUWKH*URXSEHFRPHVREOLJHGWRH[HUFLVH RUQRWH[HUFLVH LW7KH
DVVHVVPHQWRIUHDVRQDEOHFHUWDLQW\LVRQO\UHYLVHGLIDVLJQLILFDQWHYHQWRIVLJQLILFDQWFKDQJHLQFLUFXPVWDQFHRFFXUVZKLFKDIIHFWVWKLV
DVVHVVPHQWDQGWKDWLVZLWKLQWKHFRQWURORIWKHOHVVHH'XULQJWKHFXUUHQWILQDQFLDO\HDUWKHILQDQFLDOHIIHFWRIUHYLVLQJOHDVHWHUPVWRUHIOHFWWKH
HIIHFWRIH[HUFLVLQJH[WHQVLRQRUWHUPLQDWLRQRSWLRQVZDVDQLQFUHDVHLQUHFRJQLVHGOHDVHOLDELOLWLHVDQGULJKWRIXVHDVVHWVRIeP

,QYHVWPHQWVLQGHEWDQGHTXLW\VHFXULWLHV
,QYHVWPHQWVKHOGE\WKH*URXSDUHFODVVLILHGDVHLWKHUDFXUUHQWDVVHWRUDVDQRQFXUUHQWDVVHWDQGWKRVHFODVVLILHGDVDYDLODEOHIRUVDOHDUHVWDWHG
DWIDLUYDOXHZLWKDQ\UHVXOWDQWJDLQRUORVVRWKHUWKDQLPSDLUPHQWORVVHVEHLQJUHFRJQLVHGGLUHFWO\LQHTXLW\:KHQWKHVHLQYHVWPHQWVDUH
GHUHFRJQLVHGWKHFXPXODWLYHJDLQRUORVVSUHYLRXVO\UHFRJQLVHGGLUHFWO\LQHTXLW\LVUHFRJQLVHGLQWKHLQFRPHVWDWHPHQW
7KHIDLUYDOXHRITXRWHGILQDQFLDOLQVWUXPHQWVLVWKHLUELGSULFHDWWKHEDODQFHVKHHWGDWH7KHIDLUYDOXHRIXQTXRWHGHTXLW\LQYHVWPHQWVLVEDVHGRQ
WKHSULFHRIWKHPRVWUHFHQWLQYHVWPHQWE\WKH*URXSRUDWKLUGSDUW\LIDYDLODEOHRUGHULYHGIURPWKHSUHVHQWYDOXHRIIRUHFDVWIXWXUHFDVKIORZV
,QYHQWRULHV
,QYHQWRU\DQGZRUNLQSURJUHVVDUHVWDWHGDWWKHORZHURIFRVWDQGQHWUHDOLVDEOHYDOXH:RUNLQSURJUHVVDQGPDQXIDFWXUHGILQLVKHGJRRGVDUH
YDOXHGDWSURGXFWLRQFRVW3URGXFWLRQFRVWLQFOXGHVGLUHFWSURGXFWLRQFRVWVDQGDQDSSURSULDWHSURSRUWLRQRISURGXFWLRQRYHUKHDGV$SURYLVLRQ
LVHVWDEOLVKHGZKen the net realisable value of any inventory item is lower than its cost. A ‘market comparison’ technique is used to fair valXH
LQYHQWRULHVDFTXLUHGWKURXJKDEXVLQHVVFRPELQDWLRQ7KHIDLUYDOXHLVGHWHUPLQHGEDVHGRQWKHHVWLPDWHGVHOOLQJSULFHLQWKHRUGLQDU\FRXUVH
RIEXVLQHVVOHVVWKHHVWLPDWHGFRVWVRIFRPSOHWLRQDQGVDOHDQGDUHDVRQDEOHSURILWPDUJLQEDVHGRQWKHHIIRUWUHTXLUHGWRFRPSOHWHDQGVHOO
WKHLQYHQWRULHV
7UDGHDQGRWKHUUHFHLYDEOHV
7UDGHDQGRWKHUUHFHLYDEOHVDUHPHDVXUHGDWDPRUWLVHGFRVWDQGVWDWHGQHWRISURYLVLRQVIRUGRXEWIXOGHEWV$PRXQWVUHFRYHUDEOHRQFRQWUDFWVDUH
LQFOXGHGLQWUDGHDQGRWKHUUHFHLYDEOHVDQGUHSUHVHQWUHYHQXHUHFRJQLVHGLQH[FHVVRIDPRXQWVLQYRLFHG2WKHUUHFHLYDEOHVZLOODOVRLQFOXGH
LQVXUDQFHUHFRYHULHVZKHUHZHDUHYLUWXDOO\FHUWDLQRIUHFRYHU\
&DVKDQGFDVKHTXLYDOHQWV
&DVKDQGFDVKHTXLYDOHQWVFRPSULVHFDVKDWEDQNDQGVKRUWWHUPKLJKO\OLTXLGLQYHVWPHQWVWKDWDUHUHDGLO\FRQYHUWLEOHLQWRDNQRZQDPRXQWRI
FDVKDQGZKLFKDUHVXEMHFWWRDQLQVLJQLILFDQWULVNRIFKDQJHVLQYDOXH7KH*URXSKROGVYDULRXVVKRUWPDWXULW\PRQH\PDUNHWIXQGV VHHQRWH 
DFURVVQXPHURXVILQDQFLDOLQVWLWXWLRQVZKLFKPHHWWKH,$6FULWHULDWREHFODVVLILHGDVFDVKHTXLYDOHQWV,QWKHFDVKIORZVWDWHPHQWRYHUGUDIW
EDODQFHVDUHLQFOXGHGLQFDVKDQGHTXLYDOHQWV
&XUUHQWDQGQRQFXUUHQWOLDELOLWLHV
&XUUHQWOLDELOLWLHVLQFOXGHDPRXQWVGXHZLWKLQWKHQRUPDORSHUDWLQJF\FOHRIWKH*URXSDeferred income, or ‘contract liabilities’, isLQFOXGHGLQWUDGH
DQGRWKHUSD\DEOHVDQGUHSUHVHQWVDPRXQWVLQYRLFHGLQH[FHVVRIUHYHQXHUHFRJQLVHG,QWHUHVWEHDULQJFXUUHQWDQGQRQFXUUHQWOLDELOLWLHVDUH
LQLWLDOO\UHFRJQLVHGDWIDLUYDOXHDQGWKHQVWDWHGDWDPRUWLVHGFRVWZLWKDQ\GLIIHUHQFHEHWZHHQWKHFRVWDQGUHGHPSWLRQYDOXHEHLQJUHFRJQLVHGLQ
WKHLQFRPHVWDWHPHQWRYHUWKHSHULRGRIWKHERUURZLQJVRQDQHIIHFWLYHLQWHUHVWUDWHEDVLV&RVWVDVVRFLDWHGZLWKWKHDUUDQJHPHQWRIEDQNIDFLOLWLHV
RUWKHLVVXHRIORDQVDUHKHOGQHWRIWKHDVVRFLDWHGOLDELOLW\SUHVHQWHGLQWKHEDODQFHVKHHW&DSLWDOLVHGLVVXHFRVWVDUHUHOHDVHGRYHUWKHHVWLPDWHG
OLIHRIWKHIDFLOLW\RULQVWUXPHQWWRZKLFKWKH\UHODWHXVLQJWKHHIIHFWLYHLQWHUHVWUDWHPHWKRG,ILWEHFRPHVFOHDUWKDWWKHIDFLOLW\RULQVWUXPHQWZLOOEH
UHGHHPHGHDUO\WKHDPRUWLVDWLRQRIWKHLVVXHFRVWVZLOOEHDFFHOHUDWHG

)LQDQFLDOVWDWHPHQWV_1RWHVWRWKH)LQDQFLDO6WDWHPHQWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

%DVLVRISUHSDUDWLRQDQGVLJQLILFDQWDFFRXQWLQJSROLFLHVFRQWLQXHG

3URYLVLRQV
$SURYLVLRQLVUHFRJQLVHGLQWKHEDODQFHVKHHWZKHQWKH*URXSKDVDSUHVHQWOHJDORUFRQVWUXFWLYHREOLJDWLRQDVDUHVXOWRIDSDVWHYHQWZKLFKFDQ
EHUHOLDEO\HVWLPDWHGDQGLWLVSUREDEOHWKDWDQRXWIORZRIHFRQRPLFEHQHILWVZLOOEHUHTXLUHGWRVHWWOHWKHREOLJDWLRQ:KHUHDSSURSULDWHSURYLVLRQV
DUHGHWHUPLQHGE\GLVFRXQWLQJWKHH[SHFWHGFDVKIORZVDWDQDSSURSULDWHGLVFRXQWUDWHUHIOHFWLQJWKHOHYHORIULVNDQGWKHWLPHYDOXHRIPRQH\
)LQDQFLDOLQVWUXPHQWV
Financial assets and financial liabilities are recognised on the Group’s balance sheet when the Group becomes a party to the FRQWUDFWXDO
SURYLVLRQVRIWKHLQVWUXPHQW7KHGHUHFRJQLWLRQRIDILQDQFLDOLQVWUXPHQWWDNHVSODFHZKHQWKH*URXSQRORQJHUFRQWUROVWKHFRQWUDFWXDOULJKWWKDW
FRPSULVHWKHILQDQFLDOLQVWUXPHQWZKHQWKHLQVWUXPHQWH[SLUHVRUZKHQWKHLQVWUXPHQWLVVROGWHUPLQDWHGRUH[HUFLVHG
)LQDQFLDODVVHWV
Financial assets are classified on the Group’s balance sheet as subsequently measured at amortised cost, fair value through oWKHUFRPSUHKHQVLYH
income or fair value through profit or loss. This classification is made on the basis of both the Group’s busineVVPRGHOIRUPDQDJLQJWKHILQDQFLDO
DVVHWVDQGWKHFRQWUDFWXDOFDVKIORZFKDUDFWHULVWLFVRIWKHILQDQFLDODVVHW
)LQDQFLDOOLDELOLWLHV
Financial liabilities are classified on the Group’s balance sheet as subsequently measured at amortised cost except forILQDQFLDOOLDELOLWLHVDWIDLU
YDOXHWKURXJKSURILWDQGORVV7KH*URXSPD\DWLQLWLDOUHFRJQLWLRQLUUHYRFDEO\GHVLJQDWHDILQDQFLDOOLDELOLW\DVPHDVXUHGDWIDLUYDOXHWKURXJKSURILW
RUORVVLIDFRQWUDFWFRQWDLQVRQHRUPRUHHPEHGGHGGHULYDWLYHVDQGWKHKRVWLVQRWDQDVVHWZLWKLQWKHVFRSHRI,)56RUZKHQGRLQJVRUHVXOWV
LQPRUHUHOHYDQWLQIRUPDWLRQ
,PSDLUPHQWRIWUDGHUHFHLYDEOHV
7KH*URXSDSSOLHVWKHVLPSOLILHGDSSURDFKZKHQXVLQJWKHH[SHFWHGFUHGLWORVV (&/ LPSDLUPHQWPRGHOIRUWUDGHUHFHLYDEOHV8QGHUWKH
VLPSOLILHGDSSURDFKWKH*URXSDOZD\VPHDVXUHVWKHORVVDOORZDQFHDWDQDPRXQWHTXDOWRWKHOLIHWLPHH[SHFWHGFUHGLWORVVHVIRUWUDGHUHFHLYDEOHV
7KH*URXSPHDVXUHVWKHH[SHFWHGFUHGLWORVVHVRIWUDGHUHFHLYDEOHVLQDZD\WKDWUHIOHFWVDSUREDELOLW\ZHLJKWHGDPRXQWWKDWLVGHWHUPLQHGE\
HYDOXDWLQJDUDQJHRISRVVLEOHRXWFRPHVWKHWLPHYDOXHRIPRQH\DQGVXSSRUWDEOHLQIRUPDWLRQWKDWLVUHDGLO\DYDLODEOHDWHDFKUHSRUWLQJGDWHDERXW
SDVWHYHQWVFXUUHQWFRQGLWLRQDQGIRUHFDVWVRIIXWXUHHFRQRPLc conditions. The ECL’s are updated each reporting period to reflect changes in
FUHGLWULVNVLQFHLQLWLDOUHFRJQLWLRQ
'HULYDWLYHILQDQFLDOLQVWUXPHQWV
'HULYDWLYHILQDQFLDOLQVWUXPHQWVDUHLQLWLDOO\UHFRJQLVHGDQGWKHUHDIWHUKHOGDWIDLUYDOXHEHLQJWKHPDUNHWYDOXHIRUTXRWHGLQVWUXPHQWVRUYDOXDWLRQ
EDVHGRQPRGHOVDQGGLVFRXQWHGFDVKIORZFDOFXODWLRQVIRUXQOLVWHGLQVWUXPHQWV
)DLUYDOXHKHGJLQJ
&KDQJHVLQWKHIDLUYDOXHRIGHULYDWLYHVGHVLJQDWHGDVIDLUYDOXHKHGJHVRIFXUUHQF\ULVNRULQWHUHVWUDWHULVNDUHUHFRJQLVHGLQWKHLQFRPHVWDWHPHQW
7KHKHGJHGLWHPLVKHOGDWIDLUYDOXHZLWKUHVSHFWWRWKHKHGJHGULVNZLWKDQ\JDLQRUORVVUHFRJQLVHGLQWKHLQFRPHVWDWHPHQW
&DVKIORZKHGJLQJ
&KDQJHVLQWKHIDLUYDOXHRIGHULYDWLYHVGHVLJQDWHGDVDFDVKIORZKHGJHWKDWDUHUHJDUGHGDVKLJKO\HIIHFWLYHDUHUHFRJQLVHGLQHTXLW\7KH
LQHIIHFWLYHSRUWLRQLVUHFRJQLVHGLPPHGLDWHO\LQWKHLQFRPHVWDWHPHQW:KHUHDKHGJHGLWHPUHVXOWVLQDQDVVHWRUDOLDELOLW\JDLQVDQGORVVHV
SUHYLRXVO\UHFRJQLVHGLQHTXLW\DUHLQFOXGHGLQWKHFRVWRIWKHDVVHWRUOLDELOLW\*DLQVDQGORVVHVSUHYLRXVO\UHFRJQLVHGLQHTXLW\DUHUHPRYHGDQG
UHFRJQLVHGLQWKHLQFRPHVWDWHPHQWDWWKHVDPHWLPHDVWKHKHGJHGWUDQVDFWLRQ
)RUHLJQFXUUHQFLHV
7UDQVDFWLRQVLQIRUHLJQFXUUHQFLHVDUHUHFRUGHGXVLQJWKHUDWHRIH[FKDQJHUXOLQJDWWKHGDWHRIWKHWUDQVDFWLRQ0RQHWDU\DVVHWVDQGOLDELOLWLHVLQ
IRUHLJQFXUUHQFLHVDUHWUDQVODWHGDWSHULRGHQGUDWHV$Q\UHVXOWLQJH[FKDQJHGLIIHUHQFHVDUHWDNHQWRWKHLQFRPHVWDWHPHQW*DLQVDQGORVVHVRQ
GHVLJQDWHGIRUZDUGIRUHLJQH[FKDQJHKHGJLQJFRQWUDFWVDUHPDWFKHGDJDLQVWWKHIRUHLJQH[FKDQJHPRYHPHQWVRQWKHXQGHUO\LQJWUDQVDFWLRQ
7KHLQGLYLGXDOILQDQFLDOVWDWHPHQWVRIHDFK*URXSFRPSDQ\DUHSUHVHQWHGLQLWVIXQFWLRQDOFXUUHQF\2QFRQVROLGDWLRQDVVHWVDQGOLDELOLWLHVRI
RYHUVHDVVXEVLGLDULHVDVVRFLDWHGXQGHUWDNLQJVDQGMRLQWYHQWXUHVLQFOXGLQJDQ\UHODWHGJRRGZLOODUHWUDQVODWHGWR6WHUOLQJDWWKHUDWHRIH[FKDQJH
DWWKHEDODQFHVKHHWGDWH7KHUHVXOWVDQGFDVKIORZVRIRYHUVHDVVXEVLGLDULHVDVVRFLDWHGXQGHUWDNLQJVDQGMRLQWYHQWXUHVDUHWUDQVODWHGWR
6WHUOLQJXVLQJWKHDYHUDJHUDWHVRIH[FKDQJHGXULQJWKHSHULRG([FKDQJHDGMXVWPHQWVDULVLQJIURPWKHUHWUDQVODWLRQRIWKHRSHQLQJQHWLQYHVWPHQW
DQGWKHUHVXOWVIRUWKHSHULRGWRWKHSHULRGHQGUDWHDUHWDNHQGLUHFWO\WRHTXLW\DQGUHSRUWHGLQWKHVWDWHPHQWRIFRPSUHKHQVLYHLQFRPH
3RVWUHWLUHPHQWEHQHILWV
7KH*URXSSURYLGHVERWKGHILQHGFRQWULEXWLRQDQGGHILQHGEHQHILWSHQVLRQDUUDQJHPHQWV7KHOLDELOLWLHVRIWKH*URXSDULVLQJIURPGHILQHGEHQHILW
REOLJDWLRQVDUHGHWHUPLQHGXVLQJWKHSURMHFWHGXQLWFUHGLWPHWKRG9DOXDWLRQVIRUDFFRXQWLQJSXUSRVHVDUHFDUULHGRXWELDQQXDOO\$FWXDULDODGYLFH
LVSURYLGHGE\H[WHUQDOFRQVXOWDQWV)RUWKHIXQGHGGHILQHGEHQHILWSODQVWKHH[FHVVRUGHILFLWRIWKHIDLUYDOXHRISODQDVVHWVOHVVWKHSUHVHQWYDOXH
RIWKHGHILQHGEHQHILWREOLJDWLRQDUHUHFRJQLVHGDVDQDVVHWRUDOLDELOLW\UHVSHFWLYHO\
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Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

3HUWKH6FKHPHUXOHVWKH&RPSDQ\KDVDQXQFRQGLWLRQDOULJKWWRDUHIXQGRIDQ\VXUSOXVWKDWPD\DULVHRQFHVVDWLRQRIWKH6FKHPHLQWKHFRQWH[W
RI,)5,&14 paragraphs 11(b) and 12 and therefore the full net pension asset can be recognised on the Group’s balance sheet and the Group’s
PLQLPXPIXQGLQJFRPPLWPHQWVWRWKH6FKHPHGRQRWJLYHULVHWRDQDGGLWLRQDOEDODQFHVKHHWOLDELOLW\
)RUGHILQHGEHQHILWSODQVWKHFRVWFKDUJHGWRWKHLQFRPHVWDWHPHQWFRQVLVWVRIDGPLQLVWUDWLYHH[SHQVHVDQGWKHQHWLQWHUHVWLQFRPH7KHUHLVQR
VHUYLFHFRVWGXHWRWKHIDFWWKHSODQVDUHFORVHGWRIXWXUHDFFUXDO7KHQHWLQWHUHVWLQFRPHLVUHSRUWHGZLWKLQILQDQFHLQFRPHDQGWKHDGPLQLVWUDWLRQ
FRVWHOHPHQWLVFKDUJHGDVDFRPSRQHQWRIRSHUDWLQJFRVWVLQWKHLQFRPHVWDWHPHQW$FWXDULDOJDLQVDQGORVVHVDQGUHPHDVXUHPHQWJDLQVDQG
ORVVHVDUHUHFRJQLVHGLPPHGLDWHO\LQIXOOWKURXJKWKHVWDWHPHQWRIFRPSUHKHQVLYHLQFRPH&RQWULEXWLRQVWRGHILQHGFRQWULEXWLRQSODQVDUHFKDUJHG
WRWKHLQFRPHVWDWHPHQWDVLQFXUUHG
6KDUHEDVHGSD\PHQWV
7KH*URXSRSHUDWHVVKDUHEDVHGSD\PHQWDUUDQJHPHQWVZLWKHPSOR\HHV7KHIDLUYDOXHRIHTXLW\VHWWOHGDZDUGVIRUVKDUHEDVHGSD\PHQWVLV
GHWHUPLQHGRQJUDQWDQGH[SHQVHGVWUDLJKWOLQHRYHUWKHSHULRGIURPJUDQWWRWKHGDWHRIHDUOLHVWXQFRQGLWLRQDOH[HUFLVH7KHYDOXDWLRQ
PHWKRGRORJ\IRU765DZDUGVLVEDVHGRQ0RQWH&DUORPRGHOWRDOORZIRUWKHLPSDFWRIPDUNHWUHODWHGSHUIRUPDQFHFULWHULDDQGWDNLQJLQWRDFFRXQW
DOOQRQYHVWLQJFRQGLWLRQV7KHYDOXHLVH[SHQVHGVWUDLJKWOLQHRYHUWKHSHULRGIURPJUDQWWRWKHGDWHRIHDUOLHVWXQFRQGLWLRQDOH[HUFLVH7KHFKDUJHV
IRUHTXLW\VHWWOHGVKDUHEDVHGSD\PHQWVDUHXSGDWHGDQQXDOO\IRUQRQPDUNHWEDVHGYHVWLQJFRQGLWLRQV
6KDUHFDSLWDO
2UGLQDU\VKDUHFDSLWDORIWKH&RPSDQ\LVUHFRUGHGDVWKHSURFHHGVUHFHLYHGOHVVLVVXHFRVWV&RPSDQ\VKDUHVKHOGE\WKHHPSOR\HHEHQHILWWUXVWV
DUHKHOGDWWKHFRQVLGHUDWLRQSDLG7KH\DUHFODVVLILHGDVRZQVKDUHVZLWKLQHTXLW\$Q\JDLQRUORVVRQWKHSXUFKDVHVDOHRULVVXHRI&RPSDQ\
VKDUHVLVUHFRUGHGLQHTXLW\
1RQFRQWUROOLQJLQWHUHVWV
7KH*URXSUHFRJQLVHVQRQFRQWUROOLQJLQWHUHVWLQDQDFTXLUHGHQWLW\HLWKHUDWIDLUYDOXHRUDWWKHQRQcontrolling interest’s SURSRUWLRQDWHVKDUHRIWKH
acquired entity’s net identifiable assets. This decision is made on DQDFTXLVLWLRQE\DFTXLVLWLRQEDVLV)RUQRQFRQWUROOLQJLQWHUHVWVWKDWWKH*URXS
KROGVWKH*URXSHOHFWHGWRUHFRJQLVHWKHQRQFRQWUROOLQJLQWHUHVWVDWLWVSURSRUWLRQDWHVKDUHRIWKHDFTXLUHGQHWLGHQWLILDEOHDVVHWV

&ULWLFDODFFRXQWLQJHVWLPDWHVDQGMXGJHPHQWVLQDSSO\LQJDFFRXQWLQJSROLFLHV

7KHIROORZLQJFRPPHQWDU\LVLQWHQGHGWRKLJKOLJKWNH\VRXUFHVRIHVWLPDWLRQXQFHUWDLQW\WKDWKDYHDVLJQLILFDQWULVNRIUHVXOWLQJLQDPDWHULDO
DGMXVWPHQWWRWKHILQDQFLDOVWDWHPHQWVLQWKHQH[WILQDQFLDO\HDU
(VWLPDWHGJRRGZLOOLPSDLUPHQW
7KH*URXSWHVWVDQQXDOO\ZKHWKHUJRRGZLOOKDVVXIIHUHGDQ\LPSDLUPHQW7KLVSURFHVVUHOLHVRQWKHXVHRIHVWLPDWHVRIWKHIXWXUHSURILWDELOLW\DQG
FDVKIORZVRILWVFDVKJHQHUDWLQJXQLWVZKLFKPD\GLIIHUIURPWKHDFWXDOUHVXOWVGHOLYHUHG,QDGGLWLRQWKH*URXSUHYLHZVZKHWKHULGHQWLILHG
LQWDQJLEOHDVVHWVKDYHVXIIHUHGDQ\LPSDLUPHQW)XUWKHUGHWDLOVRQWKHVHQVLWLYLW\RIWKHFDUU\LQJYDOXHRIJRRGZLOOWRFKDQJHVLQWKHNH\
DVVXPSWLRQVDUHVHWRXWLQQRWH,QUHVSRQVHWRWKH&29,'FULVLVWKDWVWDUWHGWRGevelop just prior to the Group’s current year endUHYLVHG
ILQDQFLDOIRUHFDVWVIRUWKHILVFDO\HDUZHUHSUHSDUHGE\HDFKEXVLQHVVXQLWZLWKLQWKH*URXSDQGWKHVHZHUHXVHGWRUHUXQWKHLPSDLUPHQW
WHVWLQJWKDWKDGDOUHDG\EHHQSHUIRUPHGDWDQHDUOLHUVWDJH
Estimation of the Group’s defined benefit pension net surplus
The Group’s defined benefit pension obligations (and hence the net surplus) are based on key assumptions, including discount UDWHVPRUWDOLW\DQG
LQIODWLRQ0DQDJHPHQWH[HUFLVHVLWVEHVWMXGJHPHQWLQFRQVXOWDWLRQZLWKDFWXDULDODGYLVRUVLQVHOHFWLQJWKHYDOXHVIRUWKHVHDVVXPSWLRQVWKDWDUH
WKHPRVWDSSURSULDWHWRWKH*URXS6PDOOFKDQJHVLQWKHVHDVVXPSWLRQVDWWKHEDODQFHVKHHWGDWHLQGLYLGXDOO\RUFROOHFWLYHO\PD\UHVXOWLQ
VLJQLILFDQWFKDQJHVLQWKHVL]HRIWKHQHWVXUSOXVGHILFLW)XUWKHUGHWDLOVRIWKHVHDVVXPSWLRQVDQGWKHVHQVLWLYLW\RIWKHQHWSHQVLRQVXUSOXVWR
FKDQJHVLQWKHVHDVVXPSWLRQVDUHVHWRXWLQQRWH
,QDGGLWLRQWRWKHVHQVLWLYLW\RIWKHOLDELOLW\VLGHRIWKHQHWSHQVLRQVXUSOXV ZKLFKZLOOLPSDFWWKHYDOXHRIWKHQHWSHQVLRQVXUSOXV WKHQHWSHQVLRQ
VXUSOXVLVDOVRH[SRVHGWRVLJQLILFDQWYDULDWLRQGXHWRFKDQJHVLQWKHIDLUYDOXHRI6FKHPHDVVHWV$VSHFLILFVHQVLWLYLW\RQDVVHWVKDVQRWEHHQ
LQFOXGHGLQQRWHEXWDQ\FKDQJHLQYDOXDWLRQRIDVVHWVIORZVVWUDLJKWWKURXJKWRWKHYDOXHRIWKHQHWSHQVLRQVXUSOXVHJLIHTXLWLHVIDOOE\eP
WKHQWKHQHWSHQVLRQVXUSOXVIDOOVE\eP7KHYDOXHVRIXQTXRWHGDVVHWVDVVXPHWKDWDQDYDLODEOHEX\HULVZLOOLQJWRSXUFKDVHWKRVHDVVHWVDW
that value. For the Group’s portfolio of assetsWKHSURSHUW\SRUWIROLRRIePDQGWKHXQTXRWHGHTXLWLHVRIePDUHWKHDVVHWVZLWKPRVW
XQFHUWDLQW\DVWRYDOXDWLRQDVDW0DUFKDVDFRQVHTXHQFHRIWKHHFRQRPLFXQFHUWDLQW\FDXVHGE\WKH&29,'SDQGHPLF
(VWLPDWHGYDOXHRIWD[DVVHWVDQGOLDELOLWLHV
7KH*URXSKDVVLJQLILFDQWOHYHOVRIXQXVHGWD[ORVVHVDQGVXUSOXVLQWHUHVWFRVWVRIZKLFKePKDVEHHQUHFRJQLVHGDVDGHIHUUHGWD[DVVHWDW
0DUFKDVVHWRXWLQQRWH:KHQHVWLPDWLQJWKHDSSURSULDWHDPRXQWWKDWVKRXOGEHUHFRJQLVHGPDQDJHPHQWFRQVLGHUVRXUFHVRIWD[DEOH
SURILWVLQFOXGLQJWKHUHYHUVDORIGHIHUUHGWD[OLDELOLWLHVDQGIRUHFDVWIXWXUHSURILWV7KLVHVWLPDWHLVVHQVLWLYHWRVLPLODUIDFWRUVDVJRRGZLOODVVHWRXW
LQQRWH:LWKLQWKHFXUUHQWWD[SD\DEOHRIePDVDW0DUFKPDQDJHPHQWLQFOXGHDQHVWLPDWHRIWKHLPSDFWRIWHFKQLFDOXQFHUWDLQWLHV
DVVRFLDWHGZLWKWD[SRVLWLRQV7RWKHH[WHQWWKDWWKHRXWFRPHRIDWD[DXGLWGLIIHUVIURPWKHWD[WKDWKDVEHHQSURYLGHGDPDWHULDODGMXVWPHQW
FRXOGDULVHLQDIXWXUHSHULRG&RQVLGHULQJUHDVRQDEO\SRVVLEOHFKDQJHVLQIRUHFDVWWD[DEOHSURILWVDQGGHYHORSPHQWVZLWKWD[DXWKRULWLHV
PDQDJHPHQWFRQVLGHUWKHSRWHQWLDOLPSDFWRIFKDQJHVLQWKHVHWD[HVWLPDWHVRYHUWKHQH[WPRQWKVFRXOGUDQJHEHWZHHQDePLQFUHDVHWRD
ePGHFUHDVHLQQHWDVVHWV
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

&ULWLFDODFFRXQWLQJHVWLPDWHVDQGMXGJHPHQWVLQDSSO\LQJDFFRXQWLQJSROLFLHVFRQWLQXHG

6SHFLILFPDWHULDOMXGJHPHQWVPDGHE\WKH'LUHFWRUVLQDSSO\LQJWKe Group’s accounting policies are set out below:
%DVLVRIFRQVROLGDWLRQ
7KH*URXSFRPSULVHVFHUWDLQHQWLWLHVWKDWDUHRSHUDWHGXQGHUWKHPDQDJHPHQWRID3UR[\%RDUG'HWDLOVRIWKH3UR[\%RDUGDUUDQJHPHQWVDQGWKH
SRZHUVRIWKH3UR[\KROGHUVDQG4LQHWL4PDQDJHPHQWDUHVHWRXWLQWKH&RUSRUDWH*RYHUQDQFHVHFWLRQRIWKLV$QQXDO5HSRUW,)56LVWKH
DFFRXQWLQJVWDQGDUGQRZDSSOLFDEOHLQUHVSHFWRIFRQVROLGDWLRQRIHQWLWLHV7KLVGRHVQRWVSHFLILFDOO\GHDOZLWKSUR[\VLWXDWLRQV+RZHYHUKDYLQJ
FRQVLGHUHGWKHWHUPVRIWKH3UR[\DJUHHPHQWWKH'LUHFWRUVFRQVLGHUWKDWWKH*URXSPHHWVWKHUHTXLUHPHQWVRI,)56LQUHVSHFWRIFRQWURORYHU
VXFKDIIHFWHGHQWLWLHVDQGWKHUHIRUHFRQVROLGDWHVWKHVHHQWLWLHVLQWKHFRQVROLGDWHGDFFRXQWV7KHLPSDFWRIWKLVVSHFLILFMXGJHPHQWLVIXOO
FRQVROLGDWLRQDVRSSRVHGWRWUHDWPHQWDVDDVVRFLDWHGXQGHUWDNLQJ7KLVZRXOGUHGXFH*URXSUHYHQXHE\DPDWHULDODPRXQW aePSHU
DQQXP EXWZRXOGKDYHQRLPSDFWRQUHSRUWHGSURILWZKLFKZRXOGLQFOXGHDQHTXLYDOHQWDPRXQWRISURILWreported within Other Income as ‘Share
of profits of joint ventures and associates’.

&KDQJHVLQDFFRXQWLQJSROLFLHV

7KHQRWHH[SODLQVWKHLPSDFWRIWKHDGRSWLRQRItwo new accounting policies that were effective for the first time in the Group’s ILQDQFLDO
VWDWHPHQWVIRUWKH\HDUHQGHG0DUFK


,)56/HDVHV

IFRIC 23 ‘Uncertainty over income tax treatments’.

IFRS 16 ‘Leases’
7KH*URXSKDVDGRSWHG,)56/HDVHVXVLQJWKHIXOO\UHWURVSHFWLYHPHWKRGIRUDQGKDVUHVWDWHGFRPSDUDWLYHVIRUWKHUHSRUWLQJSHULRG
DVSHUPLWWHGXQGHUWKHVSHFLILFSURYLVLRQVLQWKHVWDQGDUG7KHUHFODVVLILFDWLRQVDQGWKHDGMXVWPHQWVDULVLQJIURPWKHQHZUXOHVDUHWKHUHIRUH
UHFRJQLVHGLQWKHRSHQLQJEDODQFHRQ$SULO7KHQHZDFFRXQWLQJSROLFLHVDUHGLVFORVHGLQQRWH

2QDGRSWLRQRI,)56WKH*URXSUHFRJQLVHGOHDVHOLDELOLWLHVLQUHODWLRQWROHDVHVZKLFKKDGSUHYLRXVO\EHHQFODVVLILHGDV‘operating leases’ under
WKHSULQFLSOHVRI,$6/HDVHV7KHVHOLDELOLWLHVZHUHPHDVXUHGDWWKHSUHVHQWYDOXHRIWKHUHPDLQLQJOHDVHSD\PHQWVGLVFRXQWHGXVLQJWKH
lessee’s inFUHPHQWDOERUURZLQJUDWHDVRI0DUFK2019. The weighted average lessee’s incremental borrowing rate applied to the lease liabilities
RQ0DUFKZDV

)RUOHDVHVSUHYLRXVO\FODVVLILHGDVILQDQFHOHDVHVWKHHQWLW\UHFRJQLVHGWKHFDUU\LQJDPRXQWRIWKHOHDVHDVVHWDQGOHDVHOLDELOLW\LPPHGLDWHO\EHIRUH
WUDQVLWLRQDVWKHFDUU\LQJDPRXQWRIWKHULJKWRIXVHDVVHWDQGWKHOHDVHOLDELOLW\DWWKHGDWHRIWKHLQLWLDODSSOLFDWLRQ7KHPHDVXUHPHQWSULQFLSOHVRI
,)56DUHRQO\DSSOLHGDIWHUWKDWGDWH7KHUHPHDVXUHPHQWVWRWKHOHDVHOLDELOLWLHVZHUHUHFRJQLVHGDVDGMXVWPHQWVWRWKHUHODWHGULJKWRIXVH
DVVHWVLPPHGLDWHO\DIWHUWKHGDWHRILQLWLDODSSOLFDWLRQ

3UDFWLFDOH[SHGLHQWVDSSOLHG
,QDSSO\LQJ,)56IRUWKHILUVWWLPHWKH*URXSKDVXVHGWKHIROORZLQJSUDFWLFDOH[SHGLHQWVSHUPLWWHGE\WKHVWDQGDUG

DSSO\LQJDVLQJOHGLVFRXQWUDWHWRDSRUWIROLRRIOHDVHVZLWKUHDVRQDEO\VLPLODUFKDUDFWHULVWLFV

UHO\LQJRQSUHYLRXVDVVHVVPHQWVRQZKHWKHUOHDVHVDUHRQHURXVDVDQDOWHUQDWLYHWRSHUIRUPLQJDQLPSDLUPHQWUHYLHZ–WKHUHZHUHQR
RQHURXVFRQWUDFWVDVDW0DUFK

DFFRXQWLQJIRURSHUDWLQJOHDVHVZLWKDUHPDLQLQJOHDVHWHUPRIOHVVWKDQPRQWKVDVDW0DUFKDVVKRUWWHUPOHDVHV

H[FOXGLQJLQLWLDOGLUHFWFRVWVIRUWKHPHDVXUHPHQWRIWKHULJKWRIXVHDVVHWDWWKHGDWHRILQLWLDODSSOLFDWLRQDQG

XVLQJKLQGVLJKWLQGHWHUPLQLQJWKHOHDVHWHUPZKHUHWKHFRQWUDFWFRQWDLQVRSWLRQVWRH[WHQGRUWHUPLQDWHWKHOHDVH

7KH*URXSKDVHOHFWHGQRWWRDVVHVVZKHWKHUDFRQWUDFWLVRUFRQWDLQVDOHDVHDWWKHGDWHRILQLWLDODSSOLFDWLRQ,QVWHDGIRUFRQWUDFWVHQWHUHGEHIRUH
WKHWUDQVLWLRQGDWHWKH*URXSUHOLHGRQLWVDVVHVVPHQWPDGHDSSO\LQJ,$6DQG,QWHUSUHWDWLRQ‘'HWHUPLQLQJZKHWKHUDQ$UUDQJHPHQWFRQWDLQVD

/HDVH’


0HDVXUHPHQWRIOHDVHOLDELOLWLHV
$OOILJXUHVLQePLOOLRQ
2SHUDWLQJOHDVHFRPPLWPHQWVGLVFORVHGDVDW0DUFK
Discounted using the lessee’VLQFUHPHQWDOERUURZLQJUDWHDWWKHGDWHRILQLWLDODSSOLFDWLRQ
$GGILQDQFHOHDVHOLDELOLWLHVUHFRJQLVHGDVDW0DUFK
/HVVVKRUWWHUPOHDVHVQRWUHFRJQLVHGDVDOLDELOLW\
/HDVHOLDELOLW\UHFRJQLVHGDVDW$SULO












 


&RPSULVHGRI
&XUUHQWOHDVHOLDELOLWLHV
1RQFXUUHQWOHDVHOLDELOLWLHV
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1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

0HDVXUHPHQWRIULJKWRIXVHDVVHWV
7KHDVVRFLDWHGULJKWRIXVHDVVHWVIRUDOOOHDVHVZHUHPHDVXUHGRQDIXOO\UHWURVSHFWLYHEDVLVDVLIWKHQHZUXOHVKDGDOZD\VEHHQDSSOLHG

$GMXVWPHQWUHFRJQLVHGLQWKHEDODQFHVKHHWRQ0DUFK
7KHFKDQJHLQDFFRXQWLQJSROLF\DIIHFWHGWKHIROORZLQJLWHPVLQWKHEDODQFHVKHHWRQ0DUFK

SURSHUW\SODQWDQGHTXLSPHQW–LQFUHDVHE\eP H[FOXVLYHRIePUHODWHGWRSULRU\HDU)LQDQFHOHDVH 

GHIHUUHGWD[OLDELOLWLHV–GHFUHDVHE\eP

OHDVHOLDELOLWLHV–LQFUHDVHE\eP H[FOXVLYHRIePUHODWHGWRSULRU\HDU)LQDQFHOHDVHV 
7KHQHWLPSDFWRQUHWDLQHGHDUQLQJVRQ0DUFKZDVDGHFUHDVHRIeP
/HVVRUDFFRXQWLQJ
7KH*URXSGLGQRWQHHGWRPDNHDQ\DGMXVWPHQWVWRWKHDFFRXQWLQJIRUDVVHWVKHOGDVOHVVRUXQGHURSHUDWLQJOHDVHV VHHQRWH DVDUHVXOWRIWKH
DGRSWLRQRI,)56

4LQHWL43OFKDVDSSOLHG,)56IXOO\UHWURVSHFWLYHO\ZLWKRXWXVLQJWKHVLPSOLILHGWUDQVLWLRQDODSSURDFKSHUPLWWHGXQGHU,)567KHIROORZLQJWDEOHV
VKRZWKHDGMXVWPHQWVUHFRJQLVHGIRUHDFKLQGLYLGXDOOLQHLWHPDVDW0DUFK0DUFKDQG$SULO

%DODQFHVKHHW H[WUDFW 



,IDSSO\LQJ
,$6






$OOILJXUHVLQePLOOLRQ
$VVHWV
3URSHUW\SODQWDQGHTXLSPHQW
'HIHUUHGWD[DVVHWV
2WKHUDVVHWV


/LDELOLWLHV
7UDGHDQGRWKHUSD\DEOHV
2WKHUILQDQFLDOOLDELOLWLHV
'HIHUUHGWD[OLDELOLW\
2WKHUOLDELOLWLHV


1HW$VVHWV
(TXLW\
5HWDLQHGHDUQLQJV
6KDUHFDSLWDODQGRWKHUUHVHUYHV
1RQFRQWUROOLQJLQWHUHVW
7RWDOHTXLW\















$SSO\LQJ
,)56


–
–




$V $VRULJLQDOO\
SUHVHQWHG SUHVHQWHG



















–
 
–
–
 

 









 
–
–
 






























$SSO\LQJ
,)56


–
–



5HVWDWHG














–
 


 

 








 
–
–
 








$SSO\LQJ
,)56
 












1HWFDVKDVGHILQHGE\WKH*URXS

$OOILJXUHVLQePLOOLRQ
1HWFDVKDVGHILQHGE\WKH*URXS VHHJORVVDU\ 


,IDSSO\LQJ
,$6



$SSO\LQJ
,)56
 



$V $VRULJLQDOO\
SUHVHQWHG SUHVHQWHG



5HVWDWHG
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Notes to the Financial Statements continued

1RWHVWRWKH)LQDQFLDO6WDWHPHQWV

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

&KDQJHVLQDFFRXQWLQJSROLFLHVFRQWLQXHG

%DODQFHVKHHW H[WUDFW 
7KHLPSDFWRIDGRSWLQJ,)56on the Group’s RSHQLQJFRQVROLGDWHGEDODQFHVKHHWDVDW$SULOLVVHWRXWEHORZ
$OOILJXUHVLQePLOOLRQ
$VVHWV
3URSHUW\SODQWDQGHTXLSPHQW
'HIHUUHGWD[DVVHWV
2WKHUFXUUHQWDVVHWV


/LDELOLWLHV
7UDGHDQGRWKHUSD\DEOHV
2WKHUILQDQFLDOOLDELOLWLHV
'HIHUUHGWD[OLDELOLW\
2WKHUOLDELOLWLHV

1HW$VVHWV

(TXLW\
5HWDLQHGHDUQLQJV
6KDUHFDSLWDODQGRWKHUUHVHUYHV
1RQFRQWUROOLQJLQWHUHVW
7RWDOHTXLW\
































,PSDFWRI
DSSO\LQJ $SULO
,)56
5HVWDWHG




–

–






 
 
 
 
 


–
 

–
 
 

 
 
 
 
 















 
–
–
 













$V $VRULJLQDOO\
SUHVHQWHG SUHVHQWHG


 
 
 
–
 
 


–



 
 


 
 









$SSO\LQJ
,)56

 
–
–

–
–
 
–
–
–

















$SULO
$VRULJLQDOO\
 SUHVHQWHG


















6WDWHPHQWRISURILWRUORVV H[WUDFW 
The impact on the Group’s consolidated income statement of adopting IFRSLVVHWRXWEHORZ

$OOILJXUHVLQePLOOLRQ
(%,7'$ HDUQLQJVEHIRUHLQWHUHVWWD[GHSUHFLDWLRQDQGDPRUWLVDWLRQ 
'HSUHFLDWLRQDQGLPSDLUPHQWRISURSHUW\SODQWDQGHTXLSPHQW
,PSDLUPHQWRIJRRGZLOO
$PRUWLVDWLRQRILQWDQJLEOHDVVHWV
2SHUDWLQJSURILW
*DLQRQVDOHRILQYHVWPHQW
)LQDQFHLQFRPH
)LQDQFHFRVWV
3URILWEHIRUHWD[
7D[DWLRQH[SHQVH
3URILWIRUWKH\HDUDWWULEXWDEOHWRHTXLW\VKDUHKROGHUV

,PSDFWRQXQGHUOLQJPHDVXUHVRISHUIRUPDQFH
8QGHUO\LQJRSHUDWLQJSURILW
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,IDSSO\LQJ
,$6

 
 
 

–

 

 





$SSO\LQJ
,)56

 
–
–

–
–
 
–
–
–






5HVWDWHG

 
–
 



 

 





Financial statements

1RWHVWRWKH)LQDQFLDO6WDWHPHQWVFRQWLQXHG

6WDWHPHQWRIFDVKIORZV H[WUDFW 
The impact on the Group’s statement of cash flows of adopting IFRSLVVHWRXWEHORZ

$OOILJXUHVLQePLOOLRQ
1HWFDVKLQIORZIURPRSHUDWLRQV
2WKHUV
,QWHUHVWSDLG
1HWFDVKLQIORZIURPRSHUDWLQJDFWLYLWLHV

1HWFDVKRXWIORZIURPLQYHVWLQJDFWLYLWLHV

2WKHUV
&DSLWDOHOHPHQWRIOHDVHSD\PHQWV
1HWFDVKRXWIORZIURPILQDQFLQJDFWLYLWLHV
'HFUHDVHLQFDVKDQGFDVKHTXLYDOHQWV


)UHHFDVKIORZ DVGHILQHGE\WKH*URXS–VHHJORVVDU\ 


,IDSSO\LQJ
,$6

 
 


 

 
–
 
 





$SSO\LQJ
,)56

–
 


–

–
 
 
–






$V $VRULJLQDOO\
SUHVHQWHG SUHVHQWHG


 
 
 
 




 
 


 
 
 
 
 
 
 
 








$SSO\LQJ
,)56

–
 


–

–
 
 
–





5HVWDWHG

 
 


 

 
 
 
 





IFRIC 23 ‘Uncertainty over income tax treatments’
7KLVLQWHUSUHWDWLRQZDVSXEOLVKHGLQ-XQHDQGLVUHTXLUHGWREHDSSOLHGLQWKHGHWHUPLQDWLRQRIWD[DEOHSURILWVORVVHVDQGWD[DWWULEXWHVZKHQ
WKHUHLVuncertainty over their treatment under IAS 12. The primary impact on QinetiQ’s financial statements arises in relation to theSURYLVLRQIRU
SRWHQWLDORYHUVHDVWD[OLDELOLWLHVLQWHUULWRULHVZKHUHWKH*URXSGRHVQRWKDYHDUHJLVWHUHGWD[DEOHSUHVHQFH LHWHUULWRULHVWRZKLFKWKH*URXS
H[SRUWVJRRGVRUSURYLGHVVKRUWWHUPVHUYLFHV 

The Group previously recorded provisions under IAS 12 reflecting the potential risk of QinetiQ’s many activities across many MXULVGLFWLRQV7KHVH
SURYLVLRQVKDYHEHHQUHDVVHVVHGDQGUHFDOFXODWHGWRPHHWWKHPRUHSUHVFULSWLYHWKUHVKROGIRUUHFRJQLWLRQXQGHU,)5,&ZKLFKH[SOLFLWO\UHTXLUHV
FRQVLGHUDWLRQRIHDFKWD[MXULVGLFWLRQLQGLYLGXDOO\&RPELQHGZLWKDQDVVHVVPHQWRIRWKHUWD[UHVHUYHVWKHLPSDFWRIWKHDGRSWLRQRI,)5,&LQ
LVDUHGXFWLRQLQWD[SURYLVLRQV ZLWKLQFXUUHQWWD[SD\DEOH RIeP

4LQHWL4KDVFKRVHQWRDSSO\WKHWUDQVLWLRQDSSURDFKIRUDGRSWLQJ,)5,&DQGQRWUHVWDWHFRPSDUDWLYHLQIRUPDWLRQLQWKHILUVW\HDURIDGRSWLRQ$Q
DGMXVWPHQWWRWKHYDOXHRIePKDVEHHQPDGHWRUHWDLQHGHDUQLQJVDWWKHEHJLQQLQJRIWKHILUVWSHULRGRIDGRSWLRQ WKH\HDUWR0DUFK 
DVVKRZQLQWKHFRQVROLGDWHGVWDWHPHQWRIFKDQJHVLQHTXLW\
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Company balance sheet

&RPSDQ\EDODQFHVKHHW

As at 31 March

$VDW0DUFK




$OOILJXUHVLQePLOOLRQ
)L[HGDVVHWV
,QYHVWPHQWVLQVXEVLGLDU\XQGHUWDNLQJ

&XUUHQWDVVHWV
'HEWRUV

&XUUHQWOLDELOLWLHV
&UHGLWRUVDPRXQWVIDOOLQJGXHZLWKLQRQH\HDU
1HWFXUUHQWOLDELOLWLHV
7RWDODVVHWVOHVVFXUUHQWOLDELOLWLHV

1HWDVVHWV

(TXLW\
6KDUHFDSLWDO
&DSLWDOUHGHPSWLRQUHVHUYH
6KDUHSUHPLXP
5HWDLQHGHDUQLQJV
7RWDOHTXLW\

1RWH

























–
–

 
 



















 
 











7KHSURILWIRUWKH\HDUHQGHG0DUFKZDVeP SURILWRIeP 
7KH ILQDQFLDO VWDWHPHQWVRI 4LQHWL4 *URXS SOF FRPSDQ\QXPEHU   ZHUH DSSURYHGE\ WKH %RDUG RI 'LUHFWRUV DQG DXWKRULVHG IRU LVVXH
RQ0D\DQGZHUHVLJQHGRQLWVEHKDOIE\


6WHYH:DGH\

&KLHI([HFXWLYH2IILFHU





'DYLG6PLWK

&KLHI)LQDQFLDO2IILFHU
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Financial statements

Company statement of changes in equity

&RPSDQ\VWDWHPHQWRIFKDQJHVLQHTXLW\

For the year ended 31 March

)RUWKH\HDUHQGHG0DUFK

$OOILJXUHVLQePLOOLRQ
$W$SULO
3URILWIRUWKH\HDU
3XUFKDVHRIRZQVKDUHV
'LYLGHQGSDLG
6KDUHEDVHGSD\PHQWV
$W0DUFK

$W$SULO
3URILWIRUWKH\HDU
3XUFKDVHRIRZQVKDUHV
'LYLGHQGSDLG
6KDUHEDVHGSD\PHQWV
$W0DUFK

&DSLWDO
6KDUH UHGHPSWLRQ
FDSLWDO
UHVHUYH


–
–
–
–
–
–
–
–






–
–
–
–
–
–
–
–



6KDUH 5HWDLQHG
SUHPLXP HDUQLQJV


–

–
 
–
 
–







–

–
 
–
 
–




7RWDO
HTXLW\


 
 





 
 



7KHFDSLWDOUHGHPSWLRQUHVHUYHLVQRWGLVWULEXWDEOHDQGZDVFUHDWHGIROORZLQJUHGHPSWLRQRISUHIHUHQFHVKDUHFDSLWDO


)LQDQFLDOVWDWHPHQWV
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Notes to the Company Financial Statements

1RWHVWRWKH&RPSDQ\)LQDQFLDO6WDWHPHQWV

$FFRXQWLQJSROLFLHV

7KHIROORZLQJDFFRXQWLQJSROLFLHVKDYHEHHQDSSOLHGFRQVLVWHQWO\LQGHDOLQJZLWKLWHPVZKLFKDUHconsidered material in relation to the Company’s
ILQDQFLDOVWDWHPHQWV
%DVLVRISUHSDUDWLRQ
7KHILQDQFLDOVWDWHPHQWVKDYHEHHQSUHSDUHGRQDJRLQJFRQFHUQEDVLVXQGHUWKHKLVWRULFDOFRVWFRQYHQWLRQDQGLQDFFRUGDQFHZLWKDSSOLFDEOH8.
$FFRXQWLQJ6WDQGDUGV$VSHUPLWWHGE\VHFWLRQ  RIWKH&RPSDQLHV$FWDVHSDUDWHSURILWDQGORVVDFFRXQWGHDOLQJZLWKWKHUHVXOWVRI
WKH&RPSDQ\KDVQRWEHHQSUHVHQWHG
7KHVHILQDQFLDOVWDWHPHQWVZHUHSUHSDUHGLQDFFRUGDQFHZLWK)LQDQFLDO5HSRUWLQJ6WDQGDUG5HGXFHG'LVFORVXUH)UDPHZRUN,QSUHSDULQJ
WKHVHILQDQFLDOVWDWHPHQWVWKH&RPSDQ\DSSOLHVWKHUHFRJQLWLRQPHDVXUHPHQWDQGGLVFORVXUHUHTXLUHPHQWVRI,QWHUQDWLRQDO)LQDQFLDO5HSRUWLQJ
6WDQGDUGVDVDGRSWHGE\WKH(8 $GRSWHG,)56V EXWPDNHVDPHQGPHQWVZKHUHQHFHVVDU\LQRUGHUWRFRPSO\ZLWK&RPSDQLHV$FWDQGKDV
VHWRXWEHORZZKHUHDGYDQWDJHRIWKH)56GLVFORVXUHH[HPSWLRQVKDVEHHQWDNHQ
–
–
–
–
–
–
–

$FDVKIORZVWDWHPHQWDQGUHODWHGQRWHV
'LVFORVXUHVLQUHVSHFWRIFDSLWDOPDQDJHPHQW
7KHHIIHFWVRIQHZEXWQRW\HWHIIHFWLYH,)56V
'LVFORVXUHVLQUHVSHFWRIWKHFRPSHQVDWLRQRINH\PDQDJHPHQWSHUVRQQHO
,$6LQUHVSHFWRIUHODWHGSDUW\WUDQVDFWLRQVHQWHUHGLQWREHWZHHQWZRRUPRUHPHPEHUVRIDJURXS
,)566KDUH%DVHG3D\PHQWVLQUHVSHFWRI*URXSVHWWOHGVKDUHEDVHGSD\PHQWV
&HUWDLQGLVFORVXUHVUHTXLUHGE\,)56)DLU9DOXH0HDVXUHPHQWDQGWKHGLVFORVXUHVUHTXLUHGE\,)56

,QYHVWPHQWV
In the Company’s financial statements, investments in subsidiary undertakings are stated at cost less any impairment in value
6KDUHEDVHGSD\PHQWV
7KHFRVWRIVKDUHEDVHGSD\PHQWVLQUHVSHFWRIHPSOR\HHVRI*URXSVXEVLGLDULHVLVFKDUJHGWRWKRVHVXEVLGLDU\XQGHUWDNLQJV,QWKH&RPSDQ\
ILQDQFLDOVWDWHPHQWVWKHUHFRYHUDEOHIURPVXEVLGLDULHVLVFUHGLWHGGLUHFWO\WRHTXLW\7KHIDLUYDOXHRIHTXLW\VHWWOHGDZDUGVIRUVKDUHEDVHG
SD\PHQWVLVGHWHUPLQHGRQJUDQWDQGH[SHQVHGLQVXEVLGLDU\XQGHUWDNLQJV DQGFUHGLWHGWRHTXLW\LQWKH&RPSDQ\ RQDVWUDLJKWOLQHEDVLVRYHUWKH
SHULRGIURPJUDQWWRWKHGDWHRIHDUOLHVWXQFRQGLWLRQDOH[HUFLVH7KHFKDUJHVIRUHTXLW\VHWWOHGVKDUHEDVHGSD\PHQWVDUHXSGDWHGDQQXDOO\IRUQRQ
PDUNHWbased vesting conditions. Further details of the Group’s shareEDVHGSD\PHQWFKDUJHDUHGLVFORVHGLQQRWHWRWKH*URXSILQDQFLDO
VWDWHPHQWV

,QYHVWPHQWVLQVXEVLGLDU\XQGHUWDNLQJV
$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
6XEVLGLDU\XQGHUWDNLQJ–RIRUGLQDU\VKDUHFDSLWDORI4LQHWL4*URXS+ROGLQJV/LPLWHG
&DSLWDOFRQWULEXWLRQVDULVLQJIURPVKDUHEDVHGSD\PHQWVWRHPSOR\HHVRIVXEVLGLDULHV


















7KHLQFUHDVHLQLQYHVWPHQWVLQVXEVLGLDU\XQGHUWDNLQJVLQUHODWHVWRePRIHTXLW\VHWWOHGVFKHPHVGXULQJWKH\HDU
$OLVWRIDOOVXEVLGLDU\XQGHUWDNLQJVRI4LQHWL4*URXSSOFLVGLVFORVHGLQQRWHWRWKH*URXSILQDQFLDOVWDWHPHQWV

'HEWRUV

$VDW0DUFK

$OOILJXUHVLQePLOOLRQ
$PRXQWVRZHGE\*URXSXQGHUWDNLQJV
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1RWHVWRWKH&RPSDQ\)LQDQFLDO6WDWHPHQWV

&UHGLWRUVDPRXQWVIDOOLQJGXHZLWKLQRQH\HDU
$VDW0DUFK


$OOILJXUHVLQePLOOLRQ
$PRXQWVRZHGWR*URXSXQGHUWDNLQJV







$PRXQWVRZHGWR*URXSXQGHUWDNLQJVDUHXQVHFXUHGUHSD\DEOHRQGHPDQGDQGEHDUQRLQWHUHVW

6KDUHFDSLWDO

The Company’s share capital is disclosed in note 2WRWKH*URXSILQDQFLDOVWDWHPHQWV

6KDUHEDVHGSD\PHQWV

7KHCompany’s shareEDVHGSD\PHQWDUUDQJHPHQWVDUHVHWRXWLQQRWHWRWKH*URXSILQDQFLDOVWDWHPHQWV

3DUHQWFRPSDQ\JXDUDQWHHV

7KH&RPSDQ\KDVSURYLGHGJXDUDQWHHVWRYDULRXVFXVWRPHUVRIVXEVLGLDULHVWRWKHYDOXHRIeP eP LQWKHRUGLQDU\FRXUVHRI
EXVLQHVV

2WKHULQIRUPDWLRQ

Directors’ emoluments, excluding Company pension contributions, ZHUHeP eP 7KHVHHPROXPHQWVZHUHDOOLQUHODWLRQWRVHUYLFHV
SURYLGHGRQEHKDOIRIWKH4LQHWL4*URXSZLWKQRDPRXQWVSHFLILFDOO\relating to their work for the Company. Details of the Directors’ emoluments,
VKDUHVFKHPHVDQGHQWLWOHPHQWVXQGHUPRQH\SXUFKDVHSHQVLRQVFKHPHVDUHGLVFORVHGLQWKH5HPXQHUDWLRQ5HSRUW
The remuneration of the Company’s auditor for the year to 31 March ZDVeP eP ZKLFKZDVIRUDXGLWRIWKH*URXSILQDQFLDO
VWDWHPHQWVDQG&RPSDQ\ILQDQFLDOVWDWHPHQWVDQGDXGLWUHODWHGDVVXUDQFHVHUYLFHV1RRWKHUVHUYLFHVZHUHSURYLGHGE\WKHDXGLWRUWRWKH&RPSDQ\
7KHPRQWKO\DYHUDJHQXPEHURIHPSOR\HHVIRUWKH\HDUWR0DUFKZDVQLO QLO 


)LQDQFLDOVWDWHPHQWV
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Five Year Record

)LYH<HDU5HFRUG

)RUWKH\HDUVHQGHG0DUFK XQDXGLWHG 
(0($6HUYLFHV
*OREDO3URGXFWV
5HYHQXH

(0($6HUYLFHV
*OREDO3URGXFWV
8QGHUO\LQJRSHUDWLQJSURILW

8QGHUO\LQJRSHUDWLQJPDUJLQ

2SHUDWLQJSURILW
8QGHUO\LQJSURILWEHIRUHWD[
3URILWEHIRUHWD[
3URILWDWWULEXWDEOHWRRZQHUVRIWKH&RPSDQ\
8QGHUO\LQJEDVLF(36DWWULEXWDEOHWRRZQHUVRIWKH&RPSDQ\
%DVLF(36DWWULEXWDEOHWRRZQHUVRIWKH&RPSDQ\
'LOXWHG(36DWWULEXWDEOHWRRZQHUVRIWKH&RPSDQ\
'LYLGHQGSHUVKDUH
8QGHUO\LQJQHWFDVKIORZIURPRSHUDWLRQV
1HWFDVKDVGHILQHGE\WKH*URXS
$YHUDJHQXPEHURIHPSOR\HHV
2UGHUVH[FOXGLQJ/73$DPHQGPHQWV





eP
eP
eP

eP
eP
eP



























































eP
eP
eP
eP
3HQFH
3HQFH
3HQFH
3HQFH
eP
eP

eP







































































8QGHUO\LQJPHDVXUHVDUHVWDWHGEHIRUHVSHFLILFDGMXVWLQJLWHPV'HILQLWLRQVRIXQGHUO\LQJPHDVXUHVRISHUIRUPDQFHDUHSURYLGHGLQWKHJORVVDU\RQSDJH8QGHUO\LQJILQDQFLDO
PHDVXUHVDUHSUHVHQWHGEHFDXVHWKH%RDUGEHOLHYHVWKHVHSURYLGHDEHWWHUUHSUHVentation of the Group’s longWHUPSHUIRUPDQFHWUHQG)RUGHWDLOVRIVSHFLILFDGMXVWLQJLWHPVUHIHUWRQRWH
DQGQRWHRIWKHILQDQFLDOVWDWHPHQWV
ILJXUHVKDYHEHHQUHVWDWHGZKHUHUHOHYDQWLPSDFWHGGXHWRDFKDQJHLQDFFRXQWLQJSROLF\LQUHVSHFWRIOHDVHV6HHQRWHIRUGHWDLOV
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Additional Information
information

Additional financial information
Foreign exchange

Tax risk management

The principal exchange rates affecting the Group were the Sterling
to US Dollar exchange rate and the Sterling to Australian Dollar
rate.

QinetiQ’s tax strategy, as published on its corporate website, is to
ensure compliance with all relevant tax legislation, wherever we
do business, whilst managing our effective tax rates and tax cash
flows. Tax is managed in alignment with our corporate responsibility
strategy in that we strive to be responsible in all our business
dealings with a zero tolerance of tax evasion. These principles are
applied in a consistent and transparent manner in pursuing the tax
strategy and in all dealings with tax authorities around the world.

12 months to
31 March 2020

12 months to
31 March 2019

£/US$ – opening

1.30

1.40

£/US$ – average

1.27

1.31

£/US$ – closing

1.24

1.30

£/A$ – opening

1.83

1.83

£/A$ – average

1.86

1.80

£/A$ – closing

2.03

1.83

Treasury policy
The Group treasury department works within a framework of
policies and procedures approved by the Audit Committee. There
is a structured approach to financial risk management, mitigating
exposures to currency, liquidity, counterparty and credit risks
as outlined in note 24. The policy supports the use of financial
instruments to manage and hedge business operations risks that
arise on movements in financial, credit or money markets. As
part of these policies and procedures, there is strict control on
the use of financial instruments. Speculative trading in financial
instruments is not permitted.
• Currency risk – The Group’s income and expenditure is largely
settled in the functional currency of the relevant Group entity.
However, where cash flows are denominated in currencies
other than the functional currency of the relevant trading
entity, the Group has a policy in place to hedge all material
transaction exposure at the point of commitment to the
underlying transaction. Uncommitted future transactions are
not routinely hedged. Where the timing of cash flows differ
from the original expectation, the Group will enter into currency
swaps to realign the hedge maturity. The maximum permitted
hedge period is 5 years. The Group does not hedge translation
exposures arising from the consolidation of overseas
subsidiaries in foreign currencies.
• Financial credit and liquidity risk – The Group manages
liquidity risk to ensure funds are available to meet business
needs and maximise return while managing counterparty and
credit risks. Investments are permitted with institutions on an
Approved Counterparty list and not to exceed the counterparty
credit limit. Investments must be held in the currency of
the reporting entity except currency deposits or borrowings
specifically placed to hedge assets or liabilities with related
hedge documentation. Group funding is established to meet
the Group’s medium and long term financing requirements.
Facilities are agreed with a number of financial institutions
such that no single institution exerts undue influence on the
Group. At the year end the Group had an undrawn revolving
credit facility of £275m which expires on 27 September 2024
with an option to extend one further year.
The policies are established to manage and control risk in the
treasury environment and to align the treasury goals, objectives
and philosophy of the Group.

• Tax planning – QinetiQ manages both effective tax rate
(ETR) and cash tax impacts in line with the Board-endorsed
tax strategy. External advice and consultation are sought
on potential changes in tax legislation in the UK, the US and
elsewhere as necessary, enabling the Group to plan for and
mitigate potential changes. QinetiQ does not make use of
‘off-shore’ entities or tax structures to focus taxable profits in
jurisdictions that legislate for low tax rates.
• Relationships with tax authorities – QinetiQ is committed to
building constructive working relationships with tax authorities
based on a policy of full disclosure in order to remove uncertainty
in its business transactions and allow the authorities to review
possible risks. In the UK, QinetiQ seeks to be open and transparent
in its engagement with the tax authorities by sharing with HMRC
the methodologies adopted in its tax returns.
• Transfer pricing – QinetiQ does not have a significant level of
cross-border activity but this will increase as it pursues its policy
of expanding around the globe. Where there is cross-border
activity, controls are in place to ensure pricing reflects ‘arm’s
length’ principles in compliance with the OECD Transfer Pricing
Guidelines and the laws of the relevant jurisdictions. The Group
does not, therefore, have a significant exposure to transfer
pricing legislation. QinetiQ submits its “Country by Country”
report to the UK tax authorities in line with the OECD rules
providing insight for tax authorities into its global tax affairs.
• Governance – The Board has approved this approach. The Audit
Committee oversees the tax affairs and risks through periodic
reviews. The governance framework is used to manage tax risks,
establish controls and monitor their effectiveness. The Head of
Tax is responsible for ensuring that appropriate policies, processes
and systems are in place and that the tax team has the required
skills and support to implement this approach.
QinetiQ’s corporate tax contribution – QinetiQ is liable to pay
tax in the countries in which it operates, principally the UK, the
US, Australia, Canada, Germany and Belgium. Changes in tax
legislation in these countries could have an adverse impact on the
level of tax paid on profits generated by the Group. A significant
majority of the Group’s profit before tax is generated in the UK.
This reflects the fact that the majority of the Group’s business is
undertaken, and employees are based, in the UK. Total corporation
tax payments in the year to 31 March 2020 were £10.0m.
The differential between the taxation expense and the tax paid
in the year relates primarily to the timing of the recovery of
research and development expenditure credits for which the cash
is recovered in the year following the year of account. There is
also an impact of deferred tax movements, whereby the income
statement bears charges and credits (e.g. in respect of accelerated
capital allowances) but for which there is no corporation tax paid
in the year. Together, these result in the cash paid being £6.6m less
than the total expense charged to the income statement.
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Glossary
Glossary
AGM

Annual General Meeting

BBP

Bonus Banking Plan

CAGR

Compound Annual Growth Rate

C4ISR

Command, control, communications, computers,
intelligence, surveillance and reconnaissance

COTS

Commercial off the shelf

CPI

Consumer Price Index

CR

Corporate Responsibility

CRC

Carbon Reduction Commitment

CSR

Corporate Social Responsibility

DE&S

MOD’s Defence, Equipment and Support organisation

DHS

US Department of Homeland Security

DSP

Deferred Share Plan

DoD

US Department of Defense

EBITDA Earnings before interest, tax, depreciation and
amortisation

Long Term Partnering Agreement – 25-year contract
established in 2003 to manage the MOD’s Test and
Evaluation ranges

MDP

Modernising Defence Programme

MOD

UK Ministry of Defence

MSCA

Maritime Strategic Capability Agreement

NCSISS Naval Combat System Integration Support Services
OHSAS Occupational Health and Safety Advisory Services
PDR

Performance development review

PBT

Profit before tax

PSP

Performance Share Plan

QNA

QinetiQ North America

QSOS

QinetiQ Share Option Scheme

QTS

QinetiQ Target Systems

R&D

Research and development

RDEC

Research and development expenditure credit

ED&I

Equality, diversity and inclusion

SE

Strategic Enterprise

EDP

Engineering Delivery Partner

SPA

Special protection area

EEG

Employee Engagement Group

SSRO

Single Source Regulations Office

EMEA

Europe, Middle East and Australasia

SSSI

Site of Special Scientific Interest

EPS

Earnings per share

STEM

Science, Technology, Engineering and Maths

ESA

European Space Agency

T&E

Test and Evaluation

ESOS

Energy Savings Opportunity Scheme

T&R

Training and Rehearsal

EST

Engineering, Science and Technical

TSR

Total shareholder return

FAR

Federal Acquisition Regulations

UAV

Unmanned aerial vehicle

FCA

Financial Conduct Authority

FMI

Foster-Miller, Inc. – the legal entity through which the
QNA business operates

UK Corporate Governance Code
Guidelines of the Financial Reporting Council to
address the principal aspects of corporate governance
in the UK

Funded order backlog
The expected future value of revenue from
contractually committed and funded customer orders
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LTPA

GHG

Greenhouse gas

IAS

International Accounting Standards

IBDM

International Berthing and Docking Mechanism

IFRS

International Financial Reporting Standards

IRAD

Internal research and development

KPI

Key Performance Indicator

LDP

Leadership development programme

LIBID

London inter-bank bid rate

LIBOR

London inter-bank offered rate

LTI

Lost time incident
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UK GAAP

UK Generally Accepted Accounting Practice

Additional Information
information

Alternative performance measures (APMs)
The Group uses various non-statutory measures of performance, or APMs. Such APMs are used by management internally to monitor
and manage the Group’s performance and also allow the reader to obtain a proper understanding of performance (in conjunction
with statutory financial measures of performance). The APMs used by QinetiQ are set out below:
Measure

Explanation

Note

Organic growth

The level of year-on-year growth, expressed as a percentage, calculated at constant prior year foreign
exchange rates, adjusting for business acquisitions and disposals to reflect equivalent composition of
the Group

Note 2

Underlying
operating profit

Operating profit as adjusted to exclude ‘specific adjusting items’

Note 3

Underlying
operating margin

Underlying operating profit expressed as a percentage of revenue

Note 3

Underlying net finance
income/expense

Net finance income/expense as adjusted to exclude ‘specific adjusting items’

Note 7

Underlying profit before/
after tax

Profit before/after tax as adjusted to exclude ‘specific adjusting items’

Note 4

Underlying effective
tax rate

The tax charge for the year excluding the tax impact of ‘specific adjusting items’ expressed as a
percentage of underlying profit before tax

Note 9

Underlying basic and
diluted EPS

Basic and diluted earnings per share as adjusted to exclude ‘specific adjusting items’

Note 10

Orders

The level of new orders (and amendments to existing orders) booked in the year. Includes share of
orders won by joint ventures.

N/A

Backlog, funded backlog
or order book

The expected future value of revenue from contractually committed and funded customer orders

N/A

Book to bill ratio

Ratio of funded orders received in the year to revenue for the year, adjusted to exclude revenue from
the 25-year LTPA contract due to significant size and timing differences of LTPA order and revenue
recognition which may distort the ratio calculation

N/A

Underlying net cash flow
from operations

Net cash flow from operations before cash flows of specific adjusting items.

Note 25

Underlying operating
cash conversion or cash
conversion ratio

The ratio of underlying net cash from operations to underlying operating profit

Note 25

Free cash flow

Underlying net cash flow from operations less net tax and interest payments less purchases of
intangible assets and property, plant and equipment. Plus proceeds from disposal of plant and
equipment.

Note 25

Net cash

Net cash as defined by the Group combines cash and cash equivalents with other financial assets and
liabilities, primarily available for sale investments, derivative financial instruments and finance lease
assets / liabilities.

Note 22

Specific adjusting items

Amortisation of intangible assets arising from acquisitions; impairment of property; gains/losses
on disposal of property, investments and intellectual property; net pension finance income; pension
past service costs; acquisition costs; tax impact of the preceding items and significant non-recurring
deferred tax movements.

Note 4
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Shareholder Information
Shareholder Information
Online:

Registrar: Equiniti Limited
www.shareview.co.uk
Tel: 0371 384 2021

Equiniti’s website at help.shareview.co.uk (Shareview) includes
answers to frequently asked questions and provides key forms
for download. Shareview also offers online access to your
shareholding where you can manage your account, register for
electronic communications, see details of balance movements
and complete certain amendments online, such as changes
to dividend mandate instructions. You can register at www.
shareview.co.uk, click on ‘Register’ and follow the steps.

Shareholding enquiries
The Company’s registrar is Equiniti. Enquiries regarding your
shareholding, including the following administrative matters,
should be addressed to Equiniti:
• Change of personal details such as change of name or address
• Lost share certificates
• Dividend payment enquiries
• Direct dividend payments. You can have your dividends
paid directly into a UK bank or building society account by
completing a dividend mandate form. The associated dividend
confirmation will still be sent to your registered address. If you
live outside the UK, Equiniti offers a global payments service
which is available in certain countries and could enable you to
receive your dividends direct into your bank account in your
local currency

Contact details for registrar

Electronic communications
The Company offers shareholders the option to receive
documentation and communications electronically, via the
Company’s website. The wider use of electronic communications
enables fast receipt of documents, reduces the Company’s
printing, paper and postal costs and reduces the Company’s
environmental impact. Shareholders can register for electronic
communications at www.shareview.co.uk and may also cast their
vote for the 2020 Annual General Meeting online quickly and easily
using the Sharevote service by visiting www.sharevote.co.uk.

Donating shares to charity – ShareGift
Small parcels of shares, which may be uneconomic to sell on their
own, can be donated to ShareGift, the share donation charity
(registered charity no. 1052686). ShareGift transfers these
holdings into their name, aggregates them, and uses the proceeds
to support a wide range of UK charities based on donor
suggestion. If you would like further details about ShareGift,
please visit www.sharegift.org, email help@sharegift.org or
telephone them on 020 7930 3737.

By post:
Equiniti Limited, Aspect House, Spencer Road Lancing,
West Sussex BN99 6DA
By telephone:
0371 384 2021* for UK calls,
+44 (0)121 415 7576 for calls from outside the UK.

Share price

* Lines are open 8.30am to 5.30pm (UK time), Monday to Friday
(excluding public holidays in England and Wales).

Details of current and historical share prices can be found on the
Company’s website at www.QinetiQ.com/investors

By email:
You can send an email enquiry securely from Equiniti’s website,
at help.shareview.co.uk

Analysis of share register at 31 March 2020
By type of holder

Total number of holdings

Percentage of holders

5,667

88.94%

5,254,036

0.92%

705

11.06%

566,503,085

99.08%

6,372

100%

571,757,121

100%

4,308

67.61%

829,458

0.15%

516

8.10%

414,316

0.07%

1,001-2,500

601

9.43%

1,060,335

0.19%

2,501-5,000

340

5.34%

1,238,820

0.22%

5,001-10,000

152

2.39%

1,110,976

0.19%

10,001-100,000

219

3.44%

7,619,779

1.33%

236

3.70%

559,483,437

97.85%

6,372

100%

571,757,121

100%

Individual
Institutions and others
Total

Total number of shares

Percentage issued capital

By size of holding
1-500
501-1,000

Over 100,000
Total
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Additional Information
information

Share fraud reporting: www.fca.org.uk/scams
FCA Consumer Helpline: 0800 111 6768
Beware of share fraud
Fraudsters use persuasive and high-pressure tactics to lure
investors into scams. They may offer to sell shares that turn out
to be worthless or non-existent, or to buy shares at an inflated
price in return for an upfront payment. While high profits are
promised, if you buy or sell shares in this way you will probably
lose your money.

How to avoid share fraud
1. Keep in mind that firms authorised by the FCA are unlikely to
contact you out of the blue with an offer to buy or sell shares.
2. Do not get into a conversation, note the name of the person
and firm contacting you and then end the call.
3. Check the Financial Services Register from www.fca.org.uk
to see if the person and firm contacting you is authorised by
the FCA.

Cautionary statement
All statements other than statements of historical fact included in
this Annual Report, including, without limitation, those regarding
the financial condition, results, operations and businesses of
QinetiQ and its strategy, plans and objectives and the markets
and economies in which it operates, are forward-looking
statements. Such forward-looking statements, which reflect
management’s assumptions made on the basis of information
available to it at this time, involve known and unknown risks,
uncertainties and other important factors which could cause
the actual results, performance or achievements of QinetiQ
or the markets and economies in which QinetiQ operates to
be materially different from future results, performance or
achievements expressed or implied by such forward-looking
statements. Nothing in this Annual Report should be regarded as
a profit forecast.
This Annual Report is intended to provide information to
shareholders and is not designed to be relied upon by any other
party. The Company and its Directors accept no liability to any
other person other than under English law.

4. Beware of fraudsters claiming to be from an authorised firm,
copying its website or giving you false contact details.
5. Use the firm’s contact details listed on the Register if you
want to call it back.
6. Call the FCA on 0800 111 6768 if the firm does not have
contact details on the Register or you are told they are out
of date.
7. Search the list of unauthorised firms to avoid at
www.fca.org.uk/scams.
8. Consider that if you buy or sell shares from an unauthorised
firm you will not have access to the Financial Ombudsman
Service or Financial Services Compensation Scheme.
9. Think about getting independent financial and professional
advice before you hand over any money.
10. Remember: if it sounds too good to be true, it probably is!

Report a scam
If you are approached by fraudsters please tell the FCA using the
share fraud reporting form at www.fca.org.uk/scams, where you
can find out more about investment scams. You can also call the
FCA Consumer Helpline on 0800 111 6768.
If you have already paid money to share fraudsters you should
contact Action Fraud on 0300 123 2040.

Key dates
14 July 2020

Annual General Meeting

30 September 2020

Half-year financial period end

19 November 2020

Half-year results announcement

February 2021

Trading update (provisional date)

31 March 2021

Financial year end

27 May 2021

Preliminary results announcement
(provisional date)

Company Information
and Advisors
Registered office
Cody Technology Park
Ively Road
Farnborough
Hampshire
GU14 0LX
Tel: +44 (0) 1252 392000
Company Registration
Number: 4586941

Corporate brokers
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1 Churchill Place
London
EC14 5HP

Independent auditors

Principal legal advisor

PricewaterhouseCoopers LLP
Savannah House
3 Ocean Way
Southampton
SO14 3TJ

Ashurst LLP
London Fruit and Wool Exchange
1 Duval Square
London
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Numis
10 Paternoster Square
London
EC4M 7LT
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